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PREFACE

The NAAC accreditation of higher education institutes in India has helped to enhance the
gualitative and quantitative growth of human resource development which was envisioned in the
constitution of free and democratic India. The NAAC has provided thempaortunity to assess
themselves in order to earmark their benchmarking for mapping the wordmaps.

S. S. Girl scg Coll ege was assessed and a
Accreditation Council ( NAAC) Bangacl oGrmadien Se
February 16, 2004. The Internal Quality Assurance Cell (IQAC) was established for enhancing
the quality of academics in the college. O March, 2011 the college was assessed and
accredited for its second cycl e adeotie€dl€e Bang
with 2.36 CGPA.

During the past few years, Peer TeReport recommendations were attended to and the
college has made efforts to comply with those recommendations. The PTR allowed the college to
introspectand improve on quality paranees. The college understands the fact that development
is an unending process. Hence it is mandatory for every institution to improve its quality
parameters as per the demands of changing time. In the light of this truth SSR has been prepared.
More teaches were involved in preparing the SSR along with the IQAC. Introspections and
discussions amongst teachers have helped in preparing a precise Self Study Report (SSR).

It is proud privilege of the college to present the SSR to the National Assessment and
Accreditation Council (NAAC), Bangalore.

Place: Gondia Dr. N. K. Bahekar
Date: 3101/2017 Principal
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EXECUTIVE SUMMA RY

Gondia Education Societycgs S. S. Girlg¢s (
Womeng¢gs College of Gondia District. It was e
foundation stone of the society was laid down by Lakei Manoharbhai Patel, the Founder
President of Gondia Education Society. The college is located in the prime area of the city
having pleasant and healthy atmosphere. Presently, the strength of the senior collegansl 107
the total number of teaching@ nonteaching staff is 22 and 21 respectively.

The college offers a wal rarge of conventional programme options in B. A., B. Sc.
(Home Science), along with the sélisupported professional course like B. F. D. (Bachelor of
Fashion Design) and M.A. Ha@mEconomics, Geography, and Hindi. The college also runs the
programme in distance mode like Yashwantrao Chavan Open University (YCMOU), Nasik for
those unprivileged who want to obtain a degree.

The college endeavors to prepare its students for fulfitiageers by enabling them to
realize their full potential and by inculcating in them the spirit of intellectual enquiry,
independent thinking and an ethical mindset. The mainstay of the institution has been to lead a
wholesome life by nurturing in them theiman qualities as well as professional abilities to
emerge as informed and responsible citizen of this globalized world.

CRITERION I: CURRICULAR ASPECTS

The Mission, Visionan®b j ect i ve of S. S. Girlsg¢ College
the collegees v & Kporl FCExel |[@Oe | | | & God fedideg there, where women is
worshipped. The Collegeis affiliated to Rashtrasant Tukadoji Maharaj Nagpur University;
Nagpur. Right from its inception in 1970 till today, the college has striven to achieve greater
heights in quality education for girls. Developing an ardent quest for knowledge, research,
freedom of expression, respect for culture, generating sensitivity towards one's environment are
some of the focal points around which the institution works. The college offers undergraduate
courses leading to the Bachelor Degree in Arts, Home Science ahibrFd3esign and
postgraduate courses in Geography, Hindi and Home Economics. The college also offers 04
certificate courses. The Curriculum, admissions and evaluation process are followed as per the
norms and rules prescribed by the Government of Mahasasind Rashtrasant Tukadoji
Maharaj Nagpur University. This vast array of disciplines provides to students a broad choice of
courses, according to their interest. With a focus on the holistic development of the students,
excellence in both curricular aseWas the extraurricular activities is promoted. The faculty
works towards encouraging an attitude of enquiry, a critical outlook and an analytical approach
among the students. The concept of parallel education runs deep in our curriculum and all
depariments in the college organize seminars, symposia, conferences, study tours, and other
academic activities to achieve this end.
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The various students associations, departments, staff council committees as well as NSS,
WSSC & PEP units are running compreheaprogrammes for the betterment of the students in
particular, and society at large. The committees like the Grievance Committee, Career Guidance
counseling Committee and Gender Sensitization Programmes have been created to address the
special needs ohe students. Curriculum enrichment would remain incomplete, if technological
developments are not incorporated in the life of an educational institution. The college keeps
pace with most of the technological developments related to university educatiointhige
college library, website, college office, or the clas®ms, continuous efforts are made to update
all college infrastructures with the latest technology.

The existing curriculum for each subject is revised and updated by the concerned Board
of Studies at the University as and when required. Annual and Semester system is followed in
the Undergraduate and Social Science Programmes. Regular feedback otuouiscbtained
from students and stakeholders. College level IQAC involves students and estidtahblders
in getting feedback on curriculum for its further-gradation.

CRITERION Il : TEACHING - LEARNING AND EVALUATION

The admission to variouslasses programmes are made in accordance with procedure
prescribed by Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur and Government of
Maharashtra. Due publicity of the admission programme on college notice boards as well as on
college website. Omhe campus, counseling is provided to all the candidates approaching the
admission center. This center works during the admission period at a prominent location on the
campus. Help and assistance is offered to all the students in selection of subjects.

The college provides ample support to the deserving economically poor and socially
backward students both in the form of cash and kind. The college has rich tradition where
teachers in their personal capacity help deserving and needy students finanbmloll€ge
also organizes special teaching/ coaching classes for such students to enhance their employability
and competitive strength. To motivate students many cash prizes have been instituted by faculty
members of the college.

The college follows a mtitfaceted learning process which includes not only the lecture
but also interactive discussions, collaborative exercise, project works, and presentations. For
better dissemination of knowledge, the college provides various communication tools like LCD,
Computers with WAiFi facility to the teacher and students. The learning experiences of our
students are enriched through the activities organized by subject associations such as group
discussions, guest lectures, study tours, essay/ poster competitiodglditonally, college
level tests are conducted for internal evaluation. Evaluation methods involve class assignments,
oral examination, unit test etc. At the same time, students also have the option to join highly
active NSS, WSSC and PEP. All these ooty enhance academic value of the students but also
contribute significantly to their overall personality development and skills.
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The faculty regularly participates in conferences, workshops, seminars and refresher
courses. The college also regularlyamges seminars and workshops. The college at present has
21 permanent and 31 contributamgaching staff. 50% teachers possess Ph. D. qualification, 55%
are PG with NET/ SLET, 55% with M. Phil and rest have P.G. qualification. The performance of
the studats and learning outcome is regularly evaluated and monitored by conducting periodic
uni t test s, class test s, presentations, assi
assessment while their final evaluation is made through the Semested! Axamination as
conducted by the university.

CRITERION Il : RESEARCH CONSULTANCY AND EXTEISION

The college is known for its dedicated efforts towards achieving excellence in teaching
and research. At the level of institution there is a Resd&aochmittee to formulate and look into
various aspest of research and learninghe institution has taken several steps to promote a
research culture among thecddty. It includes enhancement of infrastructural facility,
augmentation of the library and atories, sophisticated instrument facilities, subscription to
research journals and provision of free internet facility, etc.

Over the past five years, G8inor research projects have been successfully completed
with an outlay of Rs. 2, 70,008nd 02 mor research projects anegoing with an outlay of Rs.
1, 20,000. The college has 07 faculty members as Research Guides. Faculty members of the
college are regularly publishing research papers in peer reviewed journals. In the last five years
128 reseatt papes have been published imtional and international journals and proceedings
of the conferences. The college has organized 10 National seminars. 01 seven days workshop on
research methodology. Faculty members avail duty leave to participate éneso@/ seminars /
workshops / training camps.

Various department engage the student at regular interval towaodsremlar activities
such as career counseling, personality development, quiz and debate competition, seminar,
projects, case study amgais etc.

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

The institutional premise spread over the land4$5185 Sg. mtr. We provides adequate
infrastructural facilities for academic, administrative and examination related activities. At
presentthere are well furnished 22 classrooms available with sufficient lighting arrangement,
and 09 laboratories are available in the college with necessary facilities for effective practical
work. The institution also has specious seminar hall (Room No.112)se&dting capacity of 200
with 1 CT facilities, centr al l'i brary, HOD an
Resource Centre with internet connectivity.

The institution has central library. The total area of library is 230.2856sq.mtr.with seating
cgpacity of 80 students. It is equipped with facilitidgelrich collections of books, G mputers
with internet connectivity, reprography unit, barcoding process is going on. There is facility of
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online public access catalogue, access-jfmumals and dooks through INFLIBNET ALIST.
The library has collection of 30,800 books and it subscribes 21 regearchls

The institution has adequate computer facilities and other learning resources which are
extensively used for academic and adntraisve purpose. There are total 52 computers, 06
laptops in the institution. Every departmghave been provided computer with internet facility.
There is 01 central computing facility with 22 computers with net connectivity.

The institutional building ad other infrastructure facilities are maintained under the
supervision of Gondia Education Society. Sufficient fund allocated for maintenance and up
gradation of institution. Annual Maintenance contact (AMC) for up gradation and maintenance
of computersis signed with Delta Marketing, Gondia. And AMC for office automation and
Li brary Automation is signed with Master soft

Provision of indoor games is made for recreational purpose. Facilities for the sports like
table tenniscarom, chess etc are provided for students in the department of Physical Education.
The other facilities includes safe drinking water, canteen and gym are available in the college
campus.

CRITERION V : STUDENT SUPPORT AND PROGRESSION

The total number o$tudents admitted in the institution during the academic year-2015
2016 is 1089. Socieconomic profile of the admitted students is 98.72%, ST 11.31%,
VJINT- 3.25%, OBC-61.76% and SBC5.07%. The dropout rate is below 29%. Approximately
9.37% of theprogression of the students to higher studies and 10% for employment have been
observed.

Financial support is available to the students in the form of Government scholarship
SC/ST/VJINT/OBC students. In addition the management provides financial assithatie
needy and deserving students in the form omcessions. During the year 202616, 769
students have received Rs. 27, 65,.980as scholarship from Social Welfare Department of
State Government and 12 students hargled free ship amounting R85, 69000.

The students support services in the institution includes Grievance Redressal Cell,
Students Counseling and Career Guidance, Placement Cell, The faculty members are also
involved in providing academic and persoocalinseling in each department.

The institutionhas committee for prevention of sexual harassment at workpléee.
institution has Alumni Association andaRent Teacher Association. The Association holds at
least two meeting in a year and participagtes ar r anging various funct.i
homemakers and therefore prominent positions have not been occupied by them.

The college always promotes the value based education and skilled based education for
the students. Adequate Cultural and Sgpdatilities are available for the students. The students
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participatedn various intercollegiate andhiversity level sports activity. Endowment prizes are
given to the students who excel in academic and sports. Institute organizes rzamgioctar
andextrac ur ri cul ar activities. College magazine e

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

College is governed by Gondia Education Society, Gornthe. Managemenprovides
the roadmap and general guidelines for qugdibjicy in order to create a conducive learning
environment and preserve the ethos of academic excellence set up by the college. The Local
Managing Committee (LMC) consisting of representatives fraanagement, teaching and non
teaching staff along with the Principal is committed to effective governance. The LMC guides in
planning, monitoring and evaluating mechanisms regarding administrative and academic
processes.

The college decision making procassiemocratic and liberal. The decentralization and
devolution of power is found at each step of decision making process in the in$tieitarious
committees are formulated to carry outagaricular and extra&urricular activities under the
leadershipof the Principal to fulfill the stated mission and vision of the institution.

IQAC provides facilitative and participative voluntary system for the sustenance of
guality enhancement measures. At the beginning of each academic year, IQAC prepares the plan
for all the educational activities. The IQAC monitors policy of education whether it is done
efficiently and effectively. The quality of education has been maintained with assurance under
the guidelines of IQAC.

The Principal as well as IQAC always taketiative and inspire the teachirggaff for
research work. The college has also a good number of Ph.D. holderseathers are very
active and enthusiastic in the presentatiorresfearch work such as Seminars, Conferences,
Workshops etc. and leading t@ge activitiesIn the same way the institution has been playing
its role in social responsibility. Collegbas NSS, WSSC, PEP units to ensure the social
responsibility and also take partsvarious social activities. The institution is also fortunate to
get the alround support fronthe stake holders, alumni association and the natives of Gondia
city.

CRITERION VII : INNOVATION AND BEST PRACTICES

As an academic institution it is collegecg
responsibility in tudents. Students are encouraged to save electricity by switching off the main
switch provided outside each classroom when they exit after the class. Computers are switched
off when not in use. Awareness is created about saving paper.

College has taken dain steps to make the premises environment friendly. To create
environment consciousness, a sapling is gifted when a distinguished guest visits the college. The
college has taken special efforts to install environmental awareness among students through
many activities and best practices.
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Instead of filling young minds with information, the holistic vision of education asks
them to creatively draw upon their latent talents and engage themselves with the community at
large. College community collaboratias an endeavor to inculcate social responsibility in
students.
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SWOC ANALYSIS OF THE COLLEGE

STRENGTHS:

1 The best college in academiculturaland extension activities.
Safeandsecuenvironment for girlsc¢ education.
Qualified and experienced faculty.

Good inflastructurewell equigedlaboratories for all practical oriented subjects.
Organization of conferensgseminas, workshops and guest lectare
1 Award winning performance in different fields.

= =4 4 A

WEAKNESSES:
1 Average students seek admission.
Lack ofspace foinfrastructurakexpansion.
Absence of play ground and other sports facilities in the college.
The college is located in the vicinibf a congested market place.
Less number of publication of research papergputedournals.
No revenue througconsultancy.
No linkages/ collaborations with formal MOUSs.
Placement cell activities needlbe strengthened.
1 The college has nlostel or residential faciliés for students and staff

= =4 4 -4 48 -8 -9

OPPORTUNITIES:
1 Introduction of more PG Diploma and certificateurses.
Mobilization of more funds from UGC for developmaldctivities and research.
To enhance colleg&industrycommunity network.
To strengtlenconsultancy practices.
For professional and academic development of the faculty, training sessions and
workshops shall be organized.

= =4 =4 A

CHALLENGES:

1 To motivatestudents to develop a deeper sense of critical and analytical thinking.

1 To encourage research aptitude amongst stadeut instill an innovation pren
thought process.

1 Less employment and placement ogpnities for the students from Arts and
Home Science streams UG level

1 No qualified, permanent staff for sdihanced courses.

1 To organte international seminars/ cordeces.

1 To maintain the all round performance of the college.
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A: PROFILE OF THE AFFILIATED /CONSTITUTENT COLLEGE

1. Name and Address of the College:

Gondia Education societycg¢s

Name :
S. S. Girlsg¢ College, Gondia

Address : | Vitthal Nagar, Ansari Ward

City : Gondia Pin : 441601 State : Maharashtra

Website : | www.ssgcgondia.org

2. For Communication

Telephone
Designation Name with STD Mobile Fax Email
code
0: 07182
- Dr. N. K. 237039 | 07182 | ssgirls.college@rediffme
Principal Bahekar R: 07182 91963740270 236959 | il.com
230751
Steering ©: 07182
. Dr. Ms. I. A. | 237039 07182 | . .
ggr;lrrglitr':zfor Budhe R: 07182 +91942317561( 236959 indubudhe@gmail.com
236228
3. Status of the Institution:
Affiliated College
\/
Constituent College
Any other (specify)
4. Type of Institution:
a. By Gender
i. For Men
ii. For Women \/
iii. Co-education
b. By Shift
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I. Regular Vv
il. Day
iii . Evening

5. It is a recognized minority institution?

Yes

\Y

No

If yes specify the minority status (Religious/linguistic/ any other) and provide documentary
evidence

6. Sources of funding:

Government

Grantin-aid

< I<

Selffinancing

Any other
7. a. Date of establishment of the colleg@/06/1970

b. University to which the college is affiliated/ahich governs the college. (if it is a
Constituent college) | Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur

c. Details of UGC recognition:

Date, Month & Year
Under Section Remarks (If any)
(dd-mm-yyyy)

.2 () 21-06-1976 Vide UGC Letter No F.&7/76(CP)

II. 12 (B) -

(Refer Annexure No.- I)
d. Details of recognition/approval bgtatutory/regulatory bodies other than

UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc)No
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8. Does theaffiliating university Act provide for conferment of autonomy (as recognized by the
UGC), on its affiliated colleges?

Yes \/ No

If yes, has the College applied for availing the autonomous status?

Yes No Vv

9. Isthe college recognized

a. by UGC as a College with Potential for Excellence (CPE)?

Yes No Vv

If yes, date of recognition: ...........ccveveeveveiiiininenininnns (dd/mml/yyyy)

b. For its performance by any other governmental agency?

Yes No Vi

If yes, Name of the agencCy ...........eeveviiiiieiiiniiiiiiieeieeeee e and Date of recognition:
..................... (dd/mmlyyyy)

10. Location of the campus and area in sq.mts:

Location * Urban
Campus area in sgq. mts. 1495.83 sq. mts.
Built up area in sgq. mts. 1495.83 sq. mts.

(* Urban, Semiurban, Rural, Tribal, Hilly Area, Any others specify)

11.Facilities available on the campus (Tick the available facility and provide numbers or other
details at appropriate places) or in caseitkgtute has an agreement with other agencies in
using any of the listed facilities provide information on the facilities covered under the
agreement.

x  Auditorium/seminar complex with infrastructural facilities| --
x Sports facilities
U PlayGround
0  Swimming Pool
U Gymnasium Vv
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x Hostel
U Boy's hostel No
I.  Number of hostels
ii.  Number of inmates
lii.  Facilities (mention available facilities)
u Girl's hostel No
I.  Number of hostels
ii.  Number of inmates
iii.  Facilities (mention availablacilities)
U working women hostel No
I.  Number of inmates
ii.  Facilities (mention available facilities)

Residential facilities for teaching and ntwaching staff
(give numbers availablk&cadre wise} Not available

x Cafeteria Yes
x Health centre
First aid, and Emergency care facility is available,
Health centre staffa Dr. Apurva Kolte available
Quialified doctor Full time |:| Part time |:|
Qualified Nurse Fulltime [ ] Parttime [ ]

x Facilities like banking, post office, book shagdanks and Bookshops are in
close proximity to the college.

x  Transport facilities to cater to the needs of students and €affege is walking
distancefrom railway station and public transport is easily available.
Animal houseNo
Biological waste disposaNo
Generator or other facility for management/regulation
of electricity and voltaged1 generator of50KVA

Solid waste management facilityio
Waste water managemeio
x Water harvestingNo
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12.Details of programme offered by the college (Give data for current academi@@&é7

Sanctioned/
Name of the . No. of
Sr. | Programme . Entry Medium of | approval
Programme/ | Duration e . . students
No. Level Quialification | instruction student )
Course admitted
strength
B.A 3Years| Xl Pass Hindi /. 990 809
Marathi
B.Sc. Hindi /
1 Under (Home 3 Years XIl Pass Marathi/ 360 152
" | Graduate Sciencé English
Hindi /
B. F. D. 3 Years XIl Pass Marathi/ 60 32
English
Post Under Hindi /
2. Graduate M.A. 2 Years Graduate Marathi 480 85
Hindi /
3. | YCMOU BA 3 Years Xl Pass . - 37
Marathi
Bal -
Shikshika | 10 Month| X Pass Hindi /. 40 Nil
Marathi
Pramanpatra
Certificate in
Certificate Computer 3 Month X Pass English 30 Nil
4, Course Concept
(CCQ)
Guidance ang 5\ | Year Hindi 20 Nil
Counseling Appeared
Translation | Year - .
Studies 3 Month Appeared Hindi 20 Nil

13.Does the college offer sdfinanced Programmes?

Yes \V;

If yes, how many?

No

UG-01/PGO03

14.New programmes introduced in the college during the last five years if any?

Yes

No

\'

Number
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15.List the departmentsrdspond if applicable only and do not list facilities like Library, Physical
Education as departments, unless they are also offagagemic degree awarding programmes.
Similarly, do not list the departments offering common compulsory subjects for all programmes like
English, regional languages etc.)

Faculty Departments UG PG Research

Arts Marathi, Hindi, English, \Vj
Geography, Paliticabcience,
Economics, History,

Home Economics,

Hindi, Geography, V
Home Economics

B. Sc. Biology, Chemistry, Family
ResurceManagement, Food
(Home Science) and Nutrition, Human
Development, Home Science
ExtensionEducation Physics,
Textileand Clothing

Any Other Bachelor of Fashion Design V
(BFD)

16.Number of Programmes offerethder Programme means a degree course like B.A., B.Sc.,
B.F.D.,M.A,, .)

a. Annual system | B.A. 1l &Il Year ,B.Sc. (Home Sciencd) & Il Y ear, B.F.D. Il &Il

b. Semester systel| B.A.l Year, B.Scl Year, B.F.D.l Year and M.A.l & Il Year

c. Trimester syster| -

17.Number of Programmes with

a. Choice Based Credit System 01

b. Inter/Multidisciplinary Approach --

c. Any other (specify and provide details) --

18.Does the college offer UG and/or PG programmes in Teacher Education?

Yes No | v
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19.Does the college UG or PG programme in Physical Education

Yes No | v

20.Number of teaching and ndgeaching positions in the Institutiop01617

Teaching faculty Non-teaching

Positions Technical staff

Associate Assistant staff

Prof
roressor Professor Professor

*M *F *M *F *M *F *M *F *M *F
Sanctioned by the UGC/
University/State - - 6 - 24 12 1 13 2
Government

Recruited 6 6 8 7 1 11 2
Yet to recruit - - - 10 5 - 2

Sanctioned by the
Management
/society or other - - - - - - - - -
authorized bodies
Recruited

Yet to recruit

*M -Male *F-Female

21. Qualification of the teaching staff.

Highest Professor Associate Professor| Assistant Professor Total
Qualification | Male | Female | Male Female Male Female
Permanent Teachers
D.Sc./D.Litt. -- -- - - - - -
Ph.D. -- - - 04 02 03 09
M. Phil. -- - - 03 03 04 10
P.G. -- - - 06 06 09 21
Temporary Teachers
Ph.D. - -- -- -- -- -- --
M. Phil. -- -- -- -- 02 - 02
PG -- - - - 03 01 04
Parttime Teachers
Ph.D. - -- -- -- -- -- --
M. Phil. - -- - - - - -
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22.Number of Visiting Faculty/Guest Faculty engaged with the Collg

23.Furnish the number of the students admitted to the college during theueat&demic

years.
Year 1 Year 2 Year 3 Year 4
Categories (201213) (201314) (201415) (201516)
Male | Female | Male | Female | Male | Female | Male | Female
SC 157 178 162 169
ST 49 88 83 100
OBC 485 534 537 562
General 185 178 158 178
Others

(NT + SBC) 67 61 64 79

Total 943 1039 1004 1088

24.Details on student's enroliment in the college during the current academi¢@d6¢17)

Type of students UG | PG | M. Phil. | Ph.D. Total
Students from the §ame state 990 | 85 3 3 1075
where the college is located
Students from other states of Ing 4 -- -- -- 4
NRI students -- -- -- -- --
Foreign students - -- - - --

Total oA | 85 -- -- 107

25.Dropout rate in UG and PG (average of the last two batches)

uG

39.19%

26.Unit Cost of Education:

PG| 7.01%

(Unit cost = total annual recurring expenditure (actual) divided by total number of
students enrolled)

(a) Including the salary component

(b) Excluding the salary component

Rs.34, 8006/

Rs.3, 692/

27.Does the college offer any programmes in distance education (D&dR)?

Yes | v
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If yes,

a) Is it a registered centre for offering distance education programme of
another University
Yes |V No

b) Name of the University which has granted suchegistration.

Yashwantrao Chavhan Maharashtra Open University, Nasik

¢) Name of programme offered | 01

d) Programmes carry the recognition of the Distance Education Council.

Yes | v No

28.Provide Teachestudent ratio for each de programme/ course offered

Sr. No. | Name of the Programme Teacher : Student Ratio (Average)
01 B. A 1.67
02 B. Sc. (Home Science) 1:22
03 B. F. D. 1:06
04 M. A. 1:10

29.1s the college applying for

Accreditation:  Cycle 1 Cycle 2 Cycle 3| V | Cycle 4

Re-Assessment:

(Cycle lregers tdirst accreditationand Cycle 2, Cycle3 and Cycle 4 refer to re
accreditation)

30. Date of accreditation* (applicable for Cycle2, Cycle3, Cycle4 arassessment only)
Cycle 1: 1602/2004 (dd/mm/yyyy)Accreditation Outcome/Resultae B
Cycle2:27032 011 (dd/ mm/ yyyy) Accreditation OQOutcol
Cycle 3: Applied (dd/mm/yyyy) Accreditation Outcome/Result ................

1 Kindly enclosed copy to accreditation certificate (s) and peer team report (s) as an
annexure.
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31.Number ofworking days during the last academic year.

237

32.Number of teaching days during the last academic year.

187

(Teaching days means days on which lectures were engaged excluding the examination days)
33.Date of establishment of Internal Quality Assurance @@WIC)
IQAC . 01/07/2003. (dd/mm/yyyy)
34.Details regarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC.
AQAR (i) 2010-11 hard copy submitted to NAAC on December, 2011
AQAR (ii) 2011-12 hard copy submitted to NAAC on December, 2IP.
AQAR (iii) 2012-13 submitted online to NAAC on September, 2013.
AQAR (iv) 201314 submitted email to NAAC on September, 2014
AQAR (V) 201415 submitted email to NAAC on October, 2015.

35. Any other relevant data (not covered above) the collemdd like to include. (Do not
include explanatory/descriptive information)
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B: CRITERION - WISE INPUT

CRITERIA |: CURRICULAR ASPECTS

1.1  Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectives of the institution, andescribe how these
are communicated to the students, teachers, staff and other stakeholders.

Vision:
ax8 Nyxwi 7 OB xel |
@Oeli | 1& 1| 0Oy
aGordesi des there, where women i S WwWOr S
Mission:
We at S. S. Girlsg¢g College are committe

empowering personalities, intellectually, artistically and emotionally (Skills of Head,
Hand and Heart) and developing responsibdanbers of society.

The goals and objectives are:

Academic Goals:

1 To provide quality education to all by means of sheer hardwork, dedication and
devotion.

9 To Inculcate positive sef oncept , awareness of womene
rational outlook toweds society.

1 To bring women to the higher level for facing modern science age and develop
scientific and rational attitude.

1 To develop free and fearless thinking subsequently which will lead to intellectual
and moral maturity.

Social Goals:
1 To enablethevo men to come from the &@stagnant
clean stream of reason, perfection, tolerance and dynamism.
1 To make the students aware of environmental issues.
1 To empower the women students by helping them to become strong,
self- reliant, socially motivated, responsible, dedicated and better citizen of
tomorrow.

38 38 'EOI 08 #111ACAR 11 A24



Self Study Report: 3rd Cycle

1.1.2

Objective of the institution:
1 To provide access to higher education for girl students through formal streams.
1 To enhance purposeful education with human values and social resiggrisy
participating in outreach programs.
1 To achieve excellence in the academic disciplines and extension activities
through emphasis on quality in every activity.
1 To develop all round personality of the girl students.
1 Major considerations addressedday goals and objectives are as under :
U Formal higher education.
U Knowledge of higher order.
U Value education.
U Promoting all round development of students througkcuwoicular and
extracurricular activities.
Developing entrepreneurial spirit.
Raising thdevel of thinking.
U Better citizenship

o

The collegecommunicates its vision, mission and objectii@all its stakeholders
through  the college wedite, college prospectus, advertisement, alumini association,
parents meeting and a special notice b@dra prime location of the college. The regular
general assembly for all students effectively disseminates institutional objectives and
obligations.

How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate
through specific example(s).

As the college is affiliated to Rashtrasant Tukadoji Maharaj Nagpur University,
Nagpur it follows the university designed curriculum. The college operates at UG and PG
levels keping in mind our goals and objectives.

The university prepares an Academic calendar that specifies the duration of the
Annual and Semester examination. The date of commencement and of the end of
semesters.

In the beginning of the academic year, academnaiiendar of the college is
prepared by the IQAC. Separate time tables of Arts, Home science, B.F.D. and PG are
prepared. In tune with the changes of the syllabi made by the university, the college
procures required numbers of books and research journéis gentral library. Students
can easily access the books from the library. Most of the departments have their own
computers with internet connectivity.
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The Head of the Department in departmental meeting assigns each faculty
member a particular portion ¢fie curriculum for teaching. Teachers frame a teaching
plan according to the given framework of time and proceed for the implementation of the
curriculum accordingly. If there are constraints to complete the curriculum, extra classes
are conducted. Eachepgartment conducts uftiest, class test for internal assessment.
Each department organizes seminars and lectures of experts in the concerned subjects.

1.1.3 What type of support (procedural and practical) do the teachers receive (from the
University and/or institution) for effectively translating the curriculum and
improving teaching practices?

The University dispatches annual academic calendar and circular to all the
affiliated college which forms the basis for curriculum planning at institutiornel.le
College faculties receive all the needed support for effectively translating the curriculum
and improving teaching practices. They are as follows:

1 To translate the curriculum effectively, teachers are provided with syallabi,
academic calendar and daifliaries and are encourab® use various teaching
aids. Teachers are also encouraged to participate in Faculty Development/
Seminar/ Workshops/ Conferences in concerned subjects. The faculties deputed
attend Orientation/ Refresher courses and Sumswdools to update their
knowledge.

1 The college also organizes seminar, conferences, workshops for the benefit of the
teachers and students. The faculties are also encouraged to publish articles in other
journals of National and International repute.

1 The cdlege provides library and-learning facilities (INFLIBNET) to the faculties
to effectively deliver the curriculum.

1 The college undertakes ypadation of laboratories time to time.

T Student s¢ feedback on teachersc perfor
learning more effective. The Principal gives necessary instructions to the
individual teacher after analysis of the feedback.

1 The faculties are also encouraged to undertake research activities by providing
them necessary assistance.

1.1.4 Specify the initiatives taken up or contribution made by the institution for effective
curriculum delivery and transaction on the Curriculum provided by the affiliating
University or other statutory agency.

9 Our a few faculties are involved in framing the University awiim as a
Chairperson, Members and ©pted members of the Board of Studies of various

W
o
m
O
O
Ou
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subjects. Some of the teachers participate in workshops related to syllabus
revision.

1 Addition of new books in the library as per the revised curriculum.

Circulation d hard copy of syllabus and circulars among the staff.

9 Department wise curriculum plan is prepared for annual/semester pattern
examination. ICT based teaching along with the conventional chalk and board
method, organization of guest lecture, workshopsjrems and educational visits.

1 Remedial classes are arranged for weaker students. Preliminary examination is
conducted as per the University examination pattern. University papers are made
available to the students.

1 The faculty update themselves by the waly attending orientation, refresher
courses, conferences and by usiagesources as well as latest books, reference
books and Journals.

=

1.1.5 How does the institution network and interact with beneficiaries such as industry,
research bodies and the uniusity in effective operationalisation of the curriculum?

The college or teachers are constantly looking for opportunities to integrate
teaching with real life exposure for enriching effective operationalisation of the
curriculum:

1 Meetings of Board of Studs help the faculties to keep themselves abreast of the
latest trends in their respective fields.

1 The resource persons from various fields are invited for discussions, workshops
and for professional interactions.

1 Industrial visits are arranged in ordergmvide live exposure to recent trends in
relevant field.

1 Every year the educational tours are organized by the college and students visit to
various places, plants, reserve forests and historical places, textile units,
geomorphological, metrological ceatrtourism centre.

1 In order to cultivate research tempers among the students, surveys and research
projects are taken on issues of social relevance.

1.1.6 What are the contributions of the institution and/or its staff members to the
development of the curriculum by the University?(number of staff
members/departments represented on the Board of Studies, student feedback,
teacher feedback, stakeholder feedback provided, specific suggestions etc.)

Designing and restructuring of courses is done by théa#fig university. The
college, however, makes significant contribution in the curriculum design and
development through its faculties who are the members of the Board of Studies.
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Following faculties of this college represented in Board of Studies and

contributed in design of University Curriculum during last five years:

Name of Name of the teacher Contribution in Curriculum Design
Board
Dean, faculty of Home science, Rashtrasant
Tukadoji Maharaj Nagpur University Nagpur
(since 201115),
Textile & Dr. M.Y. Nasre Dean faculty of Home science, Gondwana
Clothing o Univergty, Gadchiroli since 2012.
Member, Board of studies in Textile & Clothing,
Rashtrasant Tukadoji MakegiNagpur University
Nagpur sinc015
Textile & Member, Boa_rd of study_ in Textile & Clothing,
Clothing Prof. Mrs. S.A. Moon | Syllabus framing Committee, Rashtrasant Tukag
Maharaj Nagpur University Nagpur from 2015
Member , Board of study in F. R. M., Rashtrasarn
Family Tukadoji Maharaj Nagpur University Nagpur fron
Resource Dr. R.S.Lilhare 201115
Management Member of academic council, Rashtrasant Tukay
Maharaj Nagpur University Nagpur (since 2013)
Family Member, Board of study in F.R.M, Syllabus
Resource Dr. J.D. Punde framing Committee, Rashtrasant Tukadoji Mahal
Management Nagpur University Nagpur 2015
Member, Board of study in Home Sc. Extension
education, Syllabus framing Committee,
Extensi.on Mrs. N.D. Khandekar Rashtrasant Tkadoji Maharaj Nagpur University
Education Nagpur 2015
Member, Board of studies faculty of H. Sc.
Godwana University (since 2012)
Member, Board of study in Home Sc. Extension
education, Syllabus framing Committee,
Rashtrasantukadoji Maharaj Nagpur University
Extension Nagpur 2015
Education Mr. M.B. Kurve Member , Syllabus framing Committee, Applied
Physiology & Health science Gondwana
University, Gadchiroli, 2015
Board of Dr. I. A. Budhe Member, Board of studies Fashion Designing
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Fashion syllabus formingcommittee, Godwana university
Designing Gadclroli Since 2012

Member, Board of study in Human development,
Human Ms. 1.G. Khatwani Syllabu; framing Co_mmlttee, Rashtrasant Tukag
Development Maharaj Nagpur University Nagpur 2015

Teachers also work on suggestions for syllabus revision from academic peers
obtained through informal interaction and other forums for communication such as e
mail, subject association activities, interaction with visiting faculty and other experts
duringacademic gathering like workshops, seminars and refresher courses.

1.1.7 Does the institution develop curriculum for any of the courses offered (other than
those under the purview of the affiliating
the process ( Needs Assessment a, desi gn,
courses br which the curriculum has been developed.

Yes, the institution has developed curriculum for UG Diploma Courses and
Career Oriented Programme sanctioned by the Adult Continuing Extension Education
Dept. Rashtrasant Tukadoji Maharaj Nagpur University Magp

Sr. No. Name of the Programme
1 Under graduate certificate course in Guidance & Counselling .
2 Undergraduate Certificate course in translation studies.

These courses are intended to make the students more employable. The
curriculum is developed bipstitution keeping in view the requirements of job market
and demands of respective fields.

1.1.8 How does institution analyses / ensure that the stated objectives of curriculum are
achieved in the course of implementation?

The college ensures tleechievement of the stated objectives of the curriculum
through critical analysis of the examination results and achievements in sports, cultural
and extension activities.

1 Student academic performances are assessed through internal assessment,
assignment, rad unit test and through project work.

1 The faculty members regularly attend the seminars, conference and workshops to
enhance their skill and knowledge.

1 Awareness is created among staff and students on various social and ethical issues
through various pragmmes, workshops and seminars.
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1 Feedback is taken from the students regarding the faculty members and their
subject knowledge and if it is felt teachers are encouraged for improvement.

1 The feedback is also sought from the suggestions of the studentsedetrem
the suggestion boxes and the opinions expressed by the students in college
functions.

1.2 Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill
development courses etc., offered by the instition.

To ensure both knowledge and skill development and to enhance the competence
among the students, the college offers the following skill development courses:

1 Certificate course in Guidance and Counseling.
1 Certificate course in Translation Studies.
1 Cettificate course on Computer Concept.
1 Certificate course in Balshikshika ( Montessori)
122 Does the institution offer programs that
give detalils.

No, the college does not offer dual degree programs.

1.2.3 Give details on the various institutional provisions with reference to academic
flexibility and how it has been helpful to students in terms of skills development,
academic mobility, progression to higher studies and improved potential for
employability.

1 College is affiliated to RTM Nagpur University and as a result, we have Under
Graduate Degree Course and Post Graduate Degree Course of this university.

1 Choice Based Credit System has been recently introduced at PG Arts faculty.

1 There is lateral andertical mobility within and across programmes and courses is
as per University norms.

1 There are four career oriented certificate courses.

Range of core/elective options opted and offered by the college are as under:

38 38 'EOI 08 #111ACAh 11 A30



Estd. 1970

Self Study Report: 3rd Cycle

Programme

Faculty & level
of study

Core subject/ Group options

Programme
system
Semester/CBCS/
Annual

uG

BA

Compulsory subjects :
1 English

1
1

Hindi / Marathi

Students have to select any
three subjects from following
combinations:

Political Science/ Hindi
literature/Marathi literature
Home Economics( with
Practical)

Geography( with practical)
Economics / History

Annual and
semester (B.A.l)

uG

B.Sc.

T

B.Sc. | (Home Science)
(Home Science)| |

= =4 -4 —a

B.Sc- Il (Home Science )

Fundamentals of Food
Science and Nutrition
Fundamentals ofextile and
Clothing

Fundamentals of Home
Science Extension
Fundamentals of Human
Development
Fundamentals of Resource
Management

Ecology and Environment
Basic Chemistry

Applied Physics

English and Communication
Skills

Family ard Community
Nutrition

Early Childhood Education
and Adolescent Developmen

Textile Designing and

Annual and
semester
B.Sc.l
(Home Sc)
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Printing

1 Interior Design and

Decoration

Community Development an(

Management

Applied Physiology

Applied Chemistry

Applied Physics and

ComputerApplication

B.Sc- lll (Home Science)

9 Diet Therapy

1 Family Dynamics and
Counseling

1 Advanced PatterMaking of
FashionDesign

1 Resource Management

1 Extension Training
Management

91 Public Health and Family
Welfare

1 Nutritional Biochemistry

= =4 4 —a -8

uG BFD BFD part-I Annualand
9 Design and colour semester
composition B.F.D. |

9 Textile science

1 Computer application &
Designing

1 Traditional Indian Textilél

1 Chemical Processing

Communication skills in
English

91 Clothing Construction &
management

9 Drawing Sketching

BFD part- Il

9 Fashion lllustration

i Surface ornamentation

ya N N pa
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1 Pattern Making
1 Role of Draping
1 Garment Construction
1 History of Indian and western
costumes
BFD part- IlI
1 Fundamentals of apparel
production
1 Pattern makingll
1 Grading
1 Leather and Knitwear
9 Ethnic wear
1 ComputerAided design
1 Management and
merchandising
1 Project
1 InPlant Training
PG MA 1 Faculty of ArtsHindi Semester
1 Faculty of Social Science
U Home Economic
U Geography
Career oriente(  S.S.C Pass | Bal ShishikaParamanpatra Course duration is
certificate Abyaskram 10 months
course
Career Oriented S. S. C. Pass | Certificate Course on Computer 3 Months
Certificate Concept
Course
Career UG First year | Under graduate certificate cour§ Course duration ig
oriented appeared in Guidance& Counselling. 3 months
certificate
course
Career UG First year | Under graduate Certificate cour{ Course duration ig
oriented appeared in translation studies. 3 months
certificate
course

1 Semester pattern has been introduced for-padm sessior201617
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1.2.4 Does the institution offer selff i nanced programs? | f ayesa,
how they differ from other programs, with reference to admission, curriculum, fee
structure, teacher qualification, salary etc.

Yes, the institution offerself financed programmes are listed below:

Programme Faceulty & level of study
UG Bachelor of Fashion Designing
PG M.A.
Career Oriented | Bal Shishika Paramanpatra Abyaskram
Career Oriented | Certificate Course on Computer concept
(Cco)
Career Oriented | Under graduate certificate course in Guidance & Counseling.
Career Oriented | Undergraduate Certificate course in translation studies.

1 All these programs are designed by the Rashtrasant Tukadoji Maharaj Nagpur,
University Nagpur excepertificate Coursen Computer Concept (CCC).

1 Admission criteria are the same as that of graint- aid courses. All the rules
regarding admission prescribed by the University and State Government norms
are followed.

1 Fee structure for all seffnanced courses is presaith by the Rashtrasant
Tukadoji Maharaj Nagpur University, Nagpur and approved by Government of
Maharashtra.

1 The teachers are appointed on contract basis or as visiting lecturers. The teachers
employed on the contract basis are paid as per the Universitsno

1.2.5 Does the college provide additional skill oriented programmes, relevant to regional
and gl obal empl oyment ma r k e sush?Prodrdms @nggt e s a p
beneficiaries

The college runs career oriented programaresas follows:

Sr. No. Name of the course Target group
1 Certificate Course of Computer S. S. C. Pass
2 Bal Shishika Promanpatra abhyaskra S. S. C. Pass
3 Under graduate certificate course in First year appeared
Guidance and Counselling
4 Under graduate certificate couiise First year appeared
Translation Studies
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1.2.6 Does the University provide for the flexibility of combining the conventional faceo-
face and Distance Mode of Education for students to choose the courses /
combination of t dwalbes thedirstiution ke advdntage efsuch h
provision for the benefit of students?
The beneficiaries are from the conventional degree students as well as others
desirous of seeking admission of the courses. The fees charged for these courses are
moderate and affordable.

No, the university does not provide flexibility of combining the conventional face
to face and distance mode of education for students to choose the courses. But the college
has YCMOU centre and it runs distance mode of educatioiha field of Arts. The
course is offered to those student who cannot join regular courses and students coming
from marginalized section of the society.

1.3  Curriculum Enrichment

1.3.1 Describe the efforts made by the institution to supplement theuni ver si tycg
curriculum to ensure that the academic p
objectives are integrated?

1 The college makes consistent efforts to supplement the university curriculum by
organizing various activities, which focus on integratingdacaic and general
development of students.

1 By providing the students widange of curriculum activities, every department
conducts various skills oriented and knowledge oriented programms at the college
and intercollegiate level.

1 Department workshops, agization of subject wise guest lectures, educational
visits, studentc¢cs seminar, etc., have b

1 The qualities of the students are enhanced by conducting personality development
programme, skill enrichment prognaes, seminars, environment programms,
human rights programme etc.

1 The NSS, WSSC and PEP units of the college organize various community
oriented activities.

1.3.2 What are the efforts made by the institution to enrich and organize the curriculum
to enhanae the experiences of the students so as to cope with the need of the dynamic
employment market?

The institution enriches the curricular activities by organizing the workshops. The
institution organizes various workshop and activities related to currictdianhance the
experience of the students so as to cope with their needs such-espldiyment.
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The department of Homescience, Home Economics, Family Resoerc
Management, Fashiao Designing has organized various activities and workshop such

as-
Sr. No. Workshop / Activates Date
01 Photo Frame Making Workshop 03.09.2012
02 Candle Making Workshop 06.09.2012
03 Pot Painting Workshop 05.09.2011
04 Flower Arrangement Workshop| 12.12.2011, 28.12.2014,02.01.2016
05 Door Mate Making Workshop | 09.10.201331.07.2014
06 Rangoli Designing Workshop | 28.10.2013, 04.01.2016
07 Flower Making Workshop 20.01.2015, 22.12.2015
08 Glass Painting Workshop 11.10.2013
09 Decorative Articles Making 04.09.2011, 10.10.2015
Workshop
10 Innovative Rangoli Designing | 26.08.13, 06.10.2014,
Workshop 04.10.2015, 27.10.2015
11 Floral Carpet Making Workshop 29.12.2014, 04.01.2016
12 Tiles Painting 06.10.2015
13 Rakhi Making Workshop 06.08.2013, 10.08.2015 To 12.08.201
14 Fancy Diya Making Workshop | 10.10.201313.12.2014
15 Aggarbatti Making Workshop | 07.12.2013

The college conducts Entrepreneurship Awareness Programme through the
Entrepreneurship Skill Development Cell. The field visits and educational tours are also
organized for the students to dgiesthand knowledge in the concerned areas.

The students are also encouragedaxi@pate in the seminars andnferences in
order to enrich their experiences and knowledge.

1.3.3 Enumerate the efforts made by the institution to integrate the cross cuttig issues
such as Gender, Climate change, Environmental Education, human rights, ICT etc.
into the curriculum.

The college gives importance to conduct various activities each year that address
the cross cutting issues such as gender, climate change,nemeirtal education, human
rights and ICT.

These issues also form an integral part of curriculum at UG and PG

Gender
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1 Gender Equality Cell of the college has been constituted as per the norms of
R.T.M. Nagpur University, Nagpur. It conducts variowsorkshop and
programmes on gender related topics. Our college has made efforts to disseminate
gender equality through @&Jagar Janivcha
conducted which reflected the gender equality and gender friendly which has been
recagnized by Nagpur University. The institution secured First prize at District
level in the session 2042013 and First prize at the University level in the session
20132014.

1 Institution organizes various gender related programmes for the benefit of girls
students such as medical chagk camp, guest lecture of medical practitioners on
adolescent and health related issues.

1 Poster exhibition on Gender Equality and Save Girl Child on13th Feb. 2013.

1 A guest lecture was organized on our Indian constitution angedtic violence by
team of Bar Association Gondia on 28 September, 2013.

TAn exhibition was organized on @&Bet. Bac

Climate Change & Environmental Education
Department of Geography, Extension Education and NSS hasipeg various
awareness programs on environment such as:

T A guest |l ecture on &aWeat her and Meteora
19" October, 2012. Prof Dharmendra Agase of Agriculture College, Hiwara,
Gondia District was chief speaker.

f AGuestl ecture on &a0zone DASeptembes;201ZRIofiduct e
M.B. Kurve was chief speaker.

T A Guest l ectur e on & | mpor thaamc2e14.0 f Fo
Mr. Ashwin Thakkar. D.F.O. Gondia District, Gondia was chief speaker

Y AGuestlet ure on &d&Environment its prd8tectio
September, 2014. Prof. Anand Manjarkhede, MIET College, Gondia was chief
speaker

f Poster exhibition was organized 8n the
Oct. 2014.

1 Fimshowwas organized on &Water Quality Man
on 28" Nov. 2014

T A Guest | ecture on & Environment, Fores
Guest |l ecture on a Import‘ﬁhm.éOlSolDr.Fores
Jeetendra Ragaonkar, D.F.O. Gondia Orict, Gondia was chief speaker.

T A Guest |l ecture on &@Environmental Aware

14" March 2015. Mr. Omesh Choudhary from water depernt Gondia, was
chief speaker.
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T A Guest lecturezwas da'ySept.i@aib.Bof AshwireO
Khandekar from M.B. Patel College Salekasa, was chief speaker.

T A Guest |lecture was organi Z'dah 2@16. MeBi o d i
Sawan Bahekar, Member of District N.G.O. Gondia was speaker.

The envionmental education has been made compulsory in Second Year by RTM
Nagpur University, Nagpur to under graduate students of all faculties.

Human Rights
In the session 20112, Department of political science inaugurated
Human Right <cel |l .anUnRdiegrhtt hFiosu nadealtli oé&H uwCre r
of 3 month was conducted off ®ct. 2011, in this course near about 100 students
were registered.
Depart ment of political science cel ebr
every 1¢' December and has organizetious activities such as:

1 Dr. Sharda Mahajan was invited as a chief speaker on the occasion of
International Human Rights day on™lDec. 2012.

T On 17t h Sept. 2013, guest | ecture was
speaker was Dr. Sharda Mahajan,aHleDept. Of Political Science, N.M.D.

College Gondia.

f On 10" Dec. 2013, guest lecture was organized by Human rights cell under aegis
of dalnternational Human Rights Daya. C
Dept. of Law, N. M.D. College, Gondia was theaker.

T A Guest |l ecture on avot er”‘s]anﬂavw&@lé.ﬁ)ressé W
this occasion Dilip Savarkar, Sub. Divisional Officer, Gondia was chief guest.

During this course Principal Dr. N. K. Bahekar &t faculty incharge Dr.
Rajashree Dhamorikar ware also prominently present.

T A guest |l ectur e on aNew Voters Awar en
department of political science, Under Human Right Education course in
collaboration with N.S.S. Unit & Colléor Office. On this occasion Mr. K. N.

Rao, Sub Divisional Officer, Gondia, Sunil Suryavanshi, Deputy Collector,
Shilpa Sonwane, Deputy Collector & Sanjay Pawar, Tahasildar, Gondia district
were prominently present. During the course they provided guidendbe
students about the voting process & their rights of voting power.

T A guest | ecture on aHuman Rights & Wo
occasion of International Human Right Day orf"IDecember 2014. On this
occasion Dr. Madhuri Nasre, Dean, Faguf Home Science R.T.M. University,
Nagpur was chief guest. She speaks abou

T A guest |l ecture on &a@Minorities and t hei
the department of political science in collaboration with Gondia City Police
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Station, Gondia. On this occasion Pradip Ekshinge, Police Sub Inspector was
chief speaker.

! Under thef oundati on course in Human Right E
Rights Day& wa"Demmbere®lb.at ed on 10

ICT
For teaching learning process using LCD projectorPiNinternet facility
for staff and students available. Similaripeoks and gournals facilities are also
provided.

1.3.4 What are the various value added courses / enrichment programmes offered to
ensure holistic development of student? Moral and ethical value, employable and
life skill, better career options, community orientation.

The institution is aware of the importance of holistic development of students and
therefore has taken many initiatives and a few of these initiatives are :

T Coll ege has started certificate <course
eTransStadies¢ to enhance employability

1 The college NSS unit, Adult and Continuing Extension Education unit organizes
lectures on social, moral, ethical values for the students.

In order to inculcate the moral and ethical values among the students t
institution celebrate Il ndependence day, T
Babasaheb Ambedkar Maha Parinirvan Divas, Savitribai Phule Jyanti by organizing
guest lectures, conducting competitions and workshops for students, conduct INationa
Anthem everyday, established Cell for Prevention of Sexual Harassment and the Health
Centre.

Social science curricula have issues like regionalism, castism, communalism and
socio economic development related issues, these topics helps the studentdap de
understanding towards these important national issues.

1 Employability and life skill:

Our college is having active placement cell which is enthusiastically organizing
placement activities including placement drive, Training and development of
students. Personality development programmes for students, life skill education,
workshops on commmication skills and interview technique are few examples of
programmes organized by the college for developing employability and life skills.
Exhibitions by college students and alumni at the time of Annual Social Gathering set
an example before the presgeneration to develop skills for self employment. Study
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tours of Geography and Home Science department help the student to develop
organizing skills.

1 Better carrier option:

Career Guidance and Counseling Cell organizes lectures to make them aware
abou the various career options available for them after graduation, Guest lecturers
of eminent professionals are arranged to motivate students & to make their careers.

1 Community Orientation:

The institution consistently renders services to the local comynbyibrganizing
health checkup camps and seven days residential camp through NSS and WSSC and
PEP Unit.

1.3.5 Citing a few examples enumerate on the extent of use of the feedback stake holders
in enriching the curriculum.

The college collects feedback frotie students, teachers, parents and alumini.
The feedback are analysed and the findings are recommended to the Board of Studies of
the university through the faculties of the college who are actively working on the BOS.

1.3.6 How does the institution montor and evaluate the quality of its enrichment
programmes?

The mechanism developed by the college for quality assurance is the IQAC which
monitors quality control through various committees. Documentation of the various
programmes/ activities leading toaiity enhancement is taken up. The college evaluates
enri chment programmes through wvarious tes
group discussions, project works, participation ircaoricular and extracurricular
activities.

1.4 Feedback System

1.4.1 What are the contribution of the institution in the design and development of the
curriculum prepared by the university?

Designing and restructuring of course mainly lies with the Affiliating University.
The faculties who are the members of Boardbufdies have participated in preparation
of curriculum where they have given their valuable inputs to restructuring of the
curriculum. Apart from this, some of the teachers have also given valuable inputs in

ya N N 7
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restructuring of the curriculum of other univigys List of teachers involved in
curriculum restructuring / developing related activities is given in Question No. 1.1.6.

1.4.2 s there a formal mechanism to obtain feedback from students and stakeholders on
curriculum? | f ayes a, ohhewnivérsity andt madeousemu ni c &
internally for curriculum enrichment and introducing changes / new programmes?

There is no formal mechanism to obtain feedback from student and stakeholders
on curriculum. The suggestions received from students, parents andnialfor
curriculum are communicated to the faculties who are the members of Board of Studies.

1.4.3 How many new programs / courses were introduced by the institution during the
last four years? What was the rationale for introducing new course / Programes?

No new programmes were introduced by the college during the last four years.
The college has introduced two certificate courses to overcome the limitation of the
curriculum.

1. Undergraduate certificate course in Guidance and Counseling.
2. Undergraduateertificate course in Translation Studies.
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2.1.1

2.1.2

2.1.3

CRITERIA Il : TEACHING - LEARNING AND EVALUATION

Students Enroliment and Profile.
How does the college ensure publicity and transparency in the admission process?

The college ensures publicity in the admission process through the college
prospectus, website and advertisement in newspapers. The notices regarding admission
processes are displayed on the notice boards.

Information regarding admission criteria, prograes offered, endowments,
scholarships / freships and other student supports facilities are provided in the college
prospectus.

Transparency in the admission processensured only by following the
government norms and displaying the list of selectedidates on the notice board and
website of the college.

Explain in detail the criteria adopted and process of admissione.g: (i) Merit, (ii)
common admission test conducted by state agencies and national agencies iii)
Combination of merit and entrance test or merit, entrance test and interview (iv)
any other to various programs of the institution.

The college publishes the prospectus containing the application form and details
regarding the rules and regulations of the admission process, factiityies etc. every
year. The duly filled application forms for seeking the admission to the course are
collected. Accordingly the list is prepared based on the merit in the qualifying
examination (10+2 or equivalent to +2 examination) considering Servaion norms.

The final list of the candidates is displayed on the notice board.

The admission committees are formed every year, which works under the
supervision of the principal.

Give the minimum and maximum percentage of marks for admissiomt entry level
for each of the programmes offered by the college and provide a comparison with
other colleges of the affiliating university within the city / district.
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2.1.4

Maximum and minimum percentage of marks considered for admission at entry level:

201212 201213 201314 201415
Course Min Max | Min Max | Min Max | Min Max
% % % % % % % %

(UG)

B.Sc. 48.20 | 75.33| 4490 | 72.16 | 45.30 | 66.83 | 49.20| 70.77

(H. Sc.)

B.A. 48.40 | 81.83 | 44.73| 84.00 | 49.56 | 80.33| 41.83 | 86.77

B.F.D. 52.30 | 66.00 | 48.66 | 69.50 | 50.60 | 57.67 - -
(PG)

M.A. 58.40 | 68.46 | 58.73 | 61.26 | 51.32| 63.67 | 49.33 | 73.33

(Hindi)

M.A. 53.47 | 61.42 | 58.61| 63.67 | 58.23 | 70.00| 46.25| 52.00

(Geo.)

M.A. 46.8F | 62.43 | 47.80| 58.20 | 43.27 | 46.73 | 47.73| 55.48

(H. Eco.)

For other Certificate and Diploma courses, the students are admitted who have
passed +2 exam, and on the ficsime firstserve basis.

Similar trend of minimum and maximum percentage of marks for admissions at
entry level is also seen in other institusoaffiliated to Rashtrasant Tukadoji Maharaj

Nagpur University, Nagpur.

Is there a mechanism in the institution to review the admission process and students
profiles annually? If 'Yes' what is the outcome of such an effort and how has it

contributed to the improvement of the process?

Yes, there is a mechanism to review the admission process.
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To review the admission process, admission committees are formed every year,
which works under the supervision of the principal. These committees keep tretakco
the admitted students class wise and programme wise. This process makes the admission
process transparent and gives justice to all the students from different categories. Because
of this, the entire process becomes very easy for the students tadseision as the
admission committee members guide the students to fill up the admission forms properly
and select the subjects / papers. The outcome of the process is that there is no complaint
registered regarding the admissions.

2.1.5 Reflecting onthe strategies- adopted to increase / improve for following categories
of students, enumerate on how the admission policy of the institution and its
students profile demonstrate / reflect the national commitment to diversity and
inclusion.

1 SCIST

OBC

Women

Differently able

Economically weaker sectors

Minority community

== = =2 =4

Any other

The different sections of the society like SC, ST, OBC, differemithg etc. are
duly represented in admission process, as the college strictly follows the reservation
policy of Government of Maharashtra which is as follows:

Category Reservation
SC 13%
ST 7%
SBC 2%
OBC 19%
NT-A 3%
NT-B 2.5%
NT-C 3.5%
NT-D 2%
General/ Open Category 48%
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With a view to increase access and to provide equal opportunities to all sections
of society, the college provides reservations and relaxations in qualifications for
admission for SC/ST /OBC/ differently able as per the policy of the Government of
Maharashtra.

At the time of admission, the economically weaker students are admitted in the
college under EBC scheme on the basis of annual income of parents. Scholarships are
given to all eligible SC/ST/NT/OBC and minority students. The following table shows

the students profile reflecting national commitment to diversity and inclusion:

Category 20112012 | 20122013 | 20132014 | 20142015 | 20152016
SC 194 157 178 162 169
ST 30 49 88 83 100

NT- A 10 6 7 8 9
NT-B 14 9 10 11 13
NT-C 7 8 6 5 8
NT-D 1 3 2 4 7
OBC 502 482 536 480 564
SBC 45 41 36 36 42

Differently - - - - -

Able

Minority 42 60 62 60 63

General 136 127 114 158 114
Total 983 942 1039 1007 1089

Provide the following details for various program offered by the institution during
the last four years and comment on the trends i.e. reasons for increase/decrease and
actionsinitiated for improvement.

2.1.6

PROGRA- NUMBER OF NUMBER OF STUDENTS | DEMAND
MMES APPLICATIONS ADMITTED RATIO
2011|2012 (2013|2014 | 2011 | 2012 | 2013 | 2014
-12 |-13 |-14 (-15 |-12 |[-13 |-14 |-15
B.A. 750 [ 689 | 745 | 731 | 750 | 689 | 745 | 731 1.1
B.Sc.
107 | 104 | 156 | 160 | 107 | 104 | 156 | 160 1.1
(H. Sc.)
B.F.D. 40 34 53 30 40 34 53 30 1.1
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M.A.

(H. Eco) 24 24 13 15 24 24 13 15 1:1
M.A. (Hindi) 19 37 33 25 19 37 33 25 1:1
M.A. (Geo) 44 49 35 41 44 49 35 41 1:1
Human Right
And Duties 100 - - - 100 - - - 1:1

Education
YCMOU 31 39 71 65 31 39 71 65 1:1
Beauty Culturel 11 - - - 11 - - 1:1
Montessori 10 00 00 00 10 00 00 00 1:1
CCcC 00 00 11 00 00 00 11 00 1:1
Guidance and ) ) ) ] ] ] ] ] )
counseling
Translation ) ] ] ] ] ] ] ] ]
studies

For the Arts, Home scier¢ Bachelor ofFashion Designing and Post Graduate
programmes the demand ratio is 1:1 for the last four years.

2.2 Catering To Student Diversity

2.2.1 How does the institution cater to the needs of differently able students and ensure
adherence to government policies ithis regard?

The government reservation policy is strictly followed to provide admissions to
the differently able students. The government scholarships are also provided to such
students. At the time of examinations, the writers are provided to thecalhyslisabled
students, who are unable to write. Vehicles of such students can enter up to the staircase
and then if required manual help is provided.

222 Does the institution assess the studentscg
before the comma c e ment of the programme? | f @&Yesc,
Yes, The I nstitution assesses the stude

before the commencement of t he progr amme.
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2.2.3

2.2.4

2.2.5

knowledge and skills is sought the beginning of the year by the teacher during the
classroom interactions, knowing their scores in the previous examination,- socio
economic status and aptitude. The students are orally guided by the faculties regarding
the various career oriented cees, competitive examinations, future career options and
special choice based subjects in the beginning of the each academic year. Through the
principalc¢s address to the student s, i n
the various academand other schemes along with the development and achievement of
the college. At the departmental level, the students are informed about syllabus, semester
pattern, disciplines, dress code etc.

What are the strategies adopted by the institution to tidge the knowledge gap of
the enrolled students (Bridge/Remedial/Adeon/Enrichment courses etc.) to enable
them to cope with the programme of their choice?

The college attempts to bridge the gap between the students through the remedial
coaching. To ench the knowledge of the students, the college organizes guest lectures,
students¢ seminar, projects and speci al
open access to the stack and periodical sections of the library. The personal coisiseling
also given to the students.

How does the college sensitize its staff and students on issues such as gender,
inclusion, environment etc.?

The staff and the students of the college are sensitized on issues like gender,
inclusion, and environment etc. ttugh various activities. The college has Internal
committee named Sexual Harassment committee and Mahila Takrar Nivaran Samiti for
womencs empower ment and prevention of
participated in Jagar Janivancha Campaign which @&nlsn organized for gender
sensitization and women empowerment. The college has organized various extension
activities through NSS, WSSC, and PEP units for environment awareness like rallies,
lectures, tree plantation, save Bird, cleanliness drive etcd@&partment of Geography
arranges guest lectures on environmental issues and celebrate the special days like
Environmental Day, Ozone Day, Geography Day etc.

How does the institution identify and respond to special educational / learning needs
of advanced learners?

Taking into consideration the performance of the students in the previous
examination and internal examination of the college, the advanced learners are identified.

Such students are motivated to read advance reference books, journals by
providing special library facility. Open access in the library is given to these students.
They are given additional laboratory facilities. They are asked to solve the model
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2.2.6

2.3

2.3.1

guestion papers and are given special guidance to perform better in the futeire. Th
students are involved in college committees like IQAC, Library committee, Anti ragging
committee, Cultural committee etc. They are deputed to attend seminars/workshops
conducted in their respective areas and thus they get exposure to advanced aeeas in th
subject. They are also encouraged to take part in various competitions like Avishakar,
quiz, elocution, debate etc. The students are encouraged and guided to appear for the
competitive examinations like UPSC, MPSC and Banking etc. The rank holder student
are felicitated by the college offering cash prize every year.

How does the institute collect, analyze and use the data and information on the
academic performance (through the programme duration) of the students at risk of
drop out (students from the disadvantaged sections of society, physically challenged,
slow learners, economically weaker sections etc. who may discontinue their studies if
some sort of support is not provided)?

The information about the students at risk of drop oubiected from the class
mentors on the basis of regularity and punctuality of the students. They discuss their
problems with mentors on academic as well as on financial issues. They are provided
financi al assistance t hr ouwpie Learn sceene.tFar¢  We |
the slow learners there is remedial coaching is offered to improve their performance.
Some faculty members guide the students personally and even give them financial
support.

TEACHING - LEARNING PROCESS

How does the cokge plan and organize the teaching, learning and evaluation
schedules? ( Academic calendar, teaching plan, evaluation blue print, etc.)

The college plans and organizes the teaching, learning and evaluation schedules
well in advance. Before the commencemefithe academic year, the institution prepares
the general teaching schedule.

1 Academic Calendar

The college prepares the academic calendar at the beginning of every session and
it displays on the notice board. The Academic Calendar mentions the teaelying
schedule for conducting unit tests and test examination, winter and summer vacations,
excursion tours, seminars, workshops, faculty development programs -anuricalar
activities.

38
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2.3.2

1 Teaching Plan

The departments prepare their annual academicagridrassign workload as per
the UGC norms. If the departments have inadequacy of faculty, the excess work is
distributed within the existing staff, and or temporary teachers.

1 Teachers' Diary

In the beginning of the session, every teacher is given a diaeycontents of the
diary are: teaching plan, personal timetable, syllabus, and commencement and end dates
of the term, holidays, courricular and extr&urricular activities and record of leave.

The diary maintained by the teacher ensures complianteeadcademic plans.
These diaries are assessed by the HOD, Shiahémge and Principal.

i Evaluation Blue Print

The studentsc¢c academic progress 1S moni
of continuous internal assessment, open book test, sur@issdminars, projects, group
discussion, assignments and semester examinations. However, the conduct of
examinations and evaluation process is implemented as per the schedule of Rashtrasant
Tukadoji Maharaj Nagpur University, Nagpur.

The final examinatins' results analyzed and discussed in the meeting of staff
council. The suggestions are given to teacher by the Principal to take necessary steps to
improve the results.

How does IQAC contribute to improve the teachinga learning process?

The IQAC phns the academic activities in the beginning of the year, and
accordingly various departments and committees are entrusted with the implementation
of the dicisions taken. In the last meeting of the year, a review of the activities is taken,
and a tentativéuture plan is prepared for the next academic year. The college organizes
training programmes to update the faculties in compwtieled teaching and-@ntent
development. They are also encouraged to participate in seminars / conferences /
workshops / @ining programmes and to undertake major and minor research projects.
The college also organizes State and National level seminars / conferences/ workshops
and expert lectures every year. The college also provides access to computers, internet
and computenided packages. The IQAC disseminates the information regarding quality
assurance and sustenance to the stakeholders through the college activities, and seek
response through feedback system and make improvement whenever necessary.
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Estd. 1970

2.3.3 How islearning made more student centric? Give details on the support structures
and systems available for teachers to develop skills like interactive learning,
collaborative learning and independent learning among the students?

Our institution tries to makee&arning more students centric by making them
involve in teaching- learning process. The following initiatives have been taken to
enhance the interest of students:

1 The entire academic process i.e. teaching plan and transparent assessment is
designed to bestudent centric. Teaching methods are adopted as per the
requirement of the prescribed curriculum. Interactive methods are used to discuss
fundamental concept and students are encouraged to ask questions.

1 Creative learning in groups is enabled by involvatgdents in preparing posters,
charts, models, small projects and power point presentations.

1 Computer and internet connectivity is available in every department and library
reading room .It enables teacher to access onliresaurces, they use it to put
their lecture notes for students or improve knowledge.

1 Participatory learning activities such as participation in quiz competition, college
magazine, essay writing, debates, classroom seminars and assignments are
motivated.

9 Students are encouraged to worktheir own and prepare their study notes, short
research papers angbke power point presentations

1 The students are motivated to use the internet for enriching the knowledge.

1 Students watch motivational films, documentaries on social issues, power point
presentations, make posters, creative rangoli and enact street plays based on
contemporary social problems, it broadens their learning.

1 Some departments have their own libramth the help of departmental libraries
the teacher encourage students for independent learning.

1 The college provides the learning facilities like wedjuipped laboratories with
lab attendants, some class rooms are equipped with LCD projector andttiaé ce
library is well equipped with reading room to make learning effective. Periodical
section and newspaper section are the significant supplementary provisions.
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1 The students of post graduation undertake project work in their course, all Part Il
studens are required to prepare an individual project for the foundation paper,
environment studies where there is scope for independent learning.

1 Annual social gathering also allow scope for academic and other skills such as
developing leadership qualities,age performance, inculcating team work and
independent learning amongst students.

1 Apart from it, the extraurricular activities such as NSS, WSSC, PEP are
undertaken by the college to develop participatory learning.

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper
among the students to transform them into lifelong learners and innovators?

The college provides several opportunities to students, which promote critical
thinking, creativity and scientific temper angpthe students:

1 The institution nurtures critical thinking among the students by organizing debate
and elocution competitions. The students are inspired to try with various forms of
creative writing like essays, stories, poetry, etc.

1 The annual social gate r i n g, teachers¢ day and spor
for students to bring out their leadership skills, creativity and other hidden talents.

1 Through departmental associations, students participate and contribute in various
co-curricular activities sth as guest lectures, workshops and various
competitions. This gives them an opportunity to share their experience and
knowledge, develop leadership qualities and enhance their potential in the
respective subject areas.

1 Department of Home Science and Balon of Fashion Design organize various
skill developing activities and workshops, such as fabric painting, toys making,
artificial flowers, bags, photo frames, mehandi, candle making, acrylic rangoli,
etc. Home Science Students are taught event managemerdther skills like
decoration, anchoring, hospitality, housekeeping, etc.

1 Annual science exhibitions and inteollegiate competitions enable self learning
and also help students to develop independent and innovative thinking. Students
are encourage@nd guided to participate in university level research festival
"AVI SHKARe®.
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9 Students are encouraged to participate in community services through extension
programs to develop innovative, creative, vabased education inculcating
social responsibilitieand good citizenship among students.

1 Our college magazine 'Rashmi' provides a platform for the students to expose
their creative and innovative excellence by contributing articles, stories, poems,
etc.

1 The college has been organizing seminars emdferences every year. Some
students participated and improve their scientific temper.

1 Some departments organized exhibitions related to their subjects. Industrial
visits, excursion tours and field visits are organized to enrich knowledge base.

1 Facilitating mechanisms like Career Counseling and Placement Cell,
Entrepreneurship and Skill Devel opment
and Task Force established for the welfare of students.

2.3.5 What are the technologies and facilities available ah used by the faculty for
effective teaching? Eg: Virtual laboratories, Elearning-resources from National
Programs on Technology Enhanced Learning (NPTEL) and National Mission
Education through Information and communication Technology (NMEICT), open
eduational resources, mobile education, etc.

For effective teaching the faculties use both conventional and modern teaching
aids. The following provisions are made to expose the students to advanced level of
knowledge and skills:

1 Access to internet, instatlen the central library where they can accessaening
resources.

Institutional membership dNFLIBNET, N-LIST programmes.
Audio-visual aids to supplement lectures in class room.

Computer aided learning (Internet, Povpeint presentation).

= = =2 =4

As a partof mobile education, students are taken on excursions and educational
tours to enrich the knowledge.

f Studentc¢cs participation in symposium /
and studentsc¢c seminar.
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Faculties upgrade their knowledge by:

1 Having access$o elearning resources eg.INFLIBNET,-NST services, OPAC
(Online Public Access Catalogue).

1 The college has a library with sufficient number of books, journals and
magazines.

1 Attending and participating in seminars, conferences, workshops both at the
naional and international levels.

1 Attending refresher/ orientation courses and summer / winter schools.

2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills
(blended learning, expert lectures, seminars, workshops etc.)

Teachinglearning is a continuous process and being combined with recent
developments, helps both the teachers and students to improve their skills. Students and
faculty are exposed to advanced level of knowledge and skills through following
activities:

1 The college provides internet facilities to the students and teachers for acquiring
knowledge of ICT. The college arrangefearning programs also to sharpen their
skills. The college organizes a seven days computer literacy program for all the
final year sudents for skill development. The college arranged digital India week
programme, workshop on the use of scanner, OPAC ardPMC, etc. for
teachers and students.

1 The college arranges quiz, debate, elocution, singing, essay writing competitions,
and expertlectures and encourages students to participate actively for capacity
building.

1 Some departments conduct field work and excursion tours which are exposing the
students to advanced level of knowledge.

1 National and international level journals, referencelso periodicals are made
available for teachers and students.

1 Motivating faculties to published and present papers at various academic events.

1 Teachers attend refresher courses, orientation programs, workshops, training
programs, seminars and conferenets to get acquainted with the knowledge of
recent development in scientific research.

1 The faculty also invited as resource persons for various seminar and workshops.
These interactions strengthen the involvement of teachers in curricular activities,
thebenefits of which are received from the students.
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1 College organizes national/state level seminars and workshops for the benefit of
teachers and students.

2.3.7 Detail (process and the number of students / benefitted) on the academic, personal
and psychaesccial support and guidance services (professional counseling /
mentoring/academic advise) provided to students?

1 Academic advice is provided at various stages right from the choice of subjects at
the time of admission. Students are counseled by the membednussion
committee.

1 A teacher mentor monitors academic performance and personal problems of the
students. Mentor look after a group of students as a part of teacher mentor system.
Teacher mentor try to solve students problems regarding study matetial an
personal problems.

1 Remedial classes are taken which is beneficial especially for those students who
need personal attention.

T After admissions, the principalc¢s addre
college, facilities available, differentollege committees and traditions of the
college.

1 Surprise tests, tutorials, home assignments, project writing,-lopek test are
arranged.

1 A record consisting of marks scored in unit test and test exam is maintained to
analyze their growth pattern to emfte their academic achievements.

1 Photocopier service in the college provide for students.

1 Some teachers provide financial support to needy students and sponsor their
graduation fee.

1 Personal Support Services
The students are served by the followiogmmittee or cells giving personal
support services:
f Students¢c Grievance Redressal Cell

1 Anti Ragging Cell.
1 Sexual Harassment Complaint Committee.

9 Career Counseling and Placement Cell.
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1 Equal opportunity cell for backward and minorities students.

1 PsycheSoadal Support Services
The college provides psycismcial support services to students through the
following committees:
1 Anti Ragging Cell

1 Sports and Cultural Activity Centre
1 NSS
1 WSSC/PEP

1 Guidance services
The Career Counseling and Placement Cell provides guidance to the students
regarding competitive examination, guest lecturers of the expert on career counseling,
personality development, communicative and interview skills, etc. The cell arranged
coaching 6r entry level examination for SC/ST/OBC and minorities students.
Entrepreneurship and skill development cell, students Information and Guidance
center, equal opportunity cell are also providing guidance to students.

2.3.8 Provide details of innovative eaching approaches / methods adopted by the faculty
during the last four years? What are the efforts made by the institution to
encourage the faulty to adopt new and innovative approaches and the impact of
such innovative practices on student learning?

The aim of the college is to provide atbund education that focuses on the
intellectual, social, emotional, aesthetic and spiritual development of every student. For
this purpose there is an effort to constantly reinvent and adopt innovative pedagogical
techniques. In addition to the traditional lecture method the faculty has adopted some
innovative teaching methods like:

Using LCD projectors.

Use of advanced equipments in laboratories.
Use of OHP, Laptop.

Interactive learning.

Computer assisted learning.

== =2 =4 4 4 -2

Use of web resources.
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1 Projectbased learning and experimental learning like field work, sectmomic
survey, visit to historical places and organizing classroom seminars based on the
curriculum.

1 Use of films, documentaries, posters, charts, modelsgsitamono act play are
used to make learning more interesting and effective.

1 Faculty members are encouraged to attend training courses, workshops,
summer/winter school, seminars to upgrade their knowledge and skills.

2.3.9 How are library resources used taaugment the teachinglearning process?
The following resources are used to augment the teatdsmging process:

1 The central Library has more than 28000 books, 21 journals/ periodicals and 45
magazines. The library committee of the college looks dfeeptirchase of books
and journals every year. The library committee collects the requisitions for the
purchase of books from the HODs at the beginning of every academic year to
augment the basic resources for teaching learning process. These
recommendatiosare to be approved by the Principal.

1 The Library also have reference books, newspapers, display board, reading room,
computers with internet connection and power back up facility, reprographic
facility. The question papers of university examination ofvgus years are
available in the library to help the students.

1 Central Library is equipped with OPAC (Online Public Access Catalogue)
Software for smooth functioning of library.

1 The college hasprovided personal ID to faculty members for accessing
INFLIBNT/N-LIST site that offers more than 8000deoks and 3000-purnals
in full text form.

1 Copies of syllabi prescribed by the university, available to students for reference.

1 The new arrivals (toks, journals, periodicals) displayed on display unit. College
activitiesc¢c news cuttings file is also

1 Apart from this, some departments have departmental libraries, which are
enriched by reference books, practical records, aquredianks, mini projects,
magazines, etc. students make use of these resources for their assignment and for
project work.
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Estd. 1970

2.3.10 Does the institution face any challenges in completing the curriculum within the
pl anned ti me fr ame aahodate oratheehakbrages®ncouhteredy e s ¢
and the institutional approaches to overcome these.

The college has builh mechanism to ensure curriculum completion within the
planned time frame. Some of these measures include:

1 A well prepared and complete Acadie Calendar of the college.

1 Workload distribution is finalized by the departments in the beginning of the
academic year.

1 Teaching plan is prepared by every teacher in the beginning of the year and
maintenance of Academic Diary.

1 Constant monitoring by therincipal and Head of the Departments.

If faculty is not available due to unavoidable reasons in exceptional cases the
extra workload is shared by the existing faculties for a time being. The faculties also
conduct extra lectures for the completion of muwium in time.

When there is delay in the declaration of results, provisional admissions are given
in order to save the loss of teaching hours of the students.

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?
The colleg monitors the quality of teachiigarning through:

1 Well-in advances preparation of academic time table and publication of academic
calendar each year.

T Academic audit of all teachers for every
which provides theéeaching plan and record of all academic as well asucocular
activities of every teacher. This is assessed by the principal.

1 The college has a mechanism to obtain students feedback on quality of study material,
teaching met hodol lbygbghaviot of the thaehersand inperest mt u a
their subject. Feedback collects from parents and alumni also. These analyzed and
evaluated reports are perused by the Principal. The outcome of the analysis is
intimated to the individual teachers to underdtdaheir strength and weaknesses
leading to overall improvement of the teachifearning process.

1 The Principal also regularly conduct meeting with the Heads of Departments and take
feedback on the teaching learning program of each department.

1 Regular asssment of students through oral test, surprise test, unit tests and annual
test exam.

1T Teachers¢ evaluation is done through Sel
IQAC at the end of every academic year.
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1 Regularity and punctuality in conducting lectures,egul ar i ty I n t
attendance is strictly observed.

2.4  Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies adopted by the college
in planning and management (recruitment and retention) of its human resource
(qualified and competent teachers) to meet the changing requirements of the
curriculum.

To meet the changing requirements of the curriculum, the faculties are deputed to
participate in the workshops on revised syllabi. The faculties are deputed to the
orientation / refresher course, summer/ winter schools, seminars and conferences.

The pincipal takes initiative to retain the faculties in the college for prolonged
tenure due to their competency and contribution in the development of the college. The
management follows inclusive policy to retain teachers timely promotion and placement
are given to the teachers. Necessary support is provided to their academic and
professional growth. As a result there is no problem of retention and faculties are happy
to serve in this college.

Qualification of Teachers (2018.6)

Highest Assocate Professor Assistant Professor ol
Qualification Male Female Viale o

Permanent Teachers

Ph. D - 04 02 03 09

M. Phil - 03 03 04 10

PG - 06 06 09 21
Temporary Teachers

Ph.D. - : 02 - 0

M. Phil - - 03 01 04

PG - - 10 20 30
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2.4.2

2.4.3

How does theinstitution cope with the growing demand/scarcity of qualified senior
faculty to teach new programmes/modern areas (emerging areas) of study being
introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts
made by the institution in this direction and the outcome during the last three years.

No new Programmes / modern areas (Emerging Areas) (Bio technology, IT,
Bioinformatics etc.) are introduced in the college.

Providing details on staff development programmes during the ldsfour years
elaborate on the strategies adopted by the institution in enhancing the teacher
quality.

a) Nomination to staff development programmes

Academic Staff Number of Faculty Nominated
Development Programmes 541415 | 201213 | 201314 | 201415 | 201516
Refresher courses 03 04 02 03 -
HRD programmes 02 - - - -
Orientation Programmes 02 05 02 02 02
Staff training conducted by 01 ] ] ] )
the university
Staff tralnilng .corlducted by 01 ] ] 02 ]
the institutions
Summer/winter schools, ] ] 03 04 02
workshops, etc

b) Faculty Training programmes organized by the institution to empower and enable
the use of various tools and technology for improved teachiegrning.

Institution has undertaken the following faculty training programmes.

1 One day District levelvorkshop on semester pattern for P.G. in Home Economics
was conducted.

T Workshop on &aScanner: Use of Scanner
library department for teaching faculty. The main objectives of this programme.

38
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U To give

knowl edge

about

aHow

scanner

U To train faculty members and library staff in handling IT equipments.

T Wor kshop

on

aEnglish

Language

& Soci al

Mrs. Revathi Nagbhire, a renowned edocand trainer addressed the staff on coping
with English speaking and writing.

T One day

wor kshop o

n aEmotional

Quotient

teaching staff, was organized. The renowned educator of Gondia city Smt. Revathi
Nagbhire and DrRambha Sonaye, Principal, Priyadarshani Mahila Mahavidhyalaya,
Wardha, addressed the administrative staff of college on dealing with work culture
and time management.
1 Digital India week was celebrated with full enthusiasm frdtmGgust 2015 to 13
August 2015. During this event following programmes were carried out for faculty

members.

U Workshop on Digital India
U Video Clipping Show.

1T Seven da

ys Univers

Ity

| evel

wor kshop o

organized for teaching staff & researchalehn during 3 Oct. to 9" Oct. 2015 by the
institution, in collaboration with BCUD.

papers.

Number of faculty being invited as resource persons, participated and presented

Our faculties have participated and presented papers in national / international
seminars / conferences / workshops recognized by the agencies like UGC, NAC etc. in
last four years. The following table gives the details:

20112012

Type International Level National Level State Level
Resource Persons - 01 -
Participation 06 42 03
Presented Paper 02 13 -

201213

Type International Level National Level State Level
Resource Persons - 02 -
Participation 09 37 -
Presented Paper 11 24 -
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201314
Type International Level National Level State Level
Resource Persons - 02 -
Participation 18 35 01
Presented Paper 13 18 01
201415
Type International Level National Level State Level
Resource Persons - 04 -
Participation 07 35 -
Presented Paper 05 10 -

2.4.4 What policies / systems are in place teecharge teachers? (e.g.: providing research
grants, study leave, support for research and academic publications teaching
experience in other national institutions and specialized programmes industrial
engagement etc.)

1 The College, Local Managing Commigt@and IQAC have played a very supportive
role and motivated teachers to recharge, participate in orientation and refresher
courses as well as in research activities, publish and present research papers and other
academic activities.

1 The Teachers argranted duty leave for orientation, refresher and shaerm
training programmes, which are necessary for career advancement schemes.

1 The Faculty members are encouraged to take up minor and major research projects.

1 Provide opportunities to learn newctmologies and ICT especially in teaching
learning.

1 The college encourages the faculties attain higher and additional qualification.

1 The faculties are felicitated for their achievements every year.

2.4.5 Give the number of faculty who received awards / reognition at the state, national
and international level for excellence in teaching during the last four years.
Enunciate how the institutional culture and environment contributed to such
performance / achievement of the faculty.

In last four years no fatty members have received awards at State/ National/
International level for excellence in teaching.
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2.4.6 Has the institution introduced evaluation of teachers by the students and external

2.5

251

2.5.2

Peers? If yes, how is the evaluation used for improving thguality of the teachinga
learning process?

Yes, the college has formulated a feedback system for the evaluation of teachers
every year. The feedback is structured-fomona is submitted to the principal. The
principal critically analyzes the feedback frahe students and intimates the teachers for
corrective measures, if necessary. The suggestion boxes installed in the college are also
means of collecting evaluation of teachers from the students. The evaluation helps the
teachers to understand their sg#s and weaknesses. The feedback is used to make
improvement in the performance of the faculty. This practice has proved very useful as
for as teachindearning process is concerned.

Evaluation process and Reforms

How does the institution ensure that the stakeholders of the institution especially
students and faculty are aware of the evaluation processes?

1 The schedule for evaluation given in the Academic calendar which includes the
information about college examinatidiat is unit test and annual test examination.
The valued answer books of test examination are given to the students by respective
teachers.

1 Inthe beginning of the academic session the students are instructed about the syllabus
and evaluation process.h@ university also distribute the syllabi and pattern of
guestion papers to every affiliated colleges. The details about the evaluation process
are available on the university website.

1 The detailed schedule of internal and university examination for UGP&hds
displayed on the notice board.

1 Faculty members are permitted to attend the work shop on examinations reforms |,
syllabus framing etc.

What are the major evaluation reforms of the University that the institution has
adopted and what arethe reforms initiated by the institution on its own?

1 University Reforms:

U The university has introduced semester pattern instead of annual examination for
part one form June 2016. They examinations are conducted by the university and
the answer boakare ewaluated at the university centers.

U Choice Based Credit System for PG courses.

38

38 'EOI 06 #1111 ACAR ' 11 A62



Self Study Report: 3rd Cycle

U A scheme of marking is framed for theory and practical internal assessment
projects.

U The university introduced a transparent system by providing photocopy of valued
answer books

T Institutional Reforms:

In addition to the reforms initiated by the university, the college has implemented
various strategies to evaluated the performance of the students class test, unit test,
open book test , on study tours, field visits, excursgios

From the session 20115, the college provides the mark list of Annual Test
Examination to the students.

1 The principal and his team monitor the process of conducting of examination.

1 UG and PG semester pattern is effectively implemented ioalfege.

1 The college establishes internal test examination committee which looks into the
completed examination procedure.

1 All notices regarding the examination are displayed on the notice board.

2.5.3 How does the institution ensure effective implementain of the evaluation reforms
of the university and those initiated by the Institution on its own?

1 The college strictly follows all the evaluation reforms adopted by thetRasnt
Tukadoji Maharaj Nagpur University Nagpur.

1 Evaluation reforms received fmo university are communicated to the teachers
and students. The principal ensures that all teachers should follow evaluation
reforms.

1 If any new evaluation method has been introduoe internal assessment, Head

of the Department call a meeting and discas it for its implementation.

The college organizes all university examination as per University schedule.

The principal and his team monitor the process of conducting of examination.

P. G. Semester Pattern is effectively implemented in the college.

The college establishes internal test examination committee which looks into the
complete examination procedure.

1 All notices regarding the examination are displayed on the notice board.

= =4 4 A

2.5.4 Provide details on the formative and summative assessment appaees adopted to
measure student achievement. Cite a few examples which have positively impacted
the system.

The following are the formative and summative assessment approaches adopted
by the college:

Ou
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Formative Assessment:
1 Oral interaction in the classroom
Assignment
Project work / Report
Oral Test
Surprise Test
Open Book Test
Subject Quiz

= =4 4 -4 8 -2

Summative Assignment
1 Annual / Semester Examinations
1 Practical Examinations
1 Viva Voce
1 Project work

Due to these approaches thad&nt performance in the university examination
enhanced and some students secured good position in the merit list of university
examination and won awards and prizes.

1 Independent learning revealed through seminar presentation, power point
presentationprojects surveys.

1 Communication skill of the students tested through written test, oral test, recitation of
subject portion in the classroom.

1 Behavioral aspects have been through different classroom activities participation of
students in arranging varioumllege level programme as well as monitoring and
maintaining discipline.

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency in
the internal assessment during the last four years and weightages assigned for the
overall development of students (Weightage for behavioral aspects, independent
learning, communication skills etc.)

1 The system of internal assessment is communicated to the well in time and they
are also made aware of the evaluation pattern. The assessed answerrdo
shown to the students and their doubts are cleared, if any.

1 Independent learning revealed through seminar presentation, power point
presentation, projects surveys etc.

1 Communication skill of the students tested through written test, oral test,
recitation of subject portion in the classroom.
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1 Behavioral aspects have been seen through different classroom activities,
participation of students in arranging various college level progeramme as well as
monitoring and maintaining discipline.

2.5.6 What are the graduate attributes specified by the college/affiliating university? How
does the college ensure the attainment of these by the studénts

The major graduate attributes of the college are as follows:

The students should be :
1 Sound knowledge of the selaj.
1 Aware of the social and moral responsibilities.
1 Good communication skills.
1 Responsible global citizens.

The college ensures attainment of these graduate attributes by the students to the
following activities:
1 Practical based teaching.
Life skill development programme.
Personality development programme.
Communication skill development programme.
Various competition.
Cultural activities.
Sports activities.
Blood donation, Health awareness etc.
Career orientation programmes.
Participatimg in the extension activities organized by NSS, WSSC and PEP.

= =4 4 4 48 8 5 9 -2

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation
both at the college and University level?

There is a mechanism for redressalgoevances with referee to evaluation
both at the college and University level. The redressal of grievances for evaluation is
attempted at the college level and then its forwarded to the university.

The mechanisms for the redressal of grievances is as per the universittules.
the university level, there is a Grievance Redressal Committee . If any students feels that
the score given to him / her in any paper is not just, she can apply for the Photostat copy
of the assessed answer book. Students can get it assessed fraimethexperts and
approach the University authority for reevaluation. If any discrepancies found in
marksheet, the college asks for a written application from the students regarding the
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grievance. The individual application is sent along with supportingideats to the
Controller of Examinations. Who then scrutinizes and makes corrections. Within 15 days,
the revised documents is sent to the college and then delivered to the students.

2.6 Student Performance and Learning Outcomes

261 Does the college have clearly stated I earn
the students and staff are made aware of these?

Yes, the college has clearly stated learning outcomes which are already specified
in the Vision, Mission and Objectives of the college.

1 These are conveyed to the students through the college prospectus, college
website and notice board.

1 These learning daomes are also conveyed to the parents irp#nenta teacher
meeting, alumnmeetings.

1 The Students are made aware of these learning outcomes in the first interaction
program where the Principal addresses all the students of B.A. part |, B.Sc.
(Home Sence) part I, and B.F.D. part .

1 They are also addressed in the various activities such as guest / experts
lectures, study tours etc.

2.6.2 Enumerate on how the institution monitors and communicates the progress and
performance of students through he duration of the course/program? Provide an
analysis of the students results/achievements (Programme/course wise for last four
years) and explain the differences if any and patterns of achievement across the
programme/courses offered.

The marks of eachsaessment conducted by the college are declared in the
classroom by the teacher. The depart ments
the results are declared by the University. It is communicated to the students and parents
through parents stedts meet and displaying notices. A subject wise result of University
examinations are analyzed and discussed in Staff Council meeting and suggestions are
given to concerned faculty to take necessary steps to improve the results.
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Analysis of result ppgramme/ course wise for the last four years.

course /1 pesult Analysis | 201112 | 201213 | 201314 | 201415
Program
Total Appeared 182 163 137 128
B.A. Final Total Passed 75 50 56 61
Percentage 41.20% 30.61% 40.86% 47%
Total Appeared 19 25 17 29
B.Sc.
. Total P 7 1 1 24
(H. Sc.)Final otal Passed 0 9 3
Percentage 36.84% 76% 76.47% 82.7%%
Total Appeared 12 -- 15 12
B.ED. Final Total Passed 12 -- 10 12
N
Percentage | 100% o 66.66% | 100%
admission
Total Appeared 12 13 08 4
M.A. PP
(H. Total Passed 10 12 07 03
Eco.)Final Percentage | 83.33% | 92.30% | 87.5% 75%
Total Appeared 05 11 22 08
M.A. Total Passed 05 11 20 08
(Hindi)Final
Percentage 100% 100% 90.9% 100%
Total Appeared 13 26 16 16
M.A. PP
(Geography) Total Passed 12 21 15 13
Final Percentage | 92.30% | 80.76% | 93.75% | 81.25%
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University Toppers List

Sr. No. | Name of Student ] Class/Subject Position
201011
1. Tejeshwari Tembhare B. Sc. (Home Science) znd Merit
201112
1. | Ruchita N. Mehta B. F. D. 1 Merit
2 Shahana Meman B. F. D. 2" Merit
201213
1. Sonam Motwani M. A. (Hindi) 2nd merit
2. | Sarita Sambar M. A. (Hindi) 8 Merit
3. | Sunita Kolhe M. A. (Hindi) 10 Merit
. M. A. st _
4. Komal Soni (Home Economics) 1 Merit
M. A. nd .
5. Saheba Khan (Home Economics) 2 Merit
6. Khushbu Harode M. A. (Geography) 10th Merit
7. Aayesha Khan M. A. (Geography) 10th Merit
8. Shahina Manihar B. Sc. (Home Science) 4th Merit
9. Neha Aahuja B. Sc. (Home Science) 5th Merit
201314
. . . T Subject Topper
1. Manisha Chimnani B.A (Hindi Literature) (Gold Medal)
2. Renu Agrawal B.A 4th Merit
3. Manisha Chimnani B.A 9th Merit
Subject Topper
4, Juhi Karanjekar B.Sc Il (Home Sci) (Human
Development)
5. Shivani Agrawal B.Sc (Home Science) 1SI Merit
6. Komal Kodwani B.F.D 5™ Merit
7. Iffat Ayesha Sheikh B.F.D 8™ Merit
8. Prayanu Asati B.F.D 9™ Merit
6. Farheen Anjum Sheikh M.A (Hindi) znd Merit
7. Deepa Dongre M.A (Geography) 4th Merit
8. Neha Dongre M.A (Geography) 4th Merit
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9. Sonam Ramteke M.A (Geography) 5th Merit
201415

1. Priyanka A. Agrawal B.A. 1% merit

2. Ashadevi Gupta B. Sc. (Home Science) 8th Merit

2.6.3 How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning outcomes?

Following teaching, learning and assessment strategies structured by the Institution
to facilitate the achievement of the intended learning outcomes

Teaching:

1 The college publishes the academic calendar every year well in advance and display it
on the notices board.

1 Internal departmental meetings are organized to develop academic plans for the
comingsession.

1 Regular training is done as per the time table which is prepared at the beginning of
the academic year.

1 Syllabus is covered as per the teaching plan prepared by the concerned faculty.

1 The faculties maintairtetheir academic diaries andysedby the principal at the end
of the session.

1 LCD, OHP and other teaching aids are available for teachers for easy and effective
teaching.

Learning:

1 Interactive learning involves the group discussion, Quegtimwer method.

1 Collaborative learning involvesefid work, study tour.

1 Given Home Assignment for self learning.

1 To develop skills among the students includes computer and internet facHfy/Wi
facility.

1 Books, Journals, Magazine, Newspaper are provided in the library.

1 Giving notes by the teacher.

38
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1 Gues lecturers/Seminar organized for health awareness, environmental awareness
and gender equality.

Assessment:
1 Organize three unit tests, class tests, surprise tests, revision tests in a Academic year.
1 Organize one Annual Test Examination in a academsc.

1 Assignments, Seminars, Home work, Projects are given as part of internal
assessment.

1 By analyzing the University Examination results.
This helps to get the intended learning out comes.

2.6.4 What are the measures/initiatives taken up by the instittion to enhance the social
and economic relevance (students placements, entrepreneurship, innovation and
research aptitude developed among students etc.) of the courses offered?

The institution has taken up different initiative to enhance social and econoia
relevance of the courses offered are:

1 Activities undertaken by NSS unit are entirely of social and cultural relevance.

1 Many joint ventures, like tree Plantation, eradication of superstitions, environmental
awareness, communal harmony, gender equality; d o wr y campai gn, S @
child, etc. are arranged, and they helped the students to understand the needs of the
society in general and created awareness in particular.

1 The eminent speakers are invited to address the students so as to inculcate posit
thinking, social, cultural and moral values, etc.

1 Some departments organizes workshops on food preparation and preservation,
artificial flowers, paper bag, greeting cards making, fabric painting, embroidery
training, microwave cooking, mushroom cudtting, soft toys making, etc.
Organization of exhibition cureale of handmade decorative articles and other stuffs
inculcates the spirit of entrepreneurship among the students. The lectures of the
entrepreneurs, workshop and special classes are alsazedydny Entrepreneurship
and Skill Development Cell.

9 Students Career Counseling and Placement Cell of the college guided the students on
career options after UG and PG Course, other courses and preparation for competitive
examinations.

1 Separate Computeraboratory for computer learning.
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1 The college offers certificate courses in CCC, Human rights and Beauty Culture,
which are helped in getting employment.

1 The cocurricular and extra&urricular activities also ensure social and economic
relevance, e.g. study our s, field survey, debate etc
economic relevance. The ~<college magazin
creative writing.

1 To develop research aptitude among the students, the college motivated the students
to participaten the innovative and research activities by guiding them to take part in
Avishkar competition.

1 Project learning, classroom seminar, report writing, debate, easy, quiz are conducted
and encouraging students to participate in seminar, conference and workshops and
present research papers.

2.6.5 How does the institution collect and analyze data on stasht performance and
learning outcomes and use it for planning and overcoming barriers of learning?

The college does as follows:

1 Inthe course of interaction with students in class, the individual faculty members
identify the needs and potential of thadents.

91 Data on student performance is collected through unit test and annual test exam as
well as through the final examination results.

91 Data is analyzed through personal dialogue with the students and the meeting
called by the Principal of all theachers.

1 The slow learners are also guided through the remedial coaching scheme.

1 Overall results analysis of the subject help in making efforts to make the teaching
methods more learners oriented.

1 Taking feedback from students on teaching of the curmouthrough structured
feedback forms and suggestion/ complaint boxes.

2.6.6 How does the institution monitor and ensure the achievement of learning outcomes?

1 The institute monitors the achievement of learning outcomes through internal
assessment and resultview. The results are discussed in the staff council
meeting and corrective measures are implemented for the improvement in result.
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1 Academic calendar, teaching plan is also prepared to monitor the curriculum
implementation and evaluation.

1 The result aalysis of the students helps to decide in which subject / paper the
students are lagging behind and need attention. Taking this a@nafysi
consideration, the plans are prepared to @v@e these shortcomings.

2.6.7 Does the institution and individual teachers use assessment / evaluation outcomes as
on indicator for evaluating students performance, achievement of learning
objectives and planning? |If eyesc¢c provide
examples.

1 Assessment / Evaluation of students play #®y role in monitoring their
progress.

1 Regular Assessment and evaluation of students in unit test and test exam is
followed. Their participation in various seminars, group discussion and
assignments also evaluated.

1 Subject wise analysis of result helpsntonitor the academic performance in that
specific subject.

1 The students with good academic performance are nominated as the class
representatives by student council of the college.

1 Incentive marks are awarded on the basis of the performance of studBi8S
PEP, WSSC and sport activities and cultural activities.

Any other relevant information regarding Teaching - learning and Evaluation
which the college would like to include.

Evaluation: - Mark sheet of Annual Test examination has been provided to
students from the session 2016 session.

38 38 ' EOI 08 #111ACAh 11 A72



Self Study Report: 3rd Cycle

3.1.1

3.1.2

CRITERION |ll : RESEARCH CONSULTANCY AND EXTENSION

Promotion of Research

Does the institution have recognized research center/s of the affiliating university or
any other agency / organization?

No, theinstitution has not recognized research center of the affiliating university
or any other agency / organization.

Does the institution have a research committee to monitor and address the issues of
research? If so, what is its composition? Mention aefv recommendation made by
the committee for implementation and their impact.

Yes, the Institution has a Research Committee named RADHA (Research
Analysis Development and Headway Association) to monitor and address the issues of
research. The committeehsaded by the principal and its members of the senior faculty,
members actively involved in research activities.

Composition of Committee

Sr. No. Name Designation

Dr. N. K. Bahekar Chairperson

Mrs. S A. Moon Co-ordinator

Dr. R. S. Dhamorikar Member

AW NP

Dr. M. Y. Nasre Member

Recommendation given by Research Committee:

1 To promote submission of minor/major research project.

1 To encourage publication of research work in peer reviewed journals/ journals
with ISSN/ISBN no.

1 To permit duty leave foparticipation in seminars/ conferences / workshops.

1 To encourage and motivate teaching staff to pursue research leading to Ph.D.
Degree.

1 To organize national seminars and conferences.

1 To organize departmental workshop & research methodology workshop.

Impact of the recommendation:
1 Three UGC sponsored minor research projects have begrletechand two are
ongoing.
1 Five faculty members have been awarded with Ph.D. Degree since last five years
by Rashtrasant Tukadoji Maharaj, Nagpur University, Nagpur.
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1 Total G6 faculty members are recognized as Ph.D. supervisors of Rashtrasant
Tukadoji Maharaj, Nagpur University, Nagpur.

1 Ten National seminars, one seven days workshop and one day departmental
workshop have been organized by the institution since last four. years

1 The faculty participated, presented and published research papers/abstract of
international, national and state level seminars/ conferences/ workshops.

3.1.3 What are the measures taken by the institution to facilitate smooth progress and
implementation of research schemes/projects?

1 Autonomy to the Principal Investigator:

The principal investigator of research project is funded by external funding
agencies (U.G.C.). Freedom is given to the Principal Investigator in proposing and
executing projects. Theollege also extends freedom to utilize financial grants received
from the funding agencies to implement research work within the stipulated time.

1 Timely availability or release of resources:

The grants received for the research projects are disburséle tprincipal
investigator as per norms of the funding agencies. Decisions regarding the purchase of
equipments, books, chemicals, etc are taken by the respective principal investigator. The
efforts are always made for timely availability of resourceslfong research work. The
utilization of certificate is submitted by the office on time.

1 Adequate infrastructure and human resources:

The college provides research facilities, essential research infrastructure, research
journals, ejournals and referenceobks, Internet facilities, including \ARi are available
free of charge. Besides this, adequate assistance is also sought from other faculties in
research activities.

1 Time off reduced teaching load, special leave, etc. to teachers:
The resemch scholars are sanctioned study/ duty leave to pursue their research,
and also to attend seminars, conferences, workshops to present their research work.

1 Support in terms of technology and information needs:
The college provides requirecedhnological facilities like internet, \ARi
computers, LCD, gournals etc.

1 Facilitate timely auditing and submission of utilization certificate to the funding
authorities.

38

W
o
m
O
O
Ou

#7111 ACAh 11 A74



Self Study Report: 3rd Cycle

The college is always alert in getting timely auditing of research grants and
forwarding the utilization certificate to funding agencies.

3.1.4 What are the efforts made by the institution in developing scientific temper and
research culture and aptitude among students?

1 IQAC plays a vital role in developing scientific temper, researghure and
aptitude among students by conducting and monitoring various programs and
activities related to holistic development of the students.

1 Surveys, micro projects and such other activities are undertaken in social field
according to the need of tletudents and curricula to build up aptitude for a
research work.

1 Interactive teaching methodology is adopted in the classroom, application based
guestions and assignments are given to the students in order to inculcate research
aptitude and scientific terep among students.

1 Power Point Presentations, classroom seminars are arranged regularly for UG and
PG student to improve confidence, analytical thinking and presentation skill.

1 Visits/tours to research institutes, mills, historical places, monuments &tk
are organized.

1 Research based projects are assigned to PG student as a part of curriculum.
Teaching staff of the respective departments guide them for research project.

1 Subscription of research journals, internet facility for teacher and student.

1 Organization of departmental workshops.

f Students are motivated to participate i

3.1.5 Give details of the faculty involvement in active research, (Guiding student
research, leading research projects, engaged in indivigl / collaborative research
activity, etc.

The following tables show the details of the faculty involved in research activities:

List of University No. Students Ph.D.
Sr. No. | Recognized Ph.D,| Subject Registered Ongoing | Awarded
Supervisors Till Date
1. Dr. N. K. Bahekar Geog. - -
2. Dr. R. S. Geog. 01 Ongoing -
Dhamorikar
3. Dr. M. Y. Nasre Texti. 05 05
4, Dr.L.S. Geog. 01 Ongoing -
Roychoudhry
5. Dr. I. A. Budhe Eng. - -
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6. Dr. A. A. Tiwari History - -
7. Dr. G. A. Bhalerag H. Eco. - -

The faculty involved in Minor Research projects:

Project Completed Ongoing
Geography 02 -
History 01 -
English - 01
Textile and Clothing - 01

The faculty awarded with Ph.D in last five years:

Sr. No. Name of Faculty Subject Year
1 Dr. G.A. Bhalerao HomeEconomics 2011
2 Dr.lL.A. Budhe English 2012
3 Dr.H.B.Chourasia PhysicalEducation | 2014
4 Dr. J.D.Punde Physics’ 2015
5 Dr. K.M. Rajabhoj Marathi 2016

Faculty Registered for Ph.D

Sr. no. Name of the teacher Subject Ph.D Registered
1 Mrs.N.D. Khandekar Extension Education Ph.D
2 Mr. M.B. Kurve Biology Ph.D
3 Miss. I.G. Khatawani Child Development Ph.D
4 Miss. Y.S. Dhomne Home Economics Ph.D
5 Mr. L.G. Gaidhane English Ph.D
6 Miss. R.D. Wagh Library Science Ph.D

3.1.6 Give details of workshops/training programmers/sensitization programmers
conducted/organized by the institution with focus on capacity building in terms of
research and imbibing research culture among the staff and students.

The college has taken several initias to encourage research culture among
students and staff. Some of the initiatives including organizations of national seminars
and departmental workshops, lecture series and training sessions on recent trends in
research as well as face to face intBoscwith resource persons.

The following activity has been organized in the college to focus on capacity
building in terms of research and imbibing research culture among the staff and students:
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f Seven

days

2015to §'October 2015.
1 National seminars/ conferences organized (10):

wor kshop

on

®R e drema3 @ctobeMe t ho d

S. Title of the : : Year and | Sanctioned
Dept. . Resource Person Designation
N. seminar Agency Amount
1. | Eco avital 1. Dr. Vinayak Prof. and HOD of 8™ March | 63,000f
nomics Informal Sector | Deshpande Business Management| 2011
in Indian RTM Nagpur
Economy University Nagpur. (UGC)
2. Dr. Mrunalini Principal, Mahia
Fadanvis Mavidayalaya,
Nandanvan, Nagpur.
3.Dr. S. H. Associate Prof., HOD
Indurwade of Economics RTM
Nagpur University.
4.Dr. Sneha HOD. Hislop college
Deshpande Nagpur.
5.Dr.R.G.Tale | prncipal, s. W. A. C.
College, Khaperkheda,
Nagpur.
_Eli_fzj.ePushpa Principal, Lok
Y Mahavidyalaya,
Wardha
7.Dr. Keshav Principal, P. P. college
Bhandarkar of Edu. Gondia.
8.Dr. A. G. Kale | Principal, M. B. Patel
College, Deori
2. | Hindi aBhar t i | 1. Dr. Shriram Principal M.C.S. Kanyal 8"March, | 60,000¢
Mahila Parihar Mahvidhyalya 2011
Lekhikaon ki Khandwa(M.P.) (UGC)
sahitya me naar
chet ana]|2 Dr. Shudir Assit. Prof. Kalyan
Sharma Mahvidhyalya, Bhilai
3. Dr. Avantika Assist. Prof.,M.G.A.H.
Shukla Vishwavidhyalay
Wardha
38 38 ' EOI 06 #I111ACAR 11 A77




Estd. 1970

Self Study Report: 3rd Cycle

4. Dr. Neeti Singh| HOD ,Binzani College
Nagpur.

5. Dr. Prabha Assist. Prof., RTM.

Sharma Nagpur

6. Dr. H. B. Principal, M. B. Patel

Chourasiya College Salekasa.

3. | Textile, ANew 1 Rajyogi Shri Rajyogi, Parajpati 23 Sept. | 1,00,000
Clothing | dimension Ramnathan Brahma kumari, 2011
and spiritual, mental| Bhai Mountabhu
Biology | and physical

health and their
hall
cha en 2 Dr. Kalpana HOD, Yashvant
Jadhav College Wardha
3 Dr. Shishir Chief Orator, Care
Lashapure hospital Nagpur.
4 Dr. Harsla Vice Principal L.A.D.
Jharia College Nagpur
Head of Home Seince
5 Dr. Shandhya | Faculty Mahila
Madan Mohan Mhavidhyal Bhilai
Principal C. J. Patel
6 Dr. M. V. Singh | College, Tirora
Principal, Jagat college
7 Dr. N. Lanje Goregaon
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4. | Home dRecent |1Dr. Nilima Head of the Departmer] 239 Sept. | 75,000¢
eco developmentin | Sinha and Chair man Board g 2011
nomics enterprenership Studies Home
Economics VNGIASs | (UGC)
skills in Indian Nagpur
women &
2. Dr. Sandhya | principal of Arts and
Varma Commerce Girls
College ,Raipur
3.Dr. Vaijanti Associate Prof.
Deshpande VNGIASS-Nagpur
4. Dr. Asha Arya | Prof. Department of
Food and Nutrition
M.K.V. Parbhani
5. Dr. Rajni H.O.D. Home
Mehare Economics Yashwant
M.V. Wardha.
5. | English a Recent |1Dr. Maya Panditl Dean, English and 12 Jan. 50,000¢f
in teaching and foreign language 2013
learning University, Hyderabad.
English
2.Dr. Vi”_Od Prof. Ramadev Baba
Aasudani College, Nagpur
3. Dr. Kartik Asst. Prof., J.M. Patel
Panikar College, Gondia
6. | Marathi |aMar at h| 1.Dr.F. M. H.O.D. Latur 12 Jan. 75,000¢
kavyasrushtit | Shahajinde 2013
muslim
kavinchi Princioal. Jouni
bhoomi k|2 DrS.N. incipal, Jounier
Pathan College, Wadsa
Anjuman Junior
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3.Dr. Akram College , Nagpur
Pathan

Assist. Prof., S. S. J.
4.Dr. Dilip Kakle | Mahavidyalaya Arjuni,

Morgaon
H.O.D, Arts
5.Dr. Sudarsahan| Mahavidaylaya
Diwase Korpana Dis.,
Chandrapur
7. | Chemis |4 The Ch | 1.Mr.Benedict M.D., Envis BE 26" 60,000¢
try of Cosmetic ang Mascerhance Solution Pvt. Ltd. October
its impact of on 2013
human h (UGC)
2.Dr. Seema Principal, Nikalas
Somalwar Mabhila Mahavidyalaya,
Nagpur
3.Dr. Nidhi Prof. Department of
Sapkal Pharmacy Gurunank
College of Pharmacy,
Nari, Nagpur
4.Dr. Sheela H.O.D. of cosmetology
Kulkarni L.A.D. College,

Seminary Hills, Ngpur

5.Dr. Rashmi Head, Department of
Batra Chemistry Institute of
Science, Nagpur

8. | Political |[&1 ndi an/|1. Prof. Parimal | Associate Profesor MIT 11" 1,00,000/
Science | Democracy Maya Sudhakar | School of Gov. ,Pune | October,
Continuity and 2014
Changea (UGC)
2.Shailendra Joint Director, Higher
Deolankar Education Mumbai
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3.Dr. Vikas K. Asst. Prof. PGDT
Jambhulkar RTM Nagpur
University,Nagpur
4.Dr. Sharda Asst. Prof. N.M.D.
Mahajan College Gondia
5. Dr. Sandip Asst. Prof., Shree
Tundulwar Binzani City college,
Nagpur
6. Dr. Mrudul J. Asst. Prof.,dept. of
Nile civics and politics
university of Mumbai
9. | Family ANew f r {1.Dr.Sumita Prof. H.O.D. FRN dept] 11" 1,45,000/
And of stress and its| Borkar LAD college, Nagpur | October,
Resource| managem 2014
Managem (UGC)
t L
en 2.Dr. Shobhna Principal, Dean D.B.
Jogi Govt. College, Raipur
3.Dr.Vandana Prof. Ayurvedic
Aloni college, Gondia
4.Mrs. Shuhas Ast. Prof., sheth P.T.
Viadya Mabhila college, Surat,
Guijarat
5. Dr. A. M. Principal, CAPS
Sheikh College, Nagpur
6.Dr. Principal, Govt. Girls
BijayalaxmiDas College,Cuttack.
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4. Dr. Gururaj
Hadagali

5. Dr. Suparna
Sengupta

6. Dr. Kishor
Mandgaokar

7. Dr. Kishor Kale

8. Dr. Anjan
Naidu

Nagpur University,
Nagpur.

Asst. Prof.,
Department of Library
and Information
sciences Dharwar,
Karnatak.

University Librarian,
Pt. Ravishankar Shukle
university Raipur.

Librarian Abasaheb
Parvekar
Mahavidhalya
Yavatmal

UniversityLibrarian,
RTM Nagpur
University, Nagpur.

Principal Dhote
Bandhu Science

College, Gondia.

10 | Library adal nnoval]lDr.P.S G Head, department 4" 80,000/
practices in Kumar library and November
library and Informational Sciences| , 2015
information RTM Nagpur
service University, Nagpur
2.Dr. Mohan University Librarian,
Kherde Amravati
3.Dr. Shalani Asst. Prof., Departmén
Lihitkar of Library RTM

3.1.7 Provide details of prioritized research

institution.

areas and the expertise available with the
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The following facuties are working as Research Guides in their respective areas of
expertise:

Sr. Name Name of Department | Research Area / Expertise

No.

1. | Dr. N. K. Bahekar Geography Population Geography

2. | Dr. R. S. Dhamorikar Geography Population Geography

3. | Dr. M. Y. Nasre Textile Department | Textile and clothing and
Home Economics

4. |Dr.L.S. Geography Population Geography

Roychoudhary

5. | Dr.I. A. Budhe English Indian Literature

6. | Dr. G. A. Bhalerao Home Economics | Family Resource
Management

7. | Dr. A A Tiwari History Modern Indian History

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence to visit
the campus and interact with teachers and students?

1 The college makes maximum efforts to invite the persomsnifience in research
to visit the college campus during seminars/ conferences/ workshops.

1 During last five years the college has organized ten National Seminars & a seven
days workshop on Research Methodology. For these eminent scholars from
variousfields were invited to guide the teachers, students and research scholars.

The list of eminent academicians and resource person visited our college is given in
3.1.6.

3.1.9 What percentage of the faculty has utilized sabbatical leave for research actieg?
How has the provision contributed to improve the quality of research and imbibe
research culture on the campus?

Most of the faculty members avail duty leave to participate in conferences/ seminars/
workshops/ training camps.

3.1.10 Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the institution and
elsewhere to students and community (lab to land).

T aRADHAA (Research Anal ysi s Devel opmen:
committees get a many browsers from other colleges and university. The

ya N N 7
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committee circulate the notice about browser and arrange various research
program under &RADHAZA

Every year the college plishes magazine (Rashmi), students of UG & PG has
given their own articles, poems and science/social based information.

Our institution has post graduate department (Geography, Hindi, Home
Economics). They take projects related to curricula and commaentyiopment.

During the national seminars, conferences and workshops the students get an
opportunity to interact with the eminent researchers and scholars.

Faculty member are also encouraged to publish their findings in peer reviewed
impact factor journaland paper presentations in seminars and conference.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research? Give details of
major heads of expenditure, financial allocation and actual utilization.

T

T

The budgetary provisions are made seeking funding from the agencies like UGC
and other sources.

Teachers are encouraged to apply for major and minor research projects to the
B.C.U.D, UGC and the sanctioned amounts are disbursed as per the guidelines of
the fundng agency.

Considering the importance and use of research, the college allocates funds for
purchasing necessary equipments, subscription of subject based research journals.
The college also provides financial assistance to organize seminars, conferences
ard workshop.

The details of major expenditure and amount utilized by the institution of minor
project are as follows:

Sr. Particulars Amount Utilized
no.
2010 | 201k 2012 | 2013 | 2014
11 12 13 |14 15
1 Purchase of equipments - 15450 - -
2 Subscription oflournals - 4357 - -
3 Participation of faculty for - 49810 - -
conferences/ seminars (TA/DA
Registration)
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3.2.2 Is there a provision in the institution provide seed money to the faculty for
research? If so, specify the amount disbursed and thgercentage of the faculty that
has availed the facility in the last four years?

Nil
3.2.3 What are the financial provisions made available to support students
research project by students?
1 The college creates necessary infrastructure to carry out the steseairch
projects, providing financial support to them for carrying out such projects.
1 The resources like equipped laboratories, computer lab, internet services,

equipments, library infrastructure are made available by the college to the
students.

3.2.4 How does the various departments/units/staff of the institute interact in under
taking inter-disciplinary research? Cite example of successful endeavors and
challenges faced in organizing interdisciplinary research.

Nil
3.2.5 How does the institution ensureoptimal use of various equipment and research

facilities of the institution by its staff and students?

The laboratories are open from 7:30 am to 5:00 pm in order to optimize the use of
laboratories. The faculties and students use library services aasafedle internet access
from 10:30 am to 5:30 pm regularly. The Wifacility is available in all the departments
and printers are made available in some of the departments.

3.2.6 Has the institution received any special grants or finance from the indusgror other
beneficiary agency for developing research

1 The institution has not received any grants or finances from industry.
1 The institution received special grants and finances from UGC for developing
research facility.

Received funds for National Seminars:

Sr. | Department Title of the Seminar Funding Agency / | Date and
No. Amount Year
Sanctioned (in Rs)

1. Economics 4 Vi Roke bf Informal Sectomi | U. G. C. 63,000/ | 8"Mar
|l ndi an Economy i 2011
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2. Textiles a N eDnmensions 6Spiritual, U. G. C. 1,00,000/ | 239 Sept
&Clothing and| Mentaland PhysicaHealth and 2011
Biology Their Chall engg¢

3. Hindi a&Bhartiya Hindil U G.C. 60000 | 8Mar

Lekhikaon Ki Sahitya Me Naari 2011
Chet anaa
4. | Home 4 R e cDevelbpment in U. G. C.75,000/ | 23? Sept
Economics Entreprenairship Skills in India 2011
Wo me n &
5. English a4 R e cTeends in Teachingral U. G. C.75,000/ 12"Jan
Learning Engl i { 2013
6. | Marathi aMar at hi Kavya| U G. C50000 | 127an
Kavinchi Bhoomi 2013
7. | Chemistry 4The ChadfQ@osnetcs y| U.G.C.60,000 | 26" Oct
And its Impact @ Human 2014
Heal t ha

8. | Political al ndi an Democr {U G.C.100000/| 11" Oct
Science and Changea 2014

9. | Family And & N eFRnontier of Stress andksi U. G. C. 1,45,000/| 11" Oct
Resource Management a 2014
Management

10. | Textile And aSeven Days Nal Self 3%to
Clothing on Research Methodolognd 9"Oct201
Department |St at i st i ca 5

11. | Library a1 n n o Rracticesw kibrary U. G. C. 80,000/ 4"

and I nformation Nov2015
Total Outlay: Rs 8,08,000
38 38 ' EOI O6 #I111ACAR '11 Ase



Estd. 1970

Self Study Report: 3rd Cycle

Received fund for minor projects:

S. | Project | Name of | Durati Title of the Project Name of Total Grant Total
N. Principal on Funding Grant
Investigato | year Agencies Sanction | Received R_ecelved
r from - Till date
to
Minor | 1.Dr.L.S. | 2010 |a4Agr i cul t ufUG.C 76,000 | 45,000/ | 45,0004
Comp | Roychoudh| 12 and their effective olg
1 | lete ary agricultural set up in Completed
(Geograph Gondia Districts Pos|
y) I ndependent
Minor | 3.Dr. A.A. | 2012 |4aGandhi ji ¢{UG.C 80,000/ | 80,000/ | 80,000¢f
Comp | Tiwari 2015 | constructive
5 lete (History) programme and wome Completed
' empowerment: specig
reference to Vidharbl
region 19221 9 4 7 &
Minor | 4.Dr.N.K. | 2013 |alLabour S c| U.G.C. 1,75,000 | 75,000/ | 75,000¢
3 Comp | Bahekar 15 its impact on
lete (Geograph agriculture Productivity Completed
y) in Gondi a
Minor 5.Dr.M. Y. | 2013 |(&aTraining U.G.C. 1,95,000/| 70,000/ -
On- Nasre 15 Bhandara District tc -
4 | going (Textile create innovative Ongoing
and patterns to revive kos
Clothing) fabrics an
Minor 6.Dr.I.LA. | 2013 |aDi aspori c|UG.C. 75,000/ | 50,000/ -
5 On- Budhe 15 consciousness in th
going ( English) fictional world of Kiran Ongoing
Desai &

Total Outlay: Rs. 5,56,000
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3.2.7 Enumerate the support provided to the faculty in securing research funds from
various funding agencies, industry andther organization provide details of ongoing
and completed projects and grants received during the last four years.

The support provided to the faculty in securing research funds from UGC during last five
years is as under :

Sr. | Name of Name of Duratio Title of the Name of Total Grant Total
No the Principal n year Project Funding Grant
Project Investigator | from - to Agencies Sanction | Received Rgcelved
Till date
Minor 1.Dr. L. S. 201012 |aAgr i cul|UG.C 76,000 | 45,000/ | 45,000¢
Complete | Roychoudhary innovation and
(Geography) their effects on
1 agriculture set ug
in Gondia
Districts , post
Independent
pl anning
Minor 3.Dr. AL A 2012 aGandhi j| UG.C 80,000/ | 80,000¢ | 80,000¢f
Complete | Tiwari 2015 constructive
(History) programme and
women
2. empowerment:
special reference
to Vidharbh
region 1922
19474
Minor 4.Dr. N. K. 201315 (aLabour |UG.C 1100004 | 75,000 | 75,000¢
Complete | Bahekar and its impact on
3 (Geography) agriculture
Productivity in
Gondi a d
Minor 5.Dr. M. Y. 201315 |aTr ai ni n UG.C 1,95,000/| 70,000/
ongoing Nasre (Textile of Bhandara - -
and Clothing) District to create
4 innovative
patterns to revive
kosa fabrics and
sari a
Minor 6.Dr. I. A. 201315 |aDi aspor|UG.C 75,000f | 50,000/
ongoing Budhe consciousness in -
5 (English) the fictional
world of Kiran
Desai &

Total outlay: Rs. 5,56,000/
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3.3 Research Facilities

3.3.1 What are the research facilities availableto the students and research scholars
within the campus?

The following research facilities are made available to the students and research
scholars:
1 Well equipped laboratories in various departments.
91 A rich collection of books are available in the centitalary for the students and
staff.
National and International journals are available in the library.
E-books and gournals through INFLIBNET.
Broadband internet/\Afri connectivity.
Computers and printers with necessary software.
Workshops and guest kees are organized in campus.
Students get platform for the interaction with researchers.
1 Some of the faculties are research guide.

= =4 4 4 a8 2

3.3.2 What are the institutional strategies for planning, upgrading and -creating
infrastructural facilities to meet the needs of researchers especially in the new and
emerging areas of research?

1 Necessary infrastructure facilities are created as per the need of the researcher.
The institutes strategically plan the need of the infrastructural facilities like
hardware, softwareccording to the requirement of the project. The existing
facilities are upgraded time to time to cope with the latest technology. The college
progressively adds the latest research journals and publication to the library.
Internet and computer facilitg iprovided to aldepartments.

1 Efforts have been made to organize research meets, workshops, seminars,
conferences in various thrust areas so that teachers of the college get exposure to
the latest trends in their research areas of interest. This has belpehance co
ordination with other researchers and institutions.

1 The college has been encouraging teachers to take up minor and major research
projects funded by UGC and other funding agencies.

1 Teachers having Ph.D degree have been encouraged to odtagnition as
Research Guide for Ph.D in their respective areas.
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3.3.3 Has the institution received any special grants or finances from the industry or
ot her beneficiary agency for developing r
instruments/facilities created during the last four years.

1 The institution has not received any special grant from industry.
1 The institution has received grants under the minor projects.

The institution received grant under the Xl and XlI plan details are given below:

Year Books Plan Instrument
201k 51546.00 54,652.00
2012 161600.00 UGC Xl Plan 58,800.00 UGC XI Plan
197915.00 UGC Xl Plan 30,5375.00 UGC XI Plan
23,09,347.00 UGC Add. Assistance
91724.00 UGC Xl Plan 1,57,950.00 UGC XI Plan
5,02,785.00 28,86,124.00
2012 4,357.00 UGC MRP. (Geo.) 43,905.00
2013 2,59,550.00 UGC Add. Assistance
15,450.00 UGC MRP. (Geo.)
4,357.00 3,18,905.00
2013 89,779.00 28,500.00
2014 69,545.00 UGC Dev. Grant XIIPlan 1,47,450.00 UGC Dev. Grant
34,072.00 UGC Merge Scheme Xll Plan XlIPlan
18,122.00 UGC Merge SchemxlIPlan
2,11,518.00 1,75,950.00
2014 1,53,148.00 12,540.00
2015 9,486.00 UGC Merge Scheme 60,300.00 UGC Grant IQAC
30,000.00 UGC MRP. (Geo.)
75,200.00 UGC Merge Scheme
75,200.00 UGC Merge Scheme
1,62,634.00 2,53,240.00
2015 1,24,319.00 67,150.00
2016 11,647.00 UGC Merge Scheme 20,340.00 UGC MRP.(History)
1,35,966.00 87,490.00

3.3.4 What are the research facilities made available to the student and research scholars
outside the campus bther research laboratories?

1 The research scholars working under the guidance of college teachers have access
to reference books, journals and allesources available in the university library
and neighboring institutes.

1 The laboratory facilities obther colleges made available to the students by the
permission of faculty members.
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1 The college teachers take all necessary efforts and ensure the facilities needed by
the student for the projects are fulfilled.

3.3.5 Provide details on the library information resource center or any other facilities
available specifically for the research?

1 The college library has excellent collection of reference books in all the subjects.

1 The college has provided (INFLIBNET) services in the campus for the use of
faculty.

1 Each staff member has a user name and password for INFLIBNET for pursuing
their research work.

1 The college library has many books, magazine, newspaper and many research
journals.

1 Internet facility also provided in the departments and library for therstfibers
and students.

Details about books, journals and magazines are given below:

Sr. Subjects No of No. of No. of
No. Books Journals Magazines
1 English 1881 02

2 Hindi 3398 02

3 Marathi 4121 03

4 Political Science 2793 01

5 Economics 2530 01

6 History 2430 01

7 Chemistry 546 -

8 Biology 1246 -

9 Physics 500 -

10 | Sociology 475 -

11 | Geography 2464 04

12 | Home Sciencé Home 2137 02

Economics

13 | General Books 2464 -

14 | Library Science 24 02

15 | ExtensionEducation 204 - 42
16 | Family Resource 701

Management
17 Nutrition 664

38 38 ' EOI 08 #I111ACAh 11 A9l



Self Study Report: 3rd Cycle

18 | Textile 613
19 | Child development 509
20 | Sports 41
21 | Social Science - 04
22 | Higher Education - 01
23 | Science: Bulletin - 01
24 | Environment/Biology - 01

3.3.6 What are the collaborative research facilities developed/created by the research
institutes in the college for ex. Laboratories, library, instruments, computers, new
technology etc?

Nil

3.4 Research Publication and Awards
3.4.1 Highlightthemajorr esear ch achi evements of the staff

1 Patents obtained and field (process and produc Nil
1 Original research contributing to product improvement a Nil
1 Research studies or surveys benefiting the community or improving the
services: Nil
1 Research inputs contributing to new initiative and social development.
U P.G. student complete their project and through that they get knowledge and
ideas for research.
U Faculty members of Home Science conducted survey through students to
determine thenutritional status of college going girls, pregnant women and
adolescent age group.

342 Does the institute publish or partner in |
indicate the composition of the editorial board, publication policies and whether
such publication is listed in any international database?

1 The publication of Research Journal of the institution is under process.

38 38 ' EOI 08 #I111ACAh 11 A92



Estd. 1970

Self Study Report: 3rd Cycle

3.4.3 Give details of publications by the faculty and students:

The following table provides the details of fhéblication of the faculty members:

Sr. No. | Name of the faculty Publication
International | National
1 Dr.N.K.Bahekar 06 02
2 Dr.R.S.Dhamorikar 01 05
3 Dr.M.Y.Nasre 05 05
4 Mrs.S.A.Moon 01 -
5 Dr.R.S.Lilhare 02 12
6 Mrs.N.D.Khandekar 02 05
7 Dr.L.S.Roychoudhary 03 05
8 Dr.l.A.Budhe 04 06
9 Dr.H.G.Chourasiya - 03
10 Mr.M.B.Kurve 01 01
11 Ms.S.M.Naranje - 03
12 Ms.l.G.Khatwani 02 07
13 Dr.G.A. Bhalerao 02 02
14 Dr.J.D.Punde 03 03
15 Dr.A.A.Tiwari - 07
16 Ms.A.W.Patil 02 06
17 Mr.A.B.Satpute 01 01
18 Ms.K.M.Rajabhoj - 10
19 Mr.S.S.Rahul - -
20 Ms.Y.S.Dhomane 02 01
21 Mr.L.G.Gaidhane 01 02
22 Ms.R.D.Wagh 05 05

Number of papers published byctdty in peer reviewed journa(®ational/
International):

Sr. No. Name offaculty No. of National/International
paper
1 Dr. N. K. Bahekar 04 International
2 Dr. M.Y. Nasre 01 International
3 Mrs. S. A. Moon 01 International
4 Mrs. N. D. Khandekar 01 International
4 Dr. L. S. Roychoudhary 01 International
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5 Dr. I. A. Budhe 01 International
6 Dr. J. D. Punde 04 International03 &
NationatO1
7 Ms. A.W. Patil 01 International
8 Ms. Y. S. Dhomane 01 International
9 Mr. L. G. Gaidhane 01 International
10 Ms. R. D. Wagh 02 International

1 Number of publication listed imternational Database (f&g.web of
Science, Scopes, Humanities, International Complete, Dare Database
International Social Sciences Directory, EBSCO host efi3)

1 Monographsil

1 Chapter in book$1

1 Books EditeeNil

Books with ISBN/ISSN number with detils of publishers:

Sr.No. Author Books Name Publisher/ISBN No. Year
History of Geographical Satyam Publisher and 2013
Thought Distributer, Jaipur
1 Dr.N.K.Baheker ISBN: 978-93826641-7
Research Methodology in | Satyam Publisher and 2013
Geography Distributer, Jaipur
ISBN: 978-93826641-7
a4 Gr aha Vyav | Satyam Publisher and 2015
2 Dr.G.Y.Dhokey | EVvam Ant ar i k| Distributer, Jaipur
ISBN: 9789382664246

Citation Indexa 09
SNIP&1.002 ( Average 2014 )
SJRa 0.621 ( Average 2014 )
Impact factor 04

1 h&lindexa 01

= =4 4 A

3.4.4 Provide details (if any) of:

1 Research award received by the facullNi

1 Recognition received by the faculty from reputed professional bodies and agencies
nationally and internationally.

1. Dr. M. Y. Nasre
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d4Research Fellowshipa award in the <co
Multipurpose Society, on International congress on science and technology for
society in Bangkok (May 225, 2014).

2. Dr. N. K. Baheker

aBest Resear ch Soorfecehca organizadwby Vishwaishantit h e
Multipurpose Society in Dubai, on *1lInternational Conference on Science
Engineering and Technology for Academicians Industries and Society I.C.S.E.T. (
Nov 21-23, 2015)

1 Incentives given to faculty for receiving staigtional and International recognitions
for research contributions.

The college encourages the faculties to participate in seminars conducted both
nationally and internationally. The institution honours the awarded faculty member
by bouquet, shawl and stad.

3.5 Consultancy

3.5.1 Give details of the system and strategies for establishing institutedustry
interface?

The college has been continuously keeping contact with various industries in and
around Gondia. Most of the departments keep healthy atienawith industries
concerned with their subjects by number of ways. Some of the activities to enhance
institute industry interface are as follows:

1 The faculty of Bachelor of Fashion Design, Department of Textile, Chemistry and
Geography arrange indugtrivisits for the UG & PG students. Some of the
industries to which visits are made that Textile Mill, Weavers Centre, Raman
Science Centre, Chemical & Power Plant industry, Health Centre etc.

1 Experts from the industries are invited to share their expewith the faculty
members as well as students.

1 The Placement Cell communicates with employees like school management,
hospitals etc.

3.5.2 What is the stated policy of the institution to promote consultancy? How is the
available expertise advocated and phlicized?

There is no formal stated policy on consultancy. Faculty shared their experience
through personal contact and universities constituted committees.
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3.5.3 How does the institution encourage the staff to utilize their expertise and available
facilities for consultancy services?

NIL

3.5.4 List the broad areas major consultancy services provided by the institution and the
revenue generated during the last four years.

NIL

3.5.5 What is the policy of the institution in sharing the income generatedhrough
consultancy (staff involve: Institution) and its use for institutional development?

NIL
3.6 Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the institution promote institution-neighborhood-community network
and student engagement, contributing to good citizenship, service orientation and
holistic development of students?

9 Our vision is to provide extension services to serve self and the society. We
believe in nurturing socially responsible women. Major emghéasigiven on
student engagement, service orientation and holistic development of students
contributing to good citizenship. Various departments of the college like NSS,
WSSC & PEP and a team of committed faculty members engage students in the
community deelopment programmes. Some initiatives are :

1 College organized seven days residential camp in the village near Gondia. The
programmes in the camp are planned according to the theme decided every year.
Programmes for creating awareness about health, hggiesducation,
environment crises, women empowerment etc. are generally taken up in the camp.
Street play, lectures and fun games, cultural programs are conducted for the
villagers in order to entertain, aware and educate them.

1 Rallies are often organizesh@arious issues like environment awareness, save the
girl child, antid o wr vy , cleanliness, votersc¢c awar e
donation, tree plantation, superstition etc. The students march holding placards,
bearing thoughprovoking slogans to dvathe attention of people towards the
issues related to environment and communal harmony.

1 Social awareness programmes on women empowerment and other health related
issues to sensitize women.

1 The Annual Cultural Programmes are organized for which stakeisolie
invited.
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1 Providing infrastructural facilities to the government officials, NGOs, media and
others.

Through organization of community meets with parents, alumni and industrialists.
Organize blood group test camp every year

Aids awareness programmes

The doctors are invited to deliver speeches to the students on health issues.

= =4 4 A

3.6.2 What is the institutional mechanism to tra
movements/activities which promote citizenship roles?

The college organizes extensiggrogrammes and activities and the students are
encouraged to participate through:

1 National Service Scheme (NSS)
1 WSSC Women Study and Service Cente& PEP Eopulation Education
programme)
1 Jagar Janivancha (women empowerment programme) Campaign.
CommunaHarmony Week
1 College Programmes :
U Visit to Hospitals and Old Age Homes
U Awareness rallies on important relevant issues
U Entrepreneurship development programmes.
U Students observe important days and anniversaries of national and
international importance.
U Specal prizes and awards are given to the students for their outstanding
involvement in extension programmes with certificate of merit.

=

The activities organized by NSS are as follows:

NSS Regular Activities:

U Tree plantation

U AIDS awareness

U Awareness Rallies related to various issue like -Motence day, AIDS
awareness, voters day,
Women Empowerment programme
Legal Literacy programme
Celebrated & International Youth Daya
Sickle Cell blood testing camp

[T e I i

WSSC & PEP Regular Activities:
U WomenEmpowerment programme
U Female Foeticide
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U AIDS Awareness
U Women Health Awareness programme
U Organized debate competition, essay competition on various issues.

3.6.3 How does the institution solicit stakeholder perception on the overall performance
and quality of the institution?

The institution al ways solicits t he S
performance and the quality of the education. They feedback from the stakeholder like
the students, parents and alumni sought every year. It helps in asshesqality of
academic inputs for all programmes. Apart from this, alumni students, parents and
distinguished people of the society are express their views on various open platform of
the college. This has helped in planning and reorganized the actfities institution.

3.6.4 How does the institutional plan and organized its extension and outreach
programmes? Providing the budgetary details for last four year, list the major
extension and outreach programmes and their impact on the overall developmeaot
students?

The extension rad outreach programmes are organized mainly through NSS,
WSSC & PEP, Jagar Janivancha (Womengs Em
Communal Harmony Week, Cultural Activities Committee and other
college/departmental activities. Thellege regularly organizes AIDS Day, Nwiolence
Day, Voters Day, Legal Literacy Programme, Swachh Bharat Abhiyan, Women
Empowerment, Road Safety, Eradication of Superstition, Tree Plantation,
Entrepreneurship Programme to rural youths, Sickle cell dmoldhtesting camp etc.
These activities positively impact -studen
personal development. Working outside the classroom with diverse groups of individuals
allows students to gain more self confidence, autonomy agomieciation to others
differences and similarities. These programmes sensitize the students to the social issues
and challenges of the lesser privileged sections of society. These extension activities
equip them for real life situations and makes thememesponsible citizens.

1 Budgetary details for NSS camp:

Sr. | Description of Date Students Place Year wise
No. | activities participated budget
Year | Budget
(Rs.)
9 Dec. 100 Katangtola| 2011- | 86500
1 NSS Camp 2011 to 15 (Nagra) 12
Dec. 2011

ya N N 7
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23 131 Katangtola| 2012 | 86000

Nov.2012 (Nagra) 13
2 NSS Camp to 29 Nov.

2012

24 Nov. 100 kidangipar| 2013 | 86000
3 NSS Camp 2013 to 30 14

Nov. 2013

28 Dec. 75 kidangipar| 2014 | 51000
4 NSS Camp 2014 t0 3 15

Jan 2015

1 Budgetary details for the activities of WSSC & PEP

Year Budget (Rs)
201112 2500
201213 2500
201314 2500
201415 3000

1 National Communal Harmony Week

Every yea college celebrates National Communal Harmony Week. Various
programme and competitiom were conducted under this campaign. A rally was
organizedon communal harmony. During the rally fund was collected from local people
and shopkeepers by the students and the fund was given to the National Foundation for
Communal Harmony (NFCH). They proe financial assistance to children rendered
orphan or destitute in communal, caste, ethnic or terrorist violence for their care,
education & training for their complete rehabilitation under the project. The fund was
collected since last three years ardodlews:

Sr. No. Session Fund Collected
1 20122013 2720
2 20132014 5760
3 20142015 8250

1 Budgetarydetails of the activities:

Sr. No. Session Budget (Rs.)
1 20112012 1890
2 20122013 2250
3 20132-14 2518
4 20142-15 3247
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JAGAR JANIVANCHA ABHIYAN

The <college organized @a&Jagar Janivanch
empowerment in the session 2012 and 2013l4. Various programmes were organized
under this campaign like Seven days Self Defence Training Programme, Pdseram
Book Competition, Slide Show Competition, One Act Play Competition, Speech
Competition and Debate Competition etc.

91 Budgetary details are as follows

Sr. No. Session Budget (In Rupees)
1 20122013 24,210
2 20132014 37,026

3.6.5 How does theinstitution promote the participatory of students and faculty in
extension activities including participation in NSS, NCC, YRC and other National /
International agencies?

At the beginning of the session, the principal and the staff members inform
studentsabout various extension activities, especially about The NSS, WSSC & PEP
Unit. Students are appealed to participate wholeheartedly in these activities. The NSS
uni t organi zes di fferent extension activi
(residentid camp for 7 days) in a neighboring village every year. All staff members
extend their cebperation to NSS programme officer in organizing extension activities.

The college encourages the staff members to undergo special training for NSS activities.
Facully deputed as NSS coordinator for NSS unit.

To get maximum participation of students in extension activities like National
Communal Harmony and Jagar Janivancha (women empowerment) campaign and other
extension activities, various competitions are organa®tivictorious students are given
medals, certificates and awards. Also, the names of victorious students are displayed on
the college notice board. Participatory students are also given incentive marks. Besides,
the students who excelled in extension\aki#is are given best volunteer award. Thus,
the students are promoted to participate in extension activities.

Faculty are encouraged and motivated for the contribution in such extension
activities
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3.6.6 Give details on social surveys, research or extdona work (if any) undertaken by the
college to /.ensure social justice and empower students from undprivileged and
vulnerable section of society?

The college is committed to undertake activities to ensure social justice and
empower students from undprivileged and vulnerable section of society. The following

are the initiatives taken:

s(r). Year Social Survey/Research Work Place/Community
aSo€conomic Study (dKatangtola

1 201112 | by PRA techniques (Participatory Rul
Appraisal)
A study on: Cont r i k Gondia

2 201112 |in National Family Welfare Programm
Gondia
A study of a | Qipaage & Katangtola
Rising Temperature on Livelihood (foc

3 201F12 Crops & Livestock) of villagers g
Katangtola
A study on &Physi cl Gondia City

4 201213 | Adjustment of Girls Students (Pubel
Stage) in Gondia Ci
A brief studyon &Nat i onal |Kawalewada

5 201314 |in Kawalewada Grampanchayat, Gon{ Grampanchayat,
district. Dist- Gondia
Study on adaJanani Kawalewada

6 201314 | Kawalewada  Grampanchayat, = Gon{ Grampanchayat,
district. Dist- Gondia
An experimental study on malnourish{ Chopa
children (G5 years) in Chopa Grampanchy Grampanchyat g

7 201415 : o .
at Goregaon Block in Gondia district. Goregaon Block in

Dist-Gondia.

A study on aWo me n ¢ g Ozitola,

8 201516 (I ndi a Mi s s i o n ain @dndia| Dist- Gondia
District.
An anal ytical s t | Murri,
contribution i n S \ Dist- Gondia

9 201516 Swachha  Bharat Mission  award
Grmapanchayat Murri.

38 38 ' EOI 06 #I111ACAh ' 11 A1o1



Self Study Report: 3rd Cycle

Estd. 1970

3.6.7 Reflecting on objective and expected outcomes tfe extension activities organized
by the institution, comment on how they complements students academic learning
experience and specify the values and skills inculcated.

The Mission and Vision of the college is:

Mission,
ax8 Nyxwi 7 CExel |
@Oei | & 1| 0f,
aGod resides there
Where women is worshippéd
Vision,
aWe at S. S. Girlsg¢ College, Gondia ar

education empowering personalities intellectually, artistically and emotionally (skills of
head, hand and heat))n d devel oping responsi bl e member :

For the accomplishment of the objectives of vision and mission, various extension
activities are conducted. Through the extension activities, the sense of responsibility is
cultivated among students. The egl tries to enrich moral and ethical values among
students though various curricular and extra curricula activities. Through extension
activities, students can relate developing leadership qualities, team work and enhanced
selfesteem.

Extension activitis engage students in meaningful social service. The college
takes several steps towards making classroom learning more effective, enduring and
meaningful.

3.6.8 How does the institution ensure the involvement of the community in its outreach
activities and contribute to the community development? Details on the initiatives of
the institution that encourage community participation in its activities?

The institution organizes awareness programmes, health care programmes, and
legal literacy and environment déndly initiatives to ensure the involvement of the
community in its outreach activities and contribute to the community development. The
representatives of the society are Sarpanch and Members of Grampanchayat, Panchayat
Samiti & Jilha Parishad, KTS Hosalt Women and Child Development Office, State
Women Commission, Hiwara Krishi Kendra, Vyasan Mukti Kendra, Nataraj
Bahuddeshiy Sanstha, ASAR Foundation, District Bar Association, City Police Station,
Traffic Control Department, District Sport Office inwten the programme. The fact is
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that without the participation of the community, it is rather difficult to organize extension
activities. For example:

Involvement of community in the programme like:

T

NSS seven days residential camp at village, blood donatzonp, AIDS
awareness, Tree plantation, cleanliness drive etc.

Medical officers are invited for awareness programme on health related issues
of women.

In the session 2012012, 20122013, 20132014, 20142015 Communal
Harmony Week celebrated in the cokegnd in session 2042013, 2013

2014 Jagar Janivancha campaign was organized by the college. Expert from
the society are invited for the guidance in various functions.

Involvement of Alumni in the college programme and community based
programme.

Most of the community programmes have been taken in collaboration with
Government agencies & NGOs.

3.6.9 Give details on the constructive relationship forged (if any) with other institution of
the locality for working on various outreach and extension activities.

Various outreach and extension activities are organized developing the
constructive relationships with the following institutions/GOs/NGOs:

= =4 4 8 5 4 -5 4 -5 -9 -5 -9 -5 -9 -9 -9

KTS Government Hospital

District Women and Child Development Office
State Women Commission

Hiwara Krishi Kendra

Vyasan Mukti Kendra

Nataraj Bahuddeshiy Sanstha

ASAR Foundation

District Bar Association

City Police Station

Traffic Control Department

District Sport Office

Collector Office

Press & Media

Village panchayat of adopted village (N.S.S.)
Lions club

Office of the Deputy Conservator of Forests, Gondia Division, Gondia.
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3.6.10 Give details of award received by the institution for extension activities and /
contributions to the social/community development during the last four years.

The college has won the folMang awards for its outstanding extension

activities:
Description of Agency Giving the -
Year AWF;r q g A)\lwar d g Activity

District level Higher and Technicg Jagar Janivanchg

201213 | first prize Education  Departmen| Abhiyan
Govt. of Maharashtra.

District level Higher and Technical Jagar Janivancha

first prize Education Department, | Abhiyan
201314 | & Govt. of Maharashtra.

University level

first prize
201112, | Consolation prize | Gandhi Research Organi zed &
201213, Foundation, Gandhi Tirth Vichar Sanskar
201314, Jain Hills,Jalgaon (MH) |[Par i ks haa
201415,
201516

Best Volunteer in| S. S. J. College, Arjuni | Seven days NSS camp
201516 | University level Morgaon

N.S.S. Camp

Best Sportsman in| Rani Indirabai Bhosale | Seven days N.S.S. Car
201516 | State Level N.S.S. College,Kuhi-Mandhal

Camp

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with research laboratories,
institutes and industry for research activities. Cite example and benefits accrued of
the initiatives- collaborative research, staff exchange, sharing facilities and
equipment, research scholarship etc

Organization of various seminars/conferences/workshops taking other agencies as
knowledge partners.
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3.7.2 Provide details on the MoUs/collaborative arrangerants (if any) with institutions of
national importance/other universities/industries/corporate (corporate entities) etc.
and how they have contributed to the development of the institution.

Nil.

3.7.3 Give details (if any) on the industryinstitution -community interactions that have
contributed to. The establishment/creation/upgradation of academic facilities,
students and staff support, and infrastructure facilities of the institution viz.
laboratories/library/new technology/placement services etc

1 \Various activities in collaboration with media.

1 Organization of various seminars/conferences/workshops taking other agencies as
knowledge partners.

1 Fund raising through the industiystitutionrcommunity interaction.

3.7.4 Highlighting the names of eminentscientists/participants, who contributed to the
events, provides details of national and international conferences organize by the
college during the last four years.

Following are the eminent/participants who contributed in the event organized
by the colege during last five years:

Details of Eminent scientist/ Participants
Sr. No. Seminar/ Sr. _ _
conference | No. Name Designation
Department of Dr. Vinayak S. | Prof. and Head Business
Economics 1 | Deshpande Management R.T.M.
organized University, Nagpur
lele Dr. Mrunalini Principal Mahila Mavidayalaya|
sponsored On{ 2 | Fadanvis Nandanvan, Nagpur
Day State
Level Seminar Dr. S. H. Asocial Prof & HOD, Deptt, of
01 on &aVit 3 [|Indurwade Economics, R.T.M. University,
of informal Nagpur
sector in Dr. Seneha HOD, Hislop college, Nagpur
Indian 4 | Deshpande
Economy
8" March 5 Dr. R. G. Tale | Principal, S. W. A. C. College,
2011 Kpaparkhed
6 | Dr. Pushpa HOD, Principal Lok
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Tayde Mahavidyalaya, Wardha
7 Dr. Keshav Principal, P. P. college of Edu.
Bhandarkar Gondia.
Dr. A. G. Kale | Principal, M. B. Patel College,
8 Deori
Department of Dr. Sriram Princiapal, M.C.S. Kanya
Hindi 1 | Parihar Mahvidhyalya Khandwa(M.P.)
organized
UGC Dr. Shudir Assit. Prof., Kalyan
sponsored On{ 2 | Sharma, Durg | Mahvidyalay Bhilai, (C.G.)
Day National
Level Seminar Dr. Avantika Assist. Prof., M.G.A.H. Vishwa
0 nBhartya | 3 | ghykla Vidhtalay, Wardha
02 Hindi Mahila
Lekhikao Ki ™™ "B "Neeti Singh | HOD, Binzari College, Nagpu
Sah_ltya Me . Dr. Praboha Assist. Prof., RTM University,
Nari Chetnaa
on 8" March 5 | Sharma Nagpur
2011L. Dr. H. B. Principal, M. B. Patel College,
6 | Chourasiya Salekasa.
Department of Rajyogi Shri Rajyogi, Paajpati Brahma
Textile 1 | Ramnathan kumari, Mountabhu
Clothing and Bhai
Biology Dr. Kalpana HOD, Yashvant College,
organized 2 |Jadhav Wardha
UGC
sponsored On( 3 | Dr. Shishir Chief Orator, Care Hospital,
Day National Lashapure Nagpur.
03 Level Seminar
on aNeVv 4 |Dr. HarshJharia| Vice Principal, L.A.D. College,
Dimensions of Nagpur
spiritual 5 | Dr. Shandhya | HOD, HomeScience Faculty,
Mental and Madan Mohan | Mahila Mhavidhyal, Bhilai
Physical (CG)
Health and 6 |Dr. M. V. Singh | Principal, C. J. Patel College,
their Tirora
chal | e 7 [Dr. N. Lanje Principal, Jagat College,
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23°
September,
2011.

Goregaon.

Department of
Home

Dr. Nilima Sinha

Head of the Department and
Chairman, board of Studies,

Economics Home Economics, VNGIASS
organized Nagpur
UGC Dr. Sandhya H.O.D. and Principal, Arts and
sponsored On Varma CommerceGirls College,
Day National Raipur (CG).
Level Seminar Dr. Vaijanti Associate Prof., VNGIASS

04 on ar e s Deshpande Nagpur.
development
in Dr. Asha Arya | Prof. Department of Food and
Entrepreneurs Pardhani Nutrition M.K.V., Pardhori.
hip skills in
I'nd \a Rajni Mehara | H.O.D., HomeEconomics,
on 23° Sept. Yashwant Mahavidyalaya,
2011. Wardha.
Department of Dr. Maya Pandit| Dean, English and foreign
English language University,
organized Hyderabad.
UGC Dr. Vinod Professor, Ramadev Baba
sponsored On Aasudani engineering College, Nagpur.
Day National

05 Level Seminar Dr. Kartik Asst. Prof., J.M. Patel College
on &Res Panikar Bhandara.
trend in
teaching and
learning
Engl i sh
12" January
2013.
Department of Dr. F. M. HOD, Department of Marathi,
Marathi Shingade Latur.
organized

06 UGC Dr. S. N. Pathan| Principal, Wadsa Jounier
sponsored On College, Wadsa.
Day State Dr. Akram Anjuman Junior College,
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Level Seminar Pathan Nagpur.
ona Mar at Dr. Dilip Kakde | Assistant Professor, S. S. J.
Kavyasrushtrit| 4 Mahavidyalaya ArjuniMorgon.
Muslim
Kavinchi Dr. Dudarsahan | HOD, Arts Mahavidaylaya
Bhumi ka3 5 Diwase Korpana, Dist Chandrapur.
on 12January
2013.
Department of Mr. M.D., Envis BE Solution Pvi
Chemistry 1 | Mascharhance | Ltd.
organized Benedict
UGC Dr. Seema Principal, Nikalas Mahila
sponsored On( 2 | Somalwar Mahavidyalaya, Nagpur.
Day National
Level Seminar Dr. Nidhi Sapkal| Professor, Department of
on &The 3 Pharmacy Gurunank College ¢
7 Chemistry of Pharmacy, NariNagpur.
Cosmetic and
its impact of Dr. Sheela HOD, of cosmetology L.A.D.
on human Kulkarni College, Seminar Hills, Nagpu
heal pdrg *
October, 2013
Dr. Rashmi Head, Department of Chemisti
5 | Batra Institute of Science, Nagpur .
Department of 1 Prof. Parimal Associate Professor, MIT
political Maya Sudhakar | School of Gov., Pune.
science 5 Dr. Shailendra | Joint Director Higher
organized Deolankar Education, Mumbai Region,
UGC 3 Dr. Vikas K. Assistant Professor, P.G.T.D.
sponsored On Jambhulkar RTM University, Nagpur.
8 Day National 4 Dr. Sharda Associate Professor, N.M.D.
Level Seminar Mahagan College, Gondia
on aln Dr. Sandip Assistant Professor, Shree
Democracy 5 | Tandulwar Binzani City college Nagpur
Continuity and
Change§ Dr. Mrudul J. AssociateProfessor,
11" October | 6 | Nile Department of Political
2014. Science, University of Mumbai
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Department of 1 Dr. Sumita Professor & H.O.D. TRN LAD
Family And Borkar Napgur
Resource Dr. Shobha Jogi| Principal & Dean, Faculty of
Management | 2 Home Science, D.B. Gowt.
organized College Raipur
UGC Dr. Vandana Professor, Ayurvedic college,
sponsored On{ 3 | Aloni Gondia.
9 Day National
Level Seminar 4.Mrs. Shubha | A Assistant Professor, sheth
on aNeVv 4 |Viadhy P.T. Mahilacollege, Surat
frontier of (Gujarat).
stress and its Dr. A. M. Sheikh| Principal, CAPS College
managdgen Nagpur.
on 11" S
October 2014.
5 Dr. VijayLaxmi | Principal, Govt. Girls College,
Das Cuttack.
Department of Dr. Vinayak Professor & Vice Chancellor
Textile And 1 | Despande R.T.M. Nagpur University
Clothing Nagpur.
organized Dr. Senha Head of Department of
Seven Days 2 | Deshpande Economics P.G.T.D., RTM
National University, Nagpur.
Workshop on Dr. Nikhil Atale | Head, MBADepartment of
dResear 3 Business Management, RTM
Methodology Nagpur University, Nagpur.
andSt at | 4 Dr. Ashish Linge| Assistant Professor, C.P. and
10 on3%to 9" Berar College, Nagpur.
October, 2015 Dr. Atul DirectorDataset Consultancy
Kulkarni Expert of Statistical Consulting
5 .
and data Analysis.
Dr. Sunny Chib | Head, Department of Business
6 Management, Datta Meghe
College, Nagpur.
Dr. Sujit Metre | Head, Department of Business
7 Management, Ambedkar
College, Nagpur.
8 | Mr. Shukla Sir | Asst. Register (Ph.D. Cell)
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RTM Nagpur University,
Nagpur.

Dr. Manoj Patle

Head, Department of

9 Chemistry, D. B. Science
College, Gondia.
Dr. Mangala Head Library RTM Nagpur
10 . . :
Hiwade University Nagpur.
Dr. P.S. G. Head, department library and
1 Kumar Informational Sciences, RTM
Nagpur University, Nagpur.
2 | Dr. Mohan University Librarian, SGB
Kherde University, Amravati.
5 . ¢ of Dr. Shalani Asst. Prof., Department of
.epar MeNt O 3 | Lihitkar Library, RTM Nagpur
lbrary & University,Nagpur
Information y.Nagpr.
Smens:e Dr. Gururaj Asst. Prof., Department of
organized One . . .
. Hadagali Library and Information
Day National .
. 4 sciences Dharwar, Karnatak.
11 Level Seminar
onal nno . — .

: . Dr. Suparna University Librarian, Pt.
practices in : : ,
. Sengupta Ravishankar Shukla university|
library and .

: . 5 Raipur.
information
service
4™ November,
2015 Dr. Kishor Librarian Abasaheb Parvekar
5 Mandgaokar Mahavidhalya ,Yavatmal.
Dr. Kishor Kale | University Librarian, RTM
7 Nagpur University, Nagpur.
3 Dr. Anjan Naidu | Principal, Dhote Bandhu
Science College, Gondia.
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3.7.5 How many of the linkages/collaboration have actually resulted in formal MoUs &
agreements? List of the activities & beneficiaries & cite example (if any) of the

3.7.6 Detail on the systematic efforts of the institution in planning establishing and

established linkages that enhanced and/or facilitated
1 Curriculum development/enrichment

= =4 4 4 48 -8 -5 -9 -5 -9 -2 -9

We

dongt

have

Internship/on-the-job training

Summer placement

Faculty exchange & professional development
Research
Consultancy
Extension
Publication
Student placement
Twinning programmes
Introduction of new course
Student exchange

Any other

any for mal

implementing the initiatives of the linkages/collaboration.

Nil.

MoUs and

38
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41.1

4.1.2

CRITERION |V : INFRSTRUCTURE AND L EARNING RESOURCES

Physical Facilities

What is the policy of the Institution for creation and enhancement of infrastructure
that facilitate effective teaching and learning?

The college Administration and Management isoginion that for effective
teaching and learning, adequate and comprehensive infrastructure and effective learning
resources are required. With this view, the college administration prepares a plan for
creation and enhancement of infrastructure as welipasading and updating learning
resources at periodic intervals.

All the infrastructural developments are made with a prior permission of the
management. The funding is sought from the management, UGC, State Government,
Central Government, University etc. The college takes into consideration the view of
stakeholders whe making development plans.

Detall the facilities available for

9 Curricular and co-curricular activities -classrooms, technology enabled learning
spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal
house, specialized fadiies and equipment for teaching, learning and research
etc.

1 Extra & curricular activities asports, outdoor and indoor games gymnasium,
auditorium, NSS, NCC, cultural activities, public speaking, communication skills
development, yoga, health and hygiend®

Curricular and co-curricular activities

1 The college is sufficiently well equipped in terms of physical infrastructure for
existing academic programmes and administration. Total land atd85s83sq.
mitr.

1 There are well furnished 22 classrooms awddawith sufficient lighting
arrangements, wooden benches for sitting arrangements, green boards and
electric fans for ventilation.

1 Home Science, Bachelor of Fashion Design and Arts programmes having separate
classrooms and laboratories for teaching aratnieg purpose. For effective
practical work, sufficiently renovated and well equipped 09 laboratories are
available in the college with necessary facilities. Seminar Hall (Room No. 112) is
well equipped with facilities like LCD projector, sound system,wehere several
guest lectures, paper presentations, debates, discussions, conferences are
organized throughout the year by various departments.

38
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1 Resource Network Centre is having 22 Computers with Internet Connectivity. All
departments are equipped witimternet connectivity through WHi and

Broadband.

Extra & curricular activities
College plays a proactive and supportive role in grooming our students. Therefore

it provides sufficient amenities to augment their skills in the fields of arts, sports and

culture etc.

SPORTS:
Outdoor Games:

The spacious ground of Pratap Club, Indira Gandhi Stadium, Sister
l nstitutecs ground S used for out

cricket, ball badminton, badminton etc.

Indoor Games:
Facilities for the sports like table tennis, carom, chess etc. are provided for

students in the Department of Physical Education.

Gym:
College has well equipped gym with all modern equipments for students

and faculty members, like power plus, dumbbedig;le exerciser; trade
mill, rolling dumbbells, shoulder press, legs press, dipping etc.

N.S.S.
College has N.S.S. Unit of 150 students. This unit conducts various

community level activities and it is located on first floor of institution.

Cultural Activities:

Cultural Committee organizes various cultural programmes regularly. These
activities are taken at central place of college campus and in seminar hall (112).

Yoga:
Department of Physical Education creates awareness regarding the

importance of yogaaasans and different kinds of exercises to maintain
good health and 21June is celebrated as International Yoga Day every

year in college campus.
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Health & Hygiene:
Special unit for Health Care is situated at college campus. It carries out
health check up camps and workshops on various health issues.

Canteen Facility:

Canteen facility is available for students and staff. Good and hygienic food
are made\ailable at minimum price.

Following table provides details of facilities with their area and location at institution:

Sr. Facility Built up Area in sg.mts
No.
Ground Floor
1 |[Principal @&s Cha|24.73
2 | Retiring Room 17.74
3 | Administrative Blocki 50.12
4 | Administrative Block Il 43.76
5 | College Library 230.21
6 |HOD, English 11.74
7 | HOD, Economics 11.74
8 | HOD, Hindi 11.74
9 | HOD, History 11.74
10 | HOD, Marathi 11.74
11 | HOD, Political Science 5.92
12 | Lobby 95.82
13 HOD, Physical Educatiorgports 62.08
Room, Health Care Centre
14 | Gymnasium 47.78
15 Human Development Lab (Twinkle | 113.18
Nursary)

16 | Class room 107 65.12
17 | UGC Resource centre room No 10| 63.31
18 | Store Room 11.62
19 |[Girl ¢s Common Ro0|39.99
20 | College Canteen 14.87
21 | Watchman Cottage 30.00
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First Floor

22 | Examination Control Roora No. 17.02
210

23 | Staff Rooma No. 209 31.97

24 | Class Room (Bachelor of Fashion | 37.18
Designing) Room No. 207

25 | Class Room (Bachelor of Fashion | 37.59
Designing)Room No. 208

26 | Class Room (Home Eco) No. 206 | 18.47
(P.G)

27 | HOD, Human Development 18.47

28 | Class Room No. 203 37.97

29 | Class Room No. 204 35.27

30 | LIB for Home Science Depitt. 8.99

29 | HOD, Extension Education 35.35
Dev.(Lab.) Room No. 202

30 | HOD, Home Science 17.54

31 | Office a YCMOU 9.12

32 | Class Room No.110 55.42

33 | Class Room No. 111 55.42

34 | Class Room No. 112 (Seminar Hall] 113.55

35 | HOD, Home Economics, Room No.| 47.33
113

36 | Class Room No. 114 47.33

37 | LAB & Deptt. of Food and Nutrition| 113.18
, Room No0.115

38 | Class Room No. 116 55.12

39 | Class Room No. 117 53.31

40 | N.S.S. Office 9.12

41 | Class Room M.A.(Hindi) (P.G.) 9.12

Second Floor

42 | HOD, Geography 17.02

43 | Class Room No. 303 32.60

44 | Lab & Class Room No. 304 37.02

45 | IQAC Office 19.18

46 | Class Room No0.307(PG Hindi) 16.73

47 | Class Room No. 305 56.62

48 | Class Room No. 306 55.98
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49 | Class Room No. 301 53.90
50 | Class Room No. 302 51.10
51 |P.E.P.&W.S.S.C. Unit 8.86
Third Floor
52 | HOD, Family Resource Managemej 15.26
53 | FRM Lab, Room No. 401 49.43
54 | Store Room 9.56
55 | Deptt. of Textile 6.30
56 | Lab. Laundry & Textile , Room No. | 55.59
402
57 | Biology Lab. Room No, 403 56.16
58 | HOD, Biology, 18.29
59 | HOD, Chemistry 18.35
60 | Chemistry Lab, Room No. 404 84.63
61 | HOD Physics, Room No 405 17.38
62 | Physics Lab 52.99

4.1.3 How does the institution plan and ensure that the available infrastructure is in line
with its academic growth and is optimally utilized? Give specific examples dhe
facilities developed/ augmented and the amount spent during the last four years
(Enclose the Master Plan of the Institution/ campus and indicate the existing
physical infrastructure and the future planned expansions if any).

The college plans and enssrthat the available infrastructure is in line with its
academic growth and is optimally utilized. The survey of the academic growth is taken in
the year end meetings and the future plans are accordingly prepared.

Time Table Committee prepares the timileégor both faculties to avoid overlaps
in the timing of lectures and practicals. The practical batches with adequate number of
students are formed and optimum use of laboratories is made.

The Infrastructure is utilized as a centre for various competérkaminations
conducted by Maharashtra Government like MPSC, JEE, ICT training programmes as
wel | as Rashtrasant Tukadoj i Mahar aj Nag
examinations. It is also made available for collaborative and community based activities
to external agencies.
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4.1.4

4.1.5

The details of the infrastructural facilities augmented and an amount spent during the

last four years as follows:

Sr Infrastructu Total
No. ral Facility 201112 201213 201314 201415 amount
| Developed spent
1 | Furniture 1,55,030/ | 99,488¢ 28,500¢ 12,540¢f 2,95,558/
2 | Books 1,24,023/ | 50,5544 1,20,699/ | 1,78,809/ | 4,74,085/
3 | Equipments | 28,31,472/ | 2,75,000/ | 4,65,395/ | 1,96,190/ | 37,68,05%4
4 | Laboratory | 3,15,910/ |1,33,380/ | 1,72,224/ | 1,45,618/ | 7,67,132/
5 | UGC Books | 4,51,239/ | 4357+ - 9,486+ 4,65,082/
6 | Maintenance
of 46,8064 47,4294 106,078/ | - 2,00,313/
Equipments

How does the institution ensure that the infrastructure facilities meet the
requirements of students with physical disabilities?

Top priority is given to the physically disabled students. It ensures that infrastructure
facilities meet the requirements of the students with physical disabilities by
accommodating their classes on the ground floor.

Give details on the residentiafacility and various provisions available within them:=
Hostel Facility-Accommodation Available

Recreational Facilities, gymnasium, yoga center etc.

Computer facility including access to internet in hostel

Facilities for medical emergencies

Library facility in the hostels

Internet and Wi-Fi facility

Recreational facility-common room with audioavisual equipments.

Residential facility is not available.
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Estd. 1970

4.1.6 What are the provisions made available to students and staff in terms of health care
on thecampus and off the campus?

1 The institution is committed towards providing a healthy, hygienic and clean
environment to students and staff. There is a Health Care Unit, Cleanliness

committee, Emergency committee who ma k e
wellbeing. The visits of the doctors are scheduled in the health center of at periodic
intervals.

1 First Aid kits are placed on each floor of institution.

1 Physical Education Department usually organizes free health -cipsckwvhich
include blood analysis, siaklcell test, dental check up, hemoglobin test etc. for
students and staff.

4.1.7 Give details of the common facilities available on the campus spaces for special
units |1 ke 1 QAC, Grievance Redressal uni t,
Guidance, Placement Unit, Health Centre, Canteen recreational spaces for staff and
students, safe drinking water facility auditorium, etc.

Separate spaces are provided with adequate facilities to the units like IQAC,
Health Center, Canteen, Gym and N.S.S. For athés like Placement Cell, Grievance
Redressal Cell, WSSC and PEP, the spaces within the college campus are shared.
Separate units of coolers with water purifiers are installed in various places in the
campus. There is separate toilet facility for thésgieaching and neteaching staff.

Wi-Fi facility is available in the depart mer

4.2 Library as a learning resource

4.2.1 Does the Library have an Advisory Committee? Specify the composition of such
committee. What significant initiatives have been implemented by the committee to
render the library, student/user friendly?

Yes, the library has an Advisory Committee. It comprises of the Principal, two
senior members from faculty, librarian, one #ieachng staff representative and two
students representative. Meetings are held periodically, the agenda is prepared by the
librarian, and important matters are discussed. The main objective of the Library
Committee is to decide and adopt policies for the fipsrvices and programmes of the
|l i brary. The committee also |l ooks into the
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Composition of the Library Advisory Committee:

ﬁ(r).. Library Advisory Committee Posilr;“ig CHeId Designation
1 Dr. N. K. Bahekar Chairperson Principal,
S. S. Girls¢c Coll g
2 Prof. Rajashree D. Wagh Secretary Librarian,
S.S. Girls¢ Colleg
3 Dr. Rekha Lllhare Member Associate Professor, Dept. of Family
Resour ce Manageme
College, Gondia
4 Dr. IndiraBudhe Member Assistant Professor,
Dept. Of English,
S.S. Girls¢ Colleg
Gondia
5 Mr. Moreshwar S.Deshbartar | Non- Teaching | Administrative Block |
Representative
6 Miss. Nikhita Bansode Student B.Sc. (Home Science) llI
Representative
7 Miss. Disha Agrawal Student B.A.lI
Representative

Significant Initiatives has implemented by Library Advisory Committee

T

College library becomes the member of INFLIBNEN-LIST( National

Library and Information Services Infrastructure for Scholarly Content)
of booksa policy has
User Orientation Programme Organized by College Library for First year

Weeding out

students.

been

College Library introduced Small IT zone with 5 (Five) computers, for Free
Internet Surfing to Students and Faculty members and téaching Staff.

Library OPAC (Online Public Access Catalogue) has been started for Student
and Staff.

Book Requiement forms are distributed to teaching faculty, twice in a year to
get the new titles for library collection.

Coll ege I i brary introduced l nnovat.i
Magazines cum sal ea. Il n this ensaent ol

On each magazine 60% discount are given to students. This activity organized

for old stock clearance.

Information Literacy Training Programme has been organized for student and

staff.

UGC sponsored One Day National Seminar organized"dwo#ember2015 on

alnnovative

Pract

ces in Library
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T

&eMobile Library¢ (Books on Wheel) is ol

community based programme for villagers.

In order to inculcate research in college research jourAdigional &
International are subscribed every year through the requirement of teaching

faculty.

Feedback from users and teaching faculty for improving the library services.

Feedback taken written as well as oral.

Information Literacy Training Programme was orgaai for students and
faculty on &40OPAC, Library Software and
A Display Board named as &alnformation
activity photos, seminar/conference brochures, current affairs knowledge are

displayed.
Barcoding ofbooks is under process.

4.2.2 Provide details of the following:

1 Total area of the Library(in sq.mts)

i Total seating capacity

1 Working hours(on working days, on holidays, before examination days,
during examination days, during vacation)

1 Layout of the library (individual reading carrels, lounge area for browsing
and relaxed reading, IT zone for accessing-esources.)

The details of area, seating capacity, working hours and layout is given below:

Sr. -
Descriptions Remarks
No.
1 Total area of the library(Sdats.) 230.2856 sg. mts.
. . 80
2 Total Seating Capacity
On all working days 8.am t0 5.30 pm
On holidays Closed
3 Working Hours Before Examination days 8.am to 5.30 pm
During Examination days 8.am t0 5.30 pm
During vacation 8.am t0 5.30 pm
4 Layout of the Individual reading carrel
library Reading Room 88.6355 sg. mts.
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IT zone for accessing e
resources

5 computers with Internet
connectivity

Librarian Cabin

12,308 sg. mts.

Stacking Area

2 Stack Room
1)54,7404sqg.mts.
2)55,1174sg.mts

Issuea Return Counter

19.7548 sq.mts

4.2.3 How does the library ensure purchase and use of current titles, print and-@urnals
and other reading materials? Specify the amount spent on procuring new books,
journals and e resources during the lasfour years.

1 Various catalogue of books kept in library sent by publishers. It is used to
select new titles.
1 Time to time notices has been circulated for the recommendation of books and
print journals.
1 As per the changes in university prescribed syllabbsry made available
the books as per the requirement.
T New booksc¢c jacket s
of current titles.
T New books are displayed in @a&New Arriva
1 Library notices have been circtda to give information of new arrival of
books, journals in library.
Details of amount spent on procuring new books, journals and e resources during the
last four years as below:

have been displayedo

. 201%12 201213 201314 201415
Sr. Library
No. | Holdings | Number Total Number Total | Numbe | Total Number Total
cost cost r cost cost
1 | Text books 194 35620 30 5440 152 20,317 257 50,922
Reference 1028 507392 263 61886 62 60,152 603 2,31148
5 Books +
General
Books
e N-List 5000 N-List 5000 | N-List 5000 N-List 5000
3 | resources
N-List
4 Journals 7 3870 22 23175 17 18545 20 20,090
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5 Magazines 39 12095 46 16575 38 16195 41 16575
6 Newspape 24 20,783 24 20,783 26 24972 26 24972
rs
Back
7 | Volume of Total 1033 (Since 2010)
Journals

4.2.4 Provide details on the ICT and othertools deployed to provide maximum access to
the library collection

Details on ICT and other tool& Maximum access to the library collection

Sr.

Descriptions Remarks
No. P

OPAC (Open public access
catalogue)is available.

In library 2compuer systemith
OPAC facility is available.

1 | OPAC Faculty members and students
avail this facility to access the
library collection. Library staff
gives assistance in using OPAC

Electronic Resource Management INFLIBNET N-LIST facility for

package for gournals e-journal
. The institution uses free search
Federated searching tools to search .
3 . engines for any research /
articles
study/survey purpose
College Website :
4 | Library Website www.ssgcgondia.org
Information availablen it.
In house/remote access to e . -
5 Yes through NList Facility

publications
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Library is automized through
software aLl BM|
6 | Library automation Management System) develope|
by Master soft)
Barcoding is in process.

05 Computers with internet
7 | Number ofComputers for Public acces| connectivity, WiFi connectivity
with 4mbps.

8 | Number of printers for public access | NA

Broadband connection with

Intern e .
9 ternet 4mbps, wifi is available
10 | Institutional Repository Not Available
11 Contgnt Management system for e Not Available
learning
12 Participation in Resource sharing Yes through INFLIBNET (N

networks List)

4.2.5 Provide Details on the following items:

Sr. -
No. Descriptions Remarks
01 | Average Number of Walins 40-50 per day
Average number of books
02 issued/returned 60-70 per day
Ratio of library books to students
03 enrolledYear 2015-16, 1089 students 251
enrolled, 27324 books) '
04 Average number of books added durir 2059
last three years
05 Average number of login topac 20-30 per day , Library
(OPAC) staff assists to user
A )
06 | Average number of login to-eesources StaffaZSA) , Faculty
assists students to

ya N N pa
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access esources

07 Average number of-eesources Record not maintained
downloaded/printed

08 Number ofinformation literacy 04 ( details are given
trainings organized below)

09 Details of & weed|Oldnewspapersare
other materials sold out twice a year.

Number of information literacy trainings organized

T I'nformation Literacy Training -mRaik o gr a mn
Basicsda and &daHow to use Librarya

T For teaching staff and | ibrary staff, t
Devicesa

1 Seven Days Training programme (Workshop) was organipedstudents on
dal nformation Technology: Basicsa in whi
Presentation), Email (How to maken&il ID), Scanning Devices (Scanning),
Internet searching, MMIST, E-resources, OPAC has covered.

1 Information literacy training om@nized for teaching and ndeaching faculty on
a OP A C-OPA®@! (Mobile & Online Public Access Catalogue) and Library
Softwarea.

4.2.6 Give details of the specialized services provided by the library

Sr. No. Description Remarks
1 Manuscripts Not Available
2 Reference If requwed the personal assistance is
provided

Reprography facility is available for
staff and students. Library charges 1
Rs. for 1 copy to all for their persona
work.

Not Available

3 Reprography

4 ILL (Inter Library Loan Service)

Coll ege Library g
for Used notice |
Information Deployment and information of library activities. It
Notification displays content page of journal, list
new books, coming events of library,
photos of library activies, general
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knowledge , brochures of various
competitions, seminars, workshops,
library notices, library rules etc.

Download facility is available for
students and staff. At reading room
there is small IT zone with 5(Five)
Download computers havingccess to internet,
student can download articles or dat
with the help of it. NLIST, Offline
Resources for students and staff

Yes, as per the demand of the stude

Printin
g and teachers.

Yes, p udatalogeeaeer s ¢
available. Library collection can sear
through OPAC.

Reading List/ Bibliography
Compilation

In-house/remote access to e Available through NLIST -
resources INFLIBNET

10

Library organizes User Orientation al
User Orientation and awareness Awareness programme to the fresh
student for effective use of library.

11

Yes, librarian gives assistance to
search online databases to faculty ar
students, training programme or
workshops are organized for the san

Assistance in searching Databaj

12

INFLIBNET/IUC facilities Yes, INFLIBNET a N-LIST

4.2.7 Enumerate on the support provided by the Library staff to the students and
teachers of the college.

T

= =4 =4 8 -2

The library staff issues books and journals to the staff and the students as per the
requirement.

The library issues questigrapers of the previous university examinations.

The library staff provides information
Subscribed journals, periodicals and magazines are displayed on the stand.

The library staff provides help to download the referenatenal.

Search and location assistance for printed as welleareing resources through
N-LIST.
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4.2.8 What are the special facilities offered by the library to the visually /physically
challenged persons? Give details.

The physically challenged stuats are given top priority while issuing the books,

reference books, periodical etc.

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and used
for improving the library services. (What strategies are deployed by the Libray to
collect feedback from users? How is the feedback analyzed and used for further
improvement of the library services?)

T

Yes, library gets feedback from students as well as from faculty members
feedback is taken through questionnaires; it is filled bysthdents at the end of
session.

Suggestion box is kept in library for feedback.

We collect feedback through personal discussion with class mentors and students
and through visitors register.

The feedback received from students is thoroughly analyzededoeis of open
ended questionnaire, and result helps us to improve library services.

4.3 IT Infrastructure:

4.3.1 Give details on the computing facility available (hardware and software) at the
institution.

T

= =4 4 -4 48 8 -

Number of computers with configuration (provide actual number with exact
configuration of each available system)

Computer Student Ratio

Stand alone Facility

LAN Facility

Wi-Fi Facility

Licensed Software

No of nodes / computers with internet facility

Any Other
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Number of computers with configuration :
Iicr).. Configuration of the Computers/ Laptops I;ootsqlpl\llﬁég
Pentium Dual core CPE5500@2.80GHz 10 computers
1 RAM a 2GB RAM, 300GB Hard Disk, operating Systém
Windows XP Version 2002 SP2
Processoa Intel Core 13 2120CPU@3.30GHzZRAM : 19 Computer
2 2GB, 48GB Hard Disk, Operating SystéiVindows XP
Version 2002 SP2 / 32 bit operating system, windows 7
ultimate
3 Intel(R) core( TM ) Duel CPU E750@2.9GHz, 2.93GHz ,| 02 Computer
1.96 GB of RAM, Microsoft Windows XP version 2002
4 Pentium (R) Duel Core CPU E5800 @ 2.30GHz,3.20GH; 1 Computer
1.96 GB of RAM, Microsoft Windows XP version 2002
Pentium (R) Duel Core CPBE5500@2.8@GHz 992MB of | 01 Computer
5 RAM
Microsoft Windows XP version 2002
5 13 -2120CPU@3.30GH2GB RAM, 500GB HSDD Cb 02 Computer
ROM
7 13 2.6 GH, 2GB RAM 500GB HSDD, GROM 01 Computer
3 Pentium Duel Core2.50GH , 2GB RAM, 500GB HSDD 03 Computers
CD-ROM
9 Intel(R ) Pentium (R) Duel CPU, E2200@ 2.20GHz 01 Computer
2.19GHz, 988MB RAM.
10 Intel (R) Pentium (R ) Duel CPG620@2.60GHz 01 Computer
2.59CH2, 1.90GB RAM,
11 Intel (R) Core(TM) 13 2120 CPU@30GHz, 2.29GHz, 1.} 01 Computer
GB RAM
Intel(R) Core (TM ) 134160CPU@3.60GHZ2GB RAM, 64 | 01 Computer
12 . .
bit operating system,x64 based Processor
13 Intel (R) Pentium (R ) CP&G2020T@2.50GHz 01Computer
2GB RAM, 64bit operating System, X64based processor
14 Pentium(R ) Duel Core CPB5500@2.80GH2.80GHz , 32 02 Computers
Bit /64 bit operating System, 1GB/2GB RAM
15 Intel (R) Pentium (R ) CP&G2020T@2.50GHz 03 Computers
2GB RAM, 32 bit operating System, X64based processo|
16 | HP Pavalian dv6 Notebook pc , HP, Intel (R) Core 13 CP| 2 Computers
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M370@2.40GHz/50GB HDD, 3GB RAM / DVD/
17 ASUS Intel Atom 2GB RAM , 320GB HDD 10.1 inch Mini Laptop
screen
HP Mini Laptop Model 1107 TU Intel ATOM CPU, 1 GB | Mini Laptop
18 | RAM, 160 GB HDD, 10.1 Screen WebcaBiuetooth,
windows 7 Starter.
19 LG, PHP 250 43/13inches/4GB RAM/ 500GB Laptop
HDD/DVD/Writer
Dell, Inspiron, Intel Core I3 / 4GB RAM, 500GB HDD / | Laptop
20
DVD
Sr. No. Description Remarks
1 Computer Student Ratio 1:2
2 Stand aloné-acility No
3 LAN Facility Yes
4 Wi-Fi Facility Yes
Licensed Software i) College Management
5 System (CMS)
i) Library Management
System (LIBMAN)
5 No of nodes / computers with interng 20
facility
Sr. No. Particular (IT) Quantity
1 Scanners 06
2 Printers 13
3 LCD Projectors 04
4 Reprography Unit 04
5 Laptops 06
6 CCTV Cameras 16
7 Barcode Reader 02
8 LCD TV 01
9 TV Set 01
10 Camera 03
11 Magnetic Ink Board (Ml Board) 01
12 Visualizer 01
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4.3.2 Details on the computer andnternet facility made available to the faculty and
students on the campus and of€tampus?

1 Computer & Internet facility is available in all the departments. All the computers in
the institution are in LAN (Local Area Network).

1 The institution provides unthited access to ICT enabled knowledge both for faculty
and students.

1 The library is well equipped with computers and internet connectivity for the use of
faculty and student.

1 Reliance Broadband service provider with 3 Routers-FW\Gonnection is availabl
in college premises with 4mbps internet speed.

1 Staff is provided laptops for meetings and presentations in the classrooms as well as
in the seminars and conferences.

1 Faculty is provided with the password for INFLIBNE¥F-list facility, e-books, e
journalsare also available for faculty in their research endeavors.

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT
infrastructure and associated facilities?

Our college makes provision for deploying and upgrading theft@structure &
associated facilities. There is AMC for upgradation and maintenance of the existing
software.

4.3.4 Provide details on the provision made in the annual budget for procurement,
upgradation, deployment and maintenance of the computers antheir accessories in
the institution (Year wise for last four years)

Yes, the college makes provision in the annual budget for procuremegradation,
maintenance and purchase.
The details are given in the table below:

Sr. Year Amount Amount spent| Amount spent on
No spent on| toward Library
purchase of| computer Automation/Office
computer maintenance Automation
1 2010411 5,06,050/ 19,189/ -
2 2011412 9,07,459/ 10,9164 22,5004
3 2012413 1,59,850/ 21,3874 22,5004
4 | 2013414 1,31,500/ 68,2964 22,5004
5 2014415 40,400/ 75,4034 22,5004

N
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4.3.5 How does the institution facilitate extensive use of ICT resources including
development and use of compute aided teaching / learning materials by its staff
and students?

1 To ensure smooth functioning and optimal usage, college organizes various
workshops for the faculty to train them for handling ICT tools in teaching learning
process.

T UGC Resource Network Centre, l i braryg¢s |
students for nternet surfing, search-resources from various websites, videos and
web links, ejournals, ebooks. Open access resources etc.

1 Faculty members prepare teaching / learning materials in the form of power point
presentation using ICT tools and techniques.

1 The students are encouraged to use ICT for their in house presentations by providing
technical assistance, if required.

f C™ computer course is conducted by Resource Network Center for teaching staff and
nonteaching staff under Faculty Development programme

4.3.6 Elaborate giving suitable example on how the learning activities and technologies
deployed (access to ofine teaching a learning resources, independent learning,
ICT enabled classrooms / learning spaces etc.) by the institution place the student a
the centre of teachinga learning process and render the role of a facilitator for the
teacher.

1 The college has provided the necessary infrastructure in terms of computer,
internet connectivity to all the departments, L.C.D. projector in Physics
Laboratay, Seminar Hall, Library and Geography Department.

1 The institution encourages the staff to undergo training on the computer aided
teaching and learning to make the teachifearning process studeatcentric.

They are given access to common computingdities.

1 Teachers prepares the Power Point Presentation on various topics & these
resources are made available for the students.

1 The institution encourages faculty and students to tsaraing resources like-N
List, directory of open access, online resms and open access resources.

T Li brary Department organized workshop o
which students get orientation on scanning devices, internet surfibgt,NOpen
access, power point presentation, erhasics, OPAC etc.

T &l nnfactri on Literacy Training Progr amme
Programmed are also organized by Ilibrar
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1 LCD projectors are used for the classroom teaching through which students are
made aware with latest technology and encourage for using it.

1 Assignments and seminars are given by teaching faculty to students on various
subjects in the form of power point presentation.

1 Network Resource Centre has organized one day workshopcomierce/ E
Banking under the Faculty Development programme fdaealthing staff.

4.3.7 Does the Institution avail of the National Knowledge Network connectively directly
or through the affiliating university? If so, what are the services availed of?
The college does not avail National Knowledge Network Connectivity.
4.4  Maintenance of Campus Facilities
4.4.1 How does the institution ensure optimal allocation and utilization of the available
financial resources for maintenance and upkeep of the following facilities

(substantiate your statements by providing details of buget allocated during last

four years)?

The college prepares the annual budget with the help of the LMC. Every year, the
priorities are decided and the necessary allocations are made. Thus the college
ensures optimal allocation and utilization of the avddafinancial resources for
maintenance and upkeep.

The budget allocations for the maintenance for last four years (In Rupees):

Sr. No. Facilities 2011412 | 2012413 2013414 2014415
1 Building 13,990¢/ 1,43,216/ 1,06,078/ 1,29,146/
2 Furniture 23,292/ 43,905¢ - 12,540/
3 Equipment | 5000+ - 28,500¢ -
4 Computers | 10,916/ 21,3874 54,296/ 72,7534
5 Vehicles - - - -
6 Any other - - - -

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the
infrastructure, facilities and equipment of the college?

1 The institution has annual maintenance contract (AMC) for facilities and equipment
like computing and networking, for ex. office software, library software, CCTVs,
water purifier etc.

1 The maintenance of laboratorguepments, repairs, etc. is executed by concerning
head of the department using budget allocated to the department.

91 Day to day cleaning by lab attendant and supporting staff workers.
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1 The maintenance facilities, services & equipment are maintained eithheplaging
new one or by repairing through private agency.
1 The service of inhouse electrician (appointed by principal) have been engaged to
ensure safety from short circuits and failure of power supply.
1 Regular stock verification is carried out to upgradstrument and to write off those
not working properly.
There is constant supply of clean water for laboratory purpose.
Fire extinguishers have been kept on each floor, in laboratories, office and library.
Pest control is carried out on regular basis.
Building repairing work is carried out as per need.

= =4 -4 A

4.4.3 How and with what frequency does the institute take up calibration and other
precision measures for the equipment / instruments?

The laboratory equipment and instruments are calibrated by the teackingn
teaching staff of the respective departments before the commencement of annual practical
examination. These are maintained and repaired through funds available in the college.
The computers of different departments are maintained through AMC.agor
problem, the external services are sought on the need basis for which special provisions
are made in the annual budget. The college has salaried staff who is expert in electrical,
plumbing and security. These services are readily available on tegecoampus.

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)?

1 The institution has a regular inspection of various sensitive electrical equipments
which ensure that these equipments have least probability of any damage due to
voltage fluctuation.

1 College has a Generator (with 50.kv, 3 phase & 160Itr.) to ensure uninterrupted
supply of electric power

1 UPS are available for computers to take care of daa dluring power failure in
voltage fluctuation.

1 Constant water supply through the municipal corporation and the underground water
which is a natural source of water available for the whole year.

1 The College has fire extinguishers facility at every floor.
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CRITERIA V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the institution publish its updated prospectus/ handbook annually? If 'yes'
what is the information provided to students through these documents and how does
the institution ensure its commitment and accountability.

Yes, the college publishes a prospectus for every academic year. The college
prospectus provides brief information about the college with its mission and vision,
admission procedure, eligibility criterieyles regarding attendance and discipline, subject
combination offered in Arts and Horseience, Bachelor of Fashion Design, Diploma
and Certificate courses, Post Graduation programmes, scholarship available from various
State Government. Agencies, namésarious teaching staff and office bearers

5.1.2 Specify the type, number and amount of institutional scholarships/ freships given
to the students during the last four years and whether the financial aid was
available and disbursed on time.

The college provides various Scholarship / Freeships to the deserving students
through the schemes of Central Government, the State Government and University every
academic year.

Institutional scholarship/ free ship given to the students during last fo@ars:

Sr. Session No. Of students Amount disbursed
No. UG PG UG PG
1 Scholarship 20112 619 32 21,36 980 | 20, 8800
Freeship 201112 22 24 80,593 1, 56 600
2 Scholarship 20123 612 41 20,82348 2,67,525
Freeship 201213 12 9 43,666 53,325
3 Scholarship 201-34 693 52 19 03702 552760
Freeship 201314 5 7 11917 47260
4 Scholarship 20145 649 62 21,51,800 6,12,060
Freeship 201415 8 6 57,8 36 56,760

5.1.3 What percentage of students receives financial assistance frostate government,
central government and other national agencies?

All the scholarship/freships have specific eligibility criteria. The number of
scholarships/freships to be given to students is decided by the University and State
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Government. Generally0% of students get financial assistance through scholarships

[free-ships.

5.1.4 What are the specific Support Services / Facilities available for?

(Students from SC / ST, OBC and economically weaker sections?)

The following table indicates the typesdamo. of scholarships/free ships received

by the students during the last 5 years:

Sr. Name of Scholarship No. of Students Amount in
No. Free ship | Scholarship Rs.
20112012
1 | S.C. Scholarship 10 (47988) 155 510352
2 | S.T. Scholarship 1(2254) 24 74510
3 | O.B.C. Scholarship 30 (152282 412 1577459
4 | S.B.C. Scholarship 3 (17324) 37 109579
5 | N.T. Scholarship 2 (17345) 23 73880
6 | E.B.C. Concession 33 5610
20122013
1 | S.C. Scholarship 7 (15476) 135 504949
2 | S.T. Scholarship 0 35 122128
3 | O.B.C.Scholarship 12(65365) 428 1538040
4 | S.B.C. Scholarship 1(8075) 35 111526
5 | N.T. Scholarship 1(8075) 20 73230
6 | E.B.C. Concession 77 13090
20132014
1 | S.C. Scholarship 6(7631) 152 448498
2 | S.T. Scholarship 0 81 279979
3 | O.B.C. Scholarship 6(51546) 458 1588709
4 | S.B.C. Scholarship 0 30 65816
5 | N.T. Scholarship 0 24 73460
6 | E.B.C. Concession 94 15980
20142015
1 | S.C. Scholarship 3 (8580) 141 458994
2 | S.T. Scholarship 2(14486) 73 223342
3 | O.B.C. Scholarship 9(91530) 443 1883246
4 | S.B.C.Scholarship 0 33 88808
5 | N.T. Scholarship 0 21 109470
6 | E.B.C. Concession 92 15640
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20152016
1 | S.C. Scholarship 2(13103) 144 564277
2 | S.T. Scholarship 3(6485) 87 255034
3 | O.B.C. Scholarship 6(64294) 474 1625765
4 | S.B.C. Scholarship 1(11808) 39 173536
5 | N.T. Scholarship 0 25 147338
6 | E.B.C. Concession 92 15640

Besides this, the admissions are strictly given as per the reservation policies of the
Central and State Government, and University. The financial assistance is also given
throughSt udent s¢ Aid Fund, and &Earn and Leal
Entry in Service Coaching schemes have been introduced for the SC, ST and other

backward students. They are given speci al
college.
No of gudents involved in Earn and.earn schere for last 5 Years.
< 201112 201213 201314 201415 201516
r.
No | No.Of | Amount | No. Of | Amount | No. Of | Amount | No. Of | Amount | No. Of | Amount
Students Rs Students Rs Students Rs Students Rs Students Rs
1 |30 2974 39 3442 26 2382 106 3892 21 2165
Students with physical disabilities
The College takes all necessary steps to ensure that these students get all the
required help. They are given extra time and writers during examinations if required.
Overseas Students
Institution does not have any N.R.I or overseas students.
Students to participate in various competition / National and International
The college provides support services / facilities to students who participate in
National / Internatinal competitions as follows
1 The students who participate in sports, extension, and-extriular activities
are given special guidance by the faculty and their practicals are adjusted in extra
batches as per their convenience.
1 The college conducts garate internal examination for the students, if necessary.
1 The students are paid TA, DA and additional allowance on the day of the event as
per rules.
1 Sports kits, track suits for sports persons are provided.
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1 They are also provided special coaching andance by the experts in the field.
9 All such students are felicitated in the Annual Prize Distribution Function.

Medical assistance to students health centre, health insurance
Health care

Health care centre has been established in the college for wbhainraittee has
been formed. First aid boxes are available floor wise. In case of major iliness, medical
treatment is immediately initiated. Health awareness programmes are organized by the
committee for students.

Organising coaching classes for competitivexamination

The institution has a separate a4The Ca
support the students who wish to appear in the various competitive examinations. It also
arranges the workshops for students to upgrade their knowledge. In house dadu
experts from other institution also engage some sessions during this programme.

Skill Development (Spoken English, Computer literacy etc.)

Every department makes an effort to enhance skill development amongst the
students by organising workshops/lectures for the students. The students are encouraged
for spoken English by organising lectures on personality development, English and
communication skills, the Importance of English etc. The college has the facility of
computer training programme which includes CCC. Apart from this, the other support
services are Entrepreneurship skill Development cell, Placement / Carrier Guidance Cell,
publicatonof a col |l ege Annual Magazine adaRashmia

Support for slow learners
1 Special classes are conducted apart from regular teaching to enhance the slow
learners to be sound in academic.
1 Teachers identify the slow learners through internal assessment and provide
additional support to enhance their learning.
1 Remedial classes for SC, ST and OBC students are also conducted in the college.

Exposure of students to other institution of higher learning / corporate / business
house etc
1 The college has a Career Guidancd ®@&ich provides information and guidance
about career opportunities.
1 Home Science and Home Economics department and take workshop on garment
making, stitching, decorative articles, interior design, food preservation and
baking.
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1 The participation of thestudents in field visits, excursions, study tours,
exhibitions etc. help them to give necessary exposure.

Publication of student magazines

The college publishes a magazine titledc
teachers as well as students. Essaysgles with critical evaluation of various events,
poems and reports are published in three languages Marathi, Hindi and English. The
Magazine also covers the academic,-coaricular and extra&urricular and extra
curricular activities of the departmenéd highlights achievements of teachers and
students. The college has secured consolation prize in the sessioh128t0 201415
by Rashtrasant Tukdoji Maharaj Nagpur University, Nagpur.

5.1.5 Describe the efforts made by the institution to facilitateentrepreneurial skills
among the students and the impact of the efforts.

1 The college recognizes the need for training and development of entrepreneurship
skills in the students. All specializations easily lend themselves to entrepreneurial
possibilities.This is fostered in various ways.

1 Entrepreneurship skill Development unit organizes workshops and lectures of
eminent persons from different fields to share their experiences on various aspects of
entrepreneurship.

1 Home Science faculty organizes weshors on ceramic works, stain glass painting,
flower arrangement, Freehand and innovative rangoli, book binding, Jewellery
making, food preservation, candle making etc. help students to learn industry oriented
entrepreneurial skills.

1 Food and Nutrition departemt organizes a canteen for the college students and they
are also given opportunities to exhibit and sell items that they have prepared.

1 The department of Textile and Fashion Design the students learn the art of different
types of fabric printing and pding. The students of fashion designing are also
encouraged to design costume on different themes and different material like jute,
paper etc. The students organised Fashion Show on college level and district level.

1 The department of chemistry providesirmag to their students in preparation of
cosmetics, phenyl, liquid detergent, detergent powder, perfume making, liquid soap
and shampoo.

1 The department of Home Economics provides training to their students in pickle
making, masala making, mukhwas, raktakimg, innovative rangoli, diya decoration,

ya N N 7
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dance training, jewellery making etc. and also trains them in packaging and marketing
the products.

1 The impact of such efforts is that many students and alumni have opened their own
small scale stalls and are ibg well. This also helps students to work from home and
take cure of both personal and other responsibilities.

5.1.6 Enumerate the policies and strategies of the institution which promote participation
of students in extracurricular and co-curricular acti vities such as sports, games,
quiz competitions, debate and discussions, cultural activities etc.

* additional academic support, flexibility in examinations
* special dietary requirements, sports uniform and materials
* any other

1 The college has aell established department of physical education and sports
which caters to all the sporting, outdoor and indoor games interests of the
students. Yoga classes and health awareness programmes are conducted regularly.

1 The college has provided track suits,odp equipment, travel expenses and
refreshment of the player during the matches.

1 Sports uniform are given to intetollegiate, zonal, interzonal, state and national
sports students.

1 Sports material is made available for various indoor and outdoor games

1 The students participate in various competitions like essay, elocution, debate,
extempore, group song at intercollegiate, zonal, district and taluka level etc.

5.1.7 Enumerating on the support and guidance provided to the students in preparing for
the campetitive exams, give details on the number of students appeared and
gualified in various competitive exams such as UGCSIR-NET UGC-NET, SLET,
ATE/ CAT/ GRE/ TOEFL/ GMAT/ central/ state services, Defence, civil services
etc.

1 The students are reguladyided by the Career Guidance and Counselling Cell of the
college regarding options for higher studies, career options, job opportunities, various
sessions and lectures by experts on improving communication skills, interview and
group discussion skills, psonality development, preparation for competitive
examination, career counselling and job opportunities available etc. are regularly
organized to guide the students.

W
o
m
O
O
Ou

38 #1711 ACAh 11 A138



Self Study Report: 3rd Cycle

1 The college library is equipped with books and magazines on competitive
examination.

1 Depatment of Physics, Chemistry and Biology organizes science based General
Knowledge examination for students.

1 We have various committees for career counselling and guidance:
U Career counselling and guidance cell.
U Placement cell.
U Equal opportunity cell for lkward and minority students.
U Coaching and guidance for competitive examination.

Recruitments of the students:

Sr. No. Name of the Year Class Recruited
students

1 Kiran B. Biranwar | 200310 | B.A.lll Railway

2 Laxmi Madhavi 200910 |B.ALII Police

3 | SarojNagdeve | 201011 | B. sc.i | D'etician Rural Hospital
Tirora

4 | Rajani Sonwane | 201011 |B.Sc. | D'etician Morgaon
Arjuni

5 Satwashila Patle | 201314 | B.A.lll M.S.R.T.C. Conductor

5.1.8 What type of counselling services are made available to the studentscademic,
personal, career, psychesocial) etc.

The faculty of every department are involved in counselling services which are
made available for the students.

Academic Committee:

For academic counselling, admission committee is available in college for
necessary guidance. It provides information to the students about admission and their
subjects. Admission committee also help for choosing their suljgobups depending
on their interest and choice.

Personal Counselling:

aDishad counselling centrel2hasiDbhesdmae dt
the students in solving their financial problem, problem of insufficient transport facilities
to reach the college, attendance problem, ever teasing at bus stop and statibn etc.
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needed we discuss some of these problems with f&l.Bhand Madam and DYSP
Gondia, Mr. Rathor.

Career Counselling:

In our college different PG Courses are available. For career counselling various
competitive examinations, books, Rojgar Samachavsrgaper is made available to the
student which helps them in getting information regarding various competitive
examinations.

The teacher mentors of the classes are trying to help to solve personal, emotional
and social problems.

Psycho Social Counselling:

Emotional support, self confidence building, motivational supports are provided
by every teacher and individual attention is given to students. The teachers thus act as
friend, guide mentor and counsellor to the students time to time.

5.1.9 Does the instiution have a structured mechanism for career guidance and
placement of its students? If yes, detail on the services provided to help students
identity job opportunities and prepare them-selves for interview and the percentage
of students selected during @mpus interview by different employers (list the
employers and the programmes)

The Placement Cell and &rier Guidance Counselling cell provide information
about the job/ carrier opportunities, and organize lectures, workshops, guidance sessions
on intervew techniques etc. to prepare the students for employment
Composition of committee of Placement Cell

1 Chairpersora Dr. N. K. Bahekar (Principal)
1 Coordinatora Mrs. Sandhya Wahane.
The outcome of the placement during last five years is:
Sr. No.| AcademicYear N(.)' Of. No. of students
organizations placed
1 20112012 - -
2 20122013 Vivek Mandir 4
School ( Gondia)

3 20132014 - -

4 20142015 - -

5 20152016 - -
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Composition of committee of Career Guidance and Counselling Cell
1 Chairpersora Dr. N. K. Bahekar (Principal)
1 Coordinatora Mrs. Nita Khandekar
1 Membera Mr. Sandeep Rahul.

Various career guidance programmes have been organized during last five
Years:

No of students

Session Career guidance Lectures/workshops .
participate

1)A guestlecture was organized by the cell for
st ud e PersonalitynDevielopmend , o0 n
26" Aug 2011 and lecture delivered by Mr.
Devendra Lilhare

2)An intercollegiate worls h o p Creative &
Intelligence-Key of Su ¢ ¢ enmssoéganized in
our college on 24sep, 2011 and chief speaker
was Mr. Kuldeep Ramteke (Executive Enginee
a n Conpetitive Examination and Personality
Devdopmentd a n d chief speeé
Ravindra Gaikwad

3) A g ue st CompettivelExaenination
and Studentd4 was or d%ati2ele, d
Prof. Dr. S. M. Ghate (C.T.S.E.Pune) was the
guest speaker.

4)f ak{ kk eqY; ds ek/ ; €
JstB | ekt dakx ZmuekZd k, (
esyRorganised on 12Jan, 2012 and the expert
was Swami Brahmeshanand from Ramkrishna
Math Chandigarh.

1)A progr amme \palfEsteem g
Building and Interview Techniqued o HAug, 3
2012 and Mr. Sunil Shrivastava. (Raisoni group,
Institution, Nagpur) guided the students.

2) Guest Lect urRrepatation
for Competitive Examinationd O ff' Det, 1
2012 and Prof. A. K. Zha (Botany Dept.
Bhawbhuti Mahavidyalaya Amgaon) guided the
students.

3) College was conducted a State Level 24 students

200 student

350 student and
Lecturers from
Gondia and
Bhandara District
201212

300 students

250 students

201213
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Examination on 8 Feb, 2013 in collaboration
with Centre for Talent Search and Excellence

Pune.

1) A gues Preparatiorifarr e on

Competitive Examinationa de |l i v e r e | 300 students
M. Ghate.

201314 | 2) One day words h o p Preparatién of MPSC
and UPSC Examinatior on dated %' Oct, 2013 | 40 students
and the resource person was Dr. S. M. Ghate fi (GEE)
Pune.

3)The committee arranged one month guidance
classes for GEE students Frothtan,2014 to 31
Jan,2014 by Prof. Sandeep Rahul and Prof. J. [
Punde.

4)GEEexamination was conducted ofi Beb,
2014 and 47 students participated in this 47 students
examination.

1) A pr og rMentaroweo and Lie
Styed& was organised by
with Vaicharik Kranti Club Nagpur, Mrs. Smriti
Parmarwas the speaker of the programme.

2) A guest enlA®gkd.kkjrwa so nor
201415 | on 23 Aug. 2014 and the expert was Dr. 104 students
Nareshchandra Kavhode.
3)A state level GEE examination conducted by | 36 students from
college in collaboratiowith CTSE Pune Amgaon,
Salekasa and
Gondia.

200 students

1) A g u e st AdmimistrativerServioga
and Competitive ExaminationdA was or |
the alumni Ms. Mamta Nandagawali (PSaund
Pune) on 28Dec, 2015.

2)Aguestt e c t uYoath andhCorapetitive
201516 | Examinatona was or gani sed
Mr. Dhananjay Wanjari (IRS) Nagpieputy
Director of Income Tax

3)A state level graduate excellence examinatior
2016 on ¥ Feb,2016 in collaboration with CTSE 30 students
aPune 30 students §f/sy/ty was appeared.

175 students

140 students
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4) A pr o g rleb@pperturaties atier
Completion o B. Sc (H. Sc)aand the expert wal| B. Sc. Il
Dr. Kalpana Jadhav (PGTD Nagpur) ori“23 B. Sc.ll
Jan,2016.

5) A guest Glidamce Rertasmingtom
Higher Educationa and t he exp¢B.Sc.ll
Vandana Dhawad, PGTD and Dr. Varsha Mank B. Sc. Il
LAD College, Nagpur

Placement based programmes

Session | Programme
1 )PladéementCam@ was or g aMug,ed0 o 8t
to become a LI C agenta is dis
Resource personMr. Avinash Thakur
201213 Development officer, LIC India.
No. of students participatedL00
2) Written test was orghhlandid
final year students (B.Sc. IIl, B.F.D Ill, B.A.lll and M.A. | and II)
No. of students participated 44
Name of the appointed students.
1) Ku. Shahina Manihar
2) Ku. Shamimbano Khan
3) Ku. Yogita Choudhari
4) Ku. Yoshmita Choudhari
1) GuestL e c t u Preparation fat the Interview
Techniques® for govt. and pri%a
Feb,2014.
201314 Resource perseNrs. Rashmi Agrawal.
Near about 200 Students were present
2) Written test was conducted by local Vivek Mandir School
21% March,2014 and 12April,2014 in college premises
no. of students participatéd4 1.
1)Work-shop was organised off& e pt , 2 0 1 4mpertaricd t
of English and Communication Skills for Employability &
201415 Resource persoaMrs. RevatiNagbhire, Motivator, Gondia.
2) Written test was conducted by local Vivek Mandir School'®n 9
March, 2014.
No. of students participate42
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5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the
grievancesreported and redressed during the last four years.

1 Yes, the institution has a student grievances redressal cell. Suggestion boxes have
been installed at prominent location of the college. No major grievances have been
reported in the past four years buior grievances like complaint regarding drinking
wat er, girl scg COmmon room, ceiling fan,
facility etc. have been reported and some of them were resolved.

5.1.11 What are the institutional provisions for resolving issus pertaining to sexual
harassment?

The coll ege has a committee &VISHAKHA¢ for
composition of the committee is as follows :

r. . .
S Name Designation Post
No.
1 | Dr. N. K. Bahekar Principal Chairperson
2 | Dr. Abha Tiwari Assistant Prof. Convener
3 | Dr. Rajashree Dhomorikar Associate Prof. Member
4 | Dr. M.Y. Nasre Associate Prof. Member
5 | Mr. M. B. Kurve Assistance Prof. Member
6 | Mr. B. C. Khandelwal Parent Member
7 | Shri. M. S. Deshbratar Accountant Member
8 | Mr.K.V. Lata Sr. clerk Member
9 | Ku. M. T. Meshram Attendant Member
10 | Ku. Jyoti Agrawal Student Member
11 | Ku. Shivani Agrawal Student Member
1 The cell organizes guest lecturers for creating awareness among the students.
1 CCTV surveillance is in the collegeatal location for better campus monitoring.
1 There is always a guard at the college main gate to take a note of the visitors.
1 Not a single complaint regarding sexual harassment of either the faculty or students

has been reported till date.

5.1.121s there an anti-ragging committee? How many instances (if any) have been
reported during the last four years and what action has been taken on these?

Yes, the college has an Amtgging committee. As per UGC guidelines and it is
displayed at easily visible pla near the administrative block.
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1 The committee monitors overall discipline in the college premises and though
there is no ragging culture so we have not received a single case of ragging
during last four years.

5.1.13 Enumerate the welfare schemes made ailable to students by the institution.

The welfare schemes available to the students in the college are students welfare
committee, Student scholarship , earn while learn, placement cell, food at subsidized rate
in the canteen, health centre, gym, selfedee, payment of fees in instalments,
encouragement to students through awards, prizes, free kits, coaching and felicitations.

51.14Does the institution have a registered Al
activities and major contribution for institutional academic and infrastructure
development?
T Yes, the institution has an Alumni Asso
Association (WAMA). The association organized various workshops and guest
lecturers for college students. Alumni meetings leide a year.

Following are its activities and major contribution for institutional and academic
development:

Year Activity
T Guest |l ecture on al mportance
2012-13 Palewar.

fWorkshop on aPerfume makinga b

Guest Lectur@ ydk@;okpué¢ by Ms. Archana Ambule.

Guest Lecture on &aSpeciality o
Wor kshop on aFabric Paintinga
Wor kshop on a4aSoft Toy Makinga
Workshopon &a@Chinese Flower Making?id
Guest |l ecture on ad4Parent Chil d
Wor kshop on aWarlipaintinga by
Wor kshop on &d@How To Use Beauty

201314

= =4 4 -4 48 A8 -8 -9

Guest lecture oaeqgkojs vkSj yksdksfBhlavis. Sangita Sahare.
Guest lecture oaokD;izpkj vkf.k IgHkkf'ké by Ms. Archana Ambule.
Guest |l ecture on aCyber Cri mea
Guest |l ecture on, aNaziwad and
Organization of quizompetition for student by Ms. Sarita Samber.
Wor kshop on aLamp decorationa

201415

= =4 =4 4 -8 -9
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i Organized Fashion Show on the occasion of Annual Social Gatherir
Prof. Kirti Mahadule.

i Organized cultural programme on the occasion of Annual Social
Gatlering by Dr. G.Y. Dhoke.

201516 |1 A guest |l ecture on a Entrance
alumini Vaishali Mankar.
TA speci al |l ecture on a&@ Benefit

Agrawal, Head Mistress Maharshi Vidhya Mandir Gondia.

fTWorkshop on e&eDiya decoration o
Dhoke and Miss. Divya Jain for the students.

1 Exhibition on historical artifacts organized by the alumni Divya Jain
the students.

1 Workshop on Acrylic Rangoli by Alumni Asma Agrawal forugients.

fTWorkshop on &Photogram¢ making
Lilhare.

1 Prof. Disha Gedam and Prof. Sangita Sahare organized quiz compg
for the students.

5.2  Student Progression

5.2.1 Providing the percentage of students progressing to higher education and
employment (for the last four batches) highlight the trends observed.

St | \ea | UG | PG OM.| PG to Campus Of;;r;z:”

No to PG Phil% Ph. D% Selection .
recruitment

1 |2011312| 8% - - - It is not

2 201213 |7.41% - - - possible to

3 201314 | 7.79% - - - collect the
information
about
recruitment

4 | 201415 9.37% - - -
other than
campus
selection

5.2.2 Provide details of the programs wise pass percentage and completion rate for the
last four years (cohort wise/batch wise as stipulated by the universityd. Furnish
programs-wise details in comparison with that of the previous performance of the
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same insttution and that of the colleges of the affiliating university within the city/

district.

The programme wise pass percentage and completion rate for the last four years is

as under;

Table for completion rate for last five yeat§inder Graduate)

,.
J

A= [5) T [5) Y [5) T [} ~ [5) N — [5)
o0 — — o)) — — o — — — — — N — - — o +—
o |8 |8|c |8|]8|2 |g|Q|c |8 |R|c2|3|QR|& R |a|&
£ R I = 318 |c¢c 3148 |c¢c Y181 (3181 <c|9|2]c
§ g | s |8 g s |8 g2 |8 |s S| s|8 |&|s8|5 |&|8 |8
5 |23 |28 || )8 |L |2 |8 |2 |25 |2 2|3
o £t |/Z|2 |E|E|8 |E|E|8 |E|E|28 |t |E|B|c|2|¢B
o © = @© = @ = © = © = © <
o |88 |=]|&|8 |2|&|8 |=|&8|8|=|&|8|=|&]|8
B.A. | 457| 99 | 21.66| 385| 75 | 19.5 | 369| 50 | 13.55( 335| 56 | 16.7| 345| 61 | 17.7| 336 | 64 | 19.04
B.Sc. | 43 | 14 [3255) 37 | 7 | 189 | 47 | 19 [ 40.42| 60 | 13 | 21.7| 60 | 24 | 40 | 104| 28 | 26.9
BFD.| 14| 7 | 50 | 17| 12|7058] 8 | O 0 [ 26| 10[385| 15| 12| 80 [ 24 | 13| 54.1
Table for completion rate for last four yeaf®ost Graduate)
— 9V < ©
S |2 &€ |8 |9 |8 |2 |2 |§& |8 |2 |8
o 2 S 2 = S o4 S S i S S) o
S S Y o 1Y o Y N N
£ N w s N % S N % S o 0 S
© o 9] = o %) = o %) S %) i S
‘5) o [0 [ o © O o [ [<%) © a ro3)
S < - 5 | < o 5 | < a 5 | & — =
a = = S E = £ r = £ c - £
< S Q [ S Q < S Q < < Q
a g |0 | a g |© a |§& |O |a |& O
M.A.

H.eco.| 07 06 | 857 | 13 10 | 76.9 | 11 07 | 636 | 11 07 | 63.6

M.A.

Geo. - - - 15 12 80 23 15 | 65.2 | 25 22 88
M.A.

Hin. - - - 06 05 | 83.3| 26 20 | 76.9 | 17 15 | 88.2

5.2.3How does the institution facilitate student progression to higher level of education
and/ or towards employment?

1 The college takes initiative to inspire and motivate to pursue higher education. The
Student Guidance and Counselling Cell and Placement Cell of the college provides
career guidance to the students by organizing guest lecturers / seminars of experts to

ya N N 7
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1
T

guide and motivate the students to prepare and appear for competitive examination
and personality development activities.

The institution offers PG courses in HoiBeonomics, Geography and Hindi.

Final year students are guided and motivated to opt for PGenB®G students are
motivated to opt for PhD Degree, NET and SET examination.

Organization of Entrepreneurship Skill Development Programme.

Personal guidance during day-day teaching.

5.2.4 Enumerate the special support provided to students who are atgk of failure and
drop out?

Special attention is given to the weaker students to reduce failure percentage by

adapting following practices:

T

Institution has Remedial Coaching Classes which gives special support to the
students.

Students, if any who are &ky to drop out owing to financial problems are given
financial support.

Books and reading materials are regularly provided.

Difficulties of weaker students are regularly solved by the respective subject teachers
other than classroom teaching.

College hasmentor ward system. Mentor of the specific class try to solve the
academic and other problems, if any, of their wards.

Study material, extra coaching is specially provided to employed students who are not
regular in theory and practical periods and akery extra time for submission of
records and assignments.

Performance of students is regularly monitored by conducting unit tests, class tests
and prelims examination.

38
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5.3 Students Participation and Activities:

5.3.1 List the range of sports, games,cultural and other extracurricular activities
available to students. Provide details of participation and program calendar.

Sr. .
No. Particulars Range
Sports and Badminton, Table Tennis , Foot ball, Cricket, Power Lifting , Ball
1 :
Games Badminton ,Taekwondo , Chess, Yogasan
5 Athletics Running , Long Jump , High Jump , Sttt , Discus throw , Javelin
Throw , Cross Country Race, Rally Race .
3 Gympgsmm 12 Station Gym
Facilities
Cultural and Dance ( Folk , Classa! , group , solo)
4 Extra Curricular Drama ( Mono Act, Mimicry )
Activities Singing (Classical, Semi Classical, Folk, Light, Patriotic, Solo, gro
Debate, Elocution, Painting, Rangoli, Poster, Slogan, Essay, Quiz

All these events Sports, Games, Cultural and ogxéracurricular activities are
carried out in the Annual Games, Sports and Social Gathering or whenever organized by

any other institution or university.

The Programme schedule of most of the activities is mentioned below in the

Academic Calendar of the ibege.

Eg. Month Events
1 June Environmental Day, International Yoga Day.
2 July World Population Day.
3 Aug. Independence day, Library day, Sport day, Manoharbhai Shmruti Din.
4 Sept. | Teachers Day, Hindi Diwas, International Literacy Day, NI%y
5 Oct. World Non Violence Day
6 Nov. Constitution Day, Traffic Safety Week, Communal Harmony Week.
7 Dec. Aids Day, International Human Rights Day.
8 Jan. Annual Social Gathering, Republic Day, NSS Camp, National Voter Day|
9 Feb. Health CheckJp, Manoharbhai Patel Jayanti.
10 | Mar. Worl d Womenc¢cs Day.

The department of NSS, WSSC and PEP also conduct extracurricular activities.

Partici

pation of students in sports and games, cultureeuodcular and

extracurricular is given in 5.3.2
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5.3.2 Furnish the details of major student achievements in courricular, extracurricular
and cultural activities at different levels: Universities/ State/ Zonal/ National/
International, etc. for the previous four years.

Maj or student s ¢lturalcco-curgoular e extracurricular activities.
Year Event Level Na.m.e of Class | Achievement
Participants
Siiﬂzrl State Level Exam
Sanskar Organized by Ganglhl Ku. Madhuri BA | 1% Rank
. Research Foundation, Kumbhalkar
Pariksh
Jalgaon
a
Inter Collagiet State | Ku. Barkha BA
o . . B.A. Il ..
Level competition Bhojwani Participated
organized by Ku. Rashmi B.Sc. (H Participated
Elocuti | Maharashtra Bhaktani S;:) I '
on Government Water | Ku. Jyoti Hadge 5 éc H Participated
Supply and Ku. Trupti Thakre S;:) e 3“ Rank
Cleanliness Ku. Shobha B éc H Participated
Department Lanjewar sc) i
Intercollegiate Level B.Sc. (H.
.| Youth Day Ku. Shahina Sc) i 3" Rank
Elocuti . : .
on competition organized Manihar
201112 by. K.T.S Hospital, Ku. Trupti Thakre | B.Sc. (H. | 2™ Rank
Gondia Sc.)
Rs. 1000/
State Level Activity cash
Project | organized by Swami | Ku. Priyanka Kawle| B.A. llI consolation
Activity | Vivekanand Seva and group and ALL | prize, medal
Sankalp, Pune and
Certificate
Zonal level Ku. Jyoti Nagpure
competition organized Ku. Nisha Singhade
Essay | by K.M. Shri Pandit | Ku. Gyatri Mankar | B.A. lll Participated
Smarak College Ku. Vishakha
Nagpur Mankar
State level Inter Ku. Durga Zariya
collegiate Selection Ku. Megha
Skit . g . Meshram B.F.D. | | Participated
trial Competition .
RTMU Naapur Ku. Pooja Kohate
9P Ku. Trupti Funde
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Name Of .
Year Event Level a_ _e © Class | Achievement
Participants
3@22?' irta;iii\éetl) E)é-;aar?mdhi 1* Rank at
g y .| Ku. Pranali Shende | B.A. 1 | University
Sanskar Research Foundatior
. Level
Pariksha , Jalgaon
All India State level
competition nd
_ _ 2" Rank at
Essay organized by Ku .Aarti Sambar B.A 1
. State Level
Ramchandra Missior
Gondia
201213 Inter collegiate MA |
competition Ku. Sonam Motwani |
Essay organized Shri BA Participated
Shivaji Education Ku. Gouri Thapa "
Society, Amravati
District ."?"e' Ku. Priyanka Modi | B.A. |
competition
organized by Nishad| Ku. SarabjeeKour | B.A. |
Group Song| sangit vidyalaya, shri Participated
Ganesh gramin Ku. Pragati Shende | B.A. |
vikaas shikshan -
Sanstha, Gondia Ku. Ashwini Mendhe| B.A. |
Inter collegiate
competition Ku. Neha Madavi B.A. |
Poster organized by Shri Participated
Sh|vaj| education Ku. D|pt| YadaV B.A. |
society, Amaravati
Inter collegiate
competition Ku. Dipti Yadav B.A. |
Slogan organized by Shri Participated
Sh|VaJ| education Ku. Shamim Khan B.A. |
society, Amaravati
Slogan Taluka level Ku. Renu Agrawal | B.A. Il | 1°"Rank
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competition
organized by Bai Ku. Yogita Asati B.A. Il | 2"Rank
Gangabai
Government, Lady Ku. Sarita Sambar M.A. Il 3rd Rank
Hospital Gondia
Taluka level B.Sc
competition o (H.Sc.) 3}
organized by Bai Ku. Roshni Ahuja 1l 1 Rank
Poster G bai
angabal Ku. Shila Gupta B.Sc. | 2"“Rank
Government, Lady (H.Sc)
Hospital Gondia I
B.Sc.
(H.Sc.)
"
Taluka !e.:vel Ku. Roshni Ahuja 1st Rank
Recipe competition B.Sc.
P organized by Bai Ku. Shila Gupta (H.Sc.) | 2 Rank
Making .
Gangabai ) o |
Government. Gondial KU- Shahina Manihar 3“ Rank
B.Sc.
(H.Sc))
1]
B.Sc.
(H.Sc))
: I
Taluka !_.evel Ku. Sh”a Gupta o e 1st Rank
competition .Sc.
201213 | Essay organized by Bai Ku. Neha (H.Sc.) | 2" Rank
. Khandelwal
Gangabaistri Il »
Rugnalaya Gondia. | Ku. Neha Ahuja 3" Rank
B.Sc.
(H.Sc))
I

38 38 'EOI 08 #111ACAR 11 A1s2



Estd. 1970

Self Study Report: 3rd Cycle

Year | Event Level Name Of Participant | Class Achievement
cD;?;r;)(;tt:Sgil Ku. Sgpng Bha.lskar B.Sc. (H.Sc.) i
organized by Ku. Niharika Ujawane | B.Sc. (H.Sc.) |
Elocueation . Ku. Shivani Agrawal | B.Sc. (H.Sc.) lll| Participated
khandvikas ;
adhikari, panchaya Ku. Sonam Mishra B.A. 1l
" . Ku. Renu Agrawal B.A. 1l
samitti Gondia.
State level inter
collegiate Ku. Pooja Mishra B.A. | -
SoloSong | 1 netition at Buti| Ku. Jyoti Hadge B.Sc. (H.sc.) m| Faricipated
Hall, Nagpur
State level inter Ku. Vaishnavi Rangari BA |
Group Song collegla.t © . Ku. Annapurna B.A. I Participated
competition at Buti| Nagpure BA |
2013 Hall, Nagpur Ku. Pooja Mishra
14 State level inter
Debate collegla.t ? .| Ku. Tejeswini Mane B.A. | Participated
competition at Buti
Hall, Nagpur
Inter Collegiate
Dance grc;r;]r?iit(;logy. Ku. Laxmi Pathak B.Sc. (H.Sc.) | Participated
Manoharbhai Patel Ku. Sushma Dahake | B.Sc. (H.Sc.) |
Academy, Gondia
All India Level
Essay Competition 3“Rank at
Essay Organized by Ku. Renu Agrawal B.A. 1l Vidarbha
Ramchandra Zone
Mission Gondia
Inter Collegiate
competition
Essay organized by Ku. Indu Panche BA I 39 Rank
Jawahar Neharu
college wadi,
Nagpur
Inter Collegiate
Competition
Essay Organized by Shri | Ku. Renu Agrawal B.A. llI 2" Rank
Binzani city
college Nagpur
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- Achi
Year Event Level Name Of Participant Class ntC 1eveme
Ku. Kajal Mishra
Zonal level o
. Ku. Pooja Mishra
competition Ku. Anjali Badole
Folk Song organized by zilla - AN . .| BA Participated
. o Ku. Vaishanavi Rangari
krida Adhikari o
Nagpur Ku. Rajani Khandelwal
9P Ku. Pranali Badole
All India Level
competition 1* Rank at
Essay organized Ku. Arti Sambar B.A. 1l Vidarbha
shriRamchandra Zone
Mission, Gondia
Ku. Shalu Shendre B.A. 1l
Vidharbha Level Ku. Ashwini Mendhe B.A. 1l
Competition at Ku. Sarabjeet Kauvadan | B.A. lll
Singing Samarth Ku. Pooja Mishra B.A. | Participated
mahavidhyalaya Ku. Kajal Mishra B.A. |
Lakhani Ku. PranaliBadole B.A. I
Ku. Anjali Badole B.A. |
District level Youth Ku. Kaj.al Mlshra BA1
2014 festival organized b Ku. PujaMishra BA1
Folk Song - g . Y Ku. Anjali Badole B.A. | Participated
15 District sports office ; . .
Gondia Ku. Vaishanavi Rangari | B.A. Il
Ku. Rajni Khandelwal B.A. Il
District level Youth
. festival organized by L : B.Sc. o
Elocution District sports office Ku. Niharika Ujawane (H.Sc) Il 1* Rank
Gondia
District level Youth
Folk Dance | festival organized by Ku. Shweta Ambhore B.A. Il Participated
District sports office
Gondia
District level Youth
festival ized b . .
Extempore e.s |\(a organlze. Y Ku. Nisha Kawade B.A. | Participated
District sports office
Gondia
Intercolleqiate Ku. Harsha Parashar B.A. |
. .g Ku. Shweta Ambadare B.A. 1l d
SoloDance | competition at . 3" Rank
Manoharbhai Patel Ku. Rajni Khandelwal B.A. Il
. Ku. Damini Borkar B.A. |
Institute of
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Pharmacy Gondia

Inter Collegiate, Ku. Harsha Parashar B.A. |
Competition at Ku. Rajni Khandelwal B.A. 1l
Group Dancel Manoharbhai Patel | Ku. Puja Asati B.A. | Participated
Institute of Ku. Pushpakala Bihone | B.A. |
Pharmacy, Gondia | and Group
Inter Collegiate,
Competition at .
Debate Manoharbhai Patel Ku. Priyanka Agrawal B.A1I Participated
. Ku. Renu Agrawal M.A. |
Institute of
Pharmacy, Gondia
Major Achievements in Sports :
National Level Inter
Running 200 | university cross BA
mt, 100 mt, | University Athletic | Ku. GayatriShaktikar Participated
400 mt. Meet at Vijaywada
A P.
Cross National Level Inter
201k Country University Cross _ _ N
12 Race (5 Country Ra_ce at Ku. Kiran Biranwar M.A.l Participated
K.M.) Rohtak Hariyana
Inter University Selection
Football Women.l?ootball Ku. Namrata Sakhare B.F.D. Il | For
Competition Ku. SujataLanjewar B.A. Il RTMNU
Team
State Level
Atyapatya | Competition at Akola i, anita Sakhare B.A. | Participated
State Level
2012
13 Yogasan
Yogasan Competition by Ku. Kavita Pardhi B.A. | Participated
Maharashtra State
2013 Table Tennis District I__gvel Ku. Anita Sakhare B.A. Il Runnerup
14 Competition
State Level Woman | Ku. Sapna Bawne B.A. Il Participated
Football Competition| Ku. Jaya Kumar B.A. | Best
Football .
at Jaipur Goalkeeper
2014 Award
15 Inter Collegiate Participated
Football Woman_l?ootball | Ku. Gauri Meshram B.A. Il and _
Competition at Jaipu Selection for
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RTMNU
Team.
Inter Collegiate Participated
Woman Football and
Football Competition at Jaipu| Ku. Jaya Kumar B.A. | Selection for
RTMNU
Team.
Ball itoa;?p:g;i] N Ku. Mangala Katre BAN | o icipated
Badminton Ku. Rajni Khandelwal B.A. 1l
Bhandara

5.3.3 How does the college seek and use data and feedback from its graduates and
employers, to improve the performance and quality of thenstitutional provisions?

1 The Institution has a mechanism to seek feedback from the students to improve the
growth and development of the institution. The suggestions made by the students are
taken for consideration and to take decision.

1 The feedback irstructured formats is taken from Alumni named WAMA. There are so
many former graduates like public prosecutor and advocate Ms. Shabana Ansari, Fashion
Designer Ms. Manisha Vohra, who helps to improve the growth and development of the
institution. They vig the institution time to time and delivered lecture on Legal Literacy,
Personality development, entrepreneur skill, Apparel Designing etc.

1 The collected feedback from alumni is then assessed by the IQAC necessary changes are
implemented to improve the germance as well as quality of the institutional provision.

5.3.4 How does the college involve and encourage students to publish material like
catalogues, wall magazines, college magazine and other material? List the
publications/ materials brought out by the students during the previous four
academic sessions.

T The coll ege annually publishes the Magaz

1 Students are involved and encouraged to publish material such as essays, poems,
articles, stories, and other materials of their own interest.

1 The articles are published in three languages i.e. Hindi, Marathi, and English.

1 An Annual report of the college unit like NSS, Sports, WSSC, PEP etc., along with
articles published in the college magazine. The magazine has been awarded with

ya N N 7
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5.3.5

5.3.6

consolatiorprizes in the session 2010 and 21415 by Rashtrasant Tukdoji Maharaj
Nagpur University, Nagpur.

1 Wall magazine committee displays significant achievements of staff and students on
the notice board.

1 Ku. Jyoti Agrawal Student of Post Graduate Departnodéitseography, Published a
Research paper in Souvenir with ISBN No. $189227843-8 in UGC sponsored
National Seminar organized by the department of Political Science.

1 Some of the department keeps scrape books for the departmental activities.

Does the college have a student council or any similar body? Give details on its
selection, constitution, Activities and Funding

Yes the college has a a4aStudent Council &
aStudent Council a ian4EX(b) pfehe Magharashira Gniversitys o f
Act , 1994. The composition oPfincipalS$tudene nt Cc
Welfare Officer, Teacher tnharge of NCC, NSS Programme Officers, one student from
each class with academic merit at the exanomatield in the preceding year and engaged
in fulltime studies in the college (nominated by the Princigaljector of Sports and
Physical Education, one students each (nominated by the Principal) showing outstanding
performance in Sports, NSS, Adult Edtica, NCC and Cultural Activity, two students
nominated by the principal (SC/ST/NT/ENT/OBC).The function of the Student
Council is to maintain overall discipline on the campus, work as a facilitator between the
students and the college and-axinate d the extracurricular activities and annual
departmental festivals of the college.

Give details of Various Academic and Administrative bodies that have student
representatives on them.

Student representation and participation has been an inpegtailf academics as
also of the various activities of the college. Student representation is on the following
committees:

Student council
Anti -Ragging committee
Internal Quality Assurance Cell

Earn and Learn schema

== = =2 =4

NSS, WSSC, PEP Unit
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9 Library committee

1 All organizing committees for seminars, conferences and workshops conducted in
the college.

1 All Departmental Association activities and annual festivals are organized by
students.

5.3.7 How does the institution network and collaborate wth the Alumni and former
faculty of the Institution.

The college networks and collaborates with the alumni and former faculty in the
following ways:

1 The alumni meet is organized twice in a year.

1 Alumini are invited in Annual Function and Exhibitions. Thegrticipated in
cultural programme of Annual Gathering and Exhibitions.

1 Former faculty members are invited as special guests at various departmental
programmes organized by the college.
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CRITERION VI: GOVERNANCE, L EADERSHIP AND M ANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the institution and enumerate on how the mission
statement defines the institutiongs distin
the needs of the society, the studentsitseek t o serve, the institut
value orientations, vision for the future, etc?

Vision
&God resides there, where woman is worshigped
Mission

aWe at S. S. Girls¢g Coll ege, Gondi a, a
education empoweringersonalities intellectually, artistically and emotionally (skills of
head, hand and heart) and developing respo

Objectives

1 Avail opportunity of education to each and everyone to face the challenges in
life.

1 To promote the stamdd education in the field of Home Science and Social
Science to women.

1 To enable the students technologically skillful to meet with the needs of the
present age.

1 To encourage students and teachers in the pursuit of knowledge and in setting
high standard foacademic achievements.

1 To bridge the gap between educational and social need.

To provide entrepreneurship to the rural youth through education.

1 To inculcate moral, ethical and national spirit among the students.

=

The mission statement which defines thesit i t ut i on¢s di stinct
was visualized and structurally framed through the dedicated efforts of Principal,
Teaching staff, Notteaching staff and a very strong, enthusiastic and supportive
management. Keeping in mind the mission statentleat college plans out various
activities and strives in reaching its goals and address the needs of the society. The
institution provides affordable quality education to women who come from the weaker
section of the society, and support them to get empeveconomically. Institution
promotes the use of technology conduct ofcaaicular and extracurricular activities.
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6.1.2

Through various Committeeand Association [Women AlumriViodern Association
(WAMA)], we mould the students to be socially and culturalgpansible.

The NSS unit of the institution organizes camps providing medical anec¢k
the underprivileged and those in rural areas who do not have access to health care
facilities. The NSS & Extension Education activities inculcate the social respiiesib
Several social activities are organized through Extension Education Department to
benefit the underprivileged people in neighboring areas. Seminars, workshops, and guest
lecture programmes are conducted to make students environmentally and morally
responsible citizens. Issues on Environmental degradation are debated and contests are
conducted to preserve and take care of environment. We believe in imparting holistic
education to students so that they become good citizens and more importantly good
human beings. Sports activities are conducted to make the girls students physically fit.
Our emphasis is on making students competent both academically and in terms of
extracurricular activities. The institution provides affordable quality education to mwome
who come from the weaker section of the society and support them to get empowered
economically. Institutions culture and tradition is maintained in all its activities.

The stated vision and mission are communicated through

Display on the boards at thellege campus.

Circulate through prospectus and college magazine.

Reiterated in the Principal address at commencement of each academic year.
Uploaded on college website.

Through extrecurricular activities such as NSS, WSSC, PEP, Funfair, Social
Gathering=tc.

= =4 =4 A -9

What is role of top management, principal and faculty in design and
implementation of its quality-policy and Plans?

Institution is governed by Gondia Education Society, Gondia. The institution is
always aspired for qualitative education frore top Management, Principal, IQAC and
the Faculty. All these have a pivotal role in design and implementation of goality
and plans. Their roles are as follows;

1 The Management provides the roadmap and general guidelines for -qadility
in order tocreate a conducive learning environment and preserve the ethos of
academic excellence set up by the college. The Local Managing Committee
(LMC) consisting of representatives from management, teaching and non
teaching staff along with the Principal is coitted to effective governance. The
LMC guides in planning, monitoring and evaluating mechanisms regarding
administrative and academic processes.

38
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1 Being the Head of the institution the role of the Principal is pivotal in shaping the
character of the institigin as a whole. He is invested with power and authority to
supervise, control and monitor all the administrative and academic activities of
the college by establishing -@vdination among all components namely, the
management, the faculty and the admiaiste office staff. The important duties
of the Principal include

U Supervision, monitoring and review of admissions, etasgns teaching,
extracurricular and cecurricular activities, discipline, examinations and
evaluation etc.

U Planning and implemeniah of the academic calendar, titable and
other events as per norms and guidelines of the University, State
Government, UGC and Government of India.

U Maintenance and enhancement of infrastructural facilities.

U Ensuring proper and regular disbursementaléry to all its employees
and controlling all financial transactions under different heads.

U Timely compliance of the reports, returns and other information sought by
higher authorities.

U To maintain an atmosphere of harmony among faculty, office staff and
students for peaceful and disciplined continuance oftdalay activities.

1 IQAC provides facilitative and participative voluntary system for the sustenance
of quality enhancement measures. The Principal is theffexo chairman of
IQAC and plays a sigficant role in ensuring proper communication and
networking with the stakeholders. At the beginning of each academic year, IQAC
prepares the plan for all the education
diary, attendance register, research peas and Academic Performance
Indicators (API) score based on Performance Based Appraisal System (PBAS).

1 All the plans formulated by the Management and supervised by the Principal are
executed through the active involvement and support of its faculty evemthey
play a vital role in design, development and execution of all plans related to
effective administration and curriculum delivery and enrichment. The
administrative work has been decentralized by Principal in the form of different
committees eachowsisting of 3 to 4 teachers. This horizontal distribution of
authority and responsibility gives an extra edge to the smooth functioning and
effective administration of the routine work and special events.

6.1.3 What is the involvement of the leadershipn ensuring :

1 The policy statements and action plans for fulfillment of the stated mission
The leadership in cordination with IQAC ensures the policy statement
and action plans for fulfillment of the stated mission & vision. It also plans and
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organizespr i odi ¢ meet i ngs egvMandgemena Commitiee, b o di
other Administrative Committees, Faculty, Students, Alumni etc. In IQAC and

staff council meetings; infrastructural facilities and its optimum use,
developmental plans, new courses to beothiced, research project proposals,
organization of conferences and seminars, planning various academic, co
curricular and extraurricular activities etc. are discussed.

1 Formulation of action plans for all operations and incorporation of the same
into the institutional strategic plan
The action plans are developed in coordination with IQAC and staff

through a participatory process by keeping in mind the mission and vision of the
college, inputs from management policies, inputs from stakeholders and
consdering the suggestions provided by NAAC Peer Team report for the first and
second cycle. The responsibility of implementation of all such plans lies with the
faculties who execute them in consultation with the Principal. Leadership
considers the modificatn and incorporates these into strategic plan.

9 Interaction with stakeholder
The interaction of the Principal with various stakeholders such as

faculties, norteaching staff, students, alumni and parents greatly enhanced the
reputation of the collegePrincipal organizes parents meetings along with their
daughters to orient and inform them about the various policies and processes of
the college with deep involvement of classchmarge professors. College also gets
valuable suggestions and feedback @& parents in such meetings. The second
parent meeting is held in the beginning of second term to inform the parents about
the performance of the students and counsel especially to slow learners. Alumni
meetings also held twice in a year and it strengttieasnvolvement of alumni

with the institution. A link with the public is established through community

oriented social activities. Meetings o}
Council) of each class are conducted by the Principal and stafiaige of
student sg¢ counci l t o ensure the cont i

feedback and suggestions.

1 Proper support for policy and planning through need analysis, research
inputs and consultations with the stakeholders

Student feedback, alumni feedbasklfappraisal of teachers and informal

communication with the parents help the management plan for proper support to
implement the policies. It also helps in assessment and catering to the diversified
need of the students and faculty by their suggestion guidancelhe plans and
proposals are discussed in the management council of the society and final sanction
with suggestion if any is given to the Principal.
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1 Reinforcing the culture of excellence

U The Principal and the Management keep a regu$aon on the teacher and
student attendance, timely engagement and completion of syllabus and putting
all efforts to provide modern teachingearning facilities to reinforce the
culture of excellence.

U The students who excel in academic and culturalitieBvare felicitated them
by awarding certificates and prizes on the Annual Day Function or on other
special occasions in the college.

U The college is also concerned about the participation of the students in co
curricular and extra curricular activitiesand thus provides them ample
opportunities for the same.

U The students participating in different sports and games on District, State,
National, and University level and NSS activities are also duly awarded on
special occasions.

U Meticulous efforts are mad® identify the training needs of the faculty for
improving their teaching, subject knowledge and research competence.

U Experts from various fields are invited to contribute to the overall
development of the institution.

1 Champion organizational change
Propasals are sought by the Principal from different departments and other
vital wings like Library, Office, Sports sections and other support services with
respect to their infrastructural and other quality enhancement requirements from
time to time. These arthen placed in the staff council meeting for approval.

Necessary resolutions and follow up actions are then taken on priority basis

considering the availability of resources.

6.1.4 What are the procedures adopted by the institution to monitor and evaluatpolicies
and plans of the institution for effective implementation and improvement from
time to time?

The monitoring system of college for various policies and plans are based on
decentralized system in which various committees are formed by Principalinitor the
implementation of actioplans. For every academic year an informal academic audit of
teachers is carried out by the IQAC. The S@diuncil, Faculty Ircharges and Heads of
Departments have major role in decision making and implementationadifygpolicy
and plans; the Principal takes time to time review of these all quality plans and policies
and suggests improvement if needed. The feedback obtained from the students, parents
and previous NAAC assessment is used in the decision making afamsnce
improvement.

N N 7
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6.1.5 Give details of the academic leadership provided to the faculty by the top
management?

The Principal is both the academic and the administrative Head of the Institution.
He is accountable for achieving excellence in the gelia all the parameters of the pre
defined mission components with the support of Facultychirges, Heads of
Departments and Staff members. Principal is appropriately empowered by the
management of the college and has autonomy to achieve the objddgveentifies the
abilities of the individual staff and assigns responsibilities to conduct various activities to
facilitate smooth & efficient functioning of the institution. The Principal guides and
motivates all the staff to achieve the institutionakly and objectives. He is a link
between management and teaching /fteathing staff.

The management of the college interacts with Principal regularly to ensure that
the institutional culture and excellence is maintained. The measures for college
developnent, administration, infrastructural needs and student discipline are thoroughly
discussed by the Principal in the frequently conducted meetings with the management,
with staff academic council & #harges of various committees. In the meetings,
responddilities are defined and communicated to the staff. If situation demands, the
Secretary of Gondia Education Society, Gondia conducts meetings with the teachers to
listen their problems regarding development of institution and take appropriate measures.
The Secretary of the society also interacts with the administrative staff regularly to ensure
guality work. The teaching as well as the fieaching staff follows the duties assigned
with a spirit of team work. IQAC, Faculty Hcharges and Heads of Departnzeare
provided with the academic leadership by the management to ensure continual
improvement in all departments.

The Department Heads prepare their departmental planning by discussing with
their department members. All the departmental decisions aremaartl to the Principal
and IQAC for further action. All teaching, naeaching staff is involved in the planning
and implementation of quality policy and plans. The IQAC provides essential guidelines
to the academic leadership from time to time.

6.1.6 How does the college groom leadership at various levels?
LEADERSHIP POSITIONS AVAILABLE FOR FACULTY MEMBERS:

The decentralized decision making structure of the college administration
provides ample opportunities for leadership development. There are a number of
administrative positions within the College, which offer considerable degree of autonomy
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for creative hinking and innovative decision making. The leadership opportunities
available for the faculty members include the following:

1 Committees: The college administration is run with the help of a number of
committees, which are empowered to take decisions irwitihe overall
framework. These committees have three to four members on an average.

1 Independent Functionaries and Activity Coordinators: Faculty members with
proven leadership qualities are authorized by the College management to lead
specific activities.These are very challenging assignments with considerable
demands of personal time and require official interactions outside of the College.
These include positions like the Coordinators of IQAC, NSS, WSSC, PEP and
sports.

LEADERSHIP GROOMING AMONG STUDENT S:

In pursuance of the vision and mission of the college which aim at preparing the
students with leadership strengths and skills, it offers the following leadership
development opportunities for the students:

1 Students RepresentativesThe Student Councivas formed in every academic
year up to the session 2013. For each class, a class representative was selected,
all class representative were the members of Students Council. They elected one
student as University Repr esuaciwoaked v e .
in coordination with cultural committee for planning and implementation of
various functions such as TeackeDay Function, Social Gatheringgwachh
Bharat Abhiyan, Rasta Suraksha Saptah, Communal Harmony Campaign etc. and
other extracurricular activities of the college

1 NSS: These activities help the students in imbibing leadership qualities such as
discipline, mental strength and physical stamina, commitment to excellence and
community and national service orientation.

1 Co-curricular Activities: In all the ce curricular activities of the college,
students who work in close cooperation with the concerned faculty coordinators
are inherently groomed with leadership qualities.

6.1.7 How does the college delegate authority @nprovide operational autonomy to the
departments/units of the institution and work towards decentralized governance
system?

The college has a decentralized governance system which includes work
distribution and operations autonomy from Faculty-chargesto Head of the
Departments. There is academic distribution of work as per faculty and there are two In
charges for Arts faculty and Hor&xience faculty respectively.
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Principal conducts regular meeting with the staff and assign responsibility in
consultaton with them as per their capabilities. The meetings of Principal and Faculty in
charges focus on how to improve the academicscucacular and extracurricular
performance of the students. The work is delegated to the senior staff to plan the
timetable.Heads have the authority to distribute the workload to the teachers of the
department. Teachers have academic authority to conduct periodical tests & assign topics
for assignments & projects and to arrange field trips. In addition to the academic
responsibity shouldered by teacher, they also take up administrative work and are on the
functional committees that cover all aspects of governance of the college.

The suggestions of the management are communicated to the teaching and non
teaching staff throughhe Principal. Administrative duties are delegated to the Head
Clerk who along with the neteaching staff takes care of efficient administration of the
college. Each administrative staff is assigned with duties and responsibilities as per the
service norrs.

The financial privileges are allocated to Head of Department for purchase of
different requirements of laboratory. At the same, the financial decisions of the institution
are in the hands of the Principal and Secretary. Each and every decision regarding
academic and institution is finalized after the common consent of the Principal and
Management.

6.1.8 Does the college promote a culture of part
the levels of participative managements.

Yes, the college nurtures alwre of participative management. While there is
full participation of the faculty members in management, all the suggestions and plans of
the staff find a due weightage in the decisions of IQAC. The participation of students is
ensured through consideg their feedbacks. The execution of all the programmes with
active involvement of the faculty also ensures the execution of policy of participative
management of the College.
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6.2 Strategy Development

6.2.1 Does the Institution have a formally statedquality policy? How is it developed,
driven, deployed and reviewed?

Yes, the college has well defined quality policy, and has taken the utarm@sin
design implementation.

PLAN:

The <collegec¢s quality policy is define
Meeting. The points on the policy are discussed with Principal and Management. With
approval from the Principal and Management it becomes an integral part of the
operational framework of the college.

IMPLEMENTATION:

The implementation of the quality policy the responsibility of IQAC in general,
and Principal as its Chairperson, in particular. The Principal ensures the initiation of co
ordination and monitoring of all the components of the policy ironation with
IQAC. Cooperation of the staff is altaken by delegating the responsibility for actual
deployment of the policies/plans to different committees, fagodgharges, HODs etc.
Following implementations have been introduced:

1 Imparting highest standard of education with strong base of mdnaakand
human values.

1 Developing sustainable models of innovative teachaagning processes.

1 Providing motivation, encouragement and appreciation to the teachers for their
contribution in college activities.

1 Providing a platform of opportunities to tdeers to enhance their professional
competency.

T Providing infrastructural facilities in
feedback on teachinlgarning process

REVIEW PROCESS:

Since the continuous improvement in quality is the key requiremeatti®ve
excellence, the quality plans of the college are also kept open for continuous amendments
based on the ideas and suggestions of different faculty members and suggestions from the
students received through verbal/written feedback. The changesdecas per the need
of students and institution.
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6.2.2 Does the institute have perspective plan for development? If so, give the aspects

6.2.3

considered for inclusion in the plan.

Yes, the college has a lotgrm perspective plan for development. In order to
formulate the strategy of development and deployment, committees are constituted for
each and every developmental work. Principal, IQAC and faculty members participate in
preparing the perspective plan. All the programme coordinators and Head of the
Depatments prepare perspective plan for their departments and discuss with the
Principal. In case of the future needs and requirements, the institution has prepared the
perspective plan considering various aspects.

To introduce ICT support system throughowt thstitution.

To excel research and consultancy based programmes.

To avail education opportunities to economically and socially backward students.
To prepare the youth with high ethical foundation.

Strengthening of existing programmes.

Automation of libray services and use of ICT in administrative transactions.
Organizing State level and National level seminars.

Awareness campaign for environment protection, gender sensitization and other
activities with social needs.

1 Security is monitored through CCTV.

= =4 4 -4 48 5 98 2

The institution visualizes these perspective plans by the combine efforts of UGC,
the State Government and Local Management Committee of the institution. The
departmental and IQAC efforts put additives to bring these perspective plans for virtual
implemenétion.

Describe the internal organizational structure and decision making process.

The college decision making process is democratic and liberal. It is a part and
parcel of quality development. It is based on our mission. The decentralization and
devolution of power is found at each step of decision making process in the institute.
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Governing Councll

|

Local Managing Committe

l

Principal
l . | l
IQAC Faculty Incharges Nonrteaching Support
(Arts & Home Science staff Services
— | |
Administrative ~ Supporting  NSS, Sports  Library
Staff Staff wssc  Department l
l l and PEF ! Librarian
Head Clerk Laboratory Director l
Assistants, of
l . Laboratory Physical ~ Other
v Other officia aboratory Educatior Library staff
Head of the staff Attendants
Department sand Peon
Faculty Member:
v .’ v
Extension Teaching & Evaluation
activities Learning (Examinations

6.2.4 Give a broad description of the quality improvementstrategies of the institution for

each of the following

Teaching and

1 The teaching activities are planned as per the Academic Calendar and the faculty

Learning

members keep academic diary.
1 Unit wise plan and teaching plan is submitted in the beginnirgaci academic

year. Review of implementation of unit plan is submitted to respective HODs and

faculty inrcharges and then to the Principal.

1 Apart from lecture method, teachers adopt innovative interactive teaching

methods to encourage students to critycalink and analyze on a topic. Also
assignments are given to students by teachers.

38 38

EOI 06 #1711 ACAR ' 11 A169



Self Study Report: 3rd Cycle

1 Subjects related films are screened to have better understanding of the topic.

1 Subject experts are invited to deliver lectures.

1 The institution has procured nearly 53 quuters, 06 laptops, 7 LCD Projectors,
01 MI board and 01 visualizer to enhance the teaeleiaming process.

1 Recently, college has installed \Wi facility for the teaching, noteaching staff
and the students.

1 The students are motivated to prepare tbain projects and seminars with the
help of internet, library and present it with the help of LCD projector.

1 Students are motivated to participate in educational exhibition.

1 Well equipped college library having different sections for reference books,
research journals, periodicals, university news and competitive examination
books.

1 In addition to all these measures, some department organizestatusly
fieldworks and industrial visits for providing virtual practices to the students.

Research andevelopment

1 The college has well organized Research Innovation Cell. Initially it was known
as RADHA (Research Analysis & Development Headway Association). The
Principal and research committee inspires the teachers to prepare research
projects, papers arghrticipate in seminars and symposium.

1 Ten seminars were taken at college till date by various departments. The financial
supports for these seminars are provided by UGC Delhi.

1 Teachers are motivated to become Ph. D. guide.

1 Six minor research projects labeen sanctioned by UGC. Out of these six
projects, four projects were completed and two are ongoing.

Community Engagement

1 The college always looks for opportunities to organize and to improve the extra
curricular/extension activities for the benefit @hemunities.

1 College organizes various outreach programmes to enable the students to response
to the larger issues of the society such as health afeadamp, eye cheeakp
camp, blood donation camp, environmental awareness and gender sensitization
programnes, workshops on human rights and many more.

1 Learning about communities and social issues through field based activities and
educational visits are regularly taken under NSS Unit.

 NSS unit also conducts and participates in Nirmal Gram Yojana, Literacy
Cammign, Tree Plantation Programme, Road Safety Awareness Rally, Sickle
Cell Testing Programme, Drug Addiction Awareness Programme and Blood
Donation Camp.

7
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T PEP and WSSC jointly organi zed wor ks h
programme on women empowermeAtDS awareness rally and workshop, and
rally on womeng¢gs right and female foet.i

T Coll ege participated i n eJagar Janivan
programmes for the development of stude
various issues of saatly.

1 College organizes Communal Harmony Campaign every year to spread a message
of harmony in every sector of life.

Human Resource Management
The institution is very ardent about the human resource management.
1 The college runs UGC sponsored Remedial Ciogclscheme for English for
Arts and Home Science.
1 There are Competitive Examination and Career Guidance Cell for the students
attempting for competitive examinations such as MPSC, UPSC and Banking.

Industry Interaction

The students from Fashion Designingitvto different industrial institutes and
organizations to carry out their internship work. Beside this the college plans to develop
industry interaction with the help of career guidance and placement cell to enable girls to
seek and get the jobs of thehoices.

6.2.5 How does the Head of the institution ensure that adequate information (from
feedback and personal contacts etc.) is available for the top management and the
stakeholders, to review the activities of the institution?

The Principal ensures hat adequate information is communicated to the
management and stakeholdeFbere is continuous review of the activities by Principal.
The Principal supervises departmental, classroom and examination related programmers.
There is a mechanism to improveetlttendance of students in practical and theory
classes.

1 Principal takes continuous feédck from senior teachers, faculty-dgharges,
head of departments and the students.

1 There are regular interactions between Stafincil and Principal for thgquality
excellence.

1 Principal calls periodic meetings to survey and review the work done by various
committees.
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1T The college use the data obtained from
guestionnaire given to the students and feedback received threemgbrward
system

1 The Secretary and LMC members have direct talk with Principal regarding
institutional activities. The necessary and essential suggestions are made for the
improvement of these activities.

1 Principal calls term meetings in the beginning amthe end of each term with alll
teaching and noeteaching staff.

1 The necessary information is circulated through notice register, phones, letters
and online circulations on college websit&/w.ssgcgondia.org

6.2.6 How does the management encourage and support involvement of the staff in
improving the effectiveness and efficiency of the institutional processes?

The college management is very active and motivating. The LMC calls the
meeting with Principal to review nd plan qualitypolicies for improvement of
effectiveness and efficiency of institutional practices. Principal and LMC members have
periodic meetings to analyze and implement new policies for the betterment of
institution. In the review, the Management aRdincipal collect information from
teaching and neteaching staff for the improvement of institution. Instant decisions are
taken for academic excellence and departmental matters.

The faculty members are encouraged to pursue Ph.D. and take minor/major
research projects. Teaching staff are encouraged to attend training programmes, seminars,
workshops, conferences etc. Various eminent personalities from all walks of life are
invited to deliver guest lecturers to the staff members in the college.

6.2.7 Enumerate the resolutions made by the management council in the last year and the
status of implementation of such resolutions.

LMC of the college organizes periodic meetings regarding academic,
infrastructural and financial decisions. These meetings are dhbyreHon. Secretary,
L.M.C. members and Principal. The following decisions were taken in the meetings
during the last year.

Academic
1 Admission process of the college grantable andgrantable divisions.
1 Organizing Local Enquiry Committee for post graduaburses in Geography,
Hindi, Home Economics and B.F.D.
1 Analysis of Annual Result and steps to improve the results for senior college.
1 Website development .
1 Computerized admission process.
3
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1 Advertising for walk in interview for the post of guest faculty.
1 Minor/Major research projects.
i Career oriented programme.

Accomplishments:
The above mentioned resolutions were being carried out effectively for academic
excellence and pursued at its best.

Infrastructural: -
1 Update the furniture such as, ddsiknches, dhrs, greerboards for classrooms.
1 Development of laboratories for practical.
1 Retiring facilities for teaching staff in the staffroom.

Accomplishments:
There is a review committee to take constant feedback regarding the effective
implementation of the redutions made for infrastructural development.

Financial :-
1 Academic budget provision for grantable and-goantable courses.
1 Under UGC 1% plan the grant of 88,000for the seminar on Library Sciences.

Accomplishments:
The said resolutions regardifigancial procurement were made and were carried
out effectively. The budgets were strictly used during the year as per the proposals.

6.2.8 Does the affiliating university make a provision for according the status of
autonomy to an affiliated institution? | f eyesc¢c what are the ef
institution in obtaining autonomy?

No

6.2.9 How does the Institution ensure that grievances/complaints are promptly attended
to and resolved effectively? Is there a mechanism to analyze the nature of grievances
for promoting better stakeholder relationship?

The college has its own mechanism to deal with grievances and complaints of
stakeholders. There are various committees to handle the complaints and grievances of
the teachers, students and +ieaching staff.

effe Grievance Redressal Cell¢ of the co
staff members and Principal, as Head of Institution. They organize meetings to discuss
about the complaints and justify the complaint in proper way. Suggestion boxes are made
available for students. For women staff and -gitldents, there are separate cell
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established in the college such as Sex Harassment & Gender Violation Cell, Mahila
Takrar Niwaran Samity, Task force for prot
Recently ICC (Internal Complaint Committee) and special cell are established to deal
with issues of gender based violence and conduct gender sensitization programme.

Further, LMC of institution as well as three to four representative members from
teachingand norteaching staff redress about services, promotions, increments, pensions
and arrears. Following grievances are redressed

T The studentg¢s complaint of potable RO w

T Student sc¢ compl ai nt sthe asuggestion dooxl &nd tae d t h
immediately redressed.

1 The staff cases for Ph.D. increments are duly solved by the leading role of
Principal and Staff representatives.

1 Wi-Fi facilities have been provided in the college campus.

6.2.10 During the last four years, had there been any instances of court cases filed by
against the institute? Provide details on the issues and decisions of the courts on
these?

During the last four years there is no court case is filed against the institution.

6.2.11 Does the instiution have a mechanism for analyzing student feedback on
institutional performance? | f &eyesc, what
institution to such an effort?

Yes, the studentsc¢ feedback is <collect
questionnaie r egarding teacher ¢ steathere meetang. Khea nd t
guestionnaire regarding teacherc¢cs feedbaclk
asked to objectively evaluate their teachers based on a five point scale. Questions are
framedont he foll owing criteria in Teachersc¢c fe

1 General/ Attitude of the teacher
1 Subject knowledge of the teacher
1 Overall impression

Parents Teachers Meetings are hel@rmually to inform the parents about the
performance of their wards and their glsomings. This meeting provides an opportunity
for the parents to express their views and make the meetings more interactive and
beneficial to both. Also feedback forms about institutional performance have been filled
from parent.
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The suggestions from stants and parents are put forward to a committee of
Principal and Ic har ges for further actions and b
suggestions regarding potable water facility and computerized library facility are solved.

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching and noiteaching staff?

UGC authorities support the practices in the college to ensure professional
development of both the teaching armhtteaching staff. In addition, the Principal and
the Management also help and facilitate such practices by adopting many encouraging
policies.

1 Teachers are motivated for seminars, workshops, conferences and publications.

1 The Principal deputes the facultynembers and administrative staff for
participation in various UGC sponsored and other conferences/ seminars/
symposia and workshop in the respective subjects of their own interests organized
by different institutions.

1 College Management and Principal mati¥ to avail the facility of Faculty
Improvement Programme (FIP) of UGC to pursue Ph.D./M.Phil degree.

1 College Management and Principal encourage other interested faculty to complete
their M.Phil/ Ph.D degree on their own without any financial aid.

1 The college encourages our staff along with students to participate in various
academic/research oriented programmes arranged by other institutions.

1 College Management and Principal encourage faculty members to apply for
Minor/Major research project and avgitant for the same.

1 The college also encourages the staff members in the development of research and
ICT skills by offering the required facilities in the library and laboratories.

1 The college offered computer training programme to the unskilled/newly
apminted non teaching staff members to introduce them with the installed
hardware and software in the college.

1 The college administration makes transfers of the members to different tables on
regular basis to train them in various areas and administratitiorse

1 The office Head Clerk of the college is entrusted to transfer and train the staff
time to time to maintain office records properly and to plan the academic,
administrative and financial works in responsible way.

1 The college conducts training wohaps for teaching and non teaching staffs
separately.

1 The year wise participation of staff in seminars, workshops and conferences and
Initiatives Undertaken for Faculty Development are as follows;
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Participation of staff in seminars, workshops and conferesc

Types of Number of Participation

Participation International Level National Level State Level
Session 2011 | 2012 | 2013 | 2014 | 20112 | 2012 | 2013 | 2014 | 2011+ | 2012 | 2013 | 2014

I2012 2013 | 2014 | 2015 | 2012 | 2013 | 2014 | 2015 | 2012 | 2013 | 2014 | 2015

Resource ~ | o1 | 02 | 02 | 04

Persons

Presented 02 | 12 | 13 | 05 | 13 | 24 | 18 | 10 | - - 01

Paper

Attended 06 09 18 07 42 37 35 35 03 -- 01

Initiatives Undertaken for Faculty Development

Number of Participation

Faculty development Programs

201112 | 201213 201314 | 201415 | 201516
Refresher Courses 03 04 02 03 -
HRD Programmes 02 - - - -
Orientation Programmes 02 05 02 02 02
Staff Training Conducted by the 01 ] ] ] ]
University
Staﬂ T.ralnlng Conducted by the 01 ] ] 02 ]
Institutions
Summer/WinteiSchools,
Workshops, Etc ) ) 03 04 02

6.3.2 What are the strategies adopted by the institution for faculty empowerment through
training, retraining and motivating the employees for the roles and responsibility
they perform?

The college adopts followingtrategies for faculty improvement through training
and retraining and also motivates the employees to attain the additional skills necessary
for performing their roles and responsibilities:

1 By deputing the faculty members to participate in conference niinses/
symposia / workshop/ refresher courses / orientation courses / short term courses
etc of their own interest organized by various institutions. Dedye is given to
the faculties to participate in such programmes.

1 Informal discussions with staffformation of committees for organization of
Seminars and motivates the teachers about their roles and responsibilities.
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1 The newly appointed NSS programme officers are deputed to under orientation /
refresher courses/training organized by the NSS unitro¥ersity and other
institutes.

1 Informal training provided to the newly appointed college level and university
level examination supervisor. Also the university examination supervisor is
allowed to attend the training workshop.

6.3.3 Provide details of he performance appraisal system of the staff to evaluate and
ensure that information or multiple activities is appropriately captured and
considered for better appraisal.

1 The college is using UGC format for Performance Based Appraisal System
(PBAS) and Acdemic Performance Indicator (API) System. The API is divided
into three categories.

Category-I: Teaching, learning and evaluation related activities having
maximum score 125.

Category-ll: Co-curricular, extension and professional development related
activities having maximum score 50.

Category-lll: Research publications and academic contributions, no defined
maximum score.

1 The selfappraisal reports are collected from all the faculty members at the end of
every academic year and the critical areas are iftehtoy the Principal and
Research Committee and conveyed to the respective staff for appreciation and
further improvement with reference to teaching learning process, participation in
faculty development programme, extension activities etc.

T The st teeldbaonks sre collected every year and the critical areas are
identified and placed before the teachers for their opinion. This can encourage the

staff to plan for their future academic activities of teach@ayning and extension
work.

6.3.4 What is outcome of the review of performance appraisal reports by the management
and the major decisions taken? How are they communicated to the appropriate
stakeholders?

The outcome of the review of API score of PBAS for a teachir is

1 Better understanding the rolend contribution of individual teacher to the
department/functioning of the college.

Ou

38 38 'EOI 08 #I111ACAh 11 N177



Self Study Report: 3rd Cycle

1 Gives idea of teaching methods/teaching aids used by the teachers in teaching. It
gives clear idea of number of theory and practical classes taken by a teacher.

9 It also facuses on the academic contribution and research publications of the
teachers which are evident through types, numbers and quality of research papers
published, research paper presented in seminars, conferences, research projects
etc.

A final report on API score for each teacher is communicated to the
Principal/Management who takes decision on whether the case has to be forwarded for
promotion under CAS. Il n addition to this,
in prescribed format. The weakeeas of the staff are identified and brought to notice for
the betterment of the academic. The Principal/ Management give suggestions for desired
changes.

6.3.5 What are the welfare schemes available for teaching and nonteaching staff? What
percentage ofstaff have availed the benefit of such schemes in the last four years?

Following welfare measures are taken by our institute for the benefit teaching and non
teaching staff.

T The institution has est abdperheaetdi veT hSo ch
namedas @&Kar mchari Pat salbst hag¢ in the ses:

1 The institution has Grievance Redressal Cell.

1 Problems of students are solved by college student welfare officer. The officer
provides information about various government schemes to the students.

1 Apart from above college organizes self employment workshop, yoga camp,
health awareness programs, personality development programs etc.

1 Uniforms are provided once in two year and washing allowance once a year to all
the peons.

1 Advances are given against salasy €HB faculty.

1 College maintains the staff welfare fund for needy faculty members.

6.3.6 What are the measures taken by the institution for attracting and retaining eminent
faculty?

1 A well qualified staff is appointed as per UGC and Government normainiRet
the faculty members is never a problem for management.

1 All the faculty members are given academic autonomy.

1 Appointing to the outstanding quality / eminent faculties for playing higher
responsibilities and responsible roles in the institute bycRral, Faculty I
charges and HODs.
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1 The work cultures, democratic way of functioning and good academic
environment are some of the characteristics of college.

i Sanctioning the annual increments to the staff members.

1 Providing financial assistance to thee e dy staff t hrough t |
Pat sansthaa in the college.

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of
available financial resources?

1 Principal of thenstitution has the main authority for financial transactions. All
purchases of the institution are conducted under his guidelines

1 All the materials required are purchased only after getting approval in the meeting
of Principal and IQAC members, and tlzaree is approved by the management.

1 Management decides the priorities while allotting financial allocation for various
developmental activities. No expenditure is made without the detailed discussion
and sanction from management.

1 The materials of higherbgdet s ar e purchased only throc
Quotations are invited from the concerned suppliers and after informal discussion,
the order has been given to the appropriate and qualitative supplier.

6.4.2 What are the institutional mechanisms for inernal and external audit? When was
the last audit done and what are the major audit objections? Provide the details on
compliance.

The internal audit of the college is carried out by S. V. K. & Co., Nagpur. Annual
Audit System is followed for checking ofecords. Mr. Sumit Heda, Chartered
Accountants, Nagpur has been appointed for the purpose. Since last several years the
same firm is working as a chartered accountant. The staff of this firm visits once in the
year and conduct the audit for the last finahgiear. The last internal audit was done on
25" July, 2016.

The external audit of the college is done on regular basis by government agencies
namely State Government, Joint Director of Higher Education, Accountant General etc.
The last external audit wa®ne on 7/05/2013.

There are no major audit objections and

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit
managed? Provide audited income and expenditure statement of acadiemand
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administrative activities of the previous four years and the reserve fund/corpus
available with Institutions, if any.

The major source of institutional funding is the fees received from various sources
like State Government, University Grants, fretndents etcAdditional Fees are charged
on students for various extcarricular and cecurricular activities such as Educational
Exhibition Fees, Gathering Fees etc.

There is no mechanism for management of deficit. It is carried over year to year
and acumulated balance is shown in the Balance Sheet. Whenever there is surplus in any
year it is reduced to that extent.

Detailed year wise income and expenditure statement of academic and
administrative activities of the previous four years and the resengécfarpus available
with institution is tabulated below:

A) Grant-in-aid courses:

Heads Year 201213 [ Year 201314 | Year 201415 | Year 201516
Tuition Fee 106000 73100 29340 38550
Q(r)rle;;sl of fees yea 80500 126400
/;(r)rle;;z of fees vyea 128500
Q(r)rle;ﬁ of fees vyea 560800
oars ] - - | - 436800
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B) Other fees and fines:

Sr. 201213
Sources of fees .
no Income Expenditure
1 Laboratory fees 81875 133380
2 Laboratory(Geography) fees 28500
3 Library fees 20650 50554
4 Form and prospectus fees 29360 29360
5 College exam fees 61350 37040
6 Magazine fees 10800 0
7 Medical exam fees 16360 2000
8 Physical efficiency test fees 16360 0
9 Students aid fund 24540 0
10 | Term fees 34420 0
11 | Identity card fees 24540 16000
12 | Extracurricular activities 0 97555
13 | Games and Sports 0 50244
14 | Social Gatherings 0 92398
Total 444155 508531
Arrears of fees year 20101 66395
Sr. 201314
Sources of fees .
no Income Expenditure
1 Laboratory fees 32645
2 Laboratory (Geography) fees 26825 172224
3 Laboratory (Home Eco.) fees 29643
4 Library fees 33705 120699
5 Form and prospectus fees 35750 35750
6 College exam fees 68025 16948
7 Magazine fees 17855 0
8 Medical exam fees 36260 0
9 Physical efficiency test fees 36280 0
10 | Students aid fund 54390 0
11 | Term fees 53907 0
12 | Identity cards and Record books fee 27250 10000
13 | Extracurricular activities fees 20 133915
14 | Games and Sports 0 18184
15 | Social Gatherings 0 45964
Total 452555 553684
Arrears of fees year 20171 108295
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Sr. 201415
Sources of fees .
no Income Expenditure
1 Laboratory fees 14675
2 Laboratory (Geography) fees 25174 145618
3 Laboratory (Home Eco.) fees 26981
4 Library fees 33440 153148
5 Form and prospectus fees 36855 36855
6 College exam fees 67275 20299
7 Magazine fees 15900 0
8 Medical exam fees 6490 4000
9 Physical efficiency test fees 6640 340
10 | Students aid fund 53910 0
11 | Term fees 46465 0
12 | ldentity cards and Record books fe¢ 26970 20716
13 | Extracurricular activities fees 300 112754
14 | Social Gatherings 0 74191
15 | Games and Sports 0 98727
Total 361075 666648
Arrears of fees year 20113 308485
Arrears of fees yedt01314 814279
Sr. 201516
Sources of fees .
no Income Expenditure
1 Laboratory fees 21275 39899
2 Laboratory (Geography) fees 35684 183235
3 Laboratory (Home Sci.) fees 14786
4 Library fees 30826 224847
5 Form and prospectus fees 41683 41683
6 College exam fees 72225 14146
7 Magazine fees 16043 27720
8 Medical exam fees 6680 0
9 Physical efficiency test fees 6665 0
10 | Students aid fund 57995 0
11 | Term fees 47340 0
12 | ldentity cards and Record books fe¢ 28920 23200
13 | Extracurricular activities fees 307 97379
14 | Social Gatherings 0 41550
15 | Games and Sports 0 128164
Total 380429 794103
Arrears of fees year 20115 664002
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6.4.4 Give details on the efforts made by the institution in securing additionafunding
and the utilization of the same. (If any)

1
1

Additional funds are generated mostly through UGC Grants.

Additional funds are basically utilized for the purpose for which it is generated.
Residual funds transferred to other accounts or expenditurevenstinder that
heading but utilized for other purpose.

Indirect or non-recurring receipts:

T

T

T

UGC grants:

(i Graduate Development Assistant (3@llan): 640000/(2013 14)Expenditure:
640452/

(il Additional Assistant (Xi'Plan): 159981/(201415)

U Travel GrantScheme: 143762(201415) Expenditure: 143762(201415)

State Awards:
U JAGAR JANIVANCHA AWARD- 100000/ (201314)
U JAGAR JANIVANCHA AWARD- 300000/ (2014 15)
UGC MERGED SCHEMES IN XI "AND XII "PLANS:

U Remedial Coaching Scheme for SC/ST/OBC:

Years Receipts Expenditure
201213 250000
201314 128132
201415 75200

U Coaching Classes for Entry in Services SC/ST/OBC:

Years Receipts Expenditure
201213 250000
201314 211854
201415 84486
201516 11647

U Equal Opportunity Centre in College:

Years Receipts Expenditure
201213 33750 65950
201314 27065
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¢ UGC Seminars in XIM"and XII ™" Plans:

Sr. no. Subjects Year Receipts Expenditures
1 English 201213 37875 53274
Arrears (2014
1262
15) 625
2 Marathi 201213 56250 76574
Arrears (2014
1824
15) 8240
3 Chemistry 201314 60000 87020
4 Political Science 201415 75000 100512
5 Family Resource| )1 108750 144549
Management
6 Library Science 201516 88000 111805
1 UGC Minor Research Projects: (XI"and XIl ™ Plans)
Sr. no. Subjects Years Receipts Expenditures
1 Home Science 201213 125000
2 Geography 201213 75000 69617
3 English 201213 50000
4 History 201516 81430
f UGC Internal Quality Assurance Cell: (Xl ""Plan)
Years Receipts Expenditures
201314 300000
201415 84300
201516 24000
1 Non-Grant Courses
Source 201213 201314 201415 201516
Sr.
of Expen Expen Expen Expen
no. Income| . Income . Income . Income .
Income -diture diture diture diture
1. BFD 187406| 1570 | 328925| 145500 | 155154 | 134640| 341437 | 101810
Contrib
2. | utionto | 235000 5944 | 550000 20169 | 100000 | 100000| 532179 | 532179
PG
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6.5 Internal Quality Assurance System (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)

a. Has the institution established an InternalQuality Assurance Cell (IQAC)? If
eyes, what is the institutional policy wit
contributed in institutionalizing the quality assurance processes?

Yes. The college has set up an IQAC following the UGC guidelingiseiryear
2003. The college is firmly committed to the objectives of IQAC and has adopted a
quality plan aimed at achieving excellence through continuous improvement, cultural
transformation and systematic review of quality improvements. The quality tskelh i
includes processes and procedures targeted at institutionalizing quality improvement and
assurance. The details of the institutional policy with regard the quality assurance and the
contribution of IQAC in quality assurance process as follows;

1 Develging/ensuring the execution of quality benchmarks/parameters for various
administrative and academic activities.

1 Monitoring the overall academic plan and progress and reviewing the deviations,
if any.

1 Guiding the faculty about various -worricular and etension activities and
facilitating them to organize these activities.

1 Organizing workshops/ seminars on quality related themes and contemporary
issues, motivating the faculty members to attend such seminars/workshops
organized elsewhere pertaining tohrologies and emerging trends.

1 Effective implementation of system and processes and increase participation of
teachers in research projects.

1 Working for the introduction of new programmes relevant to growing needs of the
soci ety and tibonsinthe glodaéperspsective.as pi r at

T Preparation of students¢ feedback respoc
parents and alumni.

1 Evaluation of system through feedback and assessment of faculty through API
under PBAS.

1 Encouraging faculties to adopt inradive teaching methodologies apart from the
lecture method such as group discussions, use of ICT and relating the theoretical
concepts to the practical aspects in day today life.

1 Documentation of programmes/events leading to the quality improvement and
developing the overall quality culture in the College.

1 Preparation of AQAR.
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b. How many decisions of the IQAC have been approved by the
management/authorities for implementation and how many of them were actually
implemented?

The college IQAC conducts nm@egs with management regularly with specific
agenda regarding to academics as well as administration. The decisions of IQAC
approved by the management for implementations are as fellows

Establishment of a computerized library, with internet access.

Compuerization and internet facilities to the college office.

Providing computers with internet access to all the departments.

Conducting training in computer basics for both the teaching and theeacing
staff.

Installing green boards in all classrooms.

Accepting of specific process followed by IQAC with reference to scrutiny and
validitation of API score of teachers.

1 Organization of state level and national level seminars and workshops.

1 Installation of potable reverse osmosis (R.O.) water facilitytisdlents and staff.

= =4 =4 A

= =

c. Does the IQAC have external members on its committee? If so, mention any
significant contribution made by them.

1 Yes. The IQAC have two external expert members. These external members have
contributed significantly in terms of advicesregard to quality education in the
college.

d. How do students and alumni contribute to the effective functioning of the
IQAC?

To involve students and alumni in the effective functioning of IQAC, their
representation in IQAC is ensured by the Collegéis results in their direct
contribution in planning and execution of the decisions of IQAC. The feedbacks of
students and alumni play a major role in reviewing the progress made on different
fronts of quality enhancement such as teacieagning, infrafructure, curricular and
extracurricular activities, general discipline etc. The suggestions/complaints of
students received through the complaint boxes are also considered while
implementing quality decisions.
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e. How does the IQAC communicate and engagstaff from different constituents
of the institution?

The IQAC is responsible for monitoring all the academicgcuawicular and
extracurricular processes. The IQAC communicates with college constituted
committees, NAAC criteriavise committees and evalte their performance in the
form of reports submitted by them for the preparation of AQARs. IQAC
communicates through notices regarding the meeting.

9 The coordinator of the IQAC briefs the members of the staff in the Staff Council
Meetings.

1 All the headf the department are also kept informed about the quality initiatives
of the cell.

1 Members of the teaching and ntwaching staff are also requested to attend
meetings of the cell for improving the qualitative performance of the institution.

6.5.2 Doesthe institution have an integrated framework for Quality assurance of the
academic and administrative activities? |If

Yes, the institute has an integrated framework for quality assurance and
sustenance of academand administrative activitied'he quality enhancement plan of
the college encompasses both academic and administrative functions of the college. The
guality assurances of the academic and administrative activities are monitored by IQAC.

1 Internal co-ordination of various academic activities of the college is done
through the Faculty h€harge and Heads of various departments of Arts, Home
Science and Fashion Design faculties.

1 The IQAC under the chairmanship of Principal meets regularly to takk sfoc
academic and administrative matters to ensure monitoring of the academic
programmes and to ensure sustenance and development of quality of Higher
Education.

1 IQAC analyze the feedback received informally from the teachers, formally from
students and pants in order to plan and implement quality initiatives.

1 Planning Implementation Monitoring and Evaluation procedure is adopted in all
academic and ecourricular activities organized by the institution. Periodical
meetings with college are constituted coittees for organization of various
academic and cultural activities.

1 Academic and caurricular activity calendar is prepared at the beginning of each
academic year. College constituted committees and Heads of Department take all
the necessary steps foncgessful implementation of the calendar and provide
reports to the IQAC.
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6.5.3 Does the institution provide training to its staff for effective implementation of the
Quality assurance procedures? | f &yes¢ giyv

The College des not provide any specialized training to its staff for effective
implementation of its quality assurance plans. However, the issues are discussed
extensively in frequent staff meeting before implementation and their queries/doubts are
entertained by Pncipal and senior teachers.

Seven days National Wor kshop onwad Resear
organized between™October to & October, 2015 in collaboration with BCUD, R. T.
M. Nagpur University, Nagpur to enhance the vision of faculty tosvegdearch.

The college organizes training workshops for-besching staff on specific use of
software for office management, library software, use of software for
transaction/uploading/ downloading the info
office.

The college encourage and available Course on Computer Concepts (CCC) to the
teaching and noeteaching staff in the college premises.

A regular informal orientation of the ndeaching staff is also done frequently by
the Principal and the Secretary Management, to ensure the effective delivery of
services at their end. This results in a positive impact on them.

6.5.4 Does the institution undertake Academic Audit or other external review of the
academic provisions? | f aoimpsogethe mstitutiamale t h e
activities?

Upto session 201%6, No such formal Academic Audit has been undertaken so
far. The college IQAC along with the Principal undertake informal Academic Audit of all
the departments and take the review of academiwitgesi including percentage of
syllabus completed, total number of theory and practical classes taken, extension and co
curricular activities undertaken by the individual teachers and research activity of
teachers.

The feedbacks received by IQAC, the Biral and Gondia Education Society,
Gondia and the stakeholders are taken into consideration while reviewing the existing
academic provisions and adding the new ones.

For the session 2016/ Academic and Administrative Audit has been submitted
to universiy. This Audit includes research activitiegxtension and caurricular
activities which were undertakday individual teachers, result of each class etc.
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6.5.5 How is the internal quality assurance mechanisms aligned with the requirements of
the relevantexternal quality assurance agencies/regulatory authorities?

The college¢s key constituent for inter
which plans and implements the quality parameters of the college as per the guidelines of
the University, UGC, NAAGCetc. The regulatory agencies responsible for setting quality
benchmark for higher educational institutions. This ensures the alignment of the internal
quality assurance mechanism with the requirement of relevant external
agencies/regulatory body.

The intenal quality assurance mechanism includes the implementation of
eTeacher¢s Diarye¢ and I nternal Academi c Al
score. Planning and implementation of academic activities like organization of seminars
and workshop, particgiive teachingearning process and development of course
material in the form of powerpoint presentations and useret@urces for classroom
teaching etc.

6.5.6 What institutional mechanisms are in place to continuously review the teaching
learning process? Give details of its structure, methodologies of operations and
outcome?

There is no such mechanism in place to continuously review the teaching learning

process formally. Only the review of t eac
feedbackk nd t he analysis of the studentsc¢c eval
class test s, assignment s, Teacherc¢s Diary,

purpose. This helps the college to get a better idea of the quality of teachinggeardi
the curriculum delivery.

6.5.7 How does the institution communicate its quality assurance policies, mechanisms
and outcome to the various internal and external stakeholders?

The institution communicates its quality assurance policies, mechanisoutouines to
stakeholders througlParentTeacher Meetings, Alumni Meeting§taff Council Meetings,
meetings with Head of the Departments, meetings with IQAC and college constituted committee
conveners. It is also communicated through notices and circulars
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CRITERION VII: INNOVATIONS AND BEST PRACTICES

7.1. Environment Consciousness
7.1.1 Does the institution conduct a Green Audit of its campus and facility?

No, the college not yet conducted any kind of Green Audit of its campus and
facilities. The staffand students are proactive in maintaining and preserving the
environment and conscious for cleanliness. Students are motivated to use paper and cloth
bags instead of polythene bad® create environment consciousness, a sapling is gifted
when a distinguised guest visits the college. Tree plantation in the pots for aesthetic
beautification of the college campus.

7.1.2 What are the initiations taken by the college to make the campus e¢oendly?
1 Energy conservation

Our building and classrooms have natuight and ventilation so electricity is

used only during extreme conditions. Most of the lighting in the campus has been
replaced by energy efficient lights like LEDs and CFLs. All lights are switched off
immediately when not required. All electric amlegctronic equipment used on the campus
are regularly maintained and repaired to ensure minimum energy waste. Computers,
printers, and electronic instruments which are not in use are closed down. It is ensured
that fans are put off in the unoccupied classns or laboratories to avoid the wastage of
electrical energy.
1 Use of Renewable Energy Nil
1 Water harvesting - Nil
 Check dam construction- Nil
1 Efforts for Carbon neutrality - Nil
1 Plantation -

Due to insufficient space, tree plantation in the pots for aesthetic beautification of
the college campus.

1 Hazardous waste managemernt

Hazardous waste from science laboratories is managed safely. Exhaust fans are
installed in the laboratories to exhatts# hazardous gases.
1 E-waste Management

The ewaste like electronic equipments, empty toners, outdated computers, CDs,
batteries and different electric/ electronic items are sold as scrap material in order to
ensure their safe recycling.
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Innovations

Give details of innovations introduced during the last four years which have created
a positive impact on the functioning of the college.

In the last four years the college focused on maintaining the standards of
academic growth and excellence. tms regard, the following innovations have been
adopted.

1. Organization of conferences/ seminars

This provide with an opportunity for the student to interact with eminent scholars
in emerging areas. This will help in developing skills for conferences geament and
also provides a platform for teamwork. The college has hosted several seminars and
workshops in different disciplines. (Please refer the criteria point 3.1.6)

2. Annual Magazine

Coll ege annually publishes a o@matpazi ne
from students from all discipline. It provides a platform for creative expression in art and
writing.

3. Gender Sensitization Programme Jagar Janivancha

This is a platform for the women empowerment and gender sensitization. The
college organized vaus activities under this programme Our college securedtak
on District level and received a cash price of Rs. 1, 00-@@ihg the year 20%23. In
the year 20134 the college secured th& rank on District level and received a cash
prize of Rs. 1,00,000/and ' rank on University level, received a cash prize of Rs.
2,00,000/ by Government of Maharashtra.

4. Earn while Learn Scheme for the needy and deserving students

Earn and Learn scheme is run for economically backward, intelligenheseutly
students. Generally due to financial problems the poor students face difficulties to
continue education. This scheme inculcates in the students the value to respect work
culture.

5. Financial Aid to Students
The students who want to leave studies tuénancial constrains are helped by
the college student aid fund for waiving their fees and bus passes.

6. Taekwondo classes for students
The self defence training classes has been organized for students to develop self
confidence.

7. The college Volunteersdr Academic and Administrative Audit (AAA)

38
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The college gives prime importance to quality education by adopting quality
measures. One of the ways to ensure quality is to evaluate the performance of the college
through selfassessment and volunteer itself &ssessment by the external panel of peers.
The College has sent the proposal for Academmd Administrative Audit to the
University.

8. Birthday wishes to the employees of the college

The birthday wishes are given by the Principal to every employeeeotalege
by inviting him/her into his cabin and offering a bouquet and extending his wishes on the
occasion of his/her birthday.

9. Felicitation of the employees for their achievement

Every year on an Annual Function, the college felicitates the empldyedseir
achievements in academic and other fields at thed$& of the Chief Guest of the
Function.

7.3. Best Practices

7.3.1 Elaborate on any two best practices in the given format, which have contributed to
the achievement of the InstitutionalObjectives and/or contributed to the Quality
improvement of the core activities of the college.

1 Best Practicel
U Title of the practice : Daily Assembly

i Goal
The goal is to meet all the faculty and students in one place and to
disseminate the informaticend activities of the college to all staff and students.
It makes them disciplined to report to college on time. The daily assembly serves
many other purposes. It creates a bond among students who unite on a single
platform and inculcates a feeling of ldyato their institution.

U The context
The assembly is quite relevant as information is passed to all members of
staff and students through a single announcement to avoid complaint against lack
of awareness about any event or happenings of the colldge.gettogether
avoids discrimination and student unrest as there is familiarity with one another.

i The practice
The college conducts assembly every day at 7:25 am. The assembly
comprises.

7
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National Anthem

The Importance of the Day

Dissemination for theformation

Achievements of the college

Honoring of Achievers (both faculty and students)

Condolence if any is expressed with prayer and the condolence resolution is
forwarded to the family of the bereaved.

= =4 4 A4 -8 9

U Evidence of success
Compliance of dates argthedules by one and all in the institution itself is an
evidence for success of this practice. All are abreast and dated with information.

U Problems Encountered- Nil

To sum up, the daily assembly creates a bonding among the student community,
all unitedin a feeling of loyalty towards their institution. It comprises a prayer as well as
moral teachings which help in the holistic development of the student, making her not
just a good student but more importantly, a good human being.

1 Contact Details: -
Nane of the Principal: Dr. N. K. Bahekar

Name of the Institution: S. S. Girlsg¢ College, Gondi

City: Gondia

Pin Code: 441601

Accredited Status: B¢ Grade (2.36)
Work Phone: 07182236959, 237039

Fax: 07182236959

Website: WWwWw.ssgcgondia.org

E-mail: ssgirls.college @rediffmail.com
Mobile: +919637402707

BEST PRACTICES - I

1 Title of the practice: Extension Activity for students

ya N N 7
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1 Goal
Extension activities are made mandatory for the studentprdamote
Community linkage, Social Responsibility, Interaction with the people and Problem
Analyzing and Solving SkKills.

 The Context
In Contemporary society, the students are highly ignorant about the
problems of the society where they live. Thereforas itealized that the students
must be sensitized about the society and extension activities are made mandatory for
them.

1 The Practice
NSS, WSSC, and PEP are functioning in the college and they involve the
students in the activities like:
1 Field work
1 Organizing programmes on AIDS Awareness, de addiction, Cleanliness, Tree
Plantation etc.
1 Organizing programmes on Blood donation, Save Environment, Save Girl
Child.
1 Campus Cleaning
Drive against Domestic Violence.
1 Rallies against Female Foeticide, Drug Adidictetc.

=

1 Evidence of Success

i The special programmes for women empowerment have been organized
through patrticipation in activities of Jagar Janivancha Campaign. Under this
campaign, the Government of Maharashtra organized a competition for the
colleges inthe State. Our college secured tfierdnk on District level and
received a cash price of Rs. 1, 00, 6@iring the year 20%23. In the year
201314 the college secured th& rank on District level and received a cash
prize of Rs. 1,00,000and f rank on University level, received a cash prize
of Rs. 2,00,000/

U The students develop the quality of integrity through the extension activity.

U Student participation in various sogaltural activities has greatly increased.

1 Problems Encountered
Sonetimes Fund mobilization to organize events is the problem for the
college.
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1 Contact Details:
Name of the Principal:
Name of the Institution:
City:
Pin Code:

Accredited Status:

Dr. N. K. Bahekar

S. S. Girlsg¢ College,
Gondia
441601

B Grade (2.36)

Work Phone: 07182236959, 237039
Fax: 07182236959
Website: www.ssgcgondia.org
E-mail: ssqirls.college @rediffmail.com
Mobile: +919637402707
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C: EVALUATIVE REPORT OF THE DEPARTMENTS

Evaluative Report of the Department of Marathi

Art s Faculty

1. Name of the departmentDepartment of Marathi

2. Year of Establishment 1970
3. Name of progammes / Courses and offered (JR&, M.Phil, Ph.D, Integrated Masters;
Integrated PhD, etc.)Under Graduate Programme.
4. Name d the Interdisciplinary course and the departments/units invelied
5. Annual/ semester/choice based credit system(programme Ansejal and Semester
6. Participation othe department in the course offered by other departhignt
7. Courses in collaboration with other universities, industf@gign institutions, eteNil
8. Details of courses/progammes discontinued(if any) with realddns
9. Number of Teaching posts
Sanctioned Filled

Professor 00 00

Associate Professc 00 00

Ass.Professor 01 01

10. Facultyprofile with name, qualification, designation ,specialization, SED, Litt/Ph.D/ M.

Phill, etc,)
: . No. of Years No. of Ph. D.
Quali- . . Specia Students
Name L Designation o of .
fication lization . guided for the
Experience
last 4 years
Dr. K. M. M.A., Assistant . .
Rajabhoj B.Ed. Professor Marathi 05 Nil
Ku. W. V. M.A., . .
Sukhdeve NET CHB Marathi 15 Nil
M.A.,
lijmﬁué CHB Marathi 04 Nil
M.Phil.

11. List of visiting faculty: - Nil

12. Percentage of lectures delivered and practical classes hgmdlgchmme wise)by
temporary faculty 40%

13. StudentTeacher Ratio (programmer wise335:1
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14. Number of academic support staff (technical)and administrative staf€tioned and filled
-Nil

15. Qualification of teaching faculty with 3c / D. Litt / Ph.D / M. Phil / PG
-PG: 01, Ph.D.: 01

16. Number of faculty with ongoingrojects froma) National b) International funding
agencies and receivedil

17. Departmentaprojects funded byDST-FIST; UGC, DBT, ICSSR, etc. and total grants
receiveda Nil

18. Research centre / faculty recognized by the Univeasity

19. PublicationYes
a) Publication per faculty 10
LIST OF PAPERS PUBLISHED

Sr. Title Conference/ Proceedings with
no. Seminar ISBN & ISSN No.
1 Rashtrasant Tukdoji Maharaj | Rashtrasantanche leil;lozgg%
Vyaktimattv Aani Vichar Vichar Vishwa
Tilkanchya Putlyajavah Ek
2 | Aaklan Sarswat Shashtra ISSN-22490140
3 | PrachinMarathi Sahityatil Sanshodhan Shrusti| ISSN 22496475
Stripratima
4 Bhashantar : Mrathiche Ek Antrana Paré 2 ISBN 97893-5104
Vyavsaiyik Kshetra 9 6141
Muslim Marathi Kavita Ak P.P.5354 One day ISSN 97881
5 . 9227840-7 P.P.53
Aadhawa State level seminar 54
Bhartiy Lokshahi Aani Upekshit| SOUVeNr National " sy 7887
6 . . Seminar P.P 31817,
Muslim Samaj 9227843-8
2014
7 | Tamsevarche Kavyatarangchyd o, . \vat Shashtra | ISSN 22490140
Nimittane
8 | JahiratKhetratMarathichya Souvenir ISSN97881-
Sandhi 9285509-7
9 | Vangmay, Vachan, Vachalag | State level seminor | ISSN 97881-
Vikasachi Tatvtrayi 2015922784-2
10 | GondiaNagri(Darwal) State Level Marathi | P.P. 7274-2015
SahityaSammelan
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1 Number of papers published in peer reviewe jour(r@sional / international) by faculty
and studentsNil

1 Number of publication listed in International Database ( For Eg: Web of Science, Scopus,

Humanities International Complete, Dare Datab&sernational Social Sciences

Directory, EBSCO host, etc:Nil

Monographsiil

Chapter in Books10

Books Edited Nil

Books with ISBN / ISSN numbers with details of publishers

Citation Index - Nil

SNIP & Nil

SJR aNil

Impact factor a Nil

H-indexa Nil

= =4 4 -4 8 -4 -8 2

=

20. Areas of consultancy and income generatsid
21. Faculty as members in

a) National committeeb) International Committees Editorial Boards Nil
22. Student projects:

a) Percentage of students who have done in house projects including inter
departmental/programmeNil

b)Percentage of studemilaced for projects in organization outside the
institution in Research laboratories/Industry/other agenciesNil

23. Awards/Recognitions received by faculty and studéits

24. List of eminent academicians and scientists/visitors to the department

Dr. D.U. Kakde S.S.J. College Arjuni/idr.

Dr. Anil Nitnaware, M.B. Patel College Sakoli.

Prof. ArvindKatre, SBK College Sakoli.

Prof. M. F. Shahajinde, Renowned Maratiriter.

Dr. S.N. Pathan, Ricipal Wadasa Mahavidyalay, Desaigan,;.

Dr. Akaram Patha Anjuman Mahavidyalay, Nagpur.

9 Dr. Sudarshan Diwase, Kala Mahavidyalay, Korapana , District Chandrapur

1
1
1
1
1
1

25. Seminars/Conferences/Workshops organized & the source of funding
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a) National

b) International

UGC SponsoredState Level Seminaronda Ma r aaviasstrustit Muslim Kavinchi

Bhumikadon Dated 12 Jan 2013.

26. Student profile programme/ course wise:

Applications Selected Enrolled
Name of the received Pass percentage
Course/progr
question no .4 é’ g é_ g é g g g
S 318 5 S | S 5 5
201142012
B.A. | 201 94 201 |94 201 94 | 80% 60%
B.A. Il 110 56 110 | 56 110 56 |93.63% |52%
B.A.llI 104 70 104 |70 104 70 | 94.5% 87.14%
201242013
B.A. | 200 102 | 200 | 102 200 102 | 76% 79%
B.A. Il 115 61 115 |61 115 61 |84% 55%
B.A.llI 86 45 86 45 86 45 189.41% |90.47%
201342014
B.A. I 219 81 219 |81 219 81 |85.30% |90%
B.A. Il 121 60 121 | 60 121 60 |92.30% |42%
B.A.llI 85 41 85 41 85 41 | 95% 87%
2014- 2015
B.A. I 208 41 208 |41 208 41 |83.90% | 90%
B.A. Il 132 52 132 | 52 132 52 | 81.75% | 68.62%
B.A.llI 61 26 61 26 61 26 | 100% 96.15%

27. Diversity of Students

Name of % of students | % of students % of students from
Course from the same | from the other | abroad
state state
B.A. | 100% Nil Nil
B.A. I 100% Nil Nil
B.A. Il 100% Nil Nil
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28. How many students have cleared national and state competitive examination such as NET,
SELT, GATE, Civil services,Defense servicegtc.?-Nil

29. Student progression

Student progression Against % enrolled

UG toPG Nil
PG to M.Phill. Nil
PG to PhD Nil
Ph.D to PostDoctoral Nil
Employed

1 Campus selection Nil

9 Other than Campus recruitment
Entrepreneurship/Sefmployment Nil

30. Details of Infrastructural facilities
a) Library4017 Booksn Central Library .
b) Internet facilities for Staff & StudenésAvailable
c¢) Class rooms with ICT faculty- LCD Projector is available.
d) Laboratoriess Not Applicable

31. Number of students receiving financial assistance from collegegrsity, government or
other agencies. Nil

32. Details on students enrichment programmes (sdectakres / workshops /semingakgith
external experts :

1 Inaugurated Vangmay Mandal (Literary Association)

1 OrgnaizedGuestLectures.

1T Celebration of aMar at hi Dina
1 Presentation obrama & Marathi Poems.

. Te

33. Teaching methods adoptedmprove student learning

Lecture Method.

Question Answer method.
Class Seminarc¢s.
Group Discussion.

Class Reading.

= =4 =4 8

ou
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Class Test and Annual Exam.
Projects work.

Assignment

Seminar

i OralTest

= =4 4 A

34. Participation in Institutional Social Responsibility (ISR) and Extension aes\v@tiudents
participate in the activities undertaken by the college like cleanliness campaign, blood
donation, AIDS, Road safety, PuldPolio Abhiyan Rallies, fund raising etc.

35. SWOC analysis of the department and Future plans:
STRENGTHS:

1 Qualified and experienddeacher.

1 Active researcloriented faculty.

1 More collection of books in library.

1 Marathi News paper & journals in library.

1 Excellent Result.

WEAKNESSES:
1 NoP.G. department.
1 No interdisciplinary activities.

OPPORTUNITIES:
1 To introduce an interdisciplinary in translation.
! Toorganizea short term courses on aMarathi a for
1 Job opportunities in various government sectors & private seof@ociety.

CHALLENGES:
1 Organization of International Seminars & Conferences.
1 To initiateinterdisciplinary activities.

FUTURE PLANS:
1 To organize National Seminar.
1 To initiate interdisciplinary activities.
1 To start P.G. programme.
1 Guest lectures wilbe arranged.
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Evaluative Report of the Department of Hindi

1. Name of the department Department of Hindi
2. Year of Establishment 1970

3. Name of programmes / Courses and offered (UG, PG, M.Phil, Ph.D, Integrated Masters;
Integrated Ph.D, etc.) : UG : BA
PG : MA
4. Name Of the Interdisciplinary course and the departments/units involNid :
5. Annual/ semester/choice based credit system(programme wise) :
B.A. : Annual and Semester.
M.A. : Semester, Choice Based Credit System (CBCS)
6. Participation of the department in the course offered by other departnidint :
7. Courses in collaboration with other universities, industries, foreign institutions, &ic. :
8. Details of courses/progammes discontinued(if any) with reasdx :
0. Numberof Teaching posts :
Sanctioned Filled
Professor 00 00
Associate Professor 00 00
Asst. Professor 01 01
Asst. Professor 02 (PG) 02 (CHB)
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./
D.Litt./Ph.D./ M. Phill.etc,)
No. of No.of Ph.D.
Name Quialification De§|g .Spe.c & Years of Students
nation lization E . guided for the
xperience
last 4 years
Ms M.A. (Hindi),
Sushéma M.A. (Psy), Assistant Hindi 09 Year 3 Ni
M. Naranie B.Ed, M.Phill, | Professor| Literature Months
' | NET (Hindi)
Ms. M.A. ( Hindi)
Sangita C.| M.A. ( Hist.) Hindi .
Sahare B.Ed., CHB Literature Llyears Nil
SET(Hindi)
Ms. M.A. ( Hindi) Hindi
Kalyani K. M.A.(Eco.) CHB . 06 Years Nil
Literature
Rao B.Ed
M.A. ( Hindi)
Ms. Ritu U. B.Ed, NET, Hindi .
Turkar SET(Hindi) CHB Literature 05 Years Nil
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11.  List of senior visiting faculty : Nil

12.  Percentage of lectures delivered and practical classes
handled(programme wise)by temporary faculyG - 22%, PG - 75%.

13.  StuderdTeacher Ratio (programmer wiseJJG - 351 : 01, PG- 37.01

14.  Number of academic support staff (technical)and administrative staff;
sanctioned and filled :Nil

15.  Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG.A. (Hindi),
M.A. (Psy), B.Ed, M.Phil, NET (Hindi)

16.  Number of faculty with ongoing projects from
a ) National : Nil
b) International funding agencies and receivedit

17. Departmental projects funded by DE&IST; UGC, DBT, ICSSRetc. and total grants
received : Nil

18. Research centre / faculty recognized by the Universiil:

19. Publication :

1 a) Publication per facultyNlil

1 Number of papers published in peer reviewed journals ( national / international) by
facultyand studentsNil

1 Number of publication listed in International Database ( For Eg: Web of Science,

Scopus, Humanities International Complete, Dare Datablasernational Social

Sciences Directory, EBSCO host, etd\il:

Monographs : Nil

Chapter in Boks : Nil

Books Edited : Nil

Books with ISBN / ISSN numbers with details of publisherbli

Citation Index : Nil

SNIP : Nil

SJR : Nil

Impact factor : Nil

H-index : Nil

= =4 4 4 45 8 2 9 -2
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20.  Areas of consultancy and income generatelit

21. Faculty as members in
a) National committees b) International Committees
c) Editorial Board : NIl

22.  Student projects :

a) Percentage of students who have done in house projects including inter
departmental/programme Nil

b) Percentage ddtudents placed for projects in organization outside the institution i.e.
in Research laboratories/Industry/othgencies : Nil

23. Awards/Recognitions received by faculty and studentSollowing Students are got
highest marks in Hindi Literature in University Examination. For this they
achieved R.B.Seth Goverdhan Das Gopikishan Agrawal Award &  Shalini
Borgounkar Gold Medal by Rashtrasant Tukdoji Maharaj Nagpur University,

Nagpur :-
Year Name of Students
2009- 2010 Ku. Sarswati Thakur
2012- 2013 Ku. Priyanka Kawde
2013- 2014 Ku. Manisha Chimnani
24.  List of eminent academicians and scientists/visitors to the
department :

Dr. Shriram Parihar, Dr. H.G. Chaurasia, Dr. Pramod Sharma,
Dr. Nita Singh, Dr. Sudhir Sharma, Dr. Avantika Shukla, Dr. Mrunal
Maind.

25.  Seminars/Conferences/Workshops organized & the source of funding

a) National . UGC Sponsored National Seminar was organized in the
session of 2010 2011 on dated 8th March 2011. The Topic is
"Bhartiya Hindi Mahila Lekhikaon ke Sahitya Me Naari
Chetna."

b) International : Nil

26.  Student profile programme/ course wise:
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goir?see;);rg]ger AF;E!Z?\:E;S Selected Enrolled Pass percentage
am”?e refer Comp | H. |Comp.| H. | Comp. | H. Comp.
questionno.4 “vur | Lt | Hin. | Lt | Hin. | Lt | Hin, | L
Year 2011- 2012
B.A.l 126 | 69 | 126 | 69 | 126 | 69 | 76.47% | 60%
B.Al 95 | 64 | 95 | 64 95 64 | 94.44% | 72.13%
B.AI 80 | 57| 80 | 57 80 57 | 100% | 87.27%
Year 2012- 2013
B.Al 138 | 63 | 138 | 63 | 138 | 63 | 69.69% | 72.13%
B.Al 64 | 35 | 64 | 35 64 35 | 93.65% | 82.85%
B.AI 77 50 | 77 50 77 50 | 97.40% | 100%
Year 2013- 2014
B.A 156 | 54 | 156 | 54 | 156 | 54 | 91.09% | 79.24%
B.A.l 99 | 43 | 99 | 43 99 43 | 96.90% | 88.37%
B.AI 54 | 31| 54 | 31 54 31 | 98.11% | 89.65%
Year 2014- 2015
B.Al 134 | 54 | 134 | 54 | 134 | 54 | 92.68% | 81.63%
B.A.l 109 | 40 | 109 | 40 | 109 | 40 | 93.20% | 91.66%
B.AI 71 | 39 | 71 | 39 71 39 76% 100%
27.  Diversity of Students :
Name of the % of students from th( % of students from| % of students from
Course same state the other state abroad
Comp. Hin. | H.Lt. | Comp. Hin.| H.Lt. | Comp. Hin. | H.Lt.
2011- 2012
B.A. | 100% | 100% | Nil | Nl | Nil | Nil
2012 - 2013
B.A. | 100% | 100%| Nl | Nil | NI | Ni
2013- 2014
B.A. | 9936% | Nl | 064% | Ni | NI | Ni
2014- 2015
B.A. | Nil | Nl [ NI [ NIl | NIl [ Nil
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28. How many students have cleared national and siambepetitive examination such as
NET, SELT, GATE, Civil Services, Defense services, etc.?: 01 SET- Ku. Rina
Turkar

29.  Student progression :

Student progression Against % enrolled
UG to PG:
Year 201142012 12.17%
Year 201242013 32.5%
Year 20134 2014 14.28%
Year 20144 2015 31.48%
Year 20154 2016 28.16%
PG to M.Phill. Nil
PG to Ph.D Nil
Ph.D to PosDoctoral Nil
Employed Nil
1 Campus selection
i Other than Campu

recruitment
Entrepreneurship/Self Nil
employment

30. Details of Infrastructural facilities
a) Library: Central Library

b) Internet facilities for Staff & Students wi-fi facility in the department, Internet
facility for the students in the library.

c) Class rooms with ICT faculty :LCD Projector while required.
d) Laboratoriesa Language Laboratory :Nil

31. Number of students receiving financial assistance from college, university, government
or other agencies : Nil

32. Details on studentenrichment programmes (special lectures / workshops /seminars )
with external experts :

1 OrgnaizedGuest Lectures.
1 Orgnaized Essay, ébate & Elocution Competition.
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1 Celebration of Hindi Diwas.
1 Organization oSeminar.

33. Teaching methods adopted toprave student learning

Lecture Method.

Question Answer method.
Class Seminars.

Group Discussion.

Class Test and Annual Exam.
Projects work.

Assignment

Seminar

Oral Test

= =4 4 A4 8 A8 -5 92 -9

34. Participation in Institutional Social Responsibility (ISR) and Extension activities :

Students are actively participated in community level Extension activiies
women study service centerganised by Department of Continue Adult Education &
Extension, RTMNU, Nagpur. Apart of this student are attend NSS Camp in rural area.
Both programmers are help to make people awareness and literate about social
responsibilities & importance of Education.

35. SWOC analysis of the department and Feifplans :

STRENGTHS:
1 Qualified and experience teachers.
More collection of books in central library.
Hindi News paper & Journals in library.
Teacher encourage the students to read news paper & journals regularly.
Progressive Result.
Apart from regulaclasses guide the students & solve their problems.

= =4 =4 -4 -4

WEAKNESSES:
1  No Separate space for the departmental library.
1  No Hindi Language Laboratory.
1  Students coming from non Hindi background.

OPPORTUNITIES :
1  Workshop can possible on inter disciplingapguages.
i The Department can arrange their own library.

38 38 'EOI 08 #I111ACAh ' 11 N207



Self Study Report: 3rd Cycle

Estd. 1970

CHALLENGES:
1  Use of ICT for Hindi Language.
1  Unwillingness of students to Improve Hindi.
1  To make students competent to use correct Hindi.

FUTURE PLANS:

1  Department will organize National Seminar.
1  More Hindi Journals shall be subscribe in the central library.
1  Faculty will submit proposal on Minor Research Project in Hindi subject.
1  To establish a separate departmental Library.
1  To establish Hindi Language Laboratory
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Evaluative Report of the Department of English

1. Name of the departmentDepartment of ENGLISH
2. Year of Establishment 1970
3. Name of programmes /oarses and offered (UG, PG, M.Phil, Ph.D, Integrated Masters;
Integrated Ph.D, etcynder Graduate Programme.
4. Name d the Interdiscifinary course and the departments/units invoiixad
a. Annual/ semester/choice based credit system(programme wAseual and
Semester
5. Participation of the department in the course offered by other department
The Department of English belongs to the Facultyf Arts but it also participates in the
teaching of courses in B.Sc.(Home Science) and B.F.D. (Bachelor of Fashion Design)
6. Courses in collaboration with other universities, industries, foreign institutiongyietc.
7. Details of courses/progammes discongid(if any) with reasonhlil
8. Number of Teaching posts
Sanctioned| Filled
Professor 00 00
Associate Professor 00 00
Assistant Professor 03 02
Assistant Professq -- 02
(Temporary)
9. Faculty profile with name, qualification, designation, specializa{ipnScD. Litt/Ph.D / M.
Phill. etc,)
No.of
No. of
Quali- Desig Specia Years of Ph.D..Studen
Name o . o . ts guided for
fication nation lization Experienc
o the last 4
years
Dr. Indira A. Budhe M'Abmaﬁh”' IADf;f Eng. Lit. 20 Nil
LakhanRavishankar | M.A., B.Ed., | Asst. Eng. Lit 03 Nil
Gaidhane NET-SET Prof. T
Nil
Mr. Rameshwar M.A. D.Ed. .
Thakur NET-SET C.H.B. | Eng. Lit. 02
. : . Nil
Mr. Piyush D. Jain M.A. SET | C.H.B. | Eng. Lit. 01

38 38 ' EOI 08 #111ACAR 11 A209



Self Study Report: 3rd Cycle

Estd. 1970

11. List of visiting faculty:Nil

12. Percentage of lectures delivereahd practical classes handled (programme wise) by
temporary faculty:

B.A.: 28.57%
B.F.D.: 100%
13. StudeniTeacher Ratio (programmer wisgj4:2 (437:01)

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled
-Nil

15. Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil /:FR&.D.: 01, M. Phil:
01, P.G.:02

16. Number of faculty with ongoing projects from a) National b) International funding agencies
and receivedOngoing Minor Research Project: A (UGC sanctioned Rs.75006)/

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants
receiveda Nil

18. Research centre / faculty recognized by the Univeasity
19. Publication:

1 a) Publication per faculty

S Name Pap?\;zupr:z:llShed Books Ch?npter Books with Total
No. . Edited ISBN/ISSN
Proceedings) Books
1 Dr. I. A. Budhe 15 -- -- 01 16
2 Mr. L. 03 -- -- -- 03
R.Gaidhane

1 Number of papers published in peer reviewed journals (national / international) by faculty
and students\il

1 Number of publication listed in International Database ( For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Databab#ernatonal Social Sciences
Directory, EBSCO host, etd\)l

1 Monographs Nil

1 Chapter in BooksNil

7
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1 Books Edited- Nil
1 Books with ISBN / ISSN numbers with details of publisheesEx i st ent i al El er

Thomas Har dyc¢s MNaxasheah, KappuGISBNT 978 81-8857152-9)
Citation Index - Nil

SNIP a Nil
SJR a Nil
Impact facto@ Nil
1 H-index a Nil

= =4 4 A

20. Areas of consultancy and income generatsd

21. Faculty as members in
a) National committees

b) International Committee®Pr. Indira A. Budhe: Life membership of International
Journal of Researches in Social Science and Information Studies

c) Editorial BoardsU

22. Student projectHil

a) Percentage of students who have done in house projects including inter departmental/
programmeNil

b) Percetage of students placed for projects in organization outside the Institution i.e. in
Research laboratories/Industry/other agencidsl

23. Awards/Recognitions received by faculty and studNiits

24. List of eminent academicians and scientists/visitotiseaepartmeré

1. Dr. Maya Pandit, Dean, School of Distant Education, English and Foreign Language
University, Hydrabad

2. Dr. KarthikPanicker, Assistant Professor, J. M. Patel College, Bhandara
3. Dr. VinodAsudani, Professor, Ramdev Baba Colleg&mgineering, Nagpur
4. Dr. Bhoomika Thakur, Assistant Professor, NMD College, Gondia

5. Dr. Dilip Jena, Assistant Professor, NMD College, Gondia

6. Dr. Shirish More, Assistant Professor, D. B. Science College, Gondia
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Estd. 1970

7. Prof. Deepak Kadel, AssiateProfessor, MIET College, Gondia

8. Mrs. RevtiNaghbhire, Educator and Motivator, Gondia

25. Seminars/Conferences/Workshops organized & the source of funding

a) InternationalNil

b) Nationa:One Day Nati onal Semi nar on bBEeRermgent
Engl i s ffnuann201Bsponsored by UGC ( Sanctioned Amounta 75,000 /)

26. Student profile programme/ course wise:

Name of the Applications Pass
Course/programme(refer PP . Selected | Enrolled*M *F
: received percentage
guestion no .4
201213
Class/ Medigm(M\/larathi, H M Y M H M H M H
Hindi)
B.A. | 200 145 | 200 | 145 191 118 41.3 48.3
B.A. I 117 68 | 117 68 98 63 13.2 33.3
B.A. Il 86 79 86 79 84 75 27.4 42.7
BHSC. | 56 56 12 23
B.F.D. | 19 19 15 93.3
201314
Class Medium(M-Marathi, H
Hindi) M H M H M H M H
B.A. | 216 158 | 216 | 158 212 152 30.8 40.8
B.A. Il 116 100 | 116 | 100 | 109 98 22 36.6
B.A. Il 81 54 81 54 80 53 56.2 47.1
BHSC. | 88 88 78 71.6
B.F.D. | 23 23 23 100
201415
Class/Medium(MMarathi, H
Hindi) M H M H M H M H
B.A. | 209 152 | 209 | 152 198 134 28.3 35.8
B.A. I 135 110 | 135 | 110 130 106 185 19.8
B.A. Il 60 70 60 70 57 68 57.9 50
BHSC. | 87 87 78 91
B.F.D. |
20152016
Class Medium(M-Marathi,# [ M [ H [ M | H] M H M H
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Hindi)
B.A. I 204 | 205 | 204 | 205 | 176 170 | 335 | 353
B.A. Il 138 84 | 138 84 | 134 76 29.1 16
B.A. I 93 63 | 93 | 63 83 56 59 71.4
BHSC. | 87 87 64 64.3
B.F.D. | 17 17 17 100

27. Diversity of Students

Name of Course| % of students from th{ % of students from th{ % of students fron
same state other state abroad
B.A. | 100% Nil Nil
B.A. 1l 100% Nil Nil
B.A. 1l 100% Nil Nil
BHSC. | 100% Nil Nil
B.F.D. | 100% Nil Nil

28. How many students have cleared national and state competitive examination such as NET,
SELT, GATE, Civil servicesDefenseservicesgtc.?-Nil

29. Student progression

Student progression Against % enrolled
UG to PG Nil
PG to M.Phill. Nil
PG to Ph.D Nil
Ph.D to PosDoctoral Nil
Employed

1 Campus selection

Nil
1 Other than Campus
recruitment
Entrepreneurship/Sedfmployment Nil

30. Details of Infrastructural facilities
a) Library:1877Books in Central Library .
No. of Journal subscribe®3

b) Internet facilities for Staff & StudenésAvailable

38 38 ' EOI 08 #111ACAh 11 A213




Estd. 1970

Self Study Report: 3rd Cycle

c) Class rooms with ICT faculty-

d) LaboratoriesNil

31. Number of students receiving financessistance from college, university, government or
other agencies. An average of 70%

students get financial

LCD Projector is available

assistance from

Central/State Government agencies in the form of Scholarship / Freeship.

32.

Det ai |l s on

external experts:

St udent s ¢ectaresr/ warkshos iseminprs) avithr a mme

Year Title/ Type of Programme Names of Resource  Person(s
(External)
A | e c t Englih foome Toamay ad | Dr. Shirish More, Assistant Professor,
201112 : .
Tomorrowg B. Science College, Gondia
One Day National Seminar dhe topic| 1. Dr. Maya Pandit, Dean, School
®2Recent Trends Distant Education, English an
Learning English Foreign Language Universit)
Hydrabad
2. Dr. Karthik Panicker, Assistan
Professor, J. M. Pdte College,
Bhandara
201213 3. Dr. Vinod Asudani, Professo
Ramdev Baba College of Engineerir
Nagpur
4. Dr. Bhoomika Thakur, Assistar
Professor, NMD College, Gondia
5. Dr. Dilip Jena, Assistant Professc
NMD College, Gondia
A | e c t RersenalityDevelepment Prof. Deepak Kadel, Associate Profesg
And Success MIET College, Gondia
A |l ecture on @a&Be a|Prof. Deepak Kadel, Associate Profesg
201314 MIET College, Gondia
201415 A l ecture on Mrs. Revti Naghbhire Educator ang
Communicat i on Sk i|Motivator, Gondia

33. Teaching methods adopted to improve student learning

1 Lecture Method
9 Question Answer Method
1 Class Test
1 Class SeminarandGroup Discussion
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Estd. 1970

1 Use of Power Point in Teaching

1 Promoted students for gettirmgcustomed to reading material from library and making
use of internet

34. Participation in Institutional Social Responsibility (ISR) and Extension Actidities
Department students participate in the activities undertaken by the college like
cleanliness campign, tree plantation, rallies, fund raising drives etc.

35. SWOC analysis of the department and Future plans.

STRENGTHS:
1 The department has very active and supportive faculty that maintains a strong bond and
high level of interaction with the studentsvesll as with each other.
1 Guest lectures on English and communication skills.
1 Organization of National Seminar.
WEAKNESSES:
Limitations of physical infrastructure.
English Literature as a subject for UG is not available.
Limitations imposed by universitgyllabus.
Studentgeacher ratio is adverse.
Two temporary faculties.

= =4 4 -4

OPPORTUNITI ES:

1 English teaching ability development programme.

1 To conduct interdisciplinary activities to enhance language competency.

1 Introduction of short term courses 8oft Skillsand ProfessionaEnglishLanguage
course.

1 Multiple career opportunities for students.

CHALLENGES:

1 To initiate collaborative activities.

1 Enlarged human resource availability.

1 To improve examination result.

1 Overcoming constraints of physical infrastructure.

1 Improving linguistic competency of students from rural areas.

FUTURE PLANS:

1 Introduction of short term course.

1 Guest lectures on English and Communication skKills.
1 One day workshop on Personality Development.

1 To organize National Seminar.
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Evaluative Report of the Department of Economics

1. Name of the departmentDepartment of Economics
2. Year of Establishment 1970
3. Name of Programmes / Courses and offered (UG,PG, M.Phil, Ph.D, Integrated Masters;
Integrated Ph.D, etc.YG
4, Name Of the Intadisciplinary course and the departments/units involved :
5. Annual/ semester/choice based credit system(programme visapal and Semester
6. Participation of the department in the course offered by other departignt :
7. Courses in collaboration witheer universities, industries, foreign institutions, etdil :
8. Details of courses/progammes discontinued(if any) with readsits :
0. Number of Teaching posts :
Teaching Post Sanctioned Filled
Professor 00 00
Associate Professor 00 00
Asst.Professor 01 01
10. Faculty profile withname,qualification,designation,specialization,(D.Sc. /D.Litt./Ph.D./
M.Phill.etc,)
- . : : No.ofPh.D.Stud
Qualifi Desig Specia No. of Years | No.o . uae
Name . . o of nts guided for
-cation | nation lization .
Experience | the last 4 years
M.A., Rural
Alka W. Patil | B.Ed | ASSStantl - mics 07 Years Nil
Professor
NET
Mr. Subhash M.A. CHB | Economics 3 Year Nil
Pathodee

11.  List of senior visiting faculty:Nil
12.  Percentage of lectures delivered and practical classes
Handled (programme wise) by temporéagulty: 7 Lectures : 1 [23%)]
13.  StuderiTeacher Ratio (programmer widd}{s &4 236:1
14.  Number of academic support staff (technical) and administrative staff;

Sanctioned and filleditil
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17.

18.

19.

20.

21.

22.

Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.PhRG:1
Number of faculty with ongoing projects from

a)NationalNil

b) International funding agencies and receifxgd:

Departmental projects funded by D&IST; UGC, DBT, IGGSR, etc. and total grants
receivedNil

Research centre / faculty recognized by the Univehsity:
Publication:

1 a) Publication per facultyO7

1 Number of papers published in peer reviewed journals(national/ international) by
faculty : 01

1 Number d publication listed in International Database ( For Eg: Web of Science,

Scopus, Humanities International Complete, Dare Datablasernational Social

Sciences Directory, EBSCO host, etd\il:

MonographsNil

Chapter in Books Nil

Books Edited\il

Books with ISBN / ISSN numbers with details of publishehsl:

Citation Index Nil

SNIPNI

SJR Nil

Impact factor Nil

H-index :Nil

= =4 =4 4 48 8 5 -9 -2

Areas of consultancy and income generaidd:
Faculty as membersiNil

a) National committees b) International Committees
c) Editorial Board:

Student projects:

a) Percentage of students who have done in house projects including inter
departmental/programmisil

38
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b) Percentage of students placed for projects in orgdaiz outside the institution i.e.
in research laboratories/ industry/ other agenciNd. :

23.  Awards/Recognitions received by faculty and studeyis :
24. List of eminent academicians and scientists/visitors to the department:

1) Dr. VinayakS. Deshpande (Proi& Headdeptt. of Business ManagemeR,T.M.
Nagpur university Nagpur.)

2) Dr. MrunaliniFadanvis (Bncipal, MahilaMahavidyalaya, Nagpur.)
3) Dr.S.H. Indurwade(Deptt.ofEconomicsR.T.M. Nagpur university Nagpyr.
4) Dr. SnehaDeshpand (prof & head Deptt. Hislogollege, Nagpur.
5) Dr. KeshaBhandarkar (Encipal P.P.College, Gondia)
6) Dr. A.G.Kale (Rincipal ,M.B. Patel College, Gondia)
25. Seminars/Conferences/Workshops organized & the source of funding
U.G.C. sponsored a Statéevel Seminar conducted by the department of Economics

a) National/State

Sg. State level Seminar Title| Held on Place
1 One Day state level 8thMarch, |S. S. Girlsc¢c Col
Seminar ona|Z2011.
of Informal Sector in
l ndi an Econ
b) International : Nil

26.  Student profile programme/ course wise:

Course/progra Appllcgtlons Selected Enrolled Pass percentage
mmeName of received

the refer

questionno .4| H M H M H M H M
Medium

Year 2011- 2012

B.A.l 47 50 39 50 39 44 | 63.88% | 45.23%
B.Al 25 39 19 37 19 35 | 78.95% | 80.00%
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B.A.llI 18 | 15 18 | 15 17 15 | 82.35% | 100 %
Year 2012- 2013

B.A.l 71 | 61| 70 | 61 70 52 | 71.42% | 63.46%

B.A.ll 24 | 29 | 24 | 29 24 27 | 70.83% | 81.48%

B.A.I 15 | 27 15 | 27 14 26 | 71.42% | 92.30%
Year 2013- 2014

B.A.l 54 | 38 | 54 | 38 47 36 | 48.97%| 33.33%

B.AI 48 | 35 | 48 | 35 47 32 | 68.08% | 87.50%

B.A.llI 20 | 16 | 20 | 16 20 14 | 100% | 100 %
Year 2014- 2015

B.A.l 56 | 62 | 56 | 62 47 55 | 51.06% | 52.72%

B.AI 38 | 26 | 38 | 26 36 |26 | 58.33% | 54.16%

B.A.llI 31 | 23| 31 | 23 31 22 | 100% | 100 %

Year 2015- 2016

B.A.l 56 | 23| 56 | 23 45 18 | 51.11% | 38.88%

B.AI 30 | 36| 30 | 36 27 36 | 52.00% | 66.66%

B.A.llI 22 | 22| 22 | 21 22 21 | 100% | 100 %

27.  Diversity of Students:

Name of the | % of students from | % of students from | % of students from
Course the same state the other state abroad
Medium H M H M H M

2011- 2012
B.A. 100% 100% Nil Nil Nil Nil
2012 - 2013
B.A. 100% 100% Nil Nil Nil Nil
2013- 2014
B.A. 100% 100% Nil Nil Nil Nil
2014- 2015
B.A. Nil Nil Nil Nil Nil Nil
28. How many students haveleared national and state competitive examination such as
NET, SELT, GATE, Civil ServicesPefenseservicesetc.? : Nil
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29.  Student progressioRresent with table

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. NA

PG to Ph.D. NA

Ph.D. to Posé Doctoral NA

Employed NA

Campus selection

Other than campus recruitments

Entrepreneurship / Sédemployment NA

30. Details of Infrastructural facilities
a) Library Books: 2536, Journal®1
b) Internet facilities for Staff &tudents: Availabl&letwork Resource Center
c) Class rooms with ICT facultyLCD is available
d) Laboratoriesa: Not Applicable

31. Number of students receiving financial assistance from college, university, government
or other agenciesF(eeship, Scholarship facilities are available in our collBije.

3. Details on studentc¢cs enrichment programmer
with external experts:

201112
1. A lecture was organized by deptt. of Economics. Dr. SNakhate,(R. M. Patel
collegeBhandara) was the chief guest of the lecttte. del i vered | ect ur
of moneycs effect on I ndian Economya on ¢
2. Debate competition was organized by the departneen20 Oct,2011 The topic of
this debatB8BudgsetalLesanofmportant for | ndi
3. A guest lecture was organized on 7 December,Z¥1arshaGangane (MB. Patel
coll ege, Salekasa.) delivered the l ectur
women¢s physical and mental health. a

4. Student deelopment programme was organized by prof GiKsildale (placement
and training center eordinator,deptt. of M.B.A  N.M.D.College Gondia.) on
1march 2012. DiGirish Kudale guided the students about various career options.
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201213

1. Aoneday workshovas organized on 29 August 2012
guided by Dr. Shilpa Bharane (faculty professor, Krishividyan, Kendra Hiwara
Gondia.

2. A guest lecture was organized on 15 o2015 Dr. Archana Jain (H.O.D.
deptt.ofeconomicd\.M.D. college,Gondia)d el i ver ed | ecture on a
of I nternational Trade. a

3. Debate competition organized F.D.I. (foreign direct investment) ddc2,2012.

4 Speech competition organi zed on aRol e
development. &daon 30 nov, 2012.

5. A guest écture was organized by Dr.VarsGangane (MB. PatelCollege, Deori.)
The topic is aeEffect of foreign I nvest meil

6. Group discussion and essay competition was organized time to time on various topic
on changing economy.

201314

1. Essay competition was organized on 27 Ju
and its corruptiona

2. Group discussion for B.A 111,11l year students. The topic of group discussion is:
B.AAlaaOn | ine shopping (profit or Loss)
BAIl-aDevaluation of money and its effect
B.AAIlddl ncreasing service sector and its ef

3. Visit to Mahila ceoperative bank, Gondia to understand Banking transaction.

4. Debate competition was organized onl6 Sépl 3 . The topic is &N

Empower ment a.

201415
1 Visit to police station to witness the
2014.
2 One day workshop on asmall s Oiipl Bhaghele d u st r i

(project officer ZillaParistad, Gondia.)

One day workshop on aBeauty Parlor course
Essay compredridga soinng nprailet,2dl14 sector & on 6

One day workshop on a4Career guidanced on

A |l ectur e was eergangiwzieddlancora acaftl abor at
department on 30Jan, 2016.by NhhananjayWanjari( Deputy commisnor income

tax deptt. Nagpur)

o0~ W
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7. Debate competition was organized Deshki mahilayonke suraksh&anunbanane
se deski mahilayesurakshithogikya @ on 10 Jan 2015. Judge b
prof AbhaTiwari (S.S. girls colleg€&ondia.)

201516

1. A one day wor kshop o0 n préggiammeawas dargangzédfin ¢ K i n
collaboration with Extension Education Department on 19 oct.2015. byMr.Sanjay
Pawar(Adhar Institute Nagpur.)

2 A guest | ecture was organized with exten
safetyd guest o Nand&yawaldpolice isspectoM aaftice d@raining
center Nanavijpawd,Pune.)o 31 dec,2015.

33.  Teaching methods agted to improve student learning

Lecture Method.

Question Answer method.
Class Seminars.

Group Discussion.

Class Test and Annual Exam.
Assignment

Seminar

Oral Test

= =4 =4 4 48 48 -5 2

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

Prof. Alka W. Patil worked as a N.S.S. caprdinator at S.S. Girlsg College Gondia
during 20104 2013.

35. SWOC analysis of the department and Future plans:

STRENGTHS:
1 Qualified and experience teachers.
1 More collection of books in central library.
1 Newspapers& Journals in library.
1 Progressive Result.

WEAKNESSES:
1 Unwillingness of students to improve their Language.
1 Poor basic knowledge.
1 No interdisciplinary course.
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OPPORTUNITIES:
1 The Department can arrange their own library.
1 Organization ofNationalSeminar
1 To introduce interdisciplinary course.

CHALLENGES :
1 Organization of international seminar.
1 To initiate collaborative activities
1 To improve more basic knowledge.

FUTURE PLANS:
1 To organize National Seminar
1 To submit minor research project.
1 To initiate collaborative / interdisciplinactivities.
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Evaluative Report of the Department of History

1. Name of the departmenDepartment of History

2. Year of Establishment 1970

3. Name of programmes / Courses and offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.\G: B.A.

Name Of the Interdisciplinary course and the departments/units invbived

Annual/ semester/choice based credit system(programme wis&nnual and
Semester

Participation of the department in the course offered by other depaititient
Courses in collaboration with other universities, industries, foreign institutiongylietc.
Details of courses/progammes discontinued(if any) with readdns

Number of Teaching posts :

oa A&

© o N

Sanctioned| Filled
Professor
Associate Professo
Assistant Professor, 01 01
10.Faculty profile with name, qualification, designation, specialization, (D. Sc,D. Litt/Ph.D / M.
Phil. etc,)

No. of No. of
Yea'rs of Ph.D.Stude
Name Qualification | Designation | Specialization . nts guided
Experienc
for the last
e
4 years
Dr.Abha A. M.A,M.Phil., Assistant | Modern Indian 06 Nil
Tiwari Ph.D. Professor History
Mr. Sunilkumar M.A. B.Ed., Guest Modernindian 03
S. Shende SET Lecturer History

11. List of visiting facultyNone

12. Percentage of lectures delivered and practical classes handled (programme
Wise) by temporary faculty07 Periods in a wegl23%)

13. StudenfTeacher Ratio (programmer wis®p3:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled
-Nil
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15. Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG
M.A.,M.Phil.,Ph.D -01

16. Number of faculty with ongoing projects from a\ational
agencies and grant received - 01 (Completed) MINOR RESEARCH PROJECT

funded

by

Empower ment :
Rs.80,000/.

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants

receiveda Nil

UGC,
Speci al

entitled

18. Research centre / faculty recognized by the Univeasity

19. Publications :

T
T

=4 =4 =4 4 48 8 5 9 -2

a) Publication per faculty
Number of papers published in Seminar Proceedings with ISSN NO.

National -06
State level-01

Number of papers published in peer reviewed

faculty and students. Nil
Number of publication listed in International Database ( For E.g.: Web of Science,

Scopus, Humanities International Complete, Dare Databasternational Social

Sciences Directory, EBSCO host, etc.Nil

Monographs

Chapter in Boks

Nil

01

Books Edited- Nil
Books with ISBN / ISSN numbers with details of publishers
Citation Index - Nil

SNIP
SJR

aNil
aNil

Impact factor a Nil

H-index

aNil

20. Areas of consultancy and income generatsid

21. Faculty as members in

b) International funding

aGandhijics
Re f e r elA4d)santtioned\amalt r b h a

a) National committees b) I nteNilnational
22. Student projects:
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a) Percentage of students who have done in house projects including inter departmental/
programme: 80% of students of part one participate $signments on the subject in
the form of projects submitted towards internal assessment as a part of their course work.

b) Percentage of students placed for projects in organization outside the

Institution i.e. in Research laboratories/Industry/other eigsn - Nil

23. Awards/Recognitions received by faculty and students Student Priyanka Kawde scored
highest marks in History,RTM Nagpur University,Nagpur,in B.A. Final examination.¢2012

2013)

24. List of eminent academicians and scientists/visitors tine department-

Shri M.R. Padole

Ku. Mamata D. Palewar :

Shri Madhavrao Bidwaikar:

Shri Vipin Kant Gaur

Shri I.K. Hotchandani

Smt. Deepti Chauragade:

Shri Dilip Sawarkar:

Dr. Chhaya P. Patle :

Freedom Fighter, Gondia.

Freeddfighter, Gondia.

Freedom Fighter, Bhandara

Advocate.Gondia District Court.

Assistant Proffesor,Manoharbhai Patel College,Salekasa.

Assistant Professor, M.B. Patel College, Salekasa. (MS)

Addibnal District Magistrate, Gondia.(MS)

25. Seminars/Conferences/Workshops organized & the source of fundliihg

26. Student profile programme/ course wise:

Assistant Professor, Jagat College,Goregaon.(MS)

Name of the

Cour;e/programme(refer AppI]catlons Selected Enrolled Pass

question no .4 received percentage
20112012

BA | H M | H M | H M| H M

B'A.II 78 141 |78 141 | 78 130/ 36 33

B'A.III 58 87 |58 87 |53 70 | 45 50

o 55 77 |55 77 |53 74 | 62 68

20122013
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B.A.l 53 120 53 120| 50 112| 61 46

B.A. Il 35 80| 35 80 | 32 66 | 69 55

B.A.llI 50 55|50 55| 46 53 | 54 64
20132014

B.A. I 110 171|110 171| 96 160 | 54 20

B.A. I 37 80 | 37 80 | 35 68 | 86 43

B.AlI 29 62 | 29 62| 28 60 |72 73
20142015

B.A.l 91 133 |91 133 | 76 130 | 60 60

B.A.ll 68 109 | 68 109 | 65 105 | 56 76

B.A. 1l 32 35 |32 35 |32 35 |85 71

27. Diversity ofStudents

Name of Course

% of students from
the same state

% of students
from the other

% of students
from abroad

State
B.A. | 100% Nil Nil
B.A. Il 100% Nil Nil
B.A. Il 100% Nil Nil

28. How many students have cleared national and state compettaraination such as

NET,SELT,GATE,Civil services,Defense services,etc.Rata not available.

29. Student progression:

Student progression Against % enrolled

UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D to PosDoctoral Nil
Employed

1 Campusselection Nil

9 Other than Campus recruitme
Entrepreneurship/Sedmployment Nil
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30. Details of Infrastructural facilities

a) Library:Central Library (2083 Books)

b) Internet facilities for Staff & StudenésAvailable

c) Class rooms wh ICT facility -Available

d) Laboratorieg Nil

31. Number of students receiving financial assistance from college, university, government or
other agencies.

32.

Det ai

external experts

Nil

S on

student sg¢

enri chment

Year Title/Type of Name of Resource Person
Programme
20112012 | Guest Lecturel Shri M.R. Padole,Freedom Fighter,Gondia.
Visit to
Historical --
Places
20122013 | Guest Lecturel Shri Vipinkant Gaur,Freedom Fighter and
SocialWorker,Bhandara.
20132014 | Guest Lecture Advocate I.K. hotchandani,Gondia.
Guest Lecture Ku. Mamata D.Palewar, Head,Department
Political Science,M.B.Patel College,Salekas
Special Mr.Dilip Sawarkar,SDM, Gondia District.
Lecture
20152016 | Visit to Mr. Mahendra Kumar Jain, Numismatist an
Personal collector of Historical articles.
Museum

33. Teaching methods adopted to improve student learning

= =4 =4 4

Blackboard and Chalk method
Guest Lectures.

Question Answer method.
Classroom Seminars.

pwith g r a mme
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GroupDiscussion, Quiz.
Excursion Tour.

Project work.

Models, charts and slide show.
Home Assignment.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

1 Involve in social awareness programmes, participation of student in welfare activities,
participate in NSS activities.

35. SWOCanalysis of the department and Future plans

STRENGTHS:

Experienced and dedicated faculty.

Interret facility for students and staff.

Quiz, Debate, Essay Competition, poster Competition are arranged in regular basis.
Good research activities i.e. Minor research project, participated in
seminars/workshop/conference and presented research papers.

1 God library resources.

WEAKNESSES:

1 Average students seek admission.

1 No separate space for the departmental library.
1 Less research publications of faculty.

1 No PG Programme.

OPPORTUNITIES:

1 Scope for job oriented short term certificataurse.
1 Enhance research and publication.

1 Innovation in teachindearning process.

1 To introduce PG Programme.

1
1
1
1

CHALLENGES :

T I mproving studentsc¢ skills in interdiscip
1 Limited placement opportunities.

1 Not getting sufficientime to take students out for field visits.

FUTURE PLAN:

1 To organize National Seminar.

To organize other state study tour.

Strengthening social responsibility amastgdents.

To arrange certificate course on old scripts like Brahmi, modi, etc. .

To create a strong and active Alumni Association of History students.
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Evaluative Report of theDepartment of Pditical Science

1 Name of the department Department of Political Science

Year of Establishment 1970

Name of Programmes / Courses and offered (UG, PG, M.Phil, Ph.D, Integrated Masters;
Integrated Ph.D, etc.) UG

Name Of the Interdisciplinary course and the departments/units involNnd :

Annual/ semester/choice based credit system(programme vwiseual and Semester
Participation of the department in the course offered by other departnidint :

Courses in collaboration with other universities, industries, foreign institutions, &tc. :
Details of courses/progammes discontinued(if any) with reasdds :

Number of Teaching posts :

w N

© o N A

Sanctioned Filled
Professor 00 00
Associate Professor 00 00
Asst. Professor 02 02

10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. /
D.Litt./Ph.D./ M. Phill.etc,)

No.of Ph.D.
No. of
, . Students
e Desig Specia Years of .
Name Qualification . o . guided for
nation lization | Experienc
o the last4
years
M.A., M.Phil
NET (JRF) i iti
Amol B. Satpute Assistant Pplltlcal 06 Year 3 Nil
Political Professor| Philosophy| Months
Science
M.A., M.Phil
NET (JRF)
sandip S. Rahul Political Assistant| Political | 06 Year 3 Nil
. Professor| Theory Months
Science

11.  List of senior visiting faculty: Nil

12. Percentage of lectures delivered and practical classes
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Handled (programme wise) by temporary faculiy:

13.  StudertTeacher Ratio (programer wise): UG 4453:2
14.  Number of academic support staff (technical) and administrative staff;
Sanctioned and filled:Nil
15.  Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG:
PG: 02; M.Phil: 02
16.  Number of faculty with ongoing projects from
a) National: Nil
b) International funding agencies and receiveyil
17. Departmental projects funded by D&IST; UGC, DBT, ICSSR, etc. and total grants
received: Nil
18. Research centre / faculty recognized by the Univershiyt:
19.  Publication:
1 a) Publication per faculty:
Sr. Papers Published Books | Chapter | Books with
Name : . . Total
No. (Journal/Proceedings)| Edited in Books | ISBN/ISSN
1 Amol B.
Satpute 02 h h h 02
1 Number of papers published in peer reviewed journals (national / international) by
faculty and students.02
1 Number of publication listed in International Database ( For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablaserndional Social
Sciences Directory, EBSCO host, etdil
1 Monographs : Nil
1 Chapter in Books :Nil
1 Books Edited : Nil
1 Books with ISBN / ISSN numbers with details of publisherhlii
1 Citation Index : Nil
1 SNIP: Nil
1 SJR: Nil
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1 Impact factor : Nil
 H-index: Nil

20.  Areas of consultancy and income generat@dt

21. Faculty as members in
a) National committees b) International Committees
c) Editorial BoardNil

22.  Student projects:

a) Percentage of students who have done in housgegpso including inter
departmental/programmeNil

b) Percentage of students placed for projects in organization outside the institution i.e.
in Research laboratories/Industry/other agenciéél

23.  Awards/Recognitions received by faculty and studenli:
24.  List of eminent academicians and scientists/visitors to the department:

1. Dr. Parimal Maya Sudhakar, Associate Professer, MIT School of Government
Pune.

2. Dr. Shailendra Deolankar, JointDirector, Higher Educath Mumbai Region,
Maharashtra.

3. Dr. Vikas Jambhulakar, Assistant Professor, P.G.T.D., Camp&TM Nagpur
University, Nagpur.

4. Dr. Mrudul Nile, Associate Professor, Department of Politics & Civics, University of
Mumbai.

5. Dr. Sandip Tundulwar, Assistant Professor, Binza@ity College, Nagpur

6. Dr. Sharda Mahajan, Associate Professor & Head, Department of Political Science,
N.M.D. College, Gondia.

7. Prof. Mamta Palewar, Assistant Professor & Head, Deptt. of Politi&aience, M.B.
Patel College, Salekasa.

8. Prof. Shrikant Bhovate, Assistant Professor, M. B. Patel College, Salekasa.

9. Mr. Kamlesh Sonode Additional Collectoy Gondia.
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10. Prof. Udapure, Assistant Professoraw Department, N. M. D. College.
11.Mr. K. N. Rao,Sub Divisional Officer, Gondia
12.Mr. Sunil Suryavanshi & Shilpa Sonwane,Deputy Collector Gondia.
13.Mr. Sanjay Pawar, Tahasildar, Gondi
14.Mr. Pradip Ekshinge, PSI, Gondia City Police Station, Gondia.

25.  Seminars/Conferences/Workshapganized & the source of funding

a) National : UGC Sponsored One Day National Seminar was organized in
the session of 2013 2014 on dated 11 October 2014. The
Topicwas" Democracy in India: Continui

Funding Source:UGC Amount Sanctioned:Rs. 100000/
b) International : Nil

26. Student profile programme/ course wise:

Cﬁigglg:gg?a Aegg(;?\:ﬁgs Selected Enrolled Pass percentage
mme refer
guestion no .4
Medium H M H M H M H M
Year 201142012
B.A.l 49 95 49 95 49 95 | 66.66% | 42.68%
B.A.ll 34 55 34 55 34 55 | 90.00% | 27.45%
B.A.ll 23 27 23 27 23 27 | 96.00% | 83.33%
Year 20124 2013
B.A.l 69 97 69 97 69 97 | 77.00% | 79.22%
B.Al 25 49 25 49 25 49 | 52.17% | 78.37%
B.AI 25 37 25 37 25 37 | 91.66% | 78.37%
Year 20134 2014
B.A.l 108 | 134 | 108 | 134 | 108 | 134 | 64.58% | 61.71%
B.A.ll 45 59 45 59 45 59 | 63.63% | 90.19%
B.All 18 39 18 39 18 39 | 72.22% | 52.63%
Year 20144 2015
B.A.l 90 | 160 | 90 | 160 | 90 160 | 56.00% | 51.36%
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B.Al 69 78 69 78 69 78 | 70.00% | 71.83%
B.AllI 23 33 23 33 23 33 | 69.56% | 87.5%

27.  Diversity of Students:

% of students from the | % of students from the % of students from
Name of the same state other state abroad
Course

H M H M H M
201142012

B.A. 100% 100% Nil Nil Nil Nil
2012 - 2013

B.A. 100% 100% Nil Nil Nil Nil
201342014

B.A. 99.36% Nil .64% Nil Nil Nil
201442015

B.A. Nil Nil Nil Nil Nil Nil

28. How many students have cleared national and state competitive examination such as
NET, SELT, GATE, Civil Services, Defense services, et&P :

29.  Student progressioiNot Available
30. Details of Infrastructural facilities
a) Library: 2793books of Political Science irCentral Library
b) Internet facilities for Staff & StudentsNetwork Resource Center
c) Class rooms with ICT faculty:LCD is available
d) Laboratoriesi Language Laboratory:Nil

31. Number of students receivirfinancial assistance from college, university, government
or other agencies: Nil

32 Details on studentc¢s enrichment progr amme :
with external experts:

1. Department of Political Science celebrated Constitutidday on 28 November
2011. During this programme Mr. Kamlesh Sonode, Additional Collector was chief
guest, Mr. D. U. Rahangdale, Engineer, Mr. Kalyankumar Dahat, Nayab Tahsildar,
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Gondia district & Mr. Dulichand Budhe, Social Workerere also prominently
present. On this occasion students were made aware about Indian Constitution.

2. Guest |l ecture was organized on aWomens ¢
International Human Right Day, Mecember 2011. On this occasion Dr. Sharda
Mahajan, Head, Department &olitical Science, N. M. D. College, Gondia was
speaker. She delivered lecture on concern topic to students.

3. Departmenpf PoliticalSc i ence cel ebr at ed "AuwgustRad2. Peace
On this occasion Prof. Shrikant Bhovte, Assistant. Prof., M. B. Patel Collge, Salekasa
was chief guest. He explained the impact of atom bomb dropped by U.S.A. on Japan
through Power Point Presentation. Students were shown the documentanf film
hazards of atomic bomb.

4. A guest l ecture was organi zed"Nowembehe eve
2012. On this occasion Principal Dr. N. K. Bahekar gave guidance to the students.
During this course Prof. Bhende madam & Dr. Nasre madam werg@ralsonently
present.

5 alnternational Human Ri d"Decemb& 2314 Inwhiss ¢ e |
occasion Prof Mamta Palewar, Assistant Professor, M. B. Patel College, Salekasa was
chief speaker. She told about violation and their preventive measures.

6. A guest |l ecture on &lndian Democ®lacy & V
2013. On this occasion Principal Dr. N. K. Bahekar was chairperson & Prof Mamta
Prasad was present as chief speaker.

7. A guest |l ecture on &l nt er nkxecutionnodHumahu ma n
Ri g hwas diganized on 17September 2013 under the banner of Human Right
Education Foundation Course. On this occasion Dr. Sharda Mahajan, Head, Deptt. of
Political Science, N. M. D. College, Gondia was chief speaker. She tolduthtents

about A&Women & Human Rightaa. Dr . Raj ashr
was chief guest & Principal Dr. N. K. Bahekar as a chairperson was also present.
8 A guest | ecture on abDomestic Violence &

10" December2013. On the occasion of International Human Right Day. During this
course Prof. Udapure, assistant Professor, Law Department, N. M. D. College,
Gondia was chief speaker.

90 A Guest lecture on aVot er"Slanbay201é Oethis & wa s
ocaasionDilip Savarkar, Sub. Divisional Officer, Gondigas chief guest. During this
course Principal Dr. N. K. Bahekar & art faculty incharge Dr. Rajashree Dhamorikar
ware also prominently present.

10A guest |l ecture on &a@New Vo mieed By depavtsmene ne s s
of political science. Under Human Right Education course in collaboration with
N.S.S. Unit & Collector Office. @ this occasion Mr. K. N. Rao, Sub Divisional
Officer, Gondia, Sunil Suryavanshi, Deputy Collector, Shilpa Sonwane, Deputy
Collector & Sanjay Pawar, Tahasildar, Gondia district were prominently present.
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33.

34.

During the course they provide guidance to the students about the voting process &
their rights of voting power.
11LA guest |l ecture on &dHuman Ri g lhe sccagion Wo me n
of International Human Right Day on Y @ecember 2014. On this occasion Dr.
Madhuri Nasre, Dean, Faculty of Home Science R.T.M. University, Nagpur was chief
guest. She speaks about the womeng¢gs right
12A guest | ecittuirees oann da Mihneoirr Constitution R
department of political science in collaboration with Gondia City Police Station,
Gondia. On this occasion Pradip Ekshinge, Police Sub Inspector was chief speaker
134l nt ernational H uetalarated &ni 'hDedersber2@1§. Onthis s ¢
occasion art faculty incharge Dr. Rajashree Dhamorikar, N.S.S. coordinator Prof.
Kavita Rajabhoj and Prof. Sandip Rahul, assistant professor, department of political
science were prominently present.
14. Celebrated Dr. B. R. Ambedak@entairy Birth Anniversary Week from #January
to 68" February 2016.

Teaching methods adopted to improve student learning

Lecture Method.

Question Answer method.
Class Seminars.

Group Discussion.

Class Test andnnual Exam.
Assignment

Seminar

Oral Test

=4 =4 =4 -4 -5 8 5 2

Participation in Institutional Social Responsibility (ISR) and Extension activities:
Prof. Amol Satpute

1. Participated as active member of a Jac
201213 and 201314

2. Participt ed as active member o f a Communa
session 20145 & 201516

3. Actively participated in Road Safety Week, Mahatma Gandhi Cleanliness
campaign, National Service Scheme programme.

Prof. Sandip Rahul

1) Participated asCammurmrnal medeanbrmon yo f Caamp a |
session 20145 & 201516
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2) Actively participated in Road Safety Week, Mahatma Gandhi Cleanliness
campaign, National Service Scheme programme.

35. SWOC analysis of the department and Future plans :

STRENGTHS:
1 Qualifiedand experience teachers.
1 More collection of books in central library.
1 News papers & Journals in library.
1 Progressive Result.
1 Studentc¢s oriental activities.

WEAKNESSES:

i Unwillingness of students faelf study.
1  Less attendance in first period.
1  No interdisdplinary programme

OPPORTUNITIES:

1  To organized a national seminar and conference.
1  To undertake research activities.

CHALLENGES:
1  To organized international seminar and conference.
1  Toundertake MRPs.
1  To organized collaborative programme.

FUTURE PLANS:
1  Department will organize National Seminar.
1  To undertakeMiinor Research Project.
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Evaluative Report of the Department of Home Economics

1. Name of the department Department of Home Economics
2. Year of Establishment 1970
3. Name of programmes / Courses and offered (UG, PG, M.Phil, Ph.D, Integrated Masters;
Integrated Ph.D, etc.) UG & PG
4. Name Of the Interdisciplinary course and the departments/units involNnid :
5. Annual/ semester/choice based credit system (programsed:Annual and Semester.
6. Participation of the department in the course offered by other departnidint :
7. Courses in collaboration with other universities, industries,foreign institutions, &id. :
8. Details of courses/progammes discontinued(if antf) veasons : Nil
0. Number of Teaching posts :
Sanctioned Filled
Professor 00 00
Associate Professo 00 00
Asst. Profi 02 02
sst. Professor
02 (PG) 02 (CHB)
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./
D.Litt./Ph.D./ M. Phill.etc,)
No.of Ph.D.
Quialification Desig Specia No. of Years Students
Name . . of .
nation lization : guided for the
Experience
last 4 years
Family
br.G. M.Sc(F.R-M),M.A Assistant Resource 8 Year07 :
A (H.Eco), B.Ed, Professor | Management Month il
Bhalerao | NET, Ph.D gemen
H.Eco
Prof. Y.S. M.Sc(H.D),M.A Assistant Human O4Year 6 .
Dhomne (H.Eco), SET, Professor Develo Month Nil
NET, M.Phi pment H.Eco
Ms.A.G. M.Sc(F.R.M), 13Year 6 .
Thakur B.Ed, CHB F.R.M, H.Eco Month Nill
MS. M.R. M.A(H.Eco) CHB H.Eco 02 Years Nill
Dandare
Ms.V.U |y A(H.Eco), BEd | cHB H.Eco . Nil
.Marwade
Ms.A.C .
Kodape M.A(H.Eco), B.Ed CHB . Nill
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11.  List of senior visiting faculty: Nil
12.  Percentage of lectures delivered and practical classes
Handled (programme wise)by temporary facultyG - 25%, PG & 45.83%.

13.  StudentTeacher Ratio (programmer wise) :

Sr.No Year Student-Teacher Ratio
1 20162017 342:02

14.  Number of academic support staff (technical)and administrative staff;
Sanctioned and filled:Nil

15.  Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG:

1 Ph.D.:01
T M. Phil:-01
1 PG=06

16.  Number of faculty with ongoing pragés from
a) National: Nil
b) International funding agencies and receiveii

17. Departmental projects funded by D&IST; UGC, DBT, ICSSR, etc. and total grants
received: Nil

18. Research centre / faculty recognized by the Universkiy:

19. Publication:

91 Publication per faculty. Nil

1 Number of papers published in peer reviewed journals (national / international) by
faculty and students. Paper published in peer reviewéaternational journal of
researches in social scienceigormation studies entitleddi So c i a | Adj ust mi
Children of Wor ki ng & No4234%48209 krintn2847 Wo me n .
8268 : Ms. Y.S. Dhomne

1 Number of publication listed in International Database ( For Eg: Web of Science,
Scopus, Humanities Internatial Complete, Dare Databaskternational Social
Sciences Directory, EBSCO host, etc.); Nil

1 Monographs : Nil
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Chapter in Books :Nil

Books Edited : Nil

Books with ISBN / ISSN numbers with details of publishersDr.G.A.Bhalerao-
aA4Grahavpwuastahvaam Ant ®atyam pBblishessa& distributors
JAIPUR.ISBN 97893-8266424-6

Citation Index : Nil
SNIP : Nil
SJR : Nil
Impact factor : Nil
H-index : Nil

22.  Student projects:

a)

b)

Percentage of students who have done in house projects including inter
departmental/programme 100%

Percentage of students placed for projects in organization outside the institution
i.e.inResearch laboratories/Industry/other agenciehlii

23.  Awards/Recognitions received by faculty and studemstiowing Student got highest
marks in Post Graduation in University Examination. Ku. Komal Soni received

Sa

u.Indirabai Sathe & Shri.Guru Tegh Bahaburaji Gold Medal by Rashtrasant

Tukdogi Maharaj Nagpur University, Nagpur in the session 201-23

24.  List of eminent academicians and scientists/visitors to the department:

T

= =4 =4 A

T
25. Se

Dr. Rajni Mehare ( Chairmain 202910} Chairperson, Nation@emina

Dr. Nilima Sinha( Chairmain 2012016)aKeyNot SpeakerNationalSeminar
Dr.Vijanti Deshpande(Asso pro 3 Chairperson, Nation&emina

Dr.Subha Ghadge (Asso pro) Guest Lecture

Mrs.Bhagyashri Wazalwar. (Asso pro) Guest Lecture

Mrs.Subhangi Dange (Asso pro) Guest Lecture

minars/Conferences/Workshopgamized & the source of funding

a) National . UGC Sponsored National Seminar was organized in the

session of 2011 2012 on dated 2% September 2011. The
Topic was "RECENT DEVELOPMENT IN
ENTREPRENEURSHIP SKILLS IN INDIAN WOMEN."

UGC Funding a 75,000 #

b) International : Nil
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26.  Student profile programme/ course wise:
Cgizglg:;g?a AF;EICIZ?\tforIIS Selected Enrolled Pass percentage
mme refer

question no .4 -
Year 20114 2012

B.A. 211 211 211 66%

B.A.ll 142 142 142 87.40%

B.A.I 128 128 128 99.19%

M.A.l 12 12 12 100%

M.A 12 12 12 100%
Year 201242013

B.A.l 207 207 207 74.04%

B.A.l 108 108 108 89.71%

B.A.l 106 106 106 99.02%

M.A. 11 11 11 100%

M.A.l 13 13 13 100%
Year 201342014

B.A.l 168 168 168 67.08%

B.AI 103 103 103 87.75%

B.A.lI 94 94 94 100%

M.A.l 04 04 04 100%

M.A.l 08 08 08 100%
Year 20144 2015

B.A.l 121 121 121 87.93%

B.AI 114 114 114 85.45%

B.AI 63 63 63 100%

M.A.l 10 10 10 100%

M.A.I 04 04 04 100%
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27.  Diversity of Students:

Name of the | % of students from | % of students from | % of students from
Course the same state the other state abroad

201142012

B.A. | 100% | Nill | Nill
2012 - 2013

B.A. | 100% | Nill | Nill
201342014

B.A. | 100% | Nill | Nill
201442015

B.A. | 100% | Nill | Nill

28. How many students have cleared national and state competitive examination such as
NET, SET, GATE, Civil Services, Defense services, etc.? : 01 NB'Ku. Isha Gupta

29.  Student progression

Student progression Against % enrolled
UG to PG :
Year 2011- 2012 8.52%
Year 20123 2013 4.67%
Year 2013 2014 11.57%
Year 20144 2015 20%
Year 20153 2016 28.16%
PG to M.Phill. Nil
PG to Ph.D 5%
Ph.D to PosDoctoral Nil
Employed Nil
1 Campus selection
9 Other tharCampus recruitment 20%
Entrepreneurship/Seémployment 5%
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30. Details of Infrastructural facilities
a) Library: Yes
b) Internet facilities for Staff & StudentsNetwork Resource Center
c) Class rooms with ICT faculty:LCD Projector is available
d) Laboratoriesa Yes
31. Number of students receiving financial assistance from college, university, government
or other agencies : Nil
32. Details on student s ¢ eclrecturesh merkstiops gsenungrs) a mme ¢
with external experts:
33.  Teaching methods adopted to improve student learning
i Lecture Method.
1 Method Demonstretion
1  Work Shop
1 Use of Teaching aid ( Poster, Chart, Green board,Modal, etc.)
1 Question Answer method.
1 Class Seminars.
1  Group Discussion.
1 Class Test and Annual Test Exam.
1 Projects work.
1 Assignment
1 Seminar
1 Oral Test
34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
Students are actively participated in community leveExtension activities in women
study service center organised by Department of Continue Adult Education &
Extension, RTMNU, Nagpur. Apart of this students are attended NSS Camp in
rural area. Both programmes are helped the students to become aware abadcial
responsibilities, Besides this Students are actively participated in Exhibition cum
Sale.
35. SWOC analysis of the department dnture plans:
STRENGTHS:
i Qualified and experience teachers.
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1 More collection of books in central library.

1 Departmental library

i Progressive Result.

1  Well equipped laboratory

1  Post Graduate students are involved in community level research work.

1 Organized different programs for skill development in self employment.

1 Give opportunity to the student for entreprengkil development.

1 Faculty gives extra time to the students to solve their difficulties.
WEAKNESSES:

i Unwillingness of students for self study.

1  Lack of willingness among stients to raise questions abotificulties.

OPPORTUNITIES:

1  We shall try to mak®epartment PG Research center.
i Short term training course for student
i The Department can arrange ICT facility.
CHALLENGES:
1  Unwillingness of students tonprove practical knowdge & skill.
1  To organize International seminar.
1  To undertake collaborative actis.

FUTURE PLANS:

1  To organize Training program for student.
1  To organize wekly/ monthly training programmes for students.
1  Strengthening thanterest of students by takingonkshops and guest lectures.
1  Short terntraining course will be conducted in near future.
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Evaluative Report of the Department of Geography

1. Name of the department Department of Geography
2. Year of Establishment 1970

3. Names of PRIG&HE ammer s ¢

4. Names of interdisciplinary courses and departments/ units involvisid:

5. Annual/ semester/ choice based credit system (programmeAmiseal and Semester
System.

6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutionsNetc.:
8. Details of courses/ programmes discontinued (if any) wi#kans: Nil

9. Number of teaching posts:

Sanctioned Filled
Professors _ _
Associate 02 02
Professors
Asst. Professors 01 02(CHB)
04 (PG) 02(CHB)

10. Faculty profile with name, qualification, specializati,Sc./D.Litt. /Ph.D./ M. Phil. Etc.,)

No. of Ph.D.
No of
e . . Specia Years St.udents
Name Qualification Designation . Guided for
lization Of the
experience Last 4 years
Dr.N.K. Bahekar | M.A.(Geography) | Principal & | Agriculture
M.A.(Pol.Sci.), Hod Geography 27 --
M.Ed., Ph.D.
Dr.R.S. Associate | Population
Dhamorikar M.A., B.Ed., Professor | Geography 30 01
M.Phil. Ph.D. Resource
(Geography), Geography
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Estd. 1970

Dr.L.S. M.A.(Geography), | Associate | Population
Roychoudhary M.A.(Pol.Sci.), Professor | Geography 20 01
Ph.D, NNRMS
(ISRO)
Dr.S.S. Shiwankar M.A.(Geography), CHB Population
M.A.(Pol.Sci.), Geography 14 --
M.Phil.,Ph.D.
(Geography)
Dr.H.L. Lanjewar | M.A.(Geography), CHB Population
M.A.(Economics.), Geography 10 --
M.Phil.,Ph.D.
(Geography)
Prof. R.R.Tidke | \j A (Geography), CHB Population
M.A.(Economics.) Geography 07 -
Dr.Y.S. Maskare | M.A.(Geography), CHB Population
M.A.(Pol.Sci.), Geography 15 --
M.Phil.,Ph.D.
(Geography)

11. List of senior vis

iting facultyNil

12. Percentage of lecturdslivered and practical classes handled (programme wise)

By temporary faculty
Sr Percentage
NO' Session UG PG
' Theory| Prac. | Theory| Prac.
1 201212 29.17 | 23.83 | 66.67 | 75.00
2 201213 29.17 | 21.95| 66.67 | 75.00
3 201314 29.17 | 25.00 | 66.67 | 75.00
4 201415 29.17 | 26.00| 66.67 | 75.00
13. Studené Teacher Ratio (programme wise)
Sr. Session Ratio
No. UG PG
1 201112 3402 40:2
2 201213 4122 49.2
3 201314 4402 352
4 201415 4952 42:2
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14. Number of academic support staff (technical) ashahinistrative staff; sanctioned
And filled: aNil-

15. Qualifications of teaching faculty with D.Sc/. D.Litt/ Ph.D/ M.PI&h.D:06, M.Phil: 05

16. Number of faculty with ongoing projects from:0@Minor Projects Sanctioned byUGC

(WRO) Pune, and grants received: Rs. B0,000t

Minor Research Project by Name of Faculty Topic on
UGC Funding (in Rs.)

aAlLabour scar(
1,10,000/ Dr N.K. Bahekar impact on Agriculture of
Gondia Distr.i
aAgricultura
70,000/ Dr L.S. Roychoudhary | and their effect on
Agricultural setup Gondia
District- post independent
planninga.

17. Departmental projects funded by D&FIST, UGC, DBT, ICSSR, etc. And total Gramg:
18. Research Centre / facility recognized by the UniversityNil -
19. Publication:

a) Publications per faculty

Number of papers published in peer reviewed jourmdddgional: 10, International: 08
by the faculties.

b) Number of publications listed in International Database (for E.g.: Wed of Science, Scopus,
Humanities Internationafomplete, Dare Database: International Social Sciences

Directory, EBSCO host, etc)\il

1 Monographs : Nil
1 Chapter in Book: Nil
1 Books Edited: Nil
1 Books with ISBN:

7
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SI. ISBN No. Publisher Name of Author Ygar gf
No. Publications
1 | 978938266417 | Satyam Publishers & 2013

Distributors, Jaipur. ISBN: | Dr. N. K. Bahekar
97893826641-7.
1 | 978938266417 | Satyam Publishers & Dr. N. K. Bahekar 2013
Distributors, Jaipur. ISBN:
97893826641-7.

Citation Index Nil

SNIP - Nil

SJR - Nil

Impact factor : Nil

1 Jindex - Nil

= =4 4 A

20. Areas of consultancy and income generatditi:
21. Faculty as members in
(&) National committees: NIl
(b) International CommitteesNil
(c) Editorial Boards: 01
22. Student projects
a) Percentagef students who have donetouse projects including inter departmental/
programme: Nil
b) Percentage of students placed for projects in organization outside theiamstie.
Research laboratories/Industry /other agencies: Nil
23. Awards / Recognitions received by faculty:
Awards received byDr. N.K. Bahekar

1 Bharat Vidya Shiromani Award honored Indian solidarity Council for outstanding
achievements in the field of Education, 806, Rohit House, 3 Tolstory Marg,
Connaugit place, New Delhi: Ref. No. BIQZSTBVSA dated 281/2012.

1 Honaured: Appointnent on advisory committee for published annually
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AACADEMI Aa, I nterdisciplinary Research Jo
Commerce and Indiraben Hariharbhai Patel Science College, Gondia, Distt. Gondia
(M.S.)a 441 801 wide Letter No/103201516 dated 287/2015.

Award: &aDi st i ngui s honared/ Birla msitute di Teeahnotdogydon

the occasionofll nt er nat i onal Conference on &Scie
for Academicians, Industries &ociety, ICSET 2015 with a Theme Recent Trends

in Science, Management, Engineering & Technology Paper Topiéducational

I nfrastructure I n Gondia Di Bdvembar2lt (M. S.)

22" & 232015, Venue: Bla Institute of Technology, Offshore CampuRas al

Khaimah, Dubai (UAE), Pp. 76.

24. List of eminent academicians and scientists /visitors to the Department:

Sr. No. Date Topic External Experts
1 10 Oct. 2011 | Remote sensing Prof . Nitesh Bansod
Deptt. of Soil Survey Nagpur
2 18" Jan. 2012| Geography Day Shri. Ashok Kumar Saxena
Senior Cartographer
3 13 Aug. 2012 | Work-shop on PG Dr. Jakir sheikh
Semester Syllabus Chairman R.T.M. Nagpur Uniy
Nagpur.
4 19 Oct. 2012 | Weather Instrument Prof. Dharmendra Aagase
Incharge, Agricultural  Collegs
Hiwara.
5 17" Jan. 2013| Geography Day Prof. H.H. Pardhi
Editor of the News Paper
6 11™ Jan. 2013| International Dr. Pranita Chitanvis, M.B.B.S.
Population Day
7 16 Aug. 2013 | Weather instrument Prof. Dharmendra Aagase
Incharge, Agricultural  Collegs
Hiwara.
8 14" Jan. 2014| Geography Day Shri. Ashwin Thakkar
Deputy Forest Conservator Gondi
9 18 Sep. 2014 | Environmental Prof. Anand Manjerkhede
Population Placement Councilor MIT Colleg
Gondia.
10 19" Sep. 2015 International Ozone Prof. Ashwin Khandekar Astt. Pro
Day Dept. of Geog. M.B. Patel Colleg
Salekasa.
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25. Seminars/ Conferences/Workshops organized & the source of funding:
a) National: Nil
b) International: Nil

26. Student profile programme / course wise:

2011412
Name of the N Enrolled
Applications Pass
Course/programme received Selected y . percentage
(refer question no.4)
B.A. I? 150 150 150 42.66
B.A.lind 104 104 104 54.80
B.A.llird 86 86 86 87.20
M.A.I 28 28 28 100.00
M.Al 12 12 12 100.00
201213
B.A.l 249 249 249 48.99
B.A. II™ 81 81 81 53.00
B.A.lI 82 82 82 76.82
M.A.l 23 23 23 45.45
M.Al 25 25 25 83.33
20132014
B.A.l 230 230 230 58.06
B.All 145 145 145 59.31
B.A.llI 65 65 65 80.00
M.A.(Sem.l) 19 19 19 68.14
M.A (Sem.ll) 19 19 19 61.00
M.A. (Sem.lll) 16 16 16 100.00
M.A. (Sem.lV) 16 16 16 100.00
20142015
B.A.l 248 248 248 79.83
B.All 132 132 132 41.66
B.A.llI 90 90 90 93.33
M.A.(Sem.l) 25 25 25 48.00
M.A (Sem.ll) 25 25 25 70.83
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M.A. (Sem.Ill) 17 17 17 75.00
M.A. (Sem.IV) 17 17 17 94.16

27. Diversity of students:

Name of the % of students % of student % of students
Course from the same from other from abroad
state states
B.A.l 100 - -
B.A.ll 100 - -
B.A.llI 100 - -
M.A.(Sem.l) 100 - -
M.A (Sem.ll) 100 - -
M.A. (Sem.lll) 100 - -
M.A. (Sem.1V) 100 - -

28. How many students have cleared national and cbabpetitive examinations sues NET,
SLET, GATE, Civil Services, Defense services, etchNl

29. Student progression:

Student progression Against% enrolled
UG to PG 13.33%
PG to M.Phil. _
PG to Ph.D _
Ph.D. to PosDoctoral _
Employed

1 Campus selection
1 Other than campus recruitme _

Entrepreneurship/Sedmployment

30. Details of Infrastructural facilities
a) Library 4017 Bookg(in Central Library)
b) Internet facilities for Staff & Students: Available
c) Class rooms with ICT facility LCD Projector is available

d) Laboratories 01

ou
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31. Number of students receiving financial assistance from college, university, Goveorment
otheragencies : An average of 70% students get financial
assistance from Central/State Government agencies in the far of Scholarship /
Freeship.

32. Detalls on student enrichment programmes (special lectures/ workshop/Seminar) with
external experts:

I‘E’{)‘ Date Topic External Experts
1 |100ct. 2011 | Remote sensing Prof . Nitesh Bansod
Deptt. of Soil Survey Nagpur
2 | 18"Jan. 2012 | Geography Day Shri. Ashok Kumar Saxena

Senior Cartographer

3 |13 Aug. 2012 | Work-shop on PQ Dr. Jakir sheikh

Semester Syllabus Chairman R.T.M. Nagpur Univ. Nagpu
4 |190ct. 2012 | Weather Instrument Prof. Dharmendra Aagase

Incharge, Agricultural college Hiwara.

5 | 17"Jan. 2013 | Geography Day Prof. H.H. Pardhi
Publisher News Paper
6 | 11™Jan. 2013 | International Dr. Pranita Chitanwish M.B.B.S.

Population Day
7 |16 Aug. 2013 | Weather instrument Prof. Dharmendra Aagase
Incharge ,agricultural college Hiwara.

8 | 14" Jan. 2014 | Geography Day Shri. Ashwin Thakkar
Deputy forest Conservator Gondia.
9 | 18 Sep. 2014 | Environmental Prof. Anand Manjerkhede
Population Placement Councilor MIT Colleg
Gondia.
10 | 19" Sep. 2015 | International Ozong Prof. Ashwin Khandekar Astt. Prog
Day Dept. of Geog. M.B. Patel Colleg]
Salekasa.

33. Teaching methods adopted to improve student learning

9 Lecture Methode

T Seminar Method

1 Group Discussion

1 QuestiorAnswer method

9 Use of Chart and Poster/Models.
9 Discussion

ou
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Classroom assignment
PowerPoint Presentation
Seminars / Home Assignments
Demonstration of practical
Projects on particular topic.
Educational VisitéTours

34. Participation in Institutional Social Responsibility (ISR) and extension activities:
Every yearfield visits are arranged and students participantédSi®Sactivities.
35. SWOC analysis of the department and future plans

STRENGTHS:
1 Permanent andualified teaching staff.
1 Well equipped and sp®us laboratory.

T Use of I CT in Teaching and Learning pr o
presentation.

1 Maximum reference books &Text Books related to subject available in the central
library.

WEAKNESSES:

1 Average students seek admission for P.G.
9 Students pursuing higher education is less

OPPORTUNITIES:
1 Minor/ Major research projects can be taken.
1 Maximum research papers in the International journals/ National can be published.
1 Employment opportunities te

U Cartographer, Artist, Military, Data provider, Weather department, Irrigation
U Department, Census department, Travel agencies, GIS , Remote sensing office,

CHALLENGES:

1 Very less placement opportunities, no campus recruitments.

FUTURE PLANS:

1 Toinculcate research activities among students through research projects.
To purchase good quality instruments.

To arrange more Guest Lecture and Students seminar.

Arrange more educational tours for students:

To organize National Level Seminar.
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Home Sciene Faculty

Evaluative Report of the Department of Human Development

1. Name of the departmentDepartment of Human Development
2. Year of Establishment 19841985
3. Name of programmes / Courses and offered (UG ,PG, M.Phil, Ph.D, Integrated Masters;
Integrated Ph.D, etcynder Graduate Programme.
4. Name Of the Interdisciplinary course and the departments/units inviived
5. Annual/ semester/choice based credit systengfarame wise)
aAnnual and Semester System
6. Participation of the department in the course offered by other depaifiitent
7. Courses in collaboration with other universities, industries,foreign institutions\lietc.
8. Details of courses/progammes discontinueal(lf) with reasons
9. Number of Teaching posts

Sanctioned Filled
Professor 00 00
Associate Professor 00 00
Ass.Professor 01 01

10.Faculty profile withname, qualification,designation, specialization, (D. ScD. Litt/Ph.D / M.
Phill. etc,)

No.of
Quali- Desig Specia No. of Years | Ph.D.Students
Name L . L . .

fication nation lization of Experience| guided for the
last 4 years

Ms. I.G. M.Se. Assistant| Human .

Khatwani (Home Sc.), Professor| Development 09 Nil

M.Ed, NET P

11. List of visiting faculty:Nil

12. Percentageof lectures delivered and practical classes handled (programme wise)by
temporary faculty -Nil

13. StudeniTeacher Ratio (programmer wis&}3:01

14. Number of academic support staff (technical)and administrative staff; sanctioned and filled
-One

15. Qualification of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PBG: 01
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16. Number of faculty with ongoing projects from a) National b) International funding agencies
and received - Nil

Universitya Nil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants
receiveda Nil

18. Research centre / faculty recognized by the
19. Publication:

1 a) Publication per faculty - Nil

1 Number of papers published in peer reviewed journaqnal / international) by faculty
and students. - Nil

1 Number of publication listed in International Database ( For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Databab#ernational Social Sciences
Directory, EBSCO host, etc:)Nil

1 Monographs - Nil

1 Chapter in Books - Nil

1 Books Edited - Nil

1 Books with ISBN / ISSN numbers with details of publisheksl
1 Citation Index - Nil

1 SNIP a Nil

7 SJR a Nil

1 Impact factor a Nil

1 H-index aNil

20. Areas of consultancy and income generathsid

21. Faculty as members in
a) National committees b) I nternational Comm
Life member of Home Science Association of India

Member of PsychaeLinguistic Association of India

22. Student projects:
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a) Percentage of students who have done in house projects including inter departmental/
programmeNIL

b) Percentage of students placed for projects in organization outside the
Institution i.e in Research laboratories/Industry/odmgencies  -Nil

23. Awards/Recognitions received by faculty and students

Sr. Name of Students Session University Rank
No

1 Ms Tejeswari Tembhar{ 20102011 2nd

2 Ms Trupti Thakre 20112012 3rd

3 Ms Shahina Maniyar | 20122013 4th

4 Ms Neha Ahuja 20122013 5th

5 Ms Shivani Agrawal 20132014 1st

6 Ms Juhi Karanjekar 20132014 4th

7 Ms Ashadevi Gupta 20142015 8th

Ms. Juhi Karanjekar was awarded Late Smt. Kamlabai Kishanrao Thakur Memorial Prize by
Rashtrsant Tukadoji Maharaj Nagpur University, Nagfmur securing highest position in
University in the subject Human Development in the session-2013

24. List of eminent academicians and scientists/visitors to the deparidilent
25. Seminars/Conferences/Workshops organized & the source of fuhdling
a) National b) International

26. Student profile programme/ course wise:

Name of the
Course/programme(refer Applications Enrolled*M Pass
. . Selected

guestion no .4 received *F percentage
20112012

B.Sc.(Home Science) | 60 60 60 52.83%

B.Sc.(Home Science) Il 28 28 28 88.46%

B.Sc.(Home Science) Il 19 19 19 100%
20122013

B.Sc.(Home Science) | 61 61 61 64.70%

B.Sc.(Home Science) Il 23 23 23 86.96%
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B.Sc.(Home Science) Il [ 26 | 26 | 26 | 96%
20132014
B.Sc.(Home Science) | 103 103 103 46%
B.Sc.(Home Science) Il 37 37 37 81%
B.Sc.(Home Science) Il 18 18 18 100%
20142015
B.Sc.(Home Science) | 87 87 87 55.40%
B.Sc.(Home Science) Il 44 44 44 95%
B.Sc.(Home Science) Il 29 29 29 96.55%
27. Diversity of Students
Name of Course % of students| % of students from | % of students
from the same| the other state from abroad
State
B.Sc.(Home Science) | 100% Nil Nil
B.Sc.(Home Science) Il 100% Nil Nil
B.Sc.(Home Science) Il 100% Nil Nil

28. How many students have cleared national and state competitive examsoatioas NET,
SELT, GATE, Civil services,Defense services,etc.Ril.

29. Student progression

Student progression Against % enrolled
UG to PG 8%
PG to M.Phill. Nil
PG to Ph.D Nil
Ph.D to PosDoctoral Nil
Employed i
1 Campus selection 8 %%
1 Other than Campugcruitment
Entrepreneurship/Sedmployment Nil
30. Details of Infrastructural facilities
a) Library 4017 Books in Central Library.
b) Internet facilities for Staff & StudenésAvailable
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c) Class rooms with ICT faculty- LCD is available
d) Laboratorie® Available

31. Number of students receiving financial assistance from college, university, government or
other agencies. Nil

32. Details on students enrichment programmes (special lectures / workshops /seminars) with
external experts

1T Guest |l ecture on &Ethical consideration wh
the department of Human development and eminent clinical psychologist Ms. Shilpa
Agrawal was chief speaker.

1T Guest | ecture on awahaoonddctechamd Emineni NutntiorasnMis. c ar e
Rashmi Agrawal was chief speaker.

33. Teaching methods adopted to improve student learning

Lecture Method.

Question Answer method.
Class Seminars

Group Discussion.

Class Reading.

Class Test and Annual Exam.
Prgects work.

Debate

Power point Presentation
Methode Demostration.

=4 =4 =4 8 45 -4 -5 -8 -2 -9

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

Students are actively participated in community level extension activities in Population
Education Programmes organized by department of Continuing Adult Education &
Extension, RTMNU, Nagpur. Apart from this students also attended NSS Camep in rural area.
These programmes help to make awareness in community about social responsibility and
importance of ducation.

35. SWOC analysis of the department and Future plans

STRENGTHS:
1 Qualified and experienced teachers
1 Good collection of books in central library
9 Journals in library
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Teachers encourage the students to read news papers & journals regularly
Progressive Results

Besides regular classes guide the students and solve their problems

Use of ICT in teaching and learning process and students seminar presentation

WEAKNESSES:

1
1
T

No separate space for the departmental library is available
No separate arrgement for psychological testing
Less employment opportunities

OPPORTUNITIES:
1 To undertake minor project
1 To publish research papers

CHALLENGES:

T

No campus recruitment

1 To improve the passing percentage of students

FUTURE PLANS:
1 To enhance research activitigisough research projects
1 To purchase advanced psychological tests and instruments
1 ToorganizeNational Seminar
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Evaluative Report of the Department of Textile & Clothing

1. Name of the departmeridepartment of Textile & Clothing

2. Year of establishment1984

3. Name of Program / Courses offered (UG, PG, M. Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc)

Under Graduate Programme (B.Sc. Home Science)

4. Names of Interdisciplinary Courses and the Departments/ units invd\ved

5. Annual /semester / choice based credit system (programme &vise)
Annual and Semester System.

6. Participation of the department in the courses offered by other departments: Yes,
Department of Home Economics (PG) and Department of fashion design (UG).

7. Courses ircollaboration with other universities, industries, foreign institutions, etc.

-Nil
8. Details of courses / programmes discontinued (if any) with reaseidone
9. Number of teaching posts:

Sanctioned | Filled
Professors - -
Associate 01 01
Professors
Asst.Professors | 01 01(CHB)

10. Faculty profile with name, qualification, designation, specialization, (D. Sc./D. Litt. / Ph.
D ./ M. Phil. Etc.,)

No. of
No. of years Ph.D.
Quali- Desig Specia i Students
Name S . L of .
fication nation lization ) guided for
Experience
the last
four years
Dr. Madhuri Y. Nasre | M.Sc.,P.hD. | Associate | Textile & 30 yrs. 05
Professor | Clothing
Ms.Neha Mohabey M.Sc. CHB Textile & 3 Month -
(Textile) Clothing

11 List of senior visiting facultyNil

12. Percentage of lectures delivered and practical cldssetied (programme wise) by
temporary faculty30 %

13. StudentTeacher Ratio (programme wise)
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Sr. Session Ratio
No.

01 201112 107:1

02 201213 109:1

03 201314 158:1

04 201415 160:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled

Academic Support Staff | Sanctioned | Filled
Lab Attended 01 01

15. Qualifications of teaching faculty with D.Sc. / D. Litt. / Ph. D. / M. Phil / PG.
-PG-2;Ph.D-1
16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants receive@ngoing
Mi nor research project by Dr. M. Y. Nasre on
create innovative patternstorevie kosa fabrics and saria, toc
1,95,000 ( One Lakh)
17. Departmental projects funded by D.&FIST; UGC, DBT, ICSSR, etc.:Nil.
18. Research Centre / facility recognized by the Universiti:
19. Publication:
1 a) publication per faculty:10
1 Numkber of papers published in peer reviewed journals (National/International) by
faculty and students10
1 Number of publications listed in International Database (For eg: Web of Science,
Scopus, Humanities International Complete, Dare DatalatsznationalSocial
Sciences Directory, EBSCO host, etc.) : Nil
Monographs Nil
Chapter in books Nil
Books Edited Nil
Books with ISBN / ISSN numbers with details of publisheksl
Citation Index- Nil
SNIP- Nil
SJR- Nil
Impact factor Nil
1 H-index- Nil
20. Areas of consultancy and income generathi
21. Faculty as members-in
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a) National Committeed:ife Member of Home Science Association of India
b) International committees: Nil ---
c) Editorial BoardsMember in ISSN journal of S.N. Mor College, Tumsar.Member
of online journal IJRSSIS, Nagpur
22. Students Projects:
a) Percentage of students who have dorleansed projects including inter departmental
/ programme :Nil
b) Percentage of students placed for projects in organizations outside the institution i.e.
in Reseech Laboratories / Industry / other agencidsi
23. Awards / recognitions received by faculty and students
Faculty-
1. Ahiliyabai Holkar Purskar, Govt. of Maharashtra
2. Research fellowship award, Bangkok, Thailand

Studenta
1. Ms.Tejeshwari Tembhar&™ topper in R.T.M.Nagpur Universitiyagpurin
Sessior201011.
2. Ms.Shivani Agrawal 1* topper in R.T.M.Nagpur University,Nagpimr session
201314
24. List of eminent academicians and scientists / visitors to the department

201516
Guest Lecture ofareer & Counseling for Higher Education.
Resource perserd. Dr. K.P. Jadhav, Head, PGTD, Nagpur 2. Dr. Vandana Dhawad,
Associate professor, PGTD, Nagpur
&R o0 | glavsarchy 8hyam Mandwakar and Mr. H.R. Pardhi (Editor, Lok jan

paper)

201415
Guest lecture on Ayur vastra and its importance.
Resource person: Dr. Hema Padole, Asstt. Professor, Sevadal Mahila Mahavidyalaya,
Nagpur.

201314
1. Seven dagworkshop on Fabric painting.
Resource person : Satnam Kaur Maan; Renound Artist.
2. One weelworkshop on crochet and its different techniques.
Resource person: Mrs. Bharkha Chitarka; Handicraft specialist.
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201213
1. One week workshop on Fashion lllustration.
Resource person: Mr. Ukey, NIFD, Nagpur.
2. Two days Exhibition cum sale.
Innaugurator: DrN.K. Bahekar, Mrs. Mamta Saxena

25. Seminars / Conferences / Workshops organized and the source of Funding
ad) National-One Day &4UGC sponsoredaN&wat DomahsiSem
of Spiritual, Ment al & Phywasotganizedde al t h &
23rd September2011.

Source of Funding: UGC, New Delhi. Fundingone lakh

b) International- Nil

26. Student profile programme / course wise:

Session 201112

Name of the Course Appllcqtlons Selected | Enrolied Pass
/ Programme Received Percentage
B. Sc. (H. Sc.) | 60 60 60 57.69 %
B. Sc. (H. Sc.) Il 28 28 28 96.4 %
B. Sc. (H. Sc.) llI 19 19 19 89.47 %
Session 201243
Name of the Course / Appllcat.lon Selected Enrolied Pass
Programme s Received Percentage
B. Sc. (H. Sc.) | 61 61 61 60.00 %
B. Sc. (H. Sc.) Il 22 22 22 94.00 %
B. Sc. (H. Sc.) llI 26 26 26 100 %
Session 20134
Name of the Course Appllcqtlons Selected | Enrolied Pass
/ Programme Received Percentage
B. Sc. (H. Sc.) | 103 103 103 58.97 %
B. Sc. (H. Sc.) Il 37 37 37 86.11 %
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|B.Sc.(H.Sc) il | 18 | 18 | 18 | 88.22% |
Session 20145
Name of the Course Appllcqtlons Selected | Enrolied Pass
/ Programme Received Percentage
B. Sc. (H. Sc.) | 87 87 87 58.10 %
B. Sc. (H. Sc.) Il 44 44 44 88.34 %
B. Sc. (H. Sc.) il 29 29 29 100%

27. Diversity of Students:

% of % of
% of
Name of . Students students
Session Students
Course from the from other from Abroad
same State States
201112 100% - -
B. Sc. 201213 100% - -
(Home 201314 100% - -
Science) 201415 100% - -

28. How manystudents have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, defense services, éclNil

29. Student Progression:

Student Progression Against% Enrolled
UG TO PG 18%
PG to M. Phil. -
PG to Ph.D. -
Ph. D. b PostDoctoral -
Employed
1 Campus selection -
1 Other than campus 9%
recruitment
Entrepreneurship/ sefmployment 25%
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30. Details of Infrastructural facilities:

Sr. .
No. Facility Status No.
01 | Library 1.Text Books Textbooks / reference book
447
2. Reference Books
3. Journals
02 | Internal Facility |i) No. of Computer | 01
for Staff and ii) Internet facility
Students i) Printer Available
Iv) Reprographic
machine 01
v) Scanner | ---- Nil ----
----- Nil ------
3. | Class rooms with 1. L.C.D. Projector | Available
ICT facility 2. Laptop
----- Nil -----
4. | Laboratory Instrumentation Sewing machine, Embroidery
Facilities machine, LPG Gas cylinder,
Drafting Table, Dress form,
Mannique, Inverter, washing
machine
Infrastructural Lab- 01
Facilities H.O.D. Room01

31. Number of students receiving financial assistance from College, University Government
or other agencies.

Sr. Session Total No. of
No. Students
01 201112 55

02 201213 53

03 201314 87

04 201415 122
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32. Details of student enrichment programmes (special lectures / workshops/ seminar) with
external experts:

l
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T

Arranged workshops on decorative diya making.

Arranged workshop on surface ornamentation.

Arranged workshop on different types painting art.

One week workshop on crochet.

Workshop on jewellary making

ching methods adopted to Iimprove studen
Chalk and Board.

Use of Chart and Poster/Models.

QuestiorAnswer method

PowerPoint Presentation

Demonstrate of practicals, projects omtjgalar topic.

Mind & mapping method

Provided simplified notes on topic, question bank and model question papers.
Educational Visits.

Seminars / Home Assignments

Discussion

34. Participation in Institutional Social Responsibility (ISR) and Extension actvitie
Yes, participate and involve in following activities:

T
T
T

Counseling of students for their further studies, future plans and placement.
Participation in NSS, PEP and WSSC activities actively.

Being a faculty In charge different type of projects are assigmstlidents from
various department.

Educational cum Excursion visits of wea
manufacturing industries at Nagpur.

aParticipation in Different National an
Organization of National Seminar and served as convener.

Organized seven days National workshop on Research Methodology and statistics
and served as convener.

Organize fashion show served as convener to promote recent trends.

Participation in different mgrammes organized by Institute and Gondia

Education Society.

Being a member of Discipline committee help in maintaining discipline in college
premises.

Being a Incharge of cleanliness committee help in maintaining the college
premises clean.

Donation n different Relief Fund.
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1 Participation in Alumini meets actively.

35. SWOC analysis of the department and Future plans.

STRENGTHS:
1 Permanent and qualified teaching staff.
1 Well equipped and specious laboratory.
1 Use of ICT in teaching and learning processasiwi as i n student
seminars presentation.
1 Mentoraward system for monitoring overall performance of students.

WEAKNESSES:
1 Less reference books in the central library.
1 Less employment opportunities.
1 Average students seek admission for UG.
1 Percentage ddtudents pursuing higher education is less.

OPPORTUNITIES:
1 To undertake Research Projects/ minor projects.
1 After graduation and PG in textile and clothing students become self
employed by opening boutique, establish small scale garment industry.
1 To publidh more research papers in the international journals.

CHALLENGES:
1 Less placement opportunities, no campus recruitments.
1 To improve the passing percentage of students.

FUTURE PLANS:
1 To enhance research activities through research projects.
1 To purchase highuality instruments.
1 To arrange more guest lecturer and students seminars.
1 To arrange training of garment making for students.
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Evaluative Report of the Department of Extension Elucation

1. Name of the departmentDepartment of Extension Education

2. Year of Establishment 198485

3. Name of programmes / Courses and offered (UG, PG, M.Phil, PhD, Integrated Masters;
Integrated PhD, etcYnder Graduate Programme.

4. Name Of the Interdisciplinary course and the departments/units involved

Home Science, Homé&conomics

Annual/ semester/choice based credit system(prograwisg-Annual and Semester

Participation of the department in the course offered by other depaititient

Courses in collaboration with other universities, industries, foreign institutiongyietc

Details of courses/programmes discontinued(if any) with readdns

Number of Teaching posts

© 0N G

Filled
00
01
00

Sanctioned
00
01
00

Professor
Associate Professor
Asst.Professor

10. Faculty profile with name, qualification, designation, specialization, (D.Sc/D.Litt/PhD/

M.Phill, etc.)
No. of N(S)'.tuocllceFr):sD |
Quali- Desig Specia Years of .
Name o . o . guided for
fication nation lization Experienc
o the last 4
years
. Home
Mrs. Nita Khandekar M'S(%' Associate Science 25 -
M.phil Professor .
Extension
M.Sc. Home
Ms. Neeta Gupta CHB Science 01 --
(Home Sc.) .
Extension

11. List of visiting faculty- Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary facultya

13. StudeniTeacher Ratio (programmer wisk}3:1

30 %
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Estd. 1970

14. Number of academic support staff (technical) and administrative staff; sanctionetlladd

Academic Support

Staff Sanctioned Filled

Lab Attendent 01 01

15. Qualification of teaching faculty with D.Sc / D.Litt / PhD / M.Phil / RG
M. Phil : 01, PG: 01

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and receivedil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants
receiveda Nil

18. Research centre / faculty rgoized by the Universitg Nil
19. Publication:

1 a) Publication per faculty 01

1 Number of papers published in peer reviewed journals (national / international) by faculty
and students. 02

1 Number of publication listed in International Database (For ®/gp of Science, Scopus,

Humanities International Complete, Dare Databab#ernational Social Sciences

Directory, EBSCO host, etc.Nil

Monographs Nil

Chapter in Books  Nil

Books Edited Nil

Books with ISBN / ISSN numbers with details of publisheNil

Citation Index- Nil

SNIP aNil

SJR aNil

Impact factor 42.2

H-index & Nil

=4 =4 =4 4 -4 8 5 -9 -2

20. Areas of consultancy and income generéatisd
21. Faculty as members-n
a) National committee& Life member of Home Science Association of India

b) International Committees Nil
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c) Editorial Boarda Nil
22. Student projects:

a) Percentage of students who have done in house projects including inter
departmental/programmedil

b) Percentage of students placed for projects in organization outside the institution i.e. in
Research laboratories/Industry/other agenciés

23. Awards/Recognitions received by faculty and studeMsss. Juhi Karanjekar awarded
Gold medal by RTM Nagpur University, Nagpur for securing highest position in
Human development in the session 201B4

24. List of eminent academicians and scientists/visitors to the depaément

Dr. Vandana Aloni ( Ayurveddmarya)

Mr. Vaywahare ( Zilla mahila Bal kalian Adhikari, Gondia)

Mr. J.S. Ramgaonkar ( DFO, Gondia)

Ms. Mamta Nandagawli (P1, Police Training Centre, Dound, Pune)

Mr. Dhananjay Wanjari ( IRS, Deputy Income Tax Commissioner, Nagpur)
Dr. Ravindra Gaiwad( Cawsellor & Expert, Mumbai)

Mr. Kuldeep Ramteke( Executive Engineer Irrigation Department, Yavatmal)
Mr. Devanand Deshmukh( DCPO, Gondia)

Mr. Naresh Bhanderkar ( BDO, Panchyat samiti, gondia)

©Woo N WM

25. Seminars/Conferences/Workshops organized & the source afigqundi
a) Nationak Nil
b) Internationah Nil

26. Student profile programme/ course wise:

Session 201112

Name of the course / App|IC?.tI0n Selected Enrolied Pass
programme received Percentage
B.Sc. (H.Sc.al 60 60 60 52.83 %
B.Sc. (H.Schll 28 28 28 88.46 %
B.Sc. (H.Schalll 19 19 19 100 %
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Session 201213

Name of the course / Appllc_atlon Selected Enrolied Pass
programme received Percentage
B.Sc. (H.Sc.al 61 61 61 64.70 %
B.Sc. (H.Schll 23 23 23 86.96 %
B.Sc. (H.Schlll 26 26 26 96 %
Session 201314
Name of the course / Appllc_atlon Selected Enrolled Pass
programme received Percentage
B.Sc. (H.Sc.al 103 103 103 46 %
B.Sc. (H.Schall 37 37 37 81 %
B.Sc. (H.Scalll 18 18 18 100 %
Sessior014- 15
Name of the course / Appllcgtlon Selected Enrolied Pass
programme received Percentage
B.Sc. (H.Sc.al 87 87 87 55.40 %
B.Sc. (H.Schll 44 44 44 95 %
B.Sc. (H.Schalll 29 29 29 96.55 %
27. Diversity of Students
Name of Course | Session | % of Students from | % of students % of
the same state | from other state Students

from Abroad

201212 100 % - -
B.Sc. 201213 100 % - -
(Home Science) | 201314 100 % - -
201415 100 % - -
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28. How many students have cleared national and stabpetitive examination such as NET,
SELT, GATE, Civil services, Defense services, etbliP

29. Student progression

Student progression Against % enrolled
UG to PG 18 %
PG to M.Phill. Nil
PG to PhD Nil
PhD to PosDoctoral Nil
Employed
1 Campusselection Nil
i Other. than Campus 9%
recruitment
Entrepreneurship/Seémployment Nil
30. Details of Infrastructural facilitie®
Sr.No. Facility Status No.
1 Library 4017Books in Central
Library
2 Internet a) No. of 01
Facilities for Computer Wi-Fi, Dongle- 01
Staff & b) Internet Facility
Students
3 Class rooms | a) L.C.D. Projector
with ICT b) Laptop Nil
facility
4 Laboratory | Instrumentation Overhead Projector-
Facilities 02
Automatic Slide
Projector -01
Epidiascope/Opaque
Projector 401
Paxiscopea 01
P.A.E. SETa401
Collar Microphone -02
Cordless Microphone-

38 38 ' EOI 08 #111ACAR 11 A272



Self Study Report: 3rd Cycle

01

Microphone & 02
Speaker Boxes 02
Amplifier 401
Box Cameraa 01
Screena 01
Infrastructural Lab 401

Facilities

31. Number of students receiving financial assisténzen college, university, government or
other agencies.

Sr.No. Session Total No. of Students
1 201112 55
2 201213 53
3 201314 87
4 201415 122
32. Details on studentsc¢c enrichment progr amme

external experts:

1 One day workshop on Blood Group chagk & sicklecell testing at Village
Kindangipar, Dist. Gondia.

1 Guest Lecture on preparation of Televisisaript & Resource PersonMr. Mukesh
Turkar (Video Editor)

1 Guest Lecture on Poster preparati@nResource Person Mr. Mukund Dhurwe
(Drawing Teacher)

33. Teaching methods adopted to improve student leaéning

Chalk Board Teaching
Question Answer Method
Use of Chart/Poster/Models
Discussion

Assignment & Projects
Power Point Presentation
Use of Projectors

Seminars

Demonstration
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1 Surveys & Field Work
9 Educational Visits
1 Provided simplified notes on topic, question bank and mpaestion papers.

34. Participation in Institutional Social Responsibility (ISR) and Extension actigitre=s
1 Counseling of students for their personal problems & career.
1 NSS Coordinator ship.
1 Participation in different National and International Conferences, Seminars,

Workshops.
1 Organized IntelCollegiate Workshop on Creative Intelligence for Students.
T Donation in Prime Ministerc¢cs Relief Fund.

1 Participation in College Campus Cleanliness drive

35. SWOC analysis of the department and Future plans
STRENGTHS:
1 Permanent of qualified teaching staff.
1 Well equipped and specious Laboratory.
T Use of Projectors in Teaching and Lear
seminars presentation.

WEAKNESSES:

1 Very less reference books &t books related to subject available in the central
library.

1 Less employment opportunities.

1 Average students seek admission for UG.

9 Students pursuing higher education is less.

OPPORTUNITIES:

1 Minor/Major research projectsan be taken.
1 Maximum research papers in the international journals/ National can be
published.

CHALLENGES:
1 Very less placement opportunities, no campus recruitments.
FUTURE PLANS:

1 To arrange more Guest Lecture and Students Seminars.
1 To inculcatesocial research activities among students through social research
projects.
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Evaluative Report of the Department of Food Science and Nutrition

1. Name of the departmebtepartment of Food Sience and Nutrition

2. Year of establishmerd.198485

3. Name of ProgramCourses offered (UG, PG, M. Phil., Ph.D., Integrated Masters;
Integrated Ph.D.,etdnder Graduate Programme.

4. Names of Interdisciplinary Courses and the Departments/ units invelNid.
5. Annual / semester / choice based credit system (programme-wise)
Annual and Semester System.
6. Participation of the department in the courses offered by other departmgnts.
7. Courses in collaboration with other universities, industries, foreign institutiong\iétc.
8. Details of courses / programmes discontinued (if anl) ®easons:None
9. Number of teaching posts:
Sanctioned Filled
Professors - -
Associate Professors| - -
Asst. Professors 01 03 (CHB)
10. Faculty profile with name, qualification, designation, specialization, (D. Sc./D.Litt. /Ph.D
. IM. Phil. etc.)
No. of Ph.D.
No. of years Students
Name Quali- Desig | Specialization of guided for
fication nation Experience | the last four
years
Ms. Kalpana Joshi M.Sc. CHB Home science 5 years -
Ms.TejeshwariTembhare| M.Sc., NET,| CHB Food Science 3 years -
SET, B.Ed. and Nutrition
Ms. BhumikaKapgate M.Sc. NET | CHB Food Science| 2Years -
and Nutrition

11. List of senior visiting faculty:Nil

12. Percentage of lectures delivered and practical classes handled (programmed wise) by
temporaryfaculty-Nil

13. StudentTeacher Ratio (Programmed wise))73:3

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled.

Academic Support Staff | Sanctioned Filled
Lab Attended 01 01

38 38 ' EOI 08 #111ACAh 11 A275




Self Study Report: 3rd Cycle

Estd. 1970

15. Qualifications of teaching facultyith D.Sc./ D.Litt. /Ph.D./ M. Phil/ PGPG -3
16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants receivablil
17. Departmental projects funded by D.&FIST; UGC, DBT, ICSSR, etd\il.
18. Research Centre /ddity recognized by the UniversityNil
19. Publication:
1 a) Publication per faculty.Nil
1 Number of papers published in peer reviewed journals (National/International) by
faculty and studentsNil
1 Number of publications listed in International Databads® €.g.: Web of Science,
Scopus, Humanities International Complete, Dare Databatsznational Social
Sciences Directory, EBSCO host, etcil
Monographs Nil
Chapter in books Nil
Books Edited Nil
Books with ISBN / ISSN numbers with details afigishers- Nil
Citation Index- Nil
SNIP- Nil
SJR- Nil
Impact factoéNil
1 H-index- Nil
20. Areas of consultancy and income generathsi
21. Faculty as members in:
d) National CommitteesNil
€) International committeesNil
f) Editorial BoardsNil

= =4 =4 4 -5 8 5 2

22. Studentdrojects:
c) Percentage of students who have doreansed projects including inter departmental
/ programmeNil
d) Percentage of students placed for projects in organizations outside the institution i.e.
in Research Laboratories / Industry / other ageneids:
23. Awards / recognitions received by faculty and students:

Sr. No Name of Students Session University Rank
1 Ms. TejeswariTembhare 20102011 2nd
5 Ms. TruptiThakre 20112012 3
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3 Ms. Shahinavianiyar 20122013 4"
4 | Ms. NehaAhuja 20122013 5
5 Ms. ShivaniAgrawal 20132014 1%
5 Ms. JuhiKaranjekar 20132014 4"
5 Ms. Ashadevi Gupta 20142015 gh

24. List of eminent academicians and scientists / visitors to the departnight.
25. Seminars / Conferences / Workshops organized and the solraadihg

¢) Nationat Nil

d) International Nil

26. Student profile programme / course wise:

Session 201112

Name of the Course / Applications Selected | Enrolled Pass
Programme Received Percentage
B. Sc. (H. Sc.) | 60 60 60 52.83 %
B. Sc. (H. Sc.) Il 28 28 28 88.46 %
B. Sc. (H. Sc.) lll 19 19 19 100 %
Session 201243
B. Sc. (H. Sc.) | 61 61 61 64.70 %
B. Sc. (H. Sc.) 1l 23 23 23 86.96 %
B. Sc. (H. Sc.) lll 26 26 26 96.00 %
Session 20134
B. Sc. (H. Sc.) | 103 103 103 46.00 %
B. Sc. (H. Sc.) Il 37 37 37 81.00 %
B. Sc. (H. Sc.) 1l 18 18 18 100.00 %
Session 20145
B. Sc. (H. Sc.) | 87 87 87 55.40 %
B. Sc. (H. Sc.) Il 44 44 44 95.00 %
B. Sc. (H. Sc.) 1l 29 29 29 96.55 %
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27. Diversity of Students:

Name of Session | % of Students % of % of Students
Course from the same students from Abroad
State from other
States
201112 100% - -
B. Sc. (Home| 201213 100% - -
Science) 201314 100% - -
201415 100% - -

28. How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, defense services, ahil
29. Student Progression:

Student Progression Against% Enrolled
UG TO PG Nil
PG to M. Phil. Nil
PG to Ph.D. Nil
Ph. D. to PosDoctoral Nil
Employed

1 Campus selection Nil

1 Other than campus

recruitment Nil

Entrepreneurship/ self Nil
employment

30. Details of Infrastructural facilities:

Sr. .
No. Facility Status No.
01 | Library 1.Text Books Textbooks / reference boo
:-892
2. Reference
Books
3.Journals
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02 | Internal Facility | i)No. of Computer Nil
for Staff and i)Internet facility
Students iii) Printer Nil
Iv) Reprographic
machine Nil
v)Scanner Nil
3. | Class rooms with| 1. L.C.D. Projector Available
ICT facility 2.Laptop
Nil
4. | Laboratory Instrumentation Oven, LPG Gas cylinder,
Facilities Dining Table, Inverter,
Refrigerator,Utensils Rack
Mixture Grinder, Bowls,
Cups, Glass, Press, dinne
set, Lemon set, , Basin.
Infrastructural Lab- 01

31. Number of students receiving financial assistance from College, University Government
or otheragencies.

Sr. Session Total No. of
No. Students
01 201112 55

02 201213 53

03 201314 87

04 201415 122

32. Details of student enrichment programmes (special lectures / workshops/ seminar) with
external experts:

1 Arranged workshops on breastfeeding.
1 Arranged workshop on different cake making.

33. Teaching methods adopted to improve students learning.
1 Chalk and Board
Use of Chart and Poster/Models
QuestiorAnswer method
PowerPoint Presentation
Demonstrate of practicals, projects on particular topic
Provided simplified notes on topic, question bank and model question papers

= =4 4 -8
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9 Educational Visits
1 Seminars / Home Assignments
9 Discussion

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
Yes, participate and involve in folving activities:
1 Counseling of students for their further studies, future plans and placement.
1 Participation in NSS, PEP and WSSC activities actively.

35. SWOC analysis of the department and Future plans:

STRENGTHS:
1 Qualified teaching staff.
1 Well equippe and specious laboratory.
T Use of I CT in teaching and | earning
presentation.
1 Mentoraward system for monitoring overall performance of students.

WEAKNESSES:
1 Less reference books in the central library.
1 Lessemployment opportunities.
1 Average students seek admission for UG.
1 Percentage of students pursuing higher education is less.

OPPORTUNITIES:
1 To undertake Research Projects.
1 After graduation and PG in Food Science and Nutrition Students become self
employed ly opening gym, diet counseling center, establish canteen.
1 To publish more research papers in the international journals.
1 Work as a registered Dietician in Hospitals, PHC, and Industries.
1 Work as a Health Worker in slum and ruaa¢a.

CHALLENGES:
1 Less plaement opportunities, no campus recruitments.
1 To improve the passing percentage of students.

FUTURE PLANS:

1 To enhance research activities through research projects.
1 To purchase high quality instruments.

1 To arrange more guest lecture and students seminars.

1 To arrange training of handling of new equipments.

ya N N 7
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Evaluative Report of the Department of Family Resource Management
1. Name of the Departmeridepartment of Family Resource Management
2. Year of Establishmen1:984-85
3. Names of Programmes/Courses offered (UG, PG, M. Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., eédd)nder Graduate Programme
4. Name of Interdisciplinary courses and the departments/units inviNied:

5. Annual/ semester/choice based cregétem (programme wise)

Sr.
NoO Name of Program System
1 | B.Sc.(Home Science) Annual/Semester

6. Participation of the department in the courses offered by other departNiénts:
7. Courses in collaboration with other universities, industries, foreign institutiond\etc.:
8. Details of courses/programmes discontinued (if any) with reaklins:

9. Number of teaching posts:

Designation Sanctioned Filled
Professors -- -
AssociateProfessors 01 01
Assistant Professors -- --

10. Faculty profile with name, qualification, designation, specializafi®:gc./D.Litt. /Ph.D. /
M. Phil. etc.)

Permanent Faculty:-

No. of No. of Ph.D.
Name of the | Quali- Desig Specia Years Students guided
Faculty fication nation lization of for the last four
Experience years
Dr.(Mrs.) M.Sc., | Associate Family
Rekha Lilhare| Ph.D. | Professor§ Resource 26 --
Management
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Temporary Faculty:

No. of Ph.D.
Name of the Quali- Desig Specia No. of Years of | Students guided
Faculty fication nation lization Experience for the last four
years
Miss Seema M. Sc., Family
Bijewar B. Ed. CHB Resource 2 --
Management

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classeled (programmeise) by
temporary faculty UG30%

13. StudentTeacher Ratio (programme wise)

Session 201112 201213 201314 201415 201516
uG 107:1 109:1 158:1 160:1 150:1

14. Number of academic support staff (technical) and administrative

Staff sanctioned and filled Lab. Attendant: - 01
15. Qualifications of teaching faculty with D. Sc./ D. Litt/ Ph.D./ M. Phil /:PG 01
16. Number of faculty with ongoing projects from

a) National b) International funding agencies and grants received:Nil

17. Departmental projects funded by DSHIST; UGC, DBT, ICSSR, etand total grants

received Nil

Name of the Major/Minor Projects Title of the | Funding Grants
Faculty (Status:Completed/Ongoing)|  Project Agency received
Dr. (Mrs.)

Rekha Lilhare -- -- - -

18. Research Centre /facility recognized by the University
19. Publications:

a) Publication per faculty in Peer Reviewed National/International Journals.
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No. of Papers No. of
published in publication = c - L 9
Name of Journal listed in S 18 é § S % x| 5
Faculty |Nat- |Interna- | International g ,g E|ES| B |v i
ional tional Database =
(Scopes)
Dr.(Mrs.)
Rekha 12 02 - -- - -- U [
Lilhare
b) Chapters in Books :
No. of Books Name of the
Name of Faculty | Published with ISBN Chapter Books Publisher

No.

Dr.(Mrs.)
Rekha Lilhare

ISBN-978-81-87364

450 our Ag a

aBharatiy
20|

Center for Research
Studies, Riwa
Research Journal,

Riwa (M.P)

c¢) Publication per faculty in National/International Conferences/Seminars

No. of papers presented No. of
(oral/poster/ Conferences/
Name of Faculty | proceeding) at Seminars
Conferences/Seminars attended
International | National
Dr. (Mrs.) Rekha 01 06 12
Lilhare
20. Areas of consultancy and income generated: Nil
21. Faculty as members in
Name of International National University Editorial
Faculty Committee(s) | Committee(s) Committee(s) Boards of
(MC/BOS/LEC etc.) Journals
Dr.(Mrs.) B Life Member | Member of Academic 3
Rekha of council
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Lilhare Home Member of

Science Board of Studies in
Association | Resource

of India Management, R.T.M.
Nagpur University,
Nagpur (201415)
Member of Board of

studies in
College Autonomous
Raipur, (CG)

Member of Selection
Committee constituted
by R.T.M. Nagpur
University, Nagpur
Member of college
Affiliation Committee,
R.T.M. Nagpur
University, Nagpur

22. Student projects:

a) Percentage of students who have doA®umseprojects including inter
departmental/programme:  Nil

b) Percentage of students placed for projects in organizations outside the
Institution i.e.in Research laboratories/Industry/other agencies:Nil
23. Awards/Recognitions received by faculty ahdisnts:

1 Miss. Seema Bijewar has been awarded Gold medal & Certificate for securing higher
position in PG Degree in Family Resource Management by RTM Nagpur University,
Nagpur in the session 2013.

1 Miss Shivani Agrawal has been Awarded Gold medasémuring higher position in UG
in Home Science by RTM Nagpur University, Nagpur in the session P13
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24. List of eminent academicians and scientists/visitors to the Department :

Sr. Name of the Designation Year
No. Resource Person
1 Dr. SunitaBorkar Professor Head of th 201314
Department, Family
Resource
Management,
L.A.D. College,
Nagpur
2 Dr. Bijaylaxami Das Principal. Govt. 201314
Girls college, Cutak
3 Dr.Vandana Aloni Associate Professor 201314
Ayurvedic College,
Gondia (M.S)
4 Dr. A. M. Sheikh Principal CAPS 201314
College, Nagpur

25. Seminars/ Conferences/Workshops organized and the source of funding

Confe.rence/ . Source of Grant Received
Seminar/ Title Fundin RS
Workshop g '
New Frontiers of
National Stress and its UGC 1, 45, 000/
Management
26. Student profile programme/course wise:
Name of the course/ Applications Enroliment Pass
Programme (refer . Selected
. Received *M [ *F Percentage
guestion no. 4)
20112012
B. Sc. (Home 60 60 60 75%
Science) |
B. Sc. (Home 28 28 28 92%
Science) Il
B. Sc. (Home 19 19 19 96%
Science) I
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20122013
B. Sp. (Home 61 61 61 88.46%
Science) |
B. Sp. (Home 23 23 23 97.73%
Science) Il
B. Sc. (Home 26 26 26 100%
Science) Il
20132014
B. S_C' (Home 103 103 103 73.07%
Science) |
B. Sp. (Home 37 37 37 97.30%
Science) Il
B. Sc. (Home 18 18 18 100%
Science) Il
20142015
B. S.c. (Home 87 64 64 62.16%
Science) |
B. Sp. (Home a4 45 45 100%
Science) Il
B. Sc. (Home 29 39 39 93%
Science) Il
20152016
Science) |
B. Sc. (Home 45 45 45 97.17%
Science) Il
B. Sc. (Home 39 39 39 100%
Science) Il
*M = Male *F = Female
27. Diversity of Students
Name of the % of students % of students % of students
Course from the same from other States from abroad
state
B. Sc. (Home
Science) |
(Fundamental of 100% - -
Family Resource
Management)
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B. Sc. (Home
Science) Il
(Interior Design
Decoration)

B. Sc. (Home
Science) Il
(Advance 100% - -
Resource
Management)

100% -- --

28. How many students have cleared national and chatpetitive examinatiorsuch as NET,
SLET, GATE, Civil services, Defense services, etc.?

1 Miss Bhumika Kapgate has passed the SET Examination 2015.
1 Miss Tejeshari Tembhare has passed the NET/SET Examination 2016.

29. Student progression

Student Progression Against % Enrolled
UG to PG Nil
PG to M. Phill. Nil
PG to Ph. D. Nil
Ph. D. to Post Doctoral Nil
Employed
1 Campus selection Nil
1 Other than campus
recruitment
Entrepreneurship / Seéfmployment 20%

30. Details of Infrastructural facilities

a) Library: 4017 Books in Central Library

b) Internet Facilities for staff and Students: Available

c) Class room with ICT Facilities: LCD Projector for Audio Visual Acts.
d) Laboratories 01

31. Number of students receiving financial assistance from collegeysityv@overnment or
other agencies: An average 70% student gets financial assistance from Government
agencies in thdorm of Scholarship/ Freeship.
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Estd. 1970

32. Details on student enrichment programmes (special lectures/workshops/ seminar)

with external experts.

Iig. Resource Person Year Title
Miss. Asama Agrawal, Workshop on different Type,
1 Anurag Art Creation, 201112 | of Photo frame
Gondia
Miss. Ruchita Isrka, Lecture on Interior
Interior designer and Designing
2 Decoration Art Point, 201213
Gondia
Miss.Seema Bijewar, Workshop on ceramic
3 Professor Gi| 201314 | pottery painting
Gondia
Dr. Vandana Aloni, Lecture on St
4 Professor Avurvdic 201415 | Management
College, Gondia
Mis. Asma Agrawal, Workshop on innovative
5 Anurag Art Creation, 201516 | Decorative Article and
Gondia innovative Rangoli

33. Teaching methods adopted to improve student learning:

Lecture Method.

QuestiorAnswer Method.

PowerPoint Presentation, Charts and Models.

Arranging workshops, practicdemonstration, study tours and visits.
Class Seminarc¢s, Group Discussion.
Class seminars.

Class reading.

Class test and Annual Exam.

Project Works and Debate.

—a —a _a _a _a _a _a _a =

34. Participation in Institutional Social Responsibility (ISR) and Extension activities
1 Active participation of staff and students in all the functions organized by

Home Science Faculty, Intuitional Activities and Programme, National Service Scheme.

ya N N 7
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1 Organization of health awareness function and exhibitiomsale of handmade articles,
Culture activties, extracurricular activities.

1 Coordinator of Students welfare Scheme.

1 Active participation in organization of seminars and conferences.

1 Coordinator of Jagar Janivancha Campaign programme 281201314, Higher and
Technical Education, GovernmentMéaharashtra.

1 Lecture on Stress in women and its ManageméhiaBuary, 2015 place of Pindkepar
NSS camp (Dist. Gondia)

35. SWOC analysis of the department and Future plans

STRENGTHS:

Experienced and qualified teaching staff.

Adequate infrastructurend laboratory facility.

Excellent results in University examination.

Skill development programmes and workshop are undertaken in order to develop
entrepreneurship skill amongst students.

1 Collaborative work of the department with other subjects ofabelty.

= =4 4 A

WEAKNESSES:
1 Most of the students admitted are from weaker Secmnomic section of the
society.
1 Less number of Job opportunities.
1 Progression of students from UG to PG is less.

OPPORTUNITIES:
1 Students can run cottage industry of handnaatieles.
1 SelfHelp Group can be formed.
1 May start certificate course specifically P.G. Diploma in Interior Decoration

CHALLENGES:
1 Need to promote Home Science Faculty at urban and rural area.
T Need to increase studentc¢cs progression f

FUTURE PLANS:
1 To organized more workshop for students.
1 Educational study tours to enhance study in the subject.
1 To collaborate with NGOs and reach masses to render community services.
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Evaluative Report of the Department of Biology

1. Name of the department: Department of Biology

2. Year of establishment: 1984

3. Name of Program / Courses offered (UG, PG, M. Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc)

Course Year of Establishment

1984

UG
4. Names of Interdisciplinary Courses and the Departmenits involved- Nil
5. Annual / semester / choice based credit system (programmeawise)

Sr. No. Name of Program System
1 B.Sc.(Home science) Annual / Semester
6. Participation of the department in the courses offered by other departmentail
7. Courses in collaboration with other universities, industries, foreign institutiongylietc.
8. Details of courses / programmes discontinued (if any) with reasons:None

9. Number of teaching posts:

Sanctioned Filled
Professors - -
AssociateProfessors | - -
Asst. Professors 01 01

10. Faculty profile with name, qualification, designation, specialization, (D. Sc./D. Litt. / Ph.

D ./ M. Phil. Etc.,)

Name Quali- Desig Specialization | No. of years| No. of Ph.D.
fication nation of Students
Experience | guided for
the last four

years
M. Sc Zoology,
Mr. Madhusudan T Assistant | Mammalian
B.Ed, .
B. Kurve : professor | Reproductive 09 year --
M. Phil. .
Physiology
Mr. Sushil M.Sc C.H.B Botany 01 --

Bahekar
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11. List of senior visiting faculty Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty

UG: 30%

13. StudentTeacher RatioRrogramme-wise)

Iig. Session Ratio
1 201112 107:1
2 201213 1081
3 201314 1581
4 201415 160:1

14.  Number of academic support staff (technical) and administrative staff; sanctioned and
filled

Academic Support Staff Sanctioned Filled

Lab Attendat 01 01

15. Qualifications of teaching faculty with D.Sc. / D. Litt. / Ph. D. / M. Phil / PG -
PG .: 1 ,M. Phil.:1

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received:  Nil

17. Departmental projects funded by D.&FIST; UGC, DBT, ICSSR, etc. and total grants
received-  Nil

18. Research Centre / facility recognized by the Universiti:
19. Publication:
a) Publication Per faculty:01

b) Publications:

1 Number of papers published in peer reviewed journals (National/ International) by
faculty and students 01
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1 Number ofpublications listed in International Database (For eg: Web of Science,
Scopus, Humanities International Complete, Dare Datalatsznational Social
Sciences Directory, EBSCO host, etc.)  Nil

1 Monographsa Nil

Chapter in booké Nil

Books Editeca Nil

Books with ISBN / ISSN numbers with details of publish&rs Nil

Citation Indexa Nil

SNIP& Nil

SJRa Nil

Impact factod Nil

H-index- Nil

= =4 4 4 48 -5 -9 2

20. Areas of consultancy and income generated  Nil

21. Faculty as members-in

1 National Committees -- Nil
1 International committees: -- Nil
9 Editorial Boards: - Nil
9 Other: - Nil

22. Students Projects:
a) Percentage of students who have dorleansed projects including inter
departmental / programme :Nil
b) Percentage of students placedgoojects in organizations outside the institution
i.e. in Research Laboratories / Industry / other agendiéis:

23. Awards / recognitions received by faculty and students

Awards/Recognitions received by faculty and students

Sr. Name of Students Sesfon University Rank
No

Ms Tejeswari Tembhar( 20162011 | 2nd

Ms Trupti Thakre 20112012 | 3rd

Ms Shahina Maniyar | 20122013 | 4th

Ms Neha Ahuja 20122013 | 5th

Ms Shivani Agrawal 20132014 | 1st
Ms Juhi Karanjekar 20132014 | 4th
Ms Ashadevi Gupta 20142015 | 8th
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24. List of eminent academicians and scientists / visitors to the department

--- Nil ----
25. Seminars / Conferences / Workshops organized and the source of Funding
Conference/

. . Source of Grant
Seminarf Title Fundin Received
Workshp g

One Day Nat i onNeWw
. Dimension of Spiritual, Mental &
N I . -’ o 11 )
ationa Physical Health & their Challenges ¢ uee 00,000
dated 23" September, 2011
26. Student profileProgram / course wise:
Session 201112
Name of the Course / Appllcqtlons Selected | Enrolled Pass
Programme Received Percentage
B. Sc. (H. Sc.) | 60 60 60 70.00%
B. Sc. (H. Sc.) Il 28 28 28 100 %
B. Sc. (H. Sc.) llI 19 19 19 84.36 %
Session 20143
Name of the Course / Appllcgtlons Selected | Enrolled Pass
Programme Received Percentage
B. Sc. (H. Sc.) | 60 60 60 87.00 %
B. Sc. (H. Sc.) Il 22 22 22 100.00 %
B. Sc. (H. Sc.) 1l 26 26 26 96.00 %
Session 20134
Name of the Course / Appllcqtlons Selected | Enrolled Pass
Programme Received Percentage
B. Sc. (H. Sc.) | 103 103 103 61.53 %
B. Sc. (H. Sc.) Il 37 37 37 97.22 %
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B. Sc. (H. Sc.) 1l 18 18 18 100 %
Session 20145
e Aot | okt | emoten |,
B. Sc. (H. Sc.) | 87 87 87 83.78 %
B. Sc. (H. Sc.) Il 44 44 44 100 %
B. Sc. (H. Sc.) 1l 29 29 29 100 %

27.  Diversity of Students:

Name ofthe Session % of Students % of students % of
Course from the same from other Students
State States from Abroad

201112 100% - -

B. Sc. 201213 100%

(Home 0 ) )

Science) 201314 100% - -
201415 100% - -

28. How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, defense services, éd\i

29.  Student Progression:

Student Progression Against% Enrolled
UG TO PG -
PG to M. Phil. -
PG to Ph.D. -

Ph. D. to PosDoctoral -

Employed
Campus selection -
Other than campus recruitment

Entrepreneurship/ seéfmployment -
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30. Details of Infrastructural facilities:

Sr. -
No. Facility Status No.
1.Text Books
Textbooks /Reference booés
1 Library 2. Reference Books 1246 ( Central Library)
3. Journals
01
1) No. of Computer 01
ii) Internet facility Wi-Fi, Dongle 01
Internal Facility i) Printer 01
2 | for Staff and iv) Reprographic --- Nil --
Students machine
v) Scanner Nil
3 Class rooms with | 1. L.C.D. Projector Nil
" | ICT facility 2. Laptop
Instrumentation 1. Microscope 35
Facilities 2. Blood Experiment Equipmentf8
3. Garden Implements20
4. | Laboratory 4.Fire Extinguisher01
Infrastructural Lab-01
Facilities H.O.D. Room01

31. Number of students receiving financial assistance from College, University Government
or other agencies.
Sr. .
NG Session Total No. of Students
01 201212 55
02 201213 53
03 201314 87
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04 201415 122

32. Details of student enrichment programmes (special lectures / workshops/ seminar) with
external experts:

1 Workshop on Blood group Chedalp & haemoglobin test at Village pindkepar,
Gondia

Resource Person: Dr. Hubekar, Renowned Pathologist, B.G.W. Hospital, Gondia
33. Teaching methods adopted to I mprove studen

Chalk and Board.

QuestiorAnswer method

Use of Chart and Poster/Models.

Discussion

Classroom assignment

PowerPoint Presentation

Seminars / Home Assignments

Demonstrabnof pr actical ¢s, projects on part.i
Educational Visits.

Provided simplified notes on topic, question bank and model question papers.

= =4 4 -4 48 4 45 -9 -5 -9

34.  Participation in Institutional Social Resnsibility (ISR) and Extension activities:

1. Counseling of students for their further studies, future plans and placement.

Active Participation in NSS activities.

3. Being a coordiaggiog €&l & AnEnvironment a
made aware rdo indulge in ragging activities and students are motivated to

N

participate in a@aTree Plantation Program
4. Educational Cum Excursion visit to Botanical Garden, Water Treatment Plants
5, aParticipation in Different Nawawsonal an
6. Organized National Seminar and served as- ddovener
7. Participation in different programmes organized by Institute and Gondia

Education Society.
8. DonationinPrimeMi ni st er¢s Relief Fund
9. Participation in College Campus Cleanliness drive.

35. SWOC anajsis of the department and Future plans.

ya N N 7
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STRENGTHS:

1 Permanent and qualified teaching staff.

1 Well equipped and specious laboratory.

1T Use of I CT in Teaching and Learning
seminars presentation.

WEAKNESSES:

1 Very less referencbooks & text books related to subject available in the
central library.

1 Less employment opportunities.

9 Students feel Human Physiology a tough Subject which needs to be
eliminated by creating interest among them.

1 Average students seek admission for UG.

9 Stucents pursuing higher education is less

OPPORTUNITIES:

1 Minor/ Major research projects can be taken.
1 Maximum research papers in the International journals/ National can be
published.

CHALLENGES:
Very less placement opportunities, no campus recruitments.
FUTURE PLANS:

To inculcate research activities among students through research projects.
To purchase good quality instruments.

To arrange more Guest Lecture and Students seminars.

Arrange more educational tours for students.

= =4 -4
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Evaluative Report of the Department of Chemistry

1. Name of the departmebtepartment of Chemistry

2. Year of establishment1984
3. Name of Program / Courses offered (UG, PG, M. Phil., Ph.D., Integrated Masters;
Integrated Ph.D., ete)B. Sc. (H. Sc.)
4. Names of Interdisciplinary Coursasad the departments/ units invo il
5. Annual / semester / choice based credit system (programme-vidsajal and Semester.
6. Participation of the department in the courses offered by other departéhnts
7. Courses in collaboration with other univeiest industries, foreign institutions, etdil
8. Details of courses / programmes discontinued (if any) with readgihs:
9. Number of teaching posts:
Post Sanctioned Filled

Professors - -

Associate Professors 01 01

Asst. Professors - -

10. Faculty profilewith name, qualification, designation, specialization, (D/[3d.it. / Ph. D

./ M. Phil. &c.,
No. of Ph.D.
. No. of years Students
Quali- . . e .
Name S Designation | Specialization of guided for
fication .
Experience | the last four
years
Sandhya M. Sc., Associate Inorganic
Wahane / | M. Phil. professor Chemistry,
Moon Coordination 28 year -
Chemistry,
Photo
Chemistry
Miss:- M.Sc. CHB Organic 4 Month -
Bhagyashri Chemistry
Tipale

11 List of senior visiting facultyNil
12. Percentage of lecturefelivered and practical classes handled (programme wise) by

temporary faculty29%

13. StudentTeacher Ratio (programme wise)
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Sr. No. Session Ratio
01 201112 107:1
02 201213 48:1
03 201314 58:1
04 201415 160:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled

Academic Support Staff | Sanctioned | Filled
Lab Attended 01 01

15. Qualifications of teaching faculty with D.Sc. / D. Lit. / Ph. D. / M. Phil / PG.
PG: 01, M. Phil: 01
16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants receivedil
17. Departmental projects funded by D.&FIST; UGC, DBT, ICSSR, etc. and total grants
received:-Nil
18. Research Centre / facilityecegnized by the UniversityNil

19. Publication:

a) publication per facultyNil

b) Publicatiord One paper is published in peer reviewed International Joardab u r n a |

of

Bi ol ogi cal a wal-ll.LR3SK Bld. 2359636XS oveenbet 20E2.

Title of the paper waé &Ayurveda a For Healthy and Happy Life in Ancient and
Modern. Eraa

1 Number of papers published in peer reviewed journals (National/International) by
faculty and students0O1

1 Number of pblications listed in International Database (For eg: Web of Science,
Scopus, Humanities International Complete, Dare Datalhatsznational Social
Sciences Directory, EBSCO host, etd\)l

1 Monographs Nil

1 Chapter in books Nil

1 Books Edited Nil

1 Books with ISBN / ISSN numbers with details of publisheksl

1 Citation Index- Nil

1 SNIP- Nil

1 SJR- NIl
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1 Impact factor Nil
9 H-indexa Nil
20. Areas of consultancy and income generdgtédl

21 Faculty as members in 1) National 2) International 3) Editoriar&o
g) National Committeed- i f e Member of alndian Women Sci
Nagpur.
h) International committees:i f e Member of &l ndian Society
Mumbai, Central Zone - Nagpur.
22. Students Projects:
e) Percentage of students who have dioreoused projects including inter departmental
/ programme :Nil
f) Percentage of students placed for projects in organizations outside the institution i.e.
in Research Laboratories / Industry / other ageneids:

23. Awards / recognitions received by faguénd studentslil

24. List of eminent academicians and scientists / visitors to the department

Session 201112

Lecture entitledi Ef fect of Hor mones on our | ifea
Resource PersonDr. Manisha Mishra, Pathologist, Vishal Dignostic Center,
Gondia.

Session 203-14

UGC Sponsored One darphe ONanistryofiCasimeti&eamli nar o n
lts Impact on Human Healthd o A Ociler, 2013.

Inaugural Function

Sr. Name Designation
No.
01 | Mrs. Varsha Praful Patel
President, GES, Gondia.
02 | Dr. Sheela. Kulkarni
H.O.D. Department of cosmetology Chief-Guest
L. A. D. College Nagpur

03 | Dr. N. K. Bahekar

Principal, S. S. Girls College, Gondia.

Inaugurator

Chairperson
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04 | Mr. Benedict Mascarhans
M. D. Enris BE solutions Pvt. Ltd. Mumbai and Keynote Speaker
secretary ISCC, Mumbai

05 | Dr. Seema Somalwar
Principal, NikaladMahila MV, Nagpur and Ppresident Speaker
Indian Women Scientist Association, Nagpur

06 | Dr. Nidhi Sapkal
H.O.D. Department of Pharmacy, Gurunanak Colleg; Speaker
Pharmacy, Nagpur.

07 | Dr. Rashmi Batra
H.O.D. Department of Chemistry, Institute of Science Speaker
Nagpur

08 | Dr. Hema Gedam
H.O.D. Department Qf Chemistry, Speaker
L.A.D. College, Seminary Hills, Nagpur

09 | Dr. P. K. Rahangdale Chairperson, B.O.S. (Chemist| Chairperson
R.T. M. NapguiJniversity Nagpur and H.O.D. (Valedictory Sessior
Department of Chemistry Bhawbhuti MV, Amgoan. )

10 | Dr. Prakash Dhote, H.O.D. Department of Chemistry Guest Judge
MIET, Gondia (Poster Competition

11 | Dr. Parimal Katolkar H.O.D. Departmeot Pharmacy,
Pharmacy College, MIET Premises, Gondia Guest Judge's'

’ ’ (Poster Competition

12 | Dr. S. S. Rahangdale H.O.D. Department of Chemisi Guest Judges
Jagat College of Arts and Science Goregon (Poster Competition

13 | Dr. Aprajit H.O.D. Department of Chemistry Guest Judges
Dharampeth M. P. Deo. Memorial College, of Scienc ( Paper Presentatio
Napgur. )

Session 20145
T Lecture on a4 Wi tMeedd foef Cloondseeyrdv at i on
Guest:- Mr. Mukund Dhurve, President, Nature Clubondia
Session 20186
T District | evel workshop on adaModern
Guest: - Dr. S. S. Rahangdale, H. O. D. (Department of Chemistry) Jagat Arts and
Science College Gorgoan, Distri€kondia.
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25. Seminars / Conferences / Workshops organized and tineesof Funding

T

National:-One Day 4 UGC sponsored@dadhNatChemalst $¢g
of cosmetic and its \wamggantzedon#Octdbem2083 He al t
in association with ISCC, Central zone that is Indian Society of Cosmetic Chemists

Source of Funding- UGC

International- Nil

26. Student profile programme / course wise:

Session 201112

Name of the Course | Applications | Selected Enrolled | Pass

/ Programme Received Percentage

B. Sc. (H. Sc.) | 60 60 60 18.33%

B. Sc. (H. Sc.) Il 28 28 28 60.71%

B. Sc. (H. Sc.) Il 19 19 19 37.00%
Session 201243

Name of the Course | Applications | Selected Enrolled | Pass

/ Programme Received Percentage

B. Sc. (H. Sc.) 1l 22 22 22 50%

B. Sc. (H. Sc.) lll 26 26 26 76%
Session 20134

Name of the Course | Applications | Selected Enrolled | Pass

/ Programme Received Percentage

B. Sc. (H. Sc.) Il 37 37 37 60%

B. Sc. (H. Sc.) lll 18 18 18 7%
Session 20145

Name of the Course | Applications | Selected Enrolled | Pass

/ Programme Received Percentage

B. Sc. (H. Sc.) | 87 87 87 47%

B. Sc. (H. Sc.) Il 44 44 44 91%

B. Sc. (H. Sc.) lll 29 29 29 100%

27. Diversity of Students:
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Name of Session % of % of % of
Course Students students Students
from the from other from
same State States Abroad

201112 100% - -
B. Sc. (Home 201213 100% - -
Science) 201314 100% - -
201415 100% - -

28. How many students have cleared national and state competitive examinations such as NET,
SLET, GATE, Civil services, defense services, eibl?
29. Student Progression:

Student Progression Against% Enrolled
UG TO PG 09
PG to M. Phil. -
PG to Ph.D. -
Ph. D. to PosDoctoral -
Employed

1 Campus selection -

1 Other than campus
recruitment

Entrepreneurship/ self -

employment

30. Details ofinfrastructural facilities=

Sr. .
No. Facility Status No.
01 | Library 1.Text Books Departmental Library08

Central Library540
2. Reference Books -

3. Journals 01

02 | Internal Facility for i) No. of Computer | 01

Staff and Students ii) Internet facility
iii) Printer Wi-Fi,
iv) Reprographic
machine -
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v) Scanner -
3. | Class rooms with ICT| 1. L.C.D. Projector | Available
facility 2. Laptop -
4. Laboratory Instrumentation 1.Electrical BalanceO1l
Facilities 2.Phyisical BalanceD4
3. L.P.G. gagonnection
4 Water Distillation
Unit 01
5.Fire Extinguisher 01
Infrastructural Lab-01
Facilities H.O0.D. Room01

31 Number of students receiving financial assistance from College, University Government or
other agencies
Number of students receivingfinancial assistance from Governmentunder
Freeship/Scholarship:

Sr. No. Session Total No. of Students
01 201112 55
02 201213 53
03 201314 87
04 201415 122

32. Details of student enrichment programmes (special lectures / workshops/ seminar) with
external experts:

1) District level workshopod Moder n Techniques in Titration
Guest:- Dr. S. S. Rahagdale, H.O.D. department of Chemistry, Goregoan, Diddrict
Gondia

2) Lecture on &a| Wi l-Nedd fef Coomday&.ation:
Guest:- Mr. Mikund Dhuvre, Pradent, Nature, Gondia.
33Teaching methods adopted to Iimprove student
1 Chalk and Board.
1 QuestiorAnswer method
9 Use of Chart and Poster/Models.
9 Discussion
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Classroom Quiz
PowerPoint Presentation
Seminars / Home Assignments
Demonstrate of practiogls , projects on particular topi
Educational Visits.
Mind & mapping method
1 Provided simplified notes on topic, question bank and model question papers.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

1 Counseling of stuehts for their further studies, future plans and placement.

1 Participation in NSS activities actively.

1 Participation in Almena meets actively.

T Being a coordinator of &Nati onédabvt.&@o mmunal
India Project, involved in one weelklebration comprising awareness about
alntegrity and communal Har meomgpidnal St udent
Harmony Rally, and fad raising activities.

1 EducationallCum Excur sion Visit Polyhouse [/ Gr e
Nagpur.

T aPartiicm plitfifoemr ent National and I nternat.

1 Organization of National Seminar and served as convener.

1 Participation in different programmes organized by Institute and Gondia Education

= =4 4 A4 -8 9

Society.
1 Being a member of Discipline committee helpmaintaining discipline in college
premises.
1 Being a member of cleanliness committee help in maintaining the college premises
clean.
f Visit to aGou Anusandhan Kendr aa, Devel ap

9 Donation in Priminister Relief Fund.
35. SWOC analysis of the department andufe plans.

STRENGTHS:
1 Permanent and qualified teaching staff.
1 Well equipped and specious laboratory.
1 Use of ICT in Teaching and Learning process as well as in stgdemgars
presentation.
1 Mentoraward system for monitoring overall performance ofistuts.

WEAKNESSES:
1 Fewreference books in the central library.
1 Less employment opportunities.

38 38 ' EOI 08 #111ACAh 11 A305



Self Study Report: 3rd Cycle

Estd. 1970

1 Fear about equations and structures in chemistry and Biochemistry in the minds of
students need to be eliminated.

1 Average students seek admission for UG.

1 Percentge of students pursuing higher education less.

OPPORTUNITIES:
1 To undertake Research Projects/ minor projects.
1 To publish more research papers in the international journals.

CHALLENGES:
1 Very less placement opportunities, no campus recruitments.

1 To improvethe passing percentage of students.

FUTURE PLANS:
1 To enhance research activities through research projects.
1 To purchase high quality instruments.
1 To arrange more Guest Lecture and Students seminars.
1 To introduce remedial coaching for weaker students.
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Evaluative Report of the Department of Physics

1. Name of the department

2. Year of Establishment :

3. Name of programmes / Courses and offered (UG |, :
M.Phil, Ph.D, Integrated Masters; Integrated Ph.D, €

4. Name Of the Interdisciplinary course and 1:
departments/units involved

5. Annual / semester/ choice based credit syste :
(programme wise)

Department of Physics

1984

Under Graduate Programme
Nil

Annual and Semester

6. Participation of the department in the course offerec : Nil
other department
7. Courses in collaboration with other universitic : Nil
industries foreign institutions, etc.
8. Details of courses/progammes discontinued(if & : Nil
with reasons
9. Number of Teaching posts
Post Sanctioned Filled
Professor 00 00
AssociateProfessor 00 00
AssistantProfessor 01 01

10. Faculty profile withname, qualification, designation, specialization, (D.Sc./D. Litt/Ph.D / M.

Phill. etc,)

No. of Ph.D.
. No. of Students
e . . Specia .
Name Qualification Designation | .~ . Years of guided for
lization .
Experience | the last 4
years
. : Solid
Dr. 3.D. Punde | M- ¢ (Physics) - Assistant | 06 Nil
Ph.D. (Physics)| Professor .
Physics
11. List of seniorvisiting faculty Nil
12. Percentage of lectures delivered and practical cle : Nil
handled (programme wisby temporary faculty
13. StudentTeacher Ratio (programmer wise)
38 38 ' EOI 06 #I111ACAh ' 11 A307




Self Study Report: 3rd Cycle

Estd. 1970

Sessions : | 20112012 | 20122013 | 20132014 | 20142015 | 20152016
StudentTeachers Ratiqg : 88:1 84:1 140:1 131:1 109:1

14. Number of academic support staff (technicalp)d : One
administrativestaff; sanctioned and filled
15. Qualification of teaching faculty with D.S¢ D.Litt. / : 01 M.Sc. (Physics),
Ph.D./ M.Phil. / PG Ph.D. (Physics)
16. Number of faculty with ongoing projects from : Nil
a) National
b) International fundinggencies and received
17. Departmental projects funded by D&IST; UGC, : Nil
DBT, ICSSR, etc. and total grants received
18. Research centre / faculty recognized by the Univers : Nil
19. Publication:
1 Publication per faculty . 06
1 Number of papers published in peer review : 03
journals (national / international) by faculty ai
students
1 Number of publicatios listed in Internationa : 03
Database ( For Eg: Web of Science, Scoj
Humanities International Complete, Dare Databe
International Social Sciences Directory, EBS(

host, etc.)
1 Monographs . Nil
1 Chapter in Books . Nil
1 Books Edited . Nil
1 Bookswith ISBN / ISSN numbers with details « : Nil
publishers
1 Citation Index : 09
1 SNIP : 1.002 (Average, 2014)
1 SJR : 0.621 (Average, 2014)
1 Impact factor : 1.815 (Average)
1 h-index : 01
20. Areas of consultancy and income generated :Nil
21. Faculty asmembers in
a) National committees :Nil
b) International Committees :Nil
c) Editorial Boards : Nil
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22. Student projects

a) Percentage of students who have donéhadnse :

Nil

projects including inter departmental/ programme

b) Percentageof students placed for projects

Nil

organization outside the institution i.e in Resea
laboratories/Industry/other agencies
23. Awards/Recognitions received by faculty and studer :

Sr. No | Name of Students Session University Rank
1 Ms TejeswariTembhare| 20102011 | 2™
2 Ms Trupti Thakre 20112012 | 3¢
3 Ms Shahina Maniyar | 20122013 | 4"
4 Ms Neha Ahuja 20122013 | 5th
5 Ms Shivani Agrawal 20132014 | 1st
6 Ms Juhi Karanjekar 20132014 | 4th
7 Ms Ashadevi Gupta 20142015 | 8th
24. List of eminentacademicians and scientists/visitors : Nil
the department
25. Seminars/Conferences/Workshops orgedi & the
source of funding
a) National Nil
b) International Nil
26. Student profile programme/ course wise
Name of the Applications Enrolled Pass
Course/programme received Selected Male Female | percentage
(refer question no .4)
20112012
B.Sc.(Home Science) | 60 60 00 60 52 %
B.Sc.(Home Science) Il 28 28 00 28 92 %
20122013
B.Sc.(Home Science) | 61 61 00 61 63.46 %
B.Sc.(Home Sciencd) 23 23 00 23 78.94 %
20132014
B.Sc.(Home Science) | 103 103 00 103 51.28 %
B.Sc.(Home Science) Il 37 37 00 37 74.28 %
20142015
B.Sc.(Home Science) | 87 87 00 87 43.34 %
B.Sc.(Home Science) Il 44 44 00 44 95.34 %
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20152016
B.Sc.(Home Science) | 64 64 00 64 61 %
B.Sc.(Home Science) Il 45 45 00 45 89 %

27. Diversity of Students

% of students from | % of students from | % of students from
Name of Course
the same state the other state abroad
B.Sc.(Home Science) | 100% Nil Nil
B.Sc.(Home Sciencd) 100% Nil Nil
28. How many students have cleared national and ¢ : Nil

competitive examination such as NESELT, GATE,
Civil services,Defense servicegtc.?
29. Student progression :
Student progression Against % enrolled

UG to PG Nil
PG toM.Phill. Nil
PG to Ph.D Nil
Ph.D to PosDoctoral Nil
Employed

1 Campus selection Nil

1 Other than Campus recruitmer
Entrepreneurship/Sefmployment Nil

30. Details of Infrastructural facilities

a) Library . 4017 Bools
(in Central Library )
b) Internetfacilities for Staff & Students . Available
c) Class rooms with ICT faculty : No
d) Laboratories : 01

31 Number of students receiving financial assistance f : Nil
college, university, government or other agencies.
32 Details on students enrichmeptogrammes (specic : One day Inter-collegiate
lectures / workshops /seminars) with external expert Wor ks hop on
Intelligency : A Key of
Successa
External Expert:
Shri. Kuldeep Ramteke and
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Dr. Ravindra Guikwad
Lecture Method.
Semi narc¢s Met
Assignment
Group Discussion
Power point Presentation
Question- Answer method.
Class Test and Annual
Exam.
i Debate
34. Participation in Institutional Social Responsibili : q Participation of Students in
(ISR) and Extensioactivities Science Exhibition
aAvishkar a
1 Students participate in NSS
activities

33. Teaching methods adopted ingprove student learning :

= =4 4 a8 -8 -8 -9

35. SWOC analysis of the department and Future plans :
STRENGTHS:
1 Permanent and qualified teacher in the department.
1 Well equipped and speciolaboratory.

WEAKNESSES:
1 Average students seek admission for UG.
1 No reference books in the central library.
1 After completion of UG, Students are not eligible for PG in physics.
1 Less employment opportunities.

OPPORTUNITIES:
1 As students do not have opportynio take admission in PG in physics, they can
use subject knowledge for competitive examination and for their daily life.

CHALLENGES:

1 Very less placement opportunities, no campus recruitments.
1 To improve the passing percentage of students in univeraipiaation.

FUTURE PLANS:
1 Improvement of infrastructure and equipment facilities in laboratories for research.
1 To undertake Minor/ Major Research Project.
1 Audio video teaching tools/aids are used in daily teaching.
1 To arrange Guest Lectures for students.
9 Arrange study tour to enhance interest in the subject.
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Evaluative Report of the Department of Fashion Design

1. Name of the departmeridepartment of Fashion Design

2. Year of establishmen005

3. Name of Program / Courses offered (UG, PG, M. Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc)

Under Graduate Programme (Bachelor of Fashion Design)

i

Names of Interdisciplinary Courses and the Departments/ units inviived
Annual/ semester / choice based credit system (programme &vise)

Annual and Semester System.
Participation of the department in the courses offered by other departriiints:
Courses in collaboration with other universities, industries, foreign institutiansNat
Details of courses / programmes discontinued (if any) with reaklins:
Number of teaching posts:

o

© N

Sanctioned | Filled
Professors - -
Associate Professorg - -
Asst. Professors 07 05 (CHB)

10. Faculty profile with name, qualification, designatispgecialization, (D. Sc./D. Litt. / Ph. D .
/ M. Phil. Etc.,)

No. of
: . . No. of years Ph.D.
Quali- Desig Specia Students
Name L . . of .
fication nation lization . guided for
Experience
the last
four years
Dr. Madhuri Y. Nasrg M.Sc.,PhD. | Associate | Textile & 30 yrs. 05
Professor | Clothing
(HOD)
Mr.Prakash Dahake | M.C.A. CHB Compute 1lyrs. -
r Science
&
Applicati
on
Ms.Kirti Mahadule | M.F.D. CHB Fashion 3Month -
Design
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Estd. 1970

Mr. Rameshwar M.A., NET, |CHB English 2yrs
Thakur SET, B. Ed.
Ms. Sonal Rajbhar | M.F.D. CHB Fashion lyr. -
Design
Ms.Neha Mohabey | M.Sc.(Textil | CHB Textile & lyr. -
e) Clothing

11 List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty100 %

13. StudentTeacher Ratio (programnvese)

Sr. Session Ratio
No.
01 201112 40:5
02 201213 34:6
03 201314 53:7
04 201415 30:4

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled

Academic Support | Sanctioned| Filled
Staff
Lab Attended 01 01

15. Qualifications of teaching faculty with D.Sc. / D. Litt. / Ph. D. / M. Phil / F&5 : 5.
16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants receivedil
17. Departmental projects funded by D.&FIST, UGC, DBT, ICSSR, etcNil.
18. Research Centre / facility recognized by the Universiti:
19. Publication:
1 a) publication per faculty:Nil
1 Number of papers published in peer reviewed journals (National/International) by
faculty and students Nil
1 Number of publications listed in International Database (For eg: Web of Science,
Scopus, Humanities International Complete, Dare Datalatsznational Social
Sciences Directory, EBSCO host, etdNil:
1 Monographs Nil
1 Chapter in books Nil

7
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Books Edited Nil
Books with ISBN / ISSN numbers with details of publisheksl
Citation Index- Nil
SNIP- Nil
SJR- Nil
Impact factor Nil
1 H-index- Nil
20. Areas of consultancy and income generatisi
21 Faculty as members-in
1 National Committeea\il
1 InternationacommitteesNil
1 Editorial BoardsNil

= =4 4 A4 -8 9

22. Students Projects:
1 Percentage of students who have dorleansed projects including inter departmental
/ programme :Nil
1 Percentage of students placed for projects in organizations outside the institution i.e.
in Research Laboratories / Industry / other ageneldis:
23. Awards / recognitions received by faculty and students
Studenta
1 Ms.Ruchita N. Mehta(201%12); 1st Merit,R.T.M.Nagpur University,Nagpur.
Ms. Shahana Mema2@1112), 2" Merit, R.T.M.Nagpur University,Nagpur.
Ms.Komal T. Kodwani201314), 5th Merit,R.T.M.Nagpur University,Nagpur.
Ms. Iffat Ayesha Sheikh201314), 8th Merit R.T.M.Nagpur University, Nagpur.
Ms. Prayanu Asat{201314), 9th Merit,R.T.M.Nagpur University,Nagpur

= =4 4 A

24. List of eminent academicians and scientists / visitors to the department

201516
1 aCreation of Cards and Friendship Belt sé

Inaugurator: Dr. N. K. BahekaPrincipal, Dr. M. Y. NasreHOD
1 aDecorative IHammgi (OhDQisya)Tfwonadlays Exhibitic
Inaugurator Dr. N. K. Bahekar Principal, Dr. M. Y. Nasre HOD
201415

1 Guest lecture oBAyur Vastra and its importanée
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Resource person: Dr. Hema Padole, Asstt. Professor, Sevadal Mahila
Mahavidyalaya, Nagpur.
1 Two days Exhibition cum sale.
Inaugurator: Dr. N.K. Bahekar Principal, Dr.M.Y.Nasre HOD

201314

1 Seven dayworkshop on Fabric painting.
Resource person: Satnam Kaur Maan; Renowned Artist.

1 Seven Dagworkshop on crochet and its different techniques.
Resource person: Mrs. Bharkha Chitarka; Handicraft specialist.

201213

1 Seven days workshop on Fashion lllustration.
Resource person: Mr. Ukey, NIFD, Nagpur.

T Two days Exhibition camPsadar sslaimeid &sBial

Inaugurator: Dr. N. K. Bahekar Principal, Mrs. Mamta Saxena HOD
201112

1 Community Level Fashion Show organized.
Inaugurator: Mrs. Varshaben Patel, President of Gondia Education Society,
Gondia; MLA Mr. Gopaldas Agrawal; MLA MiRajendra Jain, Secretary of
Gondia Education Society, Gondia.

25. Seminars / Conferences / Workshops organized and the source of Funding
1 National:- Nil
1 International- Nil

26. Student profile programme / course wise:
Session 201112

Name of the Course Appllcqtlons Selected | Enrolled Pass

/ Programme Received Percentage
B. F.D | 26 26 25 11.53 %
B. F.D- I 02 02 02 0.0 %
B. F.D- 1l 12 12 12 100 %
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Session 201243

Name of the Course Appllcqtlons Selected | Enrolled Pass
/ Programme Received Percentage
B.F.D-1 19 19 19 57.89%
B.F.D- I 15 15 15 66.66%
B. F.D- Il - - - -
Session 20134
N f th Applicati P
ame of the Course| App |cqt|ons Selected | Enrolled ass
/ Programme Received Percentage
B. F.D- | 24 24 23 47.82%
B. F.D-1I 14 14 13 92.30%
B. F.D- Il 15 15 15 66.66%
Session 20145
Name of the Course Appllca.tlons Selected | Enrolled Pass
/ Programme Received Percentage
B. F.D- | 0 0 0 0%
B. F.D- I 18 18 18 55.55%
B. F.D- I 12 12 12 100 %
27. Diversity of Students:
% of % of % of
. Students students Students
Name of Course Session
from the | from other from
same State| States Abroad
201112 100% - -
B. F.D. 201213 95% 5% -
201314 100% - -
201415 100% - -

28. How many students have cleared national and state competitive examinations such as NET,
SLET, GATE, Civil services, defense services, eicil
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29. Student Progression:

Student Progression

Against% Enrolled

UG TO PG

4%

PG to M. Phil.

PG to Ph.D.

Ph. D. to PosbDoctoral

Employed
1 Campus selection
1 Other than campus
recruitment

Entrepreneurship/ seéfmployment

30. Details of Infrastructural facilities:

Sr. .
No. Facility Status No.
01 | Library 1.Text Books Textbooks / reference book :447
(Central library)
2. Reference Books
3. Journals
02 | Internal Facility | i) No. of Computer 01
for Staff and ii) Internet facility Available
Students i) Printer 01
iv) Reprographic
machine Nil
V) Scanner Nil
3. | Class rooms 1. L.C.D. Projector Available
with ICT 2. Laptop Nil
facility
4. | Laboratory Instrumentation Sewing machine, Embroidery
Facilities machine, LPG Gas cylinder,
Drafting Table, Dress form,
Mannequin, Inverter, washing
machine
Infrastructural Facilities| Lab- 01
H.O.D. Room-01
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31 Number of students receiving financial assistance from College, University Government or
other agencies.

Sr. No. Session Total No. of Students
01 201112 14
02 201213 13
03 201314 22
04 201415 04

32. Details of student enrichment programmes (special lectures / workshops/ seminar) with

external experts:

1 Arranged workshops on decorative diya making.
1 Arranged workshop on surface ornamentation.

1 Arranged workshop on different typespainting art.
1 One week workshop on crochet.

1 Workshop on jewellary making
33Teaching

= =4 4 4 48 8 8 -9 -2

T

met hods

Chalk and Board.
Use of Chart and Poster/Models.
QuestiorAnswer method
PowerPoint Presentation
Demonstrate of practicals, projects omtjgalar topic.
Mind & mapping method
Provided simplified notes on topic, question bank and model question papers.
Educational Visits.

Seminars / Home Assignments

Discussion

adopted to Iimprove student

34. Participation in Institutional Social Responsibility (ISR) and Extension actvitie
Yes, participate and involve in following activities:

Counseling of students for their further studies, future plans and placement.
Being a faculty, different type of projects is assigned to students.

T
T
T

=a

Educational

cum EXxcur gniNagpur and garnterg o f

manufacturing industries in Nagpur.

Participation in National Seminars

Organized Fashion Show to promote recent trends.
Participation in different programmes organized by College and Gondia Education

Society.

38
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1 Being a member dfleanliness committee help in maintaining the college premises
clean.

91 Donation in different Relief Fund.

1 Participation in Alumini meets actively.

35. SWOC analysis of the department and Future plans.

STRENGTHS:
1 Qualified teaching staff.
1 Well equipped and sgious laboratory.
1T Use of 1 CT in teaching and |l earning pr
presentation.
1 Mentoraward system for monitoring overall performance of students.

WEAKNESSES:
1 Fewer reference books in the central library.
1 Less employment ompotunities.
1 Average students seek admission for UG.
1 Percentage of students pursuing higher education is less.

OPPORTUNITIES:
1 After graduation and PG in Fashion Design, students become self employed by
opening boutique, establish small scale garment industry.
1 Costume designing for movies and television serials.
1 As avisual merchandiser and fashion consultant.
1 As a pattern makeand supervisor in garment industry.

CHALLENGES:
1 No campus recruitments.
1 To improve the passing percentage of students.
1 Since it is cost effective, therefore fewer candidates can open their own
business.

FUTURE PLANS:
1 To enhance research activities througbearch projects.
1 To arrange more guest lecturer and students seminars.
1 To organize fashion show at grand level.
1 Training & workshop would be arranged for students.
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Support Facility

Library
1. Year of Establishment 1975
2. Number of Teaclmg Posts
Post Sanctioned Filled
Librarian 01 01

3. Faculty Profile with name, qualification, designation, specialization,
(D.SC / D.Litt. / Ph.D. / M. Phil. etc)

Name of Faculty Qualification | Desig Specia NO. Of
nation lization Years of
Experience
Prof. Rajashree D.Wagh M.LI Sc. Librarian Library and | 07
SET Information
Science

4. Number of Support staff (Technical) and administrative staff, sanctioned and filled

Post Sanctioned Filled Vacant
Library Clerk 01 - 01
Library Attendent 04 04 -

5. Departmental Projects Funded by DBIST;UGC,DBT,ICSSR,ETC and total grant

received
Name of Seminar Title of the Funding | Grants
Faculty /Conference Programme Agency received
Organized
Innovative

Prof. National practicesn

Rajashree D . library and UGC 88,000
Seminar : .
Wagh information
services

6. Publications :

a) Publication per faculty in peer reviewed National / International Journals:

No. of Papers published in No. of Papers
Journal published in Workshop
Name of Faculty Seminar/ Attended
National | International Conferences
Prof. Rajashree D. 01 01 09 04
Wagh
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7. Participation in Institutional Social Responsibility(ISr) and extension activities:
1 Guest Lecture: Delieved a guest lecturer at Residential Camp of N.S.S. at Village
Kidangiparin20131 4 onda Mobile Librarya(Books on

1T Delivered Guest |l ecture on 4aHow to i mpr
Childrenda on Library day at-15i vek Mandir
1T Delivered Guest Lecture on & Fgsojpoolrt ance

Gondia on the occasion of Library day in 2013.
1 Present as Chief guest at N.S.S.Camp at Pindakepar on the Birth anniversary of

Savatribai Phule and deliverd |l ecture on
Phulea in -15he year 2014
1T Evey year Coll ege | ibrary runs &aMobil e

Residential camp in respective villages as Extension activities of Library.
8. Library Faculty :
No.of Staff c1+4
Working Hours : 8.00 a.m. to 5.30 pm

9. Facilities available :

1 OPAC - Yes

1 Automation :Yes

1 ITC : Yes (1 Server + 3 clients connecting in LAN with
NET Connectivity)

4) NET Connectivity for students: Yes (With Five Computers)
5) Users Record

1 Books issue per day -G

91 Daily Visitors » 130

91 Daily Net Users 16

9 Total Library Collection : 30,800(up to Dec 2016)
1 Back Volumes 11033

1 Number of CDs : 71CDs

1 Number of Journals/ Periodicals: 21

1 Reprography Facility - Yes.

10. SWOC analysis of thedepartment and future plans
STRENGTHS:
1 Computerized Library
1 Sufficient books and reference books for students.
9 INFLIBNET N-LIST programme of-gournals, ebooks
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1 Five Computers are available with net connectivity for net surfing, accessing
e-resources

1 Staff assistance to students while searching collections.

1 Display unit of Library Activities and General Knowledge

WEAKNESSES:
1 Insufficient space for reading for staff
i Little space for internet surfing and less computers for student access.
1 No space for inlividual reading carrel

OPPORTUNITIES:

1 To develop Institutional Repository
1 To Start Best Library User Award

CHALLENGES:

1 To improve reading habits
1 To improve use of-gournals and dooks

FUTURE PLANS:

1 To develop institutional repository
1 To start barcodeechnology

38 38 'EOI 08 #111ACAR 11 A322



Self Study Report: 3rd Cycle

Physical Education Department

1. Year of Establishmentl970

2. Number of Teaching Posts

Post

Sanctioned

Filled

Director Physical Education

01

01

3. Faculty profile with name, qualification, designation, specialization (ZDSatt/PhD/M.

Phil etc)
Number of Number of
Name of the Quialification Designation | Specialization Years of PhD Students
Faculty E . guided for last
Xperience
4 years
Dr. H. G. M.P. Ed, Director Badminton 20 Years Nil
Chourasia PhD. Physical And Football
Education

4. Sportsand Games Facilities

Indoor Games
Chess, Yoga, Tabl€ennis, Power
Lifting

Outdoor Games
Football, Athletics, Ball Badminton, Cross
Country, Walking, Net Ball, Cricket,
Taekwona, Tug of War Soft Ball

5. Students Participation at Inteltegiate level Gmes ad Sports

No. of Students Participated
Games and Sports| 201112 | 201213 | 201314 | 201415 | 201516
Athletic Meet 8 7 6 6 5
Badminton 5 5 5 5 5
Chess 5 5 5 5 5
Cross Country 4 4 4 4 4
Football 18 16 16 18 16
Net Ball 7 9 9 9 9
Power Lifting 2 - 2 -- 2
Table Tennis 5 5 5 5 5
Tug of War - - - 4 4
Yoga 5 4 3 4 --
Soft Ball -- -- 15 15 --
Ball Badminton 12 12 12 -- 12
Taekwona - 3 4 5 4
6. Award and Achievements received by the studants
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Award

Sessior20112012
Level Games & Sports Achievement Name of
Students
Intercollegiate | Athletic Meet (100, | First Place Ku. Gayatri
200 & 400 Meter Shaktikar
Run)
National Cross Country Selection in Ku. Kiran
(5 Km) University Team Biranwar
National Level | Athletic Meet (100, | Participation Ku. Gayatri
All India Inter 200& 400 Meter Shaktikar
University Run)
National Level | Football Selection in Ku. Sujata
All India Inter University Team Lanjewar
University
Sessior20122013
Achievement/ Name of
Level Games & Sports Award Students
. Ku. Anita
State Level Atya-Patya Selection Sahare
National LevelAll L Ku. Namrata
. Selection in
India Inter Football : : Sakhare
. : University Team
University
Sessior2013-2014
Achievement/
Level Games & Sports Name of Students

District Level

Table Tennis

Second Place

Ku. Anita Sahare
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Sessior20142015
Achievement/ Name of
Level Games & Sports Award Students
Intercollegiate | Football Third Place College Team
State Football Best Goalkeeper Ku. Jaya Kumar
Ku. Shilpa
State Rope Skipping Participation Bhimte
National Level Selection in Universit Ku. Jaya Kumarr,
All India Inter Football Team Y | Ku. Gouri
University Meshram
Sessior20152016
Level Games & Sports Achievement/ Name of Students
Award
District Level Table Tennis First Place Ku. Anita Sahare
Intercollegiate | Football Third Place College Team
Intercollegiate | Chess Fourth Place College Team
Ku. Jaya Kumar,
State Level Football Selection Ku. Sapna Bawane
Tennis Ball Ku. Padma Chadli
State Level . ' Participation Ku. Akanksha Garade
Cricket
State Level Rugby Participation Ku. Mangala Katre
National Level Selection in Ku. Jaya kumar
All India Inter Football University Team Ku. Gouri Meshram,
University y Ku. Mangala katre
. Ku. Jaya kumar, Ku.
Natlongl Level Selection in Gouri Meshram, Ku.
All India Inter Football : :
. : University Team | Mangala katre
University
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National Level L .
All India Inter Net Ball Sel_ectlo_n in Ku. Nisha Yadav

. : University Team
University
Show Match
between Englang Eootball Selection in EE \C]Bagl?riKl\ljgsahrr’am
vs Vidarbta Vidarbha Team ’
Team

Other Achievements
T Hong¢gble Guardian Minister Shri. Aon | Des

the ocagon of Republic Day 2011 at Police Head Quarter, Gofaligher selection
in All India University Cross Country Race (5 km)

1 Ku. Satwashila Patle of this collegeelected as Conductor in State Transpo2014

1 Ku. Aarti Tebhurnikawof this collegeselected as Police Constable€2015 inGondia.

1 Ku Jayakumarstudent of B. A. Part | selected for coaching camp of Maharashtra
Football Women Team by WIFA Western India Football Association Mumbai in
2015.

f International Yoga Day has celebrated or™ 2lune 2015 and2016 by the
department.

1 Ku. Anita Saharereceived Bronze Medal in Vidarbha Zone level Table Tennis
Tournamenheld Gondia, in2" October to # October 2015.

1 Ku. Priti Rahagdale CRPRoinedin 2015

f Ku. Mangala A. Katre pgicipated inthe 268" Senior Maharrastra State Sepaktakra
Champiorship. Teamsecured ¥ place in this championship held at Jalna off &5
27" December, 2015.

f Ku. Sapana Krushna Bawane participated if" 39at i on a | Wo menc¢s
Championship 20187 secured %iplace, held at Barhaj, Deoria, Uttar Pradesh on
29" December,2016 to §'Jan 2017.

38 38 ' EOI 08 #111ACAh 11 A326



Self Study Report: 3rd Cycle

National Service Scheme (NSS)

Unit: - 150
Committee:- 1) Chairperson :- Dr. N. K. Bahekar
2) Programmer Officer : - Dr. K. M. Rajabhoj
3) Coprogramme Officer :- Dr. S. S. Shivankar
Participation of NSS students in variousactivities
No. of students
Year participated in Activities
camp activities
Road safety program through walkathon off 3&nuary
150
2014
201314 150 Matdar Din Rally on 24 January, 2014
. Blood donation camp in iKdngiparVillage & 31
January, 2014
150 Sicklecell test camp for students in college™6
December, 2014.
300 International Aids Day Rally on®*IDecember, 2014.
201415
200 Pluspolio rally.
02 21" February, 2015 Disaster management cathjudie
to 17" June 2014.
300 Road safety rally 280ctober, 2015
Sicklecell and blood group test cars" January,
75
2016.
200 Pluspolio Abhiyan 17 January, 2016.
201516 30 Government Shalabahya students Sarvek$Ba
January to 3‘0January 2016.
Forth Statdevel Vyasanmukti Sahitya Sammelan Rall
200
and programmers 22January, to 28January.
05 Disaster Management camp'0%une to 1% June, 2016.
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Participation of Students in Other Activities Undertaken by NSS

Year No. qf students pa_r_ticipated Activities
in camp activities
All students Road safety Abhiyan 24Oct. to 31 October,
2011.
200 Mabhila sakshamikar24™ November, 2011.
201%12 180 Jagtik Adis Divas I December, 2011
Plantatiorat Katagtolavillage 11™ December,
75
2011.
Communal Harmony week 2QAugust, 2012 to
100 h
201213 9" September, 2012.
30 Mobile library in katngtolavillage 23° November,
to 29" November.
200 Competitive Examination Guidance progra@6”
August, 2013
Beti bachao Postaxhibition 21th October to 23
201314 All students October, 2013.
200 Adolescent Health andids Awareness seminar
30" December, 2013
30 Rashtriya swachhata Programrissay
comgtition 10" October, 2015
Pluspolio programme participatiog 21
201415 30 February, 2015.
30 Mobile library atKidangiparvillage on28"
December, 2014 tord3]anuary, 2015
For staff Fire safety program™August, 2015.
40 Rasta Suraksha AbhiyarEassy competitions 30
September, 2015.
30 Poster Competitior03“ October, 2015.
201516 18 Debate competitiod 27" October, 2015.
15 Kathakathan competitiof™SJanuary, 2016.
University level camp participatie®" January to
10 th
25" January,
05 State level camp participation'23anuary to 2nd
February.

38 38 ' EOI 08 #111ACAh 11 A328



Self Study Report: 3rd Cycle

D: POST-ACCREDITATION INITIATIVES

The college went through the process of reaccreditation in 2010 in which the
college acquireB¢ Gr ade with CGPA 2. 36. N oragycle he c ol
of accreditation in the year 2017.

In view of the recommeradions of the previous Peer Team, the college has taken
the following initiatives to enhance the quality in teaching learning process, research,
cultural and extension activities during the pastreditation period.

1 The college organized at least 02 oasil seminars/conferences every year to
enhance the knowledge base of the faculty and students in their respecitive areas.
During last five years, the college has organized 10 national seroinaious
topics.

1 The faculties submitted Minor and Major Rasch Project proposals to funding
agencies. During last five years 03 Minor Research Projects have been completed,
and 02 Minor Research Projects are going on. The total outlay of all the MRPs is
Rs. 5, 56, 006/

1 The faculty is encouraged to present aesk papers in seminars and conferences

1 Financial assistance has been given to the sports persons participating at state and
national levels.

1 The college has volunteered for the Academic and Administrative Audit

1 (AAA) and sent proposal to the university tihe same.

1 The special attdion has been given to the publication of the college annual
magazined R a s hbynpraviding additional financial support and special efforts
have been taken to enrich the contents of the magazine.

1 Due to these efforts the college magaznR a s hsecuréd the consolatigmize
in the Nagpur University Magazine Competition in the year 2011 and in the year
2015.

1 The college has taken initiative to make the website dynamic.

1 The college has installed a vigilance system WishCCTV cameras to maintain
discipline and better security.

1 The library services are enriched with INFLIBNET foresources, and addition
of new textbooks, reference books and periodicals.

1 The PG departmeés have been encouraged to take intiatives to develop their
departmental libraries.

1 The college organized Entrepreneurship Development Workshops to provide
guidance to the students for self employment.

1 The college has encouraged the students to pariécipateminars, workshops in
the college as well as other institutions.
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1 The special programmes for women empowerment have been organized through
participation in activities ofagar Janivancha&Campaign. Under this campaign,
the Govt. of Maharashtra organize competition for the colleges in the state.
Our college secured the'tank and received a cash prize of Rs. 1, 00,-000/
during the year 20123 at district level. In the year 2013, the college secured
the ' rank and received a cash prize of Bs00, 000/ on university level and
district level.

1 The faculty and noteaching staff are felicitated for their achievemeots
Annual Function.

1 On their birthdays, the teaching and fteaching staff are given goadshes by
the Principal with the letts of greetings and bouquets.

1 The students are honoured for their achievements by giving cash prizes in the
Annual Prize Distribution Function, which is followed by the cultural programme
of the college students.

1 NSS unit has been strengthened by orgagizimovative activities and their
participation in college and university level activities.

1 The college could take these initiatives and acquired all round suheoeds the
constant guidance, support and monitoring byMa@agement.
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Recommendationdby the previous Peer Team for QualityEnhancement of the

Institution and Compliance:

Sr. No. Recommendations Compliance
Management should make sustain| 68.75% teaching posts are filled.
01 efforts to fill up the existing
vacancies of teaching posts.
Management should create adequ{ We do not have created any corpus
02 corpus fund to take care of salary | fund.
component for the seffnancing
programs.
UGC may be approached to sancti Introduction of Foundation Course
03 many value added courses. underthe scheme of Human Right
Education course has started.
Teaching faculty not having Ph. D.| Encouraged. Total number of Ph. D
04 should be encouraged to complete holders are 10 and 06 are registere
the same either through FIP or par| for Ph. D.
time research.
Faculty should associate with Total 05 MinorProjects have been
gualified faculty of other colleges o taken, 03tompleted and Oare
05 University for major joint research | ongoing.
projects form UGC or DST or othe
funding agencies.
The collegdibrary should have 23 journals are subscribed and
06 more journals and use INFLIBNET| INFLIBNET facility is made
facility to meet the requirements of| available.
PG programs.
07 Efforts may be made to create mor Studentscholarships funds has beer
scholarships through endowments| created on college level.
08 Grievance redressal mechanism | Grievance redressal mechanism is
need to be made more active. made more active.
College need to have compulsory | Computer literacy program has beer
09 computer literacy program for all th started.
students.
The limited class room facility By taking into account, the
10 experienced by the students need | inconvenience to our student we ha
be looked into. made necessary changes in the tim
table.
11 The college timig may be Most of the feeding for our Degree
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rationalized to help the students
coming from distant places by
totally shifting the attached junior
college.

college is met by the students from
the junior wing. (X1 and XII Class)

12

College need to provideroper
canteen facility to the students.

Improved the canteen facility.

13

The confidence building measures
the girl students need to be
augmented.

Time and often we make our girl
student to actively participate in
programs held on/ off the campus.

14

College should organize programs
like colloquia to enhance research
culture among the teaching faculty

Research culture is enhanced throy
extensive research activities.
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AIDS
AMC
API
AQAR
B.A.
B.F.D.
BHSc
B.Sc.(H. Sci.)
BCUD
BOS
CAS
CBCS
CCC
CCTV
CHB
CMS
DFO
E-books
E-journal
E-resources
FIP

ABBREVIATIONS

Acquired Immune Deficiency Syndrome
Annualmaintenance contract
Academic Performance Indicators
Annual Quality Assurance Report
Bachelor of Arts

Bachelor of Fashion Design
Bachelor of Home Science
Bachelor of Science Home Science
Board of College and University Development
Board of Studies

Career Advancement Scheme
Choice Base Credit System
Course on Computer Concept
Closed Circuit Television

Clock Hour Basis
CollegeManagement System
District Forest Officer

Electronic Books

Electronic Journal

Electronic Resources

Faculty Improvement Programme

GEE Graduate Excellence Examination

GES Gondia Education Societycgs
GOs Government Offices

HEI Higher Education Institute

HOD Head of Department

ICC Internal Complaint Committee

ICT Information and Communications Technology

ILL Inter library loan

INFLIBNET Information Library Network

IQAC Internal Quality Assurance Cell

IQAS Internal Quality Assurance System

ISBN International standard Book Number

ISSN International Standard Series Number

IT Information Technology

LAB Laboratory

LAN Local Area Network

LCD Liquid Crystal Display
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LIBMAN Library Management System
LMC Local Management Committee
M. Phil Master of Philosophy
MI Board Magnetic Ink Board
M-OPAC Mobile online public access catalogue
MPSC Maharashtra Public Service Commission
NAAC National Assessment and Accreditation Council
NGOs Non Government Organizations
N-LIST National Library and Information Services
NSS National Service Scheme
NT Nomadic Tribe
OBC Other Backward Classes
OPAC Online Public Access Catalogue
PBAS Performance Based Appraisal System
PEP Population Education Programme
PG Post Graduate
PGDT Post Graduation Teaching Department
Ph.D. Doctor of Philosophy
PPT Power Point Presentation
RADHA Research Analysis & Development Headwsgociation
RO Reverse Osmosis
RTM Rashtrasant Tukdoji Maharaj
RTMN Rashtrasant Tukadoji Maharaj Nagpur
SAMWAD Proper Name of Parents Teachers Association
SC Scheduled Caste
SJR SClimago Journal Rank (SJR Indicator) is a measuseientific
SNIP Strategic National Implementation
SRC Students Representative Council
SSC Secondary School Certificate
ST Scheduled Tribe
UG Under Graduate
UGC University Grant Commission
UPS Uninterruptible power supply
UPSC Union Public Service Commission
The sexual Harassment of Women at Workplace
VISHAKHA (Prevantion Prohibition and Redressatt 2013
WAMA Women Alumni¢ Modern Associati ol
WSSC Women Studies and Service Centre
YCMOU Yashwantrao ChavaiMaharashtra Open University
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GONDIA EDUCATION SOCIETY’S

S. S. GIRLS’ COLLEGE

GONDIA - 441601 (Maharashtra)
Phone 237039, 236959 (O) Fax : (01782) 236959

e-mail : ssgirls.college@rediffmail.com
(Reaccredited ‘B’ By NAAC, Bangalore)

Ref.No. SSGC/ [ 9/, /2014 - 2017 DATE: /4 Jo/ 12017

Declaration by the Head of the Institution

I Certify that the data included in this Self-study Report (SSR) are true to the best

of my knowledge.

This SSR is prepared by the institution after internal discussion and no part

thereof has been outsourced.

' am aware that the Peer team will validate the information provided in this SSR

during the peer team visit.

Place : Gondia

Date : |4 (0] /2017 W
W

Dr. N.K.Bahekar
Principal
S.S.Girls” College, Gondi

T PRINCIPAL,
S. S. GIRLS’ COLLEGE,
GONDIA, .-
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GONDIA EDUCATION SOCIETY’S

S. S. GIRLS’ COLLEGE

GONDIA - 441601 (Maharashtra)
Phone 237039, 236959 (O) Fax : (01782) 236959

e-mail : ssgirls.college@rediffmail.com

(Reaccredited ‘B* By NAAC, Bangalore)

Ref.No. SSGC/ 197 [201£-2017 DATE: 7% [e/12017

Certificate of Compliance

This is to certify that S. S. Girls” College, Gondia fufills all norms -
1. Stipulated by the affiliating University and/or
2. Regulatory Council (such as UGC) and

3. The affiliation and recongnition is valid as on date.

In case the affiliation / recognition is conditional, then as detailed enclosure with

regard to compliance of conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granted, shall stand cancelled
automatically, once the institution loses its University affiliation or recognition

by the Regulatory Council, as the case may be.

In case the undertaking submitted by the institution is found to be false then the
accredition given by NAAC is liable to be withdrawn. It is also agreeable that the
undertaking given to NAAC will be displayed on the college website.

Date : 14 !ﬂ’ /Q Olz}
Place : Gondia

Dr. N.K.Bahekar
Principal
S.5.Girls” College, Gondia
PRINCIPAL
S. S. GIRLS’ COLLEGE,
GONDIA.
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Annexure - |

Qet. ni. T8
feriz. . 23)4lDG
| et B, ...h‘j""‘y =

UNIVERSITY GRANTS COMMISSION
BHLADUR S fH ZAFiR MZRG
NEW DELHI

No.F,8-67/76( @) ) Datad__June, 1976,

To

The Registrar,
2 Nagour Universi ty,
: Nagour. JURID
Sub:- List of colleges prwared under Sec,2(f) of the U.G. @11@
1956 - inclusion of new olleges in the -
Sir,
I am directed to refer to your letter No.DEV/ AGC.7&/B/2280
) d.ted 18,5,1976 on the subject noted z2ove, ard to say that the
o names of the following colleges have been included in the ghove list
S ander non-Covt., cllegsas teaching upto Bacholar's Degrec i-
Name of the College. Yeor of Estalligwent
- .
1. Tripude College of Social 1966
Wwrk, Nagpur ;

(on temporary affilistion upto 1976-77)
Shri V.R, Pradhan,

3
%
2
'“: 2, ghri Narendra Tidke Collese of Arts & 1970
i Comerce, Ramtek, (Distt. Nagpur).

(on temporary affiligtion upto 1975-76)

Dr. Rajendrs Kumar B, Dibey.
3, Hrijlal Biyeni College of Science, Mmravati. 1972

(on temporery affiliation uvto 1975-76)

Dr. H,V. Karbelkar.

S Dr, /mbedkar Collese of Arts & Commerce, 1970
Gh andrgour.
(on tempora.ry affilistion unto 1975-76)
’ Shyi WM, Dabir,
5. Guru Nanak College of Science, Ballarpur. 1971

Distt. Gagnda,
(on teuporary affilistion unto 1975-76)
shri X.S. Nadgowda.

T (% Maoharbhai Patel Colleze of irts 1965
and Commerce, Sakoli,
(on temporary affiligtion upto 1977-78)
‘sari A D Desapande. :

2 $.8. Girls Gollese, | (bndla, i stt, Bhandara, 1970
&on tenporary affili BIoN WHH 19777,
Kun. K.R Bal®ile. T

N Leoknayak Bgpuji mey'Mghila Mzhavidyal aya, 1971
th.'\'.’l.
(on temporary affiliabion upto 1975-76)
Slii 5.K, Kothari.
pete0,
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38

Estd. 1970
s 2 ¢
# The exect date of estadigment of the college at SL,10.3
ahove may please be communicited to enstle the Commission to decide - -
whether the college wuld de dligitle for U.G.C. and @ther Centrzl
Goverrmant assistgice crnot,
The Indegmity Bonds and cther docunents in respect o_f' al
the above 8 ocolleges have been =zccegpted by the U._G_: C _ :
" Yours faithfully,
Z ;'\y /’ “ - !I—Tz‘;(‘ .
( B.R. Kwatra )
Asdistent Secretary
Copy forwarded to i- ; .
1, The Principal, Tripude College of Socigl brk, Nagpur,
2 The Principel, Sird Narendra Tidke College of Arts and -
Commerce, Ramtes, (Distte Nagour).
3. The Princival, Brijlal Biysni College of Sc:.elce, fr*rnvatz.
y The Principal, Dr. ambedkar Ccllege of irts and Gimarce,
Chandrapur.
S The Principsl,, Garu Nonosk Golieze of Science, Ballamar,
Distt, Chandn,’
6. The Principal, Menoharihal Patel College of Arts and
_~ Cormerce, Sakeld, i )
(%~  The Principal, S.S, Girls College, Gondin Listt. Bhadara.
8. The Pmnao_l, Leknaysx Brpuji Aney Mahila Mohavidydleys,
Yec tnal.,
9 1 O0fficers/Sections.
R e T
- ( B.R. Kwatrzs )
dssistant Secretary
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R
RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY
Established by Government of Central Provinces Education Department by Notification No.513
dated the 1st of August 1923 & presently a State University governed by M.U. Act, 1994)
Re-accreditation by NAAC ‘A’ Grade

Office: Department of Board of College and University Development, Administrative Building, Mahatma
Jyotiba Fule Education Campus, Amravati Road, Nagpur-440 033 (M.S) (INDIA)

Website: www.nagpuruniversity.org/e-mail : directorbcud@nagpuruniversity.nic.in

Dr. D. K. Agarwal Phone N0.2042962

Director ,BCUD
No.RTMNU/BCUD/2017/G/26
Date: 12 /01/2017

TO WHOM SO EVER IT MAY CONCERN

This is to certify that, S. S. Girls’ College, Gondia is affiliated to the
Rashtrasant Tukadoji Maharaj Nagpur University since 1970 and recognized by the
University Grants Commission. The following Courses/Subjects are taught in the
said college as per approval.

Sr. | Courses/Subject Duration | Affiliation Validity
No. of the | (Permanent/ | period
course Temporary)
1 B.A. 3 Year * Permanent | Permanent
2 B.Sc. (Home-Science) 3 Year * Permanent | Permanent
3 B.F.D 3 Year Temporary 2016-2017
4 M.A- Hindi, Home-Economics. | 2 Year Temporary 2016-2017
Geography

Yours sincerely,

(Dr. D. K. Agarwal)
Director, BCUD
&@

* Note:1. Certified on the basis (1) University letter No. AC/CS/K/INT/2103,dated 17t June, 1996

38
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UGC XI™ Plan (College development assistance and Merged Schemes)
; \ UNIVERSITY GRANTS COMMISSION
i : Western Regional Office
Ganeshkhind Road, Pune - 411 007. [ 1 FEB 2011
i Date: =
Tel: 25691477, 25696897
Fax : (020) 25691477
Web site : www.ugc.ac.in
Nc. F. 7-22/07/CD (WRO)

The Accounts Officer
University Grants Commission (WRO)

MNivearn ATT NN
PRRCRTTORE B SR VIV

Subject: Development assistance to éollege.é for College Development under XI" Plan- release of grants-in-
aid for Books/Journals and Equipment upto 100% of Allocation.
Si/Madam,

On the basis of the recommendations of the Expert Committee which assessed the XIth Plan
Development proposal of S.S.Girl's CollegeS.S.Girl's College, Vithal Nagar, Gondia Gondia441601 and
UG C approval letter no F.1-1/2009(RO/Policy/Interface Meeting) dated 28.10.09, the following allocation
cum sanction has already been made. Now we hereby convey release of 40% of remaining grant for
1 "5, Journals & Equipment. Now the total allocation for Books, Journals & Equipment becomes 160 %
50 that colleges can utilize these grants more meaningfully.

i (In rupees) . Head : B(i) ¢
Head Grant Grant already | Grant being released | Total grant released
allocated released 60%, | for Books & Equip | for  (Books, Equi
PN i 40% 100%, other 60%)
1 2 4 5 6
5 Under Graduate
1 | Books &Journals 400000 240000 160000 400000
2 | Equipment 7300000 180000 120000 300000
~ | Maintenance of equipment 200000 120000 - 2 120000
&% >(T‘;:ll'_l‘|—(;l"i;)l\/ extension/ ] 0 s 0

renovation of building
| (specily type of building)
1 Bl

| Improvement of facilities in 100000 60000 - 60000

existing premises

¢ | Evhancement of initiative | 200000 120000 |, - 120000
+ | for competence building ‘
L T{T\z_nnix‘mlion reform 100000 60000 - 60000
¢ | Educational Innovation 200000 120000 = 120000
16 | Field work / Study fours | 100000 | 60000 : 60000
0 i”i;.?c;,‘;m:am‘“"‘“ T s e o A R N
| T Total | ‘l'i'ifo'(i(iif_ 960000 | 280000 | 1240000 *
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Post Graduate Education

t Hame of the Department : '
5 Books &J ournals 0 0
2 Equipment 0 0
D Building 0 ® 0
"4 | Field work / Study tours 0 0
.5 | Any other (specify) 0 0 I
.’ Toiai: 0 0 0
‘Name of the Department :
M Books &Journals 0 0
Equipment 0 0
2% | Building 0 0
4| Field work / Study tours 0 0
L Any other (specify) 0 0
5 Total: 0 0 0
Name of the Department :
i Books &Journals 0 0
5 Equipment 0 0
2% | Building 0 0
4| Field work / Study tours 0 0
! ; Any other (specify) 0 0
fm Iy Total: 0 0 . 0
1 it Name of the Department :
LT ! Books &Journals 0 0 T
2 Equipment 0 0
i 3% “[}.uihling 0 0
"4~ | Field work / Study tours 0 ' 0
] Any other (specily) 0 0
! Total: 0 0 0
‘Name of the Department :
I Books &Journals 0 . 0
| Equipment o 0 0
V| Building A T ¢ 0 0
14 IField work / Study tours W 1 ). e 0
v Any other (specify) 0 A

] T T 7T -~ W
N~ A 4 b N’ Nt S L | ] II\YI\II ‘
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Total: | 0 0 : 0
lame of the Department : ‘
- | Books &Journals 0 0
g Equiﬁment 0 0
2% | Building . 0 0
“ Field work / Study tours 0 0
5 Any other (specify) 0 0
g Total: | o i 0 i 0
‘Name of the Department :0
1 Books &Journals 0 0
2 Equipment 0 0
3 Building 0 0
4 & TField work / Study tours 0 0
%" Any other (specify) 0 : 0
EE Total: 0 0 0
Fi Total Postgraduate 0 0 0
iy Education
| Name of the Course: i 0 0 0 0
2| Name of the Course: 0 0 0
'3 | Name of the Course: 0 0 0
' Total| - 0 0 0 0
T i Grant Total | 1600000 960000 280000 1240000

. The terms and conditions are applicable as already bcin%; followed by the college under various UGC
& Schemes from time to time and as finalized under 11" Plan guidelines. The sanctioned amount is

debitable to the major Head B(i) and is valid for the financial year 2010-11.

The amount of the grants shall be drawn by the Accounts Officer, DDO, UGC (WRO), Pune on the

grant-in-aid bill and shall be disbursed to and credited toithe Principal of the college by cheque/DD/Mail

Transfer. )

The grant is subject to adjustment on the basis of utilization certificate in the prescribed proforma

submitted by the university/ college/ institution.

The university/ college shall maintain proper accounts of expenditure incurred out of the grants, which

shall be utilised only on approved items of expenditure.

i The assets acquired wholly or substantially out of UGC grant shall not be disposed of or encumbered or
utilised for purposes other than those for which the grant was given and should, at any time, the college
cease to function, such assets shall back revert to the UGC.
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Estd, 1970

:
. A
The institution should maintain an inventory of permanent or semi-permanent assets created/acquited '
mainly out of the grant given by the UGC. The inventory should be kept upto date and a certificate to
this effect should be furnished along with the utilization certificate.” A register of the assets acquired
wholly or substantially out of the grant shall be maintained by the umversxty/ college in the prescribed
form.
The university/college shall follow strictly all the instructions issued by the Govemment of India from
time to time with regard to reservation of posts for SC/ST/OBC(creamy layer).
8. The university/college shall fully implement the Official Language Policy of the Union Government and
comply with the Official Language Act, 1963 and Official Languages (use for official purposes of the
Union) Kuies, 1970 etc.
Interest earned by the college/institution against UGC grants, if any, will be treated as an additional
grant and must be specifically incorporated in the statement of expenditure while submitting it to UGC
(WRO).

The sanction issues in exercise of the dclegation of powers vide Commlssmn office order No. 25/92
dated May 01, 1992.

1. An amount of Rs. out of the grant of Rs. sanctioned vide letter of even no.

dated _ has been utilised by the college for the purpose for which it was sanctioned and
noted in Grant-in-Aid Register at page No.

10.

'

12, Simple interest will be levied wherever grants remain unutilized.
13. The funds to the extent are available under the scheme.
14.

Building 1% installment of grant will be released only after the college submits all required
documents in accordance with UGC guidelines. Construction / renovation of the building should
not be started before receiving approval of plans (blue-print) and estimates from UGC (WRO).

Yours faithfully,

5 e

< ) _(Pr G, Srinivas)

A~ . - Joint Secretary
Copigsforwarded for information and necessary action to:

C
L’.«)';)_ ( pll /
D The Principal, st e
53.8.Girl's College

Vithal Nagar,

Gondia - 441601 ‘
i I'heNirector, B.C.U.D./ C.INC., University O Nagpur ;
1) The Diector, Higher Educatioh, Maharashtra,Q¢ntral Buildihg Pune- T,

v) Accountdt General, Govt. of N
) Guard File?

harashtra statd\, 101,Maharshi Karve Ivl‘ug,\/lumbm -20.

e 1

(Dr. G. Srinivas)
Jeint Secrctary

38 38 'EOI 08 #I111ACAh 11 A343



Self Study Report: 31 Cycle

;‘&gr i
o7 e
Yalt
| ¢ SN
e\ UNIVERSITY GRANTS COMMISSION
7 Western Regional Office -
Ganeshkhind Road, Pune - 411 007. £F | MAR 201
Nirs? o
Date:
Tel: 25691477, 25696897
Fax: (020) 25691477
Web site: www.ugc.ac.in
No.F.7-32/07 (WRO) qE. U TeT h e, Mifeqr
The Accounts Officer LUE ?xy/"/b )
University Grants Commission (WRO) /et wAl y 7/!7:73
Pune-411 007.
Subject: Development assistance to colleges for Merged Schemes under XI™ Plan- release of grants-in-
aid.
Sir/Madam,

On the basis of the recommendations of the Expert Committee which assessed the XIth Plan
Development proposal of S.8.Girl's CollegeS.S.Girl's College, Vithal Nagar, Gondia Gondiad41601
and UGC approval letter no F.1-1/2009(RO/Policy/Interface Meeting) dated 28.10.09, the following
sllocation cum sanction has already been made. Now we hereby convey release of 80% of remaining
grant for Books, Journals & Equipment under the component Special grant for enhancement of
initiative for capacity in_colleges (Sr. No. 6). Now the total allocation for Books/Journals &
Equipment becomes 100 % under this scheme S0 that colleges can utilize these grants more
meaningfully.

(in rupees) Head : B(i) ¢

=

Head Grant Grant Difference  of | Total grant
allocated already grant being | sanctioned
sanctioned sanctioned upto
60% of
allocation
1 ) 2 3 -4 5
Merged Schemes:

Im.prf)vcment‘of facilities in 200000
existing premises

Rejuvenation of Infrastructure in 0 0
2. | Old Colleges (Established before
15™ August, 1947)

3. | ‘Catch-up’ grant for Young Colleges

Building 0 0
Books and Journals 0 0
Equipment 0 0

) Total: 0 0 0

Colleges located in Rural/Remote/ Border/ Hill/ Tribal Areas (Certificate of location from
Govt. Officer not below the rank of BDO to be furnished)

Accommodation for teachers/ 0 (]
students on rental basis

Conveyance allowance to students

Developing and implementing 0 0
location specific curricula

Total: 0 0 0

38
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_ | Colleges with relatively higher 5 60000
- | proportion of SC/ST/OBC 300000 © 60000
6 | Special grant for enhancement of initiative for capacity building in Colleges
Books and Journals 100000 20000 80000 100000
i Equipment 250000 50000 200000 250000
* | Building: Classroom, laboratory 250000 0 0 0
Furniture, fixturOes for new 100000 0 0 0
classroom, laboratory
Total: 700000 70000 280000 350000
7 | Establishment of Day Care 0 0
I Centers in Colleges
8§ | Colleges in Backward Areas (Identified Districts enclosed)
E Building 0 0
i Books and Journals 0 0
i Equipment including PC 0 0
i Total: 0 0
9 | Establishment of UGC-Network Resource Centre (IjGC-NRC) (First time assistance)
Pentium PC (latest) Printer, UPS, 240000 216000 216000
| Software, Fax Modem
Internet Connectivity 30000 18000 18000
i Establishment of UGC-Network Resource Centre (UGC-NRC) (Second time assistance)
B Purchase/ up gradation of 0 0
| computers
Internet Connectivity 0 0
. Total: 270000 234000 234000
0| Equal Opportunity Centre in Colleges
Contingency, meetings, 75000 - 45000 45000
honorarium to Advisor ,
Short term course on positive 60000 36000 36000 ¢
discrimination
B Total: 135000 81000 81000
11 | Remedial Coaching for SC/ST/OBC (excluding creamy layer) and Minorities (100 students
must belong to categories mentioned)
Equipment 300000 , 300000 300000
Books, Journals, Study Materials 200000 200000 200000
Recurring items including 100000 100000
honorarium, remuneration, TA,
payment to part-time LDC, 0090
LContingency
Total: 1000000 600000 600000
12 | Coaching for NET/SET for SC/ST/OBC (excluding creamy layer) and Minorities (Colleges
with Postgraduate departments only
Equipment l 0 0
; Za— = - < = =
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Books, Journals, Study Materials 0 0
Recurring items including 0 0
honorarium, remuneration, TA,
hospitality, Payment to Part-time
LDC, Contingency
Total: 0 0 0
13| Coaching classes for entry in services for SC/ST/OBC (excluding creamy layer) and Minorities
(199 students must belong to the categories mentioned)
Equipment 300000 300000 300000
Books, Journals, Study Materials 200000 200000 200000
Recurring items including 100000 100000
honorarium, remuneration, TA,
hospitality, payment to Part-time S00000
LDC, Contingency
Total: 1000000 600000 600000
14 | Higher Education for persons with special needs (HEPSN)
Component 1 Establishment of Enabling Units for differentiy-abled persons.
General administration, stationery, .0 0
contingency, services of experts
and personnel for organizing
awareness programmes,
Honorarium to Coordinator
" | Component2
Providing access to differently-
abled persons (one-time
i assistance)
Component 3 0 0
Providing special equipment to
augment educational services for
differently-abled persons (one time
| assistance)
Financial assistance to visually 0 0
| challenged teachers -
Total: 0 0 0
'5 | Career and Counseling Cell
C(?mpulers with l_nternet, Laser 200000 120000 120000
printer, photocopier, Fax :
Hiring charges, TA/DA to 50000 50000
Counsellor, Resourge persons, 250000
payment of honorarium, reading
material, contingency
Total: 450000 170000 170000
Grant Total 4055000 1815000 280000 2095000
1. The terms and conditions are applicable as already being followed by the college under various
UGC Schemes from time to time and as finalized under 11" Pian guidelines. The sanctioned
amount is debitable to the major Head B(i) ¢ and is valid for the financial year 2010-11.
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The amount of the grants shall be drawn by the Accounts Officer, DDO, UGC (WRO), Pune on
the grant-in-aid bill and shall be disbursed to and credited to the Principal of the college by
cheque/DD/Mail Transfer.

The grant is subject to adjustment on the basis of utilization certificate in the prescribed proforma

submitted by the university/ college/ institution.

4, The university/ college shall maintain proper accounts of expenditure incurred out of the grants,
which shall be utilised only on approved items of expenditure.

5. The assets acquired wholly or substantially out of UGC grant shall not be disposed of or
encumbered or.utilised for purposes other than those for which the grant was given and should, at
any time, the college cease to function, such assets shall back revert to the UGC.

6. The institution should maintain an inventory of permanent or semi-permanent assets

created/acquired mainly out of the grant given by the UGC. The inventory should be kept upto date

and a certificate to this effect should be furnished along with the utilization certificate. A register
of the assets acquired wholly or substantially out of the grant shall be maintained by the university/
college in the prescribed form.

(%]

s The university/college shall follow strictly all the instructions issued by the Government of India
from time to time with regard to reservation of posts for SC/ST/OBC(creamy layer).
8. The university/college shall fully implement the Official Language Policy of the Union

Government and comply with the Official Language Act, 1963 and Official Languages (use f
official purposes of the Union) Rules, 1976 etc.

9. Interest earned by the college/institution against UGC grants, if any, will be treated as an
additional grant and must be specifically incorporated in the statement of expenditure while
submitting it to UGC (WRO).

10.  The sanction issues in exercise of the delegation of powers vide Commission office order No.
25/92 dated May 01, 1992.

15 An amount of Rs. _out of the grant of Rs. sanctioned vide letter of even
no. dated has been utilised by the college for the purpose for which it was
sanctioned and noted in Grant-in-Aid Register at page No.

12.  Simple interest wili be levied wherever grants remain unutilized.

13.  The funds to the extent are available under the scheme.

ki Building 1* installment of grant will be released only after the college submits all required
documents in accordance with UGC guidelines. Construction / renovation of the building
should not be started before receiving approval of plans (blue-print) and estimates from

UGC(WRO).
Yo gy

(Dr. G. Srinivas)
Joint Secretary

2> L//

Copies forwarded for information and necessary action to:

’ hp,,—/The Principal,
* S.S.Girl's College
Vithal Nagar
Gondia - 441601
i) The Directpr, B.C.U.D./ C.p.C., Universityz[Nagpur.

iii) The Diregfor, Higher Education, Maharashtra,Central Building Pune-1.
iv) Accountdnt General, Govf. of Maharashtra ftate , 101,Maharshi Karve Marg,Mumbai -20.

iv) Guard File.

(Dr. G. Srinivas)
Joint Secretary
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UGC XII " Plan (On account grant, Under Graduate Development assistance,

Establishment and Monitoring of IQAC)

Annexure & IV

P UNIVERSITY GRANTS COMMISSION
\Q‘ \&*@y@ . Western Regional Office
O Ganeshkhind Road, Pune - 411 007.
I W Date:
No.F.7-032/12 (WRO) Tel: 25691477, 25696897
Fax: (020) 25691477
Web site: www.ugc.ac.in
The Accounts Officer .
University Grants Commission (WRO) £
Pune-411 007. : 120 DEC 2012
Subject: Sanction of “on Account grant” during XII Plan— under Grant-in-aid (31) & Capital Assets
(35) — regarding.
Sir/Madam,

The commission has taken decision to release 25% of XI plan allocation as “on account grant”
for XII Plan for the following schemes. Taking into consideration the conditions laid down in the
Guidelines of XI Plan the Grant of Rs.533750/-(25% of XI™ Plan) is released to S S GIRLS
COLLEGE, VITTHAL NAGAR, ANSARI WARD, GONDIA, GONDIA college during XII Plan
period. The following allocation for XII Plan is made as detailed below;

DISTRICT LOCATION OF THE COLLEGE (SC/ST/OTHER AREAS):Other Area
Grant in aid (31) Capital Assets (35) Total
No | Item XI Plan Grant being | XI Plan Grant being | Total XI Plan | Total Grant
allocation released allocation | released allocation being
o (25%) (25%) released
\//1')Remedial Coaching for SC/ST/OBC (Non Creamy layer) & Minorities
1 Equipment 300000 75000 300000 75000
2 Books 200000, 50000 200000 50000 |-
3 Recurring grant 500000 125000 500000 125000
Total 500000 125000 500000 125000 1000000 4~ 250000
2)Coaching for NET for SC/ST/OBC (Non Creamy layer) & Minorities
1 Equipment 0 0 0
2 Books 0 0 0
3 Recurring grant 0 0 0
Total 0 0 0 0 0 0
/ “oaching classes for entry into services for SC/ST/OBC (Non Creamy layer) & Minorities
1 Equipment 300000 75000 300000 75000
2 Books 200000 50000 200000 50000
3 Recurring grant 500000 125000 500000 125000
Total 500000 125000 500000 125000 1000000 |~ 250000
_A)Equal Opportunity Centres in Colleges
1 Contingency, 75000 18750 75000 18750
meetings,
Honorarium to
Advisor e
) Short term 60000 15000 60000 15000
course on
positive
discrimination 2
Total 135000 33750 135000 33750
Grand Total 1135000 283750 | 1000000 250000 2135000 533750
~ 1
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9
che funds sanctioned above have been distributed based on the following criteria;
Category of the College Distribution of funds both Grant-in-aid(3 )&
_ Capital Assets(35)
SC Concentrated Districts SC- 50% ST-35% General — 15%
ST Concentrated Districts Nandurbar , The Dangs, SC-35% ST-50% General = 15%
Narmada, Dahod, Valsad , Dadar & Nagar Haveli

Other Areas / Districts (Women, Minority, PWD & Equally distributed among SC, ST and General
Others)

The sanctioned grant may be spent as per the bifurcation given below:
Grant-in-aid (31)

S.No For Schemes : Head of Account Amount
1 General 1B() c(ii) - 31 qysRYy
2 SC 1B(i) h(i)(b) 94583
3 ST 1B(i) h(ii)(b) 94583
283750
Total

Capital Assets (35)
S.No For Schemes Head of Account Amount
1 General : 1B(i) c(ii) - 35 5533Y oS
2 SC 1B(i) h(i)(b) 83333
3 ST 1B(i) h(ii)(b) 83333

. Total | 250000
The sanctioned grant is debitable to head of account plan 3 (xdii) - 31 & 35 (Merged scheme-1B(i) c(ii),
SC - 1B(i) h(i)(b), ST -1B(i) h(ii)(b) ) and is valid for payment during the financial year 2012-2013.

1. Tam further directed to convey the sanction of the University Grants Commission for the
payment of Rs.533750/- As detailed above.

2. The amount of the grant shall be drawn by the Account Officer, WRO, UGC, Pune (Drawing and
disbursing Officer), University Grants Commission on the Grants-in-aid bill and shall be
disbursed to and credited to the Principal S S GIRLS COLLEGE, GONDIA - 441 601 by
him/her through mail transfer/draft.

3. The other conditions for utilizing the above grant as per the XI Plan guidelines available in the
UGC website www.uge.ac.in :

4. The grant shall not be used for self-financing/non-grant/unaided courses & teachers

Yours faithfully,
L/—\ —
(Dr. G. Srinivas)
Lﬁ Joint Secretary
Copies forwarded for information and necessary action to: /
i { K ')/\ '\/\/
1\THE PRINCIPAL, [ ik
S S GIRLS COLLEGE

VITTHAL NAGAR, ANSARI WARD, GONDIA,
GONDIA - 441 601

2.The Director, B.C.U.D./ C.D.C., University of Nagpur
3.The Director, Higher Education Maharashtra,Central Building Pune-1.
4. Accountant General, Govt. of Maharashtra state , 101,Maharshi Karve Marg,Mumbai -20.

5.0ffice Copy

6.Guard File. : M
(Dr. G. Srinivas)
Joint Secreta
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g UNIVERSITY GRANTS COMMISSION
I ? g Western Regional Office
Ganeshkhind, Pune. - 411007
( Q(Vb ; Phones: (020) 25691477
}- 25691178, 25696897
4\ . Fax: (020) 25691477
0§, woy 109,y it Web site: www.ugce.ac.in

f
No. F.7-32/13 (WRO) XI Plan. a3t 1174 Dated:

The DDO ,
University Grants Commission (WRO) !
PUNE-411 007. 5

|

Subject: Release of “Adhoc on Account Grant” under the Scheme of Under Graduate Development
Assistance during XII Plan period. Asd ‘

Sir/Madam, | [

[l
I am directed to convey the sanction of;the Commission for, \payment of Rs.400000/- (Rupees Four lakhs
only) to S S GIRLS COLLEGE, VITTHAL NAGAR, ANSARI WARD, GONDIA, GO DIA -441601 as an adhoc grant

for the XII plan period.
XI Plan Allocation | 25% of XI PlaE Grant | XII Plan Provisional Sanction (Adfloc)
‘ Grant-in-aid /Recurring (31) i 120000
1600000 400000 Capital Assets (3 5) | 280000
Total | 400000
The sanction amount is deﬁatable to head of account as detailed below. i
X1I Plan Provisional Allocation | Amount For SC 15%| For ST 7.5% | For GENERAL
sanction (Rs.) | (Rs.) (Rs.) i (77.5%) (Rs.)
Grant-in-aid /Recurring (31) 120000 18000 9000 | ; 93000
Capital Assets (35) 280000 42000 21000 217000

o The sanctioned grant may be treated as “ Adhoc On account” grant for XII Plan. The allocation made now is
Provisional Allocation and the final allocation would be made on finalization of XII Plan Guidelines. The grants
sanctioned now would be adjusted against the XII Plan allocation to be made subsequently.

e The grant shall not be used for self- t§ ancmg/ non-grant/unaided courses & teachers.

o If it come to our notice that the college is Self-finance. The entire amount has to be refunded to UGC(WRO), Pune
with penal interest @ 10% per annum.

'@ The grant can be used for renovation/addition/alteration of building (including renovation of heritage building),

" books & journals, equipments, laboratory, connectivity, career and counseling cell, cultural activities, day care
center, annual maintenance contract and development of ICT, Human Rights & Duties Education (HRDE) and
instrumentation Maintenance facilities (IMF).

1.The sanctioned amount is debitable to the major Head 2 (B) for General 2D(1) for SC, 2D(ii) for ST respectively
and is valid for the financial year 2013-14

2.The amount of the grants shall be drawn by the Account Officer (DDO), UGC (WRO), Pune on the Grants-in-aid

bill and shall be disbursed to and credited to the Principal of the college through Electronic mode as per the

following details:

a | Details (Name & Address) of The Principal, S S GIRLS COLLEGE, GONDIA, GONDIA-
Accounts Holder: 441601.

b | Account No.: 3312101000124

¢ | Name & Address of Bank Branch: CANARA BANK, GONDIA

d | MICR Code: ) )

e | IFSC Code: CNRB0003312
Type of Account Saving Bank Account
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) No. F 7-32/13(WRO) *

-3.The grant is subject to adjustment on the basis of Utilization Certificate in the prescribed Performa subnr “ted by

the University/ College/ Institution.

4.The University/ College shall maintain proper accounts of the expenditure out of the grants, which shall be
utilized, only on approved items of expenditure. :

5.The University/ Institution may follow the General Financial Rules, 2005 and take urgent necessary action to
amend their manuals of financial procedures to bring them in conformity with GFRs, 2005 and those don’t have
their own approved manuals on financial procedures may adopt the provision of GFRs, 2005 and instruction/
guideline there under from time to time.

6.The Utilization Certificate to the effect that the grant has been utilized for the purpose for which it has been
sanctioned shall be furnished to UGC as early as possible after the close of current financial year.

7.The assets acquired wholly or substantially out of UGC’s grant, shall not be disposed of or encumbered or utilized
for purposes other than those for which the grant was given, without proper sanction of the UGC, and should at
any time the College cease to function, such assets shall revert to the University Grants Commission.

8.A Register of the assets acquired wholly or substantially out of the grant shall be maintained by  the
University/ College in the prescribed proforma. i

9.The grantee institution shall ensure the utilization of grants-in-aid for which it is being sanctioned/ paid. In case
non-utilization / part utilization, the simple interest @ 10% per annum as amended from time to time on
utilization amount from the date of drawl to the date of refund as per provision contained in General Financial
Rules of Govt. of India will be charged.

10.The Univ./College shall follow strictly the Government of India/ UGC’s guidelines regarding implementation of
the reservation policy [both vertical (for SC, ST & OBC) and horizontal [for persons with disability etc.)] in
teaching and non-teaching posts. |

11.The University/ College shall ﬁlll)f/}jmplement to Official Language Policy of Union Govt. and comply with the
Official Language Act, 1963 and Official Languages (use for official purposes of the Union) Rules, 1976 etc.

12.The sanction issues in exercise of the delegation of powers vide Commission office order No. 130/2013 [F. No.
10-11/12-(Admn. IA & B)] dated 28/5/2013. :

13.The University/ Institution shall strictly follow the UGC Regulations on curbing the menace of Ragging in
Higher Education Institutions, 2009. L i

14.The University/ Institution shall take immediate action for its accreditation by National Assessment &
Accreditation Council NAAC). l

15.The accounts of the University/ Instgution will be open for audit by the Comptroller & Auditor General of India
in accordance with the provisions of General Financial Rules, 2005.

16.The annual accounts i.e. balance sheet, income and expenditure statement and statement of receipts and payments
are to be prepared strictly in accordaj;ce with the Uniform Format of Accounting prescribed by Government.

17.Funds to the extent of Rs. ‘ are available under the Scheme.

18.This issues with the concurrence of IFD vide Diary No. 5137(IFD) dated 20.12.2013.

19.This issues with the approval of Head of the Office vide Sanction File No 7-32/13.

Yoursfaithfully
J%% L
ducation Offi er‘ ‘:

(Naresh Pal Meena)

Copies forwgaded for information and necessary action to:
i) e Principal,

S S GIRLS COLLEGE

VITTHAL NAGAR, ANSARI WARD, GONDIA
: GONDIA- 441601
ii) TheRjrector, B.C.U.D./ C.D.8\ University of Nagpur
iii) The Dirdstor, Higher Education, Gqyt. of Maharashtra,Cenyal Building Pune-1.

iv) Accountant
v) Guard File.

Sr.No .
Prog. Total.
. i Education Offic [

eral, Govt. of Maharadqtra state , 101,Mahardqi Karve Marg,Mumbai -20.
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"UNIVERSITY GRANTS COMMISSION
Western Regional Office ;
Ganesithhingd, Tune, — 11567 Ty
.+ { Phones: (020) 25696897
{iti 25691178
+ Fax: (020) 25691477
eb site: www.ugc.ac.in

No. F.76-0618/14(WRO) XII Pla.

*9- QO &5 #17ya, fm
e i 2805/44

SRf i3 2tk 4

rants Commission (WRO)

sub]%é‘. ‘ léase ofGi‘al‘.lt,un‘aér the Scheme of Establishlﬁ"éﬁt’aﬁd“f nito

; i ‘,A urance Cell1 (IQACs) in Colleges during XII Plan peri"

e

‘b‘p\‘/‘ey the sanction of the Commission for:

Sir/Madam, -

. T amidirected to

Lakhs only) as seed morig y for the year2013-2014'to § S GIRLS COLLE JHAL NAGAR, ANSARI
WARD,GONDIA, ' GONDIA- 441601 4s an‘100% gfint for Estab] pitoring of the Internal
Quality Asigfg;ar@_ce Cells (IRACs) in Colleges during the XIT plan perio R

NAME  OF | HEAD | OF UGC: GRANT NOW: BALANCE
P N THE SCHME" ACCOUNT | ALLOCATION" 'BEING GRANT
(o ‘ ‘ : SANCTIONED
IQAC ‘4(xvp) [ 300000 . 300000 Y 300000 NIL
The.sanctionta'r.noum is deb atable to head of account‘_és detailed below 4k e
XII Plan UGC Allocation Amount_ For SC 15% “For GENERAL
; sanction (Rs.) |« (Rs.) 111 (71.5%) (Rs.)
Grant-in-aid /Recurring (31) 240000 36000 - g 186000
Capital Assets (35) 60000 9000 ] 4500 46500

© The allocation and sanctioned grant made now is 100%. s ;

e The grant shall not be used'for self-financing/ non-grant/unaided courses & teachers., '

¢ If it come to our notice that the college is Self-finance. The entire amount has to be refunded to UGC (WRO),
Purie with penal interest @ 10% per annum.

¢ The XII Plan guidelines available in the UGC website Www.ugc.ac.in may be refered by the college for the
composition of the committee, function and follow-up action of IQAC. The College shall incur expenditure on
items as given in the guidelines. ]

1.The sanctioned amount is debitable to the major Sector 4 (XVI) for General, 2D(i) for SC, 2D(ii) for ST
respectively and is valid for the financial year 2013-14 -

2.The amount of the grants shall be drawn by the Account Officer/ Drawing and Disbursing Officer (DDO), UGC
(WRO), Pune on the Grants-in-aid bill and shall be disbursed to and credited to the Principal of the college

through Electronic mode as per the following details:

a | Details (Name & Address) of THE PRINCIPAL, S S GIRLS COLLEGE, GONDIA, GONDIA-
Accounts Holder: 441601 . .
Account No.: ) 3312101000124

¢ | Name & Address of Bank Branch: CANARA BANK, GONDIA

d | MICR Code: ,

e | IFSC Code: 'CNRB0003312 -

Type of Account Saving Bank Account ’

3.The grant is subject to adjustment on the basis of Utilization Certificate in the prescribed Performa submitted by
the College. .

4.The ‘College shall maintain proper accounts of the expenditure out of the grants, which shall be utilized,
only on approved items of expenditure.

38
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Annexure - V
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N
70-75 - B grade, 75-80 -B* grade, 80-85 - B** grade, 85-90 - A grade, 90-95 - A* grade, 95-100 - A** grade
' ¥ (upper limits exclusive). !! ‘

b
-
¥
w

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission
@ @ 7 @ @
Wc’a/e 0/f Aocreditation

The Executive Committee o/ the
National Assessment and Accreditation Council
on the recommendation O/f the o/ufy appoz’n/eo/
Feer Team is p[easeo/ fo declare the

Sondia Educalion cSoc:'er s

S. S. Girls Gof/e_ye

N T AN

Sondra, a/];‘/ia/a/ lo Naypur (L/nl'uersﬂy, TMatrarastitra as ‘
= L
Accredited l
il |
al the B* level

AN T AN

/SR

Director

AN

>

® An institutional score (%) in the range of 55-60 denotes C grade, 60-65 -C*grade, 65-70 - C*-grade,

i
s
’ Q ®  This certification is valid for a period of Five years with effect from February 16, 2004 b
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: 7\7,;’
Quality Profile %64

aa

v
Name of the Institution : Gondia Education Society’s
- S. S. Girls College L
F Place : Gondia, Maharashtra >
L A2
e -
F Criterion Criterion Score Weightage | Criterion X Weightage ‘
(Ci) (Wi) (Cix Wi) v
¥ I Curricular Aspects 78 10 780 L
- . o
N I. Teaching-learning and 80 40 3200 N
Evaluation
» L3
‘ I11. Research, Consultancy 78 05 390 ‘
and Extension %
IV. Infrastructure and 74 15 1110 -
Learning Resources ‘
¥
V. Student Support and 75 10 750
Progression -
!'
VI. Organisation and 75 10 750 LY
Management s
VII.Healthy Practices 78 10 780 7
L
100 ZC W, =7760 ‘
»
ICW, 7760
Institutional Score = = = 77.60 .
W, 100 -
¥
-
ZQ\M >
Director %
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Ger/%’ca/e o/ Accreditation

The Executive Committee o/ the
National Assessment and Accreditation Council
on the recommendation of the ofu@ appozb/eo/

Feer Team is pfeaseo/ fo declare the
Sondia Education cSocie/y s

S. S. Sirls Go/[eye

Uitthal %yar, Sondfra, zz/}}ﬁafeo, to Rashtrasantty 711[(/0/'1' %aéara/' OCaypur %z'uersﬂy, TMabarashtra as

Accredited

with GQJ Cg 0/2. 36 on/ourpoin/.rca/e

al ﬂ yra(ﬁz
Valid up to March 26, 2016

—
oo
Director

| o {
gy %
o R

| EC/55/RAR/018 A&&\

| T Al355

Date : March 27, 2011

A\
55 #7111 ACAR
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NG

=

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Quality Profile

Name of the Institution : Gondia Education Society's
S. S. Girls College

Place : Vitthal Nagar, Gondia, Maharashtra

Weicht Criteéior‘li-Wise
s eigntage rade
Criteria (W,) Point Averages W; X Cr,GPA
(Cr; GPA
I.  Curricular Aspects 050 2.40 120
II. Teaching-Learning and Evaluation 450 217 977
III. Research, Consultancy and Extension 100 1.95 195
IV. Infrastructure and Learning Resources 100 2.80 280
V. Student Support and Progression 100 2.60 260
VI. Governance and Leadership 150 2.63 395
VII. Innovative Practices 050 2.60 130
4 7
Total 2:41;' = 1000 W X Cr, Gpa) = 2357
7
ol 2=(}'Vl X Cr;GPA) 2357
Institutional Score = *7----- 7W ------- =000 "
Grade = Descriptor = | GOOD |
) c.v/
Date : March 27, 2011 Diréctor

° — ° (
o r' ® This certification is valid for a period of Five years with effect from March 27th 2011 ‘» °
[ o ® An institutional CGPA on four point scale in the range of 3.01 - 4.00 denotes A grade ‘. ®
\ L4 J (Very Good), 2.01 - 3.00 denotes B grade (Good), 1.51 - 2.00 denotes C grade (Satisfactory) s S
® . ® Scores rounded off to the nearest integer L4 ®
70 0) Y
] ‘ \ . EC/55/RAR /013 Q/ ‘ LY
P —tT— P4
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Annexure - VI

NAAC for quality in higher education l

Peer Team Report

On

Institutional Assessment and Re-Accreditation

Oof

S.S.Girls’ College of Arts &Home Science
Gondia - 441 601

Maharashtra

Dates of Visit: Dec 27-29, 2010.

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
An Autonomous Institution of the University Grants Commission

P.O. Box No. 1075, Nagarbhavi, Bangalore - 560 072, INDIA

1 I S.S. Girls” College Gondia

38

38 ' EOI 08 #111ACAh ' 11 A357



Self Study Report: 31 Cycle

Estd, 1970

NAAC for quality in higher education l

Section I: GENERAL
INFORMATION :

1.1 Name & Address of The
Institution:

S S Girls’ College Gondia 441 601
Mabharashtra.

1.2 Year of Establishment:

1970

1.3 Current Academic Activity at
the Institution (Numbers) :

e Faculties/schools:

U G -03 Arts, Science and Fashion Design; P G -03 Arts

e Department/ Centres:

18

e Programs/Courses Offered:

UG-B A,B Scand B F D; PG-M A.

e Permanent Faculty Members: | 21
e Permanent Support Staff: 25
e Students: 1063

1.4 Three major features in the
institutional Context (As
Perceived by the Peer Team):

e Provides Higher Education to the female students of
Gondia region of Maharashtra.
50 % of the students are from the rural area.
More than 50 % of the students belong to SC/ST and OBC

category.
1.5 Dates of visit of the Peer Team | Dec 27-29, 2010.
(a detailed visit schedule may (Enclosed)

be included as Annexure):

1.6 Composition of the Peer Team
which undertook the on-site
visit:

Chairperson

Prof. P. Venkataramaiah,

(Former VC, Kuvempu University)
436, Viswamanava Double Road,
Kuvempunagar, MYSORE-570009.

Member Coordinator

Dr. Uma Girishchandra Joshi

Professor, M. S. Unversity of Baroda

5-A, Suvarnarekha Society, Near Mehsana Nagar, Nizampura,
Vadodara-390 002

.Gujarat

Member

Dr Seema Jain

Principal

Raghunath Girls’Post Graduate College
Western Kutchery Road,Meerut-250 001
Uttar Pradesh.

38
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NAAC for quality in higher education

Section II: CRITERION WISE
ANALYSIS :

2.1 Curricular Aspects:

2.1.1 Curriculum Design &
Development:

The Vision and Mission of the institution are well stated and
are made known to the stake holders.

Some of the faculty members of the college are involved in
the affiliating RTM University, Nagpur in the curriculum
development as members of Boards of Studies and
Academic Council.

The courses offered by the college have job potential for the
outgoing students.

As an affiliated college it follows the curriculum finalized
by the Academic Council of RTM University, Nagpur.

2.1.2. Academic Flexibility:

The college offers 02 compulsory subjects and 07 optional
subjects in B A, 06 compulsory and 03 optional subjects in
B Sc degree and 21 compulsory subjects with no optional
subjects in B.F.D.

The college offers Three Post Graduate programme and two
certificate courses.

The P G programme, B F D and Certificate courses are
offered on self financing basis.

The flexibility to move from one discipline to another
within the time stipulated by the University exists

There are no add on courses.

2.1.3. Feedback on Curriculum:

College has adopted the system of obtaining the feedback on
curriculum from the students on an informal basis.

The practice of obtaining the opinion of the parents on
curriculum at the annual meeting of the parents and
guardians is in vogue.

The feedback is discussed by the Principal with all the
faculty and communicated to the University through the
members of BOS.

2.1.4. Curriculum update:

The syllabi are revised by RTM University once in three
years.

UGC modules are used by the college faculty for their
discussion in the Board of Studies of the University.
The college has no direct role to play in the curriculum
update.

2.1.5. Best Practices in Curricular
Aspects:

The college has introduced courses on beauty culture, BFD
and Home Economics to help students for self employment.
The college has been able to implement a few suggestions
of the previous Peer Team after accreditation.

2.2. Teaching- Learning and
Evaluation:

2.2.1. Admission Process and
Student Profile:

The system of giving details of the courses, facilities and
benefits available in the college through prospectus,
website, circulation of leaflets and local TV channels is in
existence.
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Admission is on the basis of the merit in the qualifying
examination and transparency is ensured by displaying the
merit lists of selected students.

The roster rules of Maharashtra Government are followed
during the process of admission.

2.2.2. Catering to diverse needs:

System of identifying slow and advanced learners through
interaction with the class teachers in group discussions,
home assignment and behavior with fellow students is in
operation.

Group discussions and group learning sessions are
organized under the leadership of the advanced learners to
motivate the slow learners to keep pace with advanced
learners..

Mentoring and guidance is provided to the students by the
teachers.

Tutorial system that was in vogue is temporarily suspended
due to paucity of faculty.

2.2.3. Teaching-Learning Process:

The College plans its academic activities following the
academic calendar prepared by the University.

Lecture based teaching is supplemented by the question and
answer method, use of charts and models in the class room
and project work in a few subjects.

The practice of encouraging students to improve their
vocabulary and knowledge through frequent student
seminars is followed..

Effective ICT based teaching - learning by all the
departments not seen.

2.2.4. Teacher Quality:

The college has 39 teaching faculty that includes 18 persons
on ad hoc appointment.

The teaching faculty is recruited by the selection committee
constituted by the RTM university along with management
representative.

There are 05 Ph. D. and 10 M. Phil holders with 09
NET/SLET qualified among the teaching faculty.

Majority of the teachers are familiar with computer
operation.

State or National awardees not seen among the faculty.

2.2.5. Evaluation process and
Reform:

The Principal and the teachers inform the students about the
evaluation methods.

The college conducts unit tests, oral tests and also gives
home assignment to the students.

Although NAAC guidelines are followed by the college for
obtaining self appraisal from the teachers and students
appraisal of teacher’s performance the system of proper
analysis of the same is yet te be followed.
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Central Assessment System is adopted by the University for
the Evaluation of answer scripts.

2.2.6. Best practices in Teaching-
Learning and Evaluation:

Emphasis is given to experiential learning through visits to
historical places, Banks, Industries, Administrative offices
and many NGOs.

College has made efforts to implement the suggestions
given by the Peer Team in the previous accreditation.

2.3. Research, consultancy and
extension:

2.3.1. Promotion of Research:

A Research Monitoring Committee “RADHA” (Research
Analysis Development and Headway Association) in the
college with the Principal as chairman encourages the
teachers for applying for research projects, publish
research work and honor the scholars.

Teachers are also encouraged to attend
workshops and conferences.

seminars,

System of allocating money for research in the budget not
seen.

2.3.2. Research and publication
output:

One faculty member from each of the departments of Home
Economics, Textile and Clothing and two from the
Department of Geography are recognized as research guides
from RTM University and Tilak University Pune.

No research papers or books have been published by the
faculty members.

One minor research project is sanctioned by UGC recently.

2.3.3. Consultancy:

Nothing significant seen.

2.3.4. Extension Activities:

The College has established two units called Population
Education Program (PEP) and Women Study and Service
Centre (WSSC) for organizing social services in the area of
population control, literacy and dowry.

NSS students also participate in extension activities like
AIDS awareness, national integration, drug addiction,
hygiene and women & child welfare.

NSS unit of the college is recognized by the RTM
university as Best NSS Unit during 2007-08.

2.3.5. Collaborations:

The informal arrangement with Textile mill has been helpful
in the professional training of students of B F D through
internship.

RTM University has identified the college as LEAD
COLLEGE to form district wise cluster of other colleges.

2.3.6. Best Practices in Research,
Consultancy, Extension:

Attempts for community outreach activities through PEP and

WSSC made.
. P
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2.4: Infrastructure and Learning
Resources:

2.4.1. Physical Facilities for
Learning

The college has a built up area of 3411 sq.mts in a campus
area of 0.36 acres of land.

Class rooms are shared with a Junior college on shift basis.
Physical space for future expansion limited.

2.4.2 Maintenance of Infrastructure:

The college has no specific budget allocation for
maintenance works.
Skilled persons are hired for repair works of equipments.

2.4.3. Library as a learning
resource:

The Library Advisory Committee of the college with the
Principal as Chairman takes the responsibility of budget
allocation, purchase of new books, students problems and
future development of the Library.

The college has a total of 23134 books that include 22867
text books and 267 reference books.

Automation in the library has been done partially.
Internet facility is yet to be introduced in the library
College is yet to avail INFLIBNET facility.

2.4.4. ICT as learning resources:

The college has a total of 44 computers with 18 in IT lab
and having LAN facility and the rest in the office and other
departments.

Internet facility is inadequate for the programs of the
college.

The institution has its own website that needs to be updated
periodically.

2.4.5. Other Facilities:

College has a Multi gym facility.

Sports field of sister Institutions and the city stadium are
used by the students.

Indoor game facility like table tennis, carom and chess are
available.

Severe constraints exist for vehicle parking.

2.4.6. Best Practices in
development in Infrastructure
and Learning Resources:

Food and Nutrition section of the home science department
developed well.

2.5. Student Support and
Progression:

2.5.1. Student progression:

Dropout rate is reasonably low.

About 30 % of the students go for higher studies.
Performance at the Annual examination comparable with
university results.

2.5.2. Student Support:

Large number of students gets government scholarship.
Encouragement for yoga and sports activities good.
Activities related to Career guidance and Counseling centres
yet to be formalized.

2.5.3. Student Activities:

Students Representative Council is in existence.
Cultural talent among stu\igms‘encouraged.
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Achievement in football is impressive.

2.5.4. Best Practices in Student
Support and Progression:

Earn while Learn scheme followed for the benefit of needy
students.

2.6. Governance and Leadership

2.6.1. Institutional vision and
Leadership

Vision, Mission and Goals in tune with national higher
education objectives.

The management is committed to the goals and objectives of
the institution to provide higher education to girl students.
More attention from the management for the growth of the
college appears wanting.

2.6.2.0rganizational Arrangements:

Governance through various college committee and
management body.

e Governing bodies meet twice a year.
e Democratic functioning of the decision making system
needs to be enhanced.
2.6.3. Strategy development and e Committees for internal routine activities exist.
Deployment: e Staff participation in the overall performance visible.
e Perspective plan for future growth not seen.
2.6.4. Human Resource e Manpower available is supplemented by a good number of
Management staff on ad hoc basis.
e Study and duty leave made available for Ph.D. work.
e Systematic faculty development programs not visible.
2.6.5. Financial Management and e Self-financing courses are managed by the fee collected
Resources: from the students.
¢ Financial accounts are audited by internal as well as external
government auditors.
e Efforts for resource mobilization yet to be initiated.
2.6.6. Best Practices in Governance | e The opinion of Local Management Committee represented
and Leadership by the principal in the governing body of the college.
2.7 Innovative Practices
2.7.1. Internal quality Assurance IQAC in place as per NAAC criteria.
System: Monitoring of quality sustenance not effective.
Analysis of Students’ appraisal on teachers’ performance
and teachers’ self-appraisal forms yet to be formalized.
2.7.2. Inclusive Practices: e Socially backward and economically weaker section of
students is given financial aid through large number of
government scholarships.
Government policies followed in the recruitment.
Nearly 50% of the students belong to socially backward
groups.
2.7.3. Stakeholder Relationships: Stakeholder relationships are satisfactory.
Students are involved in some social outreach activities.
Section ITI: OVERALL .
ANALYSIS :
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